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STUDENT CODE OF CONDUCT 
 

University of Miami students have the right to exercise freedom of conduct consistent with the mission and purpose of the 
University. The basic responsibilities outlined in the Student Code of Conduct are intended to ensure the well‐being of the 
University community and to provide parameters for students who are a part of it. Any violation of University policies or 
procedures may result in disciplinary sanctions. The Dean of Students, or their designee, has the authority and responsibility 
for the administration of the disciplinary system and the establishment of procedures which apply to all students alleged to be 
in violation of this Code of Conduct, whether an incident occurs on campus or in any location off campus from the time of 
admission to the University of Miami through the time when a student has permanently severed ties with the University. 

 
The discipline system is divided into three different processes for individual students: University level offenses, Major level 
offenses, and those offenses that stem from incidents involving Sexual Misconduct or Gender Discrimination. Major offenses, 
as well as those stemming from incidents involving Sexual Misconduct or Gender Discrimination may result in suspension or 
expulsion from the University, or in certain cases the loss of financial aid. University offenses are those that result in sanctions 
up to, but not including suspension, expulsion, or the loss of financial aid. 

 
All student organizations are subject to University rules and regulations concerning conduct as set forth in this handbook, 
whether an incident occurs on campus or anywhere off campus. 

 
Procedures for investigating and adjudicating each kind of incident are provided later in this Handbook. 

 
In circumstances where this handbook defines a violation more stringently or differently than Florida law, the handbook’s 
definition shall supersede. The University is not limited or bound to the definitions contained in the Florida statutes or case 
law. 

 
A. GENERAL ADMINISTRATIVE POLICIES AND GUIDELINES 
 

A.1 Age of Majority 
Persons 18 years of age or older may now legally sue, marry, hold professional and occupational licenses, obtain 
medical services and contract on their own behalf. Similarly, persons 18 years of age or older must meet the 
responsibilities of adulthood including those of being sued, divorced, having professional and occupational licenses 
revoked, being held liable for contractual agreements, and of proving financial responsibility for various purposes. 

 
A.2 Employment 

The rights and responsibilities of student employees of the University are detailed in the Employment Policy and 
Procedure Manual available from the Office of Student Employment or in any department which hires students. You 
can also access a copy of the general Practices and Procedures by clicking HERE. This manual includes rates, payroll 
information, rest periods, illness, injuries, worker’s compensation, personal appearance and conduct, performance 
evaluation, personnel grievance procedures, and discipline and termination procedures for student employees. 

 
A.3 Equal Opportunity/Non-Discrimination 

It is the policy of the University of Miami that no person within the jurisdiction thereof shall, on the basis of race, 
religion, color, sex, age, disability, sexual orientation, gender identity or expression, veteran status, or national origin, 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination or harassment 
(including all forms of sexual harassment and sexual violence) under any program or activity of the University, 
regardless of whether such program or activity occurs on‐campus or off‐campus. A retaliatory action against any 
person who has reported a potential violation or participated in a subsequent investigation is also prohibited. 
Additional information and resources for addressing harassment and discrimination at the University of Miami can be 
found later in this Handbook, or by visiting the following web address: 

 
http://www.miami.edu/index.php/wep/httpwwwmiamieduindexphphuman_resourceshr_equality_admin_content114801/ 
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A.4 Grievance Procedure for Discrimination based on Disability 
The University of Miami, through the Office of Disability Services, has adopted a grievance procedure providing for 
prompt resolution of complaints by persons who believe they have been subjected to discrimination based upon their 
disability. 

 
• All complaints must be directed to the University of Miami, Office of Disability Services, P.O. Box 249003, Coral Gables, 

Florida. 33124 and addressed to the Director of the Academic Resource Center. 
• All complaints must be in writing and must contain the name and address of the complainant. In the grievance, the 

student or individual must set forth specific facts in support of his/her complaint. All grievances must be signed by the 
student or individual. 

• All grievances must be filed within 90 days of the alleged discriminatory event. If the complaint involves the denial of a 
student's request for auxiliary aids and services or other modifications, the grievance must be filed within ten (10) days 
after the student receives notification that their request for auxiliary aids and services or other modifications has been 
denied. All additional documentation regarding your appeal must be submitted at the time of the individual's appeal 
request. 

• The grievance will be reviewed and adjudicated by the Director of the Academic Resource Center, or her designee (the 
"Director"). In no event, will the designee be the same individual who made the initial determination as to the request for 
auxiliary aids, services, or other modifications or accommodations. 

• An investigation, if deemed appropriate by the Director, will be conducted by the Director following receipt of the 
grievance. The Director may review information and documentation contained in a student's file and/or any other 
information an individual may submit in support of his/her grievance. 

• Within twenty (20) days of the receipt of the grievance, the grieving party will receive a written decision from the Director. 
• The decision of the Director of the Academic Resource Center shall be considered the final decision on the matter. 

 
Retaliation against a person who files a grievance, or opposes a policy he/she believes to be discriminatory is prohibited. 

