
Policy, Procedures, and Information on Sexual Misconduct, 
Relationship Abuse and Violence, and Stalking
I. INTRODUCTION

Davidson College is committed to creating and maintaining an environment that is free of sexual misconduct,
relationship abuse and violence, and stalking, and that promotes a healthy spirit of responsibility, dignity, and
respect in matters of sexual conduct and interpersonal relationships. The College does not condone and will not
tolerate sexual misconduct, relationship abuse and violence, or stalking. This Policy provides recourse for students
who have experienced sexual misconduct, relationship abuse and violence, or stalking, and establishes a process
for the College to determine whether specific behaviors constitute violations of this Policy.

“Sexual Misconduct” is a term that encompasses a broad range of behavior, from harassing statements to
criminal sexual assault. Any individual who has been the target of sexual misconduct, relationship abuse and
violence, or stalking has the option to make a report to campus police or local law enforcement, to initiate
Davidson’s internal complaint procedure as outlined in this Policy, to do both, or to do neither.

The College strongly encourages all members of our community to report any action of sexual misconduct,
relationship abuse and violence, or stalking and to seek appropriate health care and support. All individuals are
encouraged to report an incident even if the reporting person does not want to file a criminal report or initiate
Davidson’s internal complaint procedure. Sexual assault (including rape), physical violence, and stalking are
serious criminal acts. The College urges students to report criminal acts to the police, though no student is
required to do so.

When the College receives a report of sexual misconduct, stalking, or relationship abuse and violence, the College
will use the procedures outlined in this Policy to take reasonable, prompt, and appropriate action to respond.

This Policy has been developed consistent with Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681
et seq.), its implementing regulations, 34 C.F.R. Part 106, and significant guidance documents published by the
U.S. Department of Education Office for Civil Rights; and with the Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act, 20 U.S.C. § 1092(f) (“The Clery Act”) and its implementing regulations,
34 C.F.R. Part 668. Please note that the definitions and standard of review in this Policy differ from North Carolina
criminal law.

(Refer to the College’s Annual Security Report for the North Carolina criminal law definitions for sex
offenses, stalking, domestic violence, and dating violence.)

II. OPTIONS FOR IMMEDIATE ASSISTANCE

If you are in an emergency situation, go to a safe location and call 911.

If you have been the target of sexual misconduct, relationship abuse and violence, or stalking and are seeking
immediate assistance, you have several on- and off-campus options. Students are not required to take any action
when reporting sexual misconduct and seeking immediate assistance does not automatically launch a Formal
Complaint or investigation. Please note that different employees on campus have different abilities to maintain a
student’s confidentiality—to access fully confidential resources you should contact a medical professional at
Student Health and Well-Being (doctor, nurse, or counselor) or the Chaplain’s Office. For more information on
confidential reporting, see the Confidential and Protected Resources section.

On-Campus Immediate Assistance Options:

CAMPUS POLICE

Main Phone:   704-894-2178

Officer on Duty: 704-609-0344 (24 hour)
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The Davidson College Public Safety Office has staff trained in how to respond to a report of sexual misconduct, 
relationship abuse and violence, or stalking. If you prefer, you may request to speak to the Interpersonal Violence 
Officer. Campus Police can also contact other on- and off-campus resources to assist you including the Dean of 
Students On-Call representative. 

STUDENT HEALTH AND WELL-BEING 

Main Phone:    704-894-2300 (weekdays 7:30 am to 4:30 pm)

Nurse or Counselor on Call:  704-337-7047 (after hours and weekends) 

Student Health and Well-Being is a confidential resource for students seeking medical assistance or psychological 
counseling. The staff can assist you in seeking immediate emergency medical care at a local hospital and/or 
receive an exam from a sexual assault nurse examiner (SANE) at a local hospital. Any student can call the 
counselor on call to address a psychological emergency. Calls are fully confidential, as with all counseling 
services, with exception made only in the case of imminent harm or as required by law. 

HEALTH EDUCATOR 

Main Phone:   704-894-2902

After Hours:  704-892-3306

Mobile Phone:  704-650-6813

The Health Educator can accompany you to the hospital for a SANE examination and can help you understand 
your options and resources. Additionally, the Health Educator can provide guidance and support. 

RESIDENCE LIFE STAFF 

The Residence Life staff can help connect you with on- and off-campus resources. 

