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who are related to each other within the degrees wherein marriage is prohibited by law. The definition of 
statutory rape is sexual intercourse with a person who is under the statutory age of consent. 

 
4. Sexual Exploitation: Sexual exploitation occurs when an individual takes non‐consensual sexual 

advantage of another for their own advantage or benefit, or to benefit or advantage anyone other than the 
one being exploited, and that behavior does not otherwise constitute one of the other sexual misconduct 
offenses. Examples of sexual exploitation include, but are not limited to: 
• Prostituting another student; 
• Non‐consensual video or audio‐taping of sexual activity; 
• Engaging in voyeuristic behavior, including viewing or allowing viewing of sexual activity without the 

consent of all parties; 
• Knowingly transmitting an STD, STI or HIV to another. 
• Disseminating or using video or photographic still images created by any means that depicts another 

person who is totally nude, or in a state of undress so as to expose the genitals, pubic area, buttocks, or 
female breast, without consent of the person(s) who are the subject of the video or still images. 

 
5. Sexual Harassment:  Sexual harassment means conduct on the basis of sex that satisfies one or more of 

the following: 1) An employee of the University conditioning the provision of an aid, benefit or service of 
the University on an individual’s participation in unwelcome sexual conduct; 2) Unwelcome conduct 
determined by a reasonable person to so severe, pervasive and objectively offensive that it effectively denies 
the person equal access to the University’s education program or activity. While sexual harassment 
encompasses a wide range of conduct, some examples of specifically prohibited conduct include: 
• Promising, directly or indirectly, a student or employee a reward, if the student or employee complies 

with a sexually oriented request. 
• Threatening, directly or indirectly, retaliation against a student or an employee, if the student or 

employee refuses to comply with a sexually oriented request. 
• Denying, directly or indirectly, a student or employee an employment or education related opportunity, 

if the student or employee refuses to comply with a sexually oriented request. Engaging in sexually 
suggestive conversation or physical contact or touching another student or employee. 

• Displaying pornographic or sexually oriented materials. 
• Engaging in indecent exposure. 
• Making sexual or romantic advances toward a student or employee and persisting despite the student or 

employee’s rejection of the advances. 
• Physical conduct such as assault, touching, or blocking normal movement. 
• Retaliation for making harassment reports or threatening to report harassment. 

 
Sexual harassment can involve a person or persons being harassed by members of any sex. Although sexual 
harassment sometimes involves a person in a greater position of authority as the harasser, individuals in 
positions of lesser or equal authority also can be found responsible for engaging in prohibited harassment. 

 
6. Dating and Relationship Violence: Abuse or violence committed by a person who is or has been in a 

social relationship of a romantic or intimate nature with the victim. This relationship involves physical or 
emotional intimacy. Physical intimacy is characterized by romantic or passionate attachment or sexual 
activity. 
a. The existence of such a relationship shall be determined based on the complainant’s statement and with 

consideration of the length of the relationship, the type of relationship, and the frequency of interaction 
between the persons involved in the relationship. 

b. For the purposes of this definition, dating and relationship violence includes, but is not limited to, 
sexual or physical abuse or the threat of such abuse. 

c. Any incident meeting this definition is considered a crime for the purposes of Clery Act reporting. 