 
Persons may contact the Assistant Director of Disability Services, who is responsible for coordinating the University of 
Miami's 504 compliance efforts at (305) 284‐ 2374 (P.O. Box 249003, Coral Gables, Florida, 33124), with any questions or 
concerns. 

 
Individuals, who believe that they were subjected to discrimination on the basis of disability by the University of Miami, 
are encouraged to use the grievance procedure to resolve their concerns. Individuals may, however, wish to file a 
complaint directly with the U.S. Department of Education, Office for Civil Rights, 61 Forsyth St., Southwest, Suite 19T10, 
Atlanta, Georgia, 30303 (404) 562‐6350. 

 
A.5 Graham-Leech-Bliley Act Compliance 

The privacy of nonpublic, personal information is very important to the University Miami. As required by law, the 
University has a program set forth to comply with the requirements of the Gramm‐Leach‐Bliley Act (GLBA). This 
Program applies to (i) any record containing nonpublic personal information about a student or other third party who 
has a continuing relationship with the University, whether in paper, electronic or other form, which is handled or 
maintained by or on behalf of the University and (ii) any record containing nonpublic personal information pertaining 
to customers of other financial institutions that have provided such information to the University. For these purposes, 
the term nonpublic personal information shall mean: 
a) Personally identifiable financial information, defined as any information (i) a student or other third party provides 

in order to obtain a financial product or service from the University, (ii) about a student or other third party 
resulting from any transaction with the University involving a financial product or service, or (iii) otherwise 
obtained about a student or other third party in connection with providing a financial product or service to that 
person. 

b) Any list, description or other grouping that is derived using any personally identifiable financial information that is 
not publicly available. 

 
Complete information regarding the University’s GLBA program can be found online at: 
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http://www.miami.edu/finance/index.php/student_account_services/glba/ 
 

Questions regarding the University’s GLBA policy or regarding information security may be e‐mailed to:  
GLBA@miami.edu 

 
A.6 Incarceration 

It is the policy of the University of Miami administration not to intervene with legal authorities on behalf of a student 
who is arrested on any charge, whether the alleged crime occurred on or off campus. This policy prohibits the 
University’s posting of a bond or otherwise obtaining a release of any student so involved or providing legal assistance 
to such student. 

 
A.7 Indebtedness to the University 

All charges are due when assessed, unless the Office of Student Accounts has approved, in writing, deferred payment 
arrangements setting forth minimum periodic payment amounts and due dates. Release of transcripts or diplomas is 
prohibited when students have an outstanding balance owed the University. 

 
Finance charges may be assessed on all outstanding balances as provided by Student Account Services. 

 
A.8 Off-Campus Residency 

The University does not approve, inspect, or supervise any off‐campus student residences. The University does 
expect, however, that students living off‐campus will conduct themselves in a manner that will reflect credit on 
themselves and the University which includes observing all local, state, and federal laws as well as all rules and 
regulations contained in this handbook. 

 
In the event of a change of residence from Housing and Residential Life to an off‐campus location, a student should 
notify the Office of the Registrar of his/her new address. 

 
A.9 Restriction/Revocation of Facilities Use 

The University of Miami reserves the right at any time to deny, revoke, or modify authorization to use any University 
facility or premises. 
Decisions to authorize use of University facilities are made by the appropriate facility coordinator. Decisions to deny, 
revoke, or modify the authorization to use University facilities, because of potential danger, are made by the 
President of the University upon recommendation by the Vice President and/or the appropriate administrator 
involved with use of such University facilities. When possible, such decisions will be made only after review of a 
written recommendation by the appropriate facility coordinator. Decisions made in accordance with the policy are 
final and may not be appealed. 

 
A.10 Student Organization Rights and Responsibilities 

All University of Miami students who pay the student activities fee are eligible to join University organizations. Student 
Organizations must be sponsored by a University Department on campus or register with the Committee on 
Student Organizations (COSO) each year in order to be considered a student organization with rights and privileges on 
campus, including the reservation and/or use of University facilities. A complete list of all the rights and 
responsibilities of registered organizations can be found by clicking HERE. 

 

All student organizations are under the disciplinary jurisdiction of the Dean of Students Office. All student 
organizations and groups are subject to the rules and policies of the University of Miami, including but not limited to 
the Student Rights and Responsibilities Handbook and the Policy and Procedures for Student Organizations. 

 
The right of a student organization, including a fraternity or a sorority, to exist at the University may be revoked by 
the University at any time. 

 
Information on establishing any other type of student organization or maintaining a current one can be obtained by 
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contacting the Smith‐Tucker Involvement Center, Whitten University Center, Room 209 or online at 
www.miami.edu/coso. With the exception of fraternities and sororities, the Committee on Student Organizations 
grants final approval for student organizations to exist on campus. 

 
The policies and procedures for establishing a new fraternity or sorority on campus can be obtained by contacting the 
Dean of Students Office which grants approval for the establishment of all fraternal organizations on campus. 