CHAPLAINS’ OFFICE 

Main Phone:   704-894-2423

The College chaplains are available to all members of the College community—those of any faith tradition, or 
none at all—to offer confidential spiritual direction and pastoral counseling. They can also assist individuals in 
determining whether additional counseling with a clinically trained therapist might be helpful. 

Off-Campus Immediate Assistance Options: 

TOWN OF DAVIDSON POLICE 

Main Phone:  704-892-5131 (24 hour)

Emergency: 911 (24 hour) 

The Davidson Police Department is available 24 hours a day, 365 days a year to meet with any crime victim of a 
sexual assault, domestic violence, any physical assault, or the crime of stalking. The officers are committed to 
conduct a full criminal investigation into these allegations. The Davidson Police Department also provides a 
Victim-Witness Advocate who is trained to support and assist victims of domestic violence and sexual assault. 
This support is provided as the case is investigated and where the evidence exists, prosecuted to the fullest 
extent of the law. There are no costs for these services. 

COMMUNITY RESOURCES 

Crisis and Emergency Shelter Services: 
Safe Alliance: 704-332-9034

(Victim Assistance and Rape Crisis) 704-375-9900 (24 hour)
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Shelter for Battered Women/Crisis Hotline:   704-332-2513 (24 hour) 

Victim & Legal Assistance:      704-336-4126 
 (Domestic Violence) 

Salvation Army Center of Hope Women and Children’s Shelter: 704-348-2560 

Mecklenburg County Women’s Commission:   704-336-3210 

Domestic Violence Healthcare Project:    704-446-3999 
(Based at Carolinas Medical Center) 

Project Safe:        704-614-7212 
(Based at Presbyterian Hospital) 

Sexual Trauma Resource Center:     704-332-9034 

Servicios en Español: 

Shelter for Battered Women Crisis Hotline Victim & Legal: 704-332-2513 (24 hour) 
 Assistance – Domestic Violence:    704-336-4126 

Programa Confianza:       704-336-3210 

Safe Alliance:        704-332-9034 
 (Victim Assistance & Rape Crisis)    704-375-9900 (24 hour) 

Time Out Youth:       704-344-8335 
 (Shelter & LGBTQ+ Resource Referrals Ages 11-20) 

Mecklenburg County Women’s Commission:   704-336-3210 
 (Partner Violence Resources) 

 

Preservation of Evidence If you have experienced sexual assault, evidence of the assault may be left on your 
body. If it is safe for you to do so, you should take steps to preserve evidence of the assault even if you have not 
made a decision to file a criminal report. If the assault occurred within the past 96 hours, you are strongly 
encouraged to receive an exam from a sexual assault nurse examiner (SANE) at a local hospital. It is important 
that you do not bathe, wash, douche, smoke, or change clothing prior to the exam so that evidence may be 
preserved. If you do not opt for forensic evidence collection, health care providers can still treat injuries and take 
steps to address concerns of pregnancy and/or sexually transmitted infection(s). There may also be physical 
evidence of the assault at the location where you were assaulted. Campus Police can assist you in the collection 
and preservation of physical evidence even if you have not yet decided whether to file a criminal report. It is 
important that you do not clean the bed/linen/area where you were assaulted so that evidence may be 
preserved. In all cases of sexual misconduct, domestic violence, dating violence, or stalking, you are encouraged 
to preserve evidence by saving text messages, instant messages, social networking pages, other communications, 
and keeping pictures, logs, or other documents, if any, that would be useful to the investigation, complaint 
resolution process, and/or to police. 

III. DEFINITIONS 

The following definitions outline the types of conduct prohibited under this Policy and identify the individuals and 
processes involved in the investigation of and response to allegations of those prohibited acts.  

The definitions are divided into two sections. Section A states prohibited conduct as defined by the 2020 
amendments to the implementing regulations, 34 C.F.R. Part 106, of Title IX of the Education Amendments Act of 
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1972 (“Title IX”). Section B provides definitions of offenses prohibited by the College’s sexual misconduct policy 
that are outside of the requirements stated in Title IX. 

Section A: Prohibited conduct as defined by Title IX of the Education Amendments Act 

Jurisdiction and Scope Section A of this Policy applies to student conduct that occurs on campus or in a 
College’s Education Program or Activity. Section A states the definitions of prohibited conduct as promulgated by 
Title IX. Section A does not apply to conduct that 

1. Did not occur in a College Program or Activity; 
2. Did not occur against a person in the United States; or  
3. Conduct that occurred when the Complainant was not participating or attempting to participate in a 

College Program or Activity at the time the complaint was filed.  
Section A applies to all Formal Complaints of sexual misconduct. Therefore, all Formal Complaints will be 
reviewed under Section A of this policy to determine if the alleged conduct is a potential violation under Section 
A. If the alleged conduct does not meet the requirements for a Formal Complaint under Section A of this policy, 
then the alleged conduct will be reviewed under Section B of this policy.  

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 
 

a. Quid Pro Quo: An employee of the College conditioning the provision of an aid, benefit, or service of 
the College on an individual’s participation in unwelcome sexual conduct, or 

b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the College’s Education Programs or 
Activities. 

Sexual Harassment, as a broad category, includes the offenses of sexual harassment, sexual assault, domestic 
violence, dating violence, and stalking. 

  Sexual assault Any sexual act directed against another person, without the consent of the 
Complainant, including instances in which the Complainant is incapable of giving consent. Sexual 
Assault includes:    

 
(1) Penetration, no matter how slight, of the vagina or anus with any body part or object, or 
oral penetration by a sex organ of another person, without the consent of the Complainant. 

 
(2) The touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the Complainant incapacity.  
 
(3) Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 
 
(4) Sexual intercourse with a person who is under the statutory age of consent. 

 
Dating Violence Violence committed by a person, who is in or has been in a social relationship of a 
romantic or intimate nature with the Complainant. The existence of such a relationship shall be 
determined based on a consideration of the length of the relationship, the type of relationship, and the 
frequency of interaction between the persons involved in the relationship. Dating violence includes, but is 
not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts 
covered under the definition of Domestic Violence 

 
Domestic Violence Any violence that may constitute felony or misdemeanor crime of violence 
committed: (a) by a current or former spouse or intimate partner of the Complainant, (b) by a person 
with whom the Complainant shares a child in common, (c) by a person who is cohabitating with or has 
cohabitated with the Complainant as a spouse or intimate partner, (d) by a person similarly situated to a 
spouse of the Complainant under the domestic or family violence laws of North Carolina, or (e) by any 
other person against an adult or youth Complainant who is protected from that person’s acts under the 
domestic or family violence laws of North Carolina. 

23



 
 Stalking Engaging in a “course of conduct” directed at a specific person that would cause a reasonable 

person to fear for the person’s safety or the safety of others; or “suffer substantial emotional distress.” 
Under this section, “course of conduct” is defined as two or more acts, including, but not limited to, acts 
in which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with 
a person’s property; and “substantial emotional distress” is defined as a significant mental suffering or 
anguish that may but does not necessarily require medical or other professional treatment or counseling. 

 
 
Section B: Prohibited conduct as defined by Davidson College 
Jurisdiction and Scope Section B of this Policy applies to the on-campus conduct of all students. Section B 
provides definitions of offenses prohibited by the College’s sexual misconduct policy that are outside of the 
requirements stated in Title IX. It also applies to off-campus conduct of students that, in the College’s judgement, 
involves or affects the College or other members of the College community, such as conduct in connection with: 

1. Academic work or other Davidson-related educational activities and experiences, such as class 
projects, field trips, study abroad, or internships; 

2. Activities sponsored, conducted, or authorized by the College or its student organizations; or 
3. Activities that cause or threaten harm to the health, safety, or well-being of the College or members 

of the College community. 
Section B of this policy applies to all such conduct by a student while a student, even if it occurs outside of an 
academic term or when the student is not otherwise present at Davidson College. Moreover, the College 
continues to have authority to initiate or continue administration of this Policy with respect to any such conduct 
by a student while a student even if, after a Formal Complaint is filed, the student withdraws, takes leave, or is 
otherwise absent from Davidson College.  

Prohibited Acts The following defined acts are prohibited, regardless of the sexual orientation, gender identity, 
or gender expression of the individuals involved. 

1. Sexual Misconduct “Sexual Misconduct” encompasses a broad range of behavior, from harassing 
statements to criminal sexual assault. It includes “Non-Consensual Sexual Penetration,” “Non-
Consensual Sexual Contact,” “Sexual Exploitation,” and “Sexual Harassment.” 

2. Non-Consensual Sexual Penetration “Non-Consensual Sexual Penetration” is defined as any 
sexual penetration no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without consent. 

3. Non-Consensual Sexual Contact “Non-Consensual Sexual Contact” is defined as touching of 
intimate body parts such as genitalia, groin, breast, buttocks, mouth, or any clothing covering them 
without consent; the removal of another person’s clothes without consent; touching a person with 
one’s own intimate body parts without consent; compelling another to touch one’s intimate body 
parts without consent; or any other intentional sexual touching with any object by a person upon 
another person, without consent. 

4. Sexual Exploitation “Sexual Exploitation” occurs when an individual takes non-consensual or 
abusive sexual advantage of another to benefit anyone other than the one being exploited. Examples 
of sexual exploitation include, but are not limited to: engaging in voyeurism; electronic transmission 
of pornographic or other sexually inappropriate material; exposing one’s genitals or breasts in non-
consensual circumstances or inducing another to expose genitalia or breasts; and any other sexual 
activity that goes beyond the boundaries of consent, such as recording of sexual activity, allowing 
another person to observe sexual activity without the other person’s consent, or engaging in sexual 
activity while knowingly infected with a sexually transmitted infection (STI) or Human 
Immunodeficiency Virus (HIV) without informing the other person of the infection. 
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5. Sexual Harassment “Sexual Harassment” is defined as conduct that has the purpose or effect of 
substantially interfering with a person’s work or educational opportunity; and  

i. conduct is sufficiently severe, pervasive, or persistent to create an intimidating, hostile, or 
offensive work or educational environment or otherwise negatively affects a person’s work or 
educational opportunities; or 

ii. the submission to or rejection of such conduct is used as the basis for decisions affecting an 
individual’s employment, education, or participation in College Programs or Activities. 

Sexual harassment denies an individual dignity and respect and may take on different forms. It 
includes, but is not limited to: 

a. Unwelcome verbal, written, or physical conduct that denigrates or shows hostility or aversion 
toward an individual because of that individual’s gender or gender identity (or that of an 
individual’s relatives, friends, or associates); 

b. Unwelcome threats, derogatory comments, jokes, innuendos, insults, slurs, epithets, negative 
stereotyping, and other similar conduct that relates to gender or gender identity; or 

c. The placement, dissemination, or circulation on campus of any unwelcome written or graphic 
material (in hard copy or electronic form) that denigrates or shows hostility or aversion toward 
an individual or group because of gender or gender identity. 

Sexual Harassment may further include unwelcome sexual advances, unwelcome requests for sexual 
favors, and other unwelcome conduct of a sexual nature where: 

a. Submission to or tolerance of such conduct is made either an explicit or implicit term or 
condition of employment or student admissions, enrollment, participation, and programming; 

b. Submission to or tolerance or rejection of such conduct is used as a basis for employment or 
for academic, athletic, or other educational decisions affecting an individual; 

c. The conduct has the purpose or effect of substantially interfering with an individual’s work or 
academic, athletic, or other educational performance; or 

d. The conduct creates an intimidating, hostile, or offensive work or educational environment. 

If an individual has welcomed sexual advances or other harassing conduct (whether sexual or 
otherwise) by active participation in or encouragement of such activity, that individual should 
specifically inform the alleged harasser if such conduct is no longer welcome in order for any 
subsequent conduct to be deemed unwelcome. However, failure to give such notice in no way 
prevents the College from taking appropriate corrective and/or disciplinary action against the alleged 
harasser for the behavior. 

All relevant circumstances are examined as a part of a sexual harassment determination including, but 
not limited to, whether the conduct is verbal, physical, or electronic; the frequency of the conduct; the 
severity of the conduct; the relationship of the individuals involved; whether the conduct was 
physically or psychologically threatening or humiliating; whether the conduct unreasonably interfered 
with work performance (for employees) or academic performance (for students). Through this 
examination potential harassment is distinguished from behavior that may be disagreeable or 
uncomfortable, but, is protected by the College’s Constitution or is related to the appropriate 
facilitation of academic instruction and advising or the responsibilities of supervisors. 

6. Relationship Abuse and Violence “Relationship Abuse and Violence” encompasses a broad range 
of behavior, including, but not limited to, “domestic violence” and “dating violence.” It includes acts 
of coercion, abuse, violence, or threats of violence between partners in a personal, intimate 
relationship. The coercive, abusive, violent, or threatening behaviors can be physical, sexual, 
psychological, verbal, and/or emotional. Relationship Abuse and Violence can occur between current 
or former intimate partners who have dated, cohabitated, or been married. 
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