 
Sororities and Fraternities may also be governed by a governing council ‐ the Panhellenic Association (PA), the 
Interfraternity Council (IFC), the National Pan‐Hellenic Council (NPHC), and the Multiethnic Greek Council (MGC), each 
of which is a member of the Association of Greek Letter Organizations (AGLO). The policies, governing constitutions, 
bylaws, rules and regulations of these councils shall not conflict with the rules and policies of the University of Miami. 
The University of Miami rules and regulations supersede any conflicting rules or regulations. 

 
The Dean of Students Office shall conduct a thorough investigation to determine whether a case involving any 
student organization, including fraternities or sororities, will result in charges of violation/s of the Code of Conduct 
and whether those charges will be seen as Major or University offenses. See Section III. Disciplinary Procedures for 
Student Organizations for details on how these cases will be adjudicated. 

 
Any organization determined to be responsible for violating the Code of Conduct will be sanctioned in accordance 
with the violation. Sanctions imposed as a result of fraternity or sorority student‐run disciplinary panel must be 
consistent with the purpose of the applicable governing constitution and by‐laws of the organization as well as the 
University of Miami. 

 
Student organizations may appeal any disciplinary sanction imposed upon them. Procedures for an appeal can be 
found in the Section of this Handbook entitled “Disciplinary Procedures for Student Organizations”. 
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A.11 Fraternity House Inspections 
In an attempt to assist the fraternities in providing appropriate living environments which maintain acceptable living 
conditions, health requirements and safety standards for students residing in fraternity houses, the Fraternities and 
Sororities must comply with required inspections including but not limited to:: 
A. Fire Safety Inspection 

Each fraternity house is required to have an annual fire safety inspection scheduled conducted by the City of 
Coral Gables Fire Inspector. The inspection is to be completed during the summer months and a copy of the 
inspection report must be submitted to the Dean of Students Office no later than September 15. 

 
Each organization is responsible for the costs of any and all inspections. 

 
It is the responsibility of each fraternity to ensure that its members maintain acceptable living conditions. As part of 
this responsibility, each fraternity should take all necessary steps to maintain its property in a safe, clean, and sanitary 
condition. 

 
Failure to comply with this policy could result in various penalties and sanctions, including closure by the University. 

 
A.12 Rental or Use of Fraternity Houses and Fraternity and Sorority Suites 

Rental or use of fraternity houses or suites is permitted for current undergraduate members of the organization that 
owns/leases that space only. All other occupancy or use is prohibited. 

 
A.13 Indebtedness to a Fraternity 

Upon written request by a fraternity Alumni Advisor, the University may withhold grades, transcripts, diplomas, and 
registration materials of any student owing money for room and/or board to the fraternity or related entities.. The 
University, by taking such action, neither verifies the indebtedness nor accepts liability for incorrect billings or actions. 
If a dispute arises as to whether a student owes money to the fraternity, the student may present evidence to the 
Dean of Students who shall have the discretion to release grades, transcripts, diplomas, and registration materials if 
he/she determines that there is a good faith dispute as to the existence of any indebtedness. 

 
A.14 Fraternity/Sorority Membership and Participation 

To be eligible for fraternity or sorority membership and participation in related campus activities, including residing in 
a fraternity house, Greek intramural sports teams, and other all‐Greek activities, a student must be enrolled in a 
minimum of 12 credit hours of academic work as an undergraduate student at the University of Miami. Graduating 
seniors in their last semester who are enrolled in enough credit hours to graduate at the end of the semester may be 
exempted from this requirement. 

 
To be eligible to participate in formal recruitment activities for joining a fraternity or sorority a student must: 
A. Have completed a minimum of 12 credit hours of college‐level coursework while physically participating in 

coursework on a single college campus. Coursework in advance placement or dual status programs involving a 
high school, or credit hours earned on‐line will not be counted toward this requirement; 

B. Have earned a minimum cumulative grade point average of 2.50 in the aforementioned college‐level coursework; 
and 

C. Be enrolled in a minimum of 12 credit hours as an undergraduate student at the University of Miami. 
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To be eligible for initiation into a fraternity or sorority, a student must: 
A. Have earned a minimum cumulative grade point average of 2.50 at the time of initiation (as reflected in the most 

recent records of the Office of the Registrar); 
B. Have maintained enrollment in at least 12 credit hours of academic work during the entire pre‐initiation 

(pledging/new member/intake) process. 
C. Be enrolled in at least 12 credit hours of academic work at the time of initiation 

 
Eligibility for beginning the membership process or initiation must be verified in advance by the Dean of Students 
Office. 

 
Residence in fraternity houses is limited to male University of Miami students in houses owned and/or operated by 
housing corporations of recognized University‐affiliated fraternities 

 
In addition to the above, the University of Miami recognizes and respects that some fraternities and sororities, as part 
of their historical basis, have adopted certain religious or spiritual values. Consequently, membership in these 
fraternities and sororities may require students to take certain prescribed oaths and affirmations, or use prescribed 
symbols during the process of joining the organization and/or during a person’s tenure as a member. Each fraternity 
and sorority is required to disclose the nature and philosophical basis of any religious or spiritual contents of all oaths, 
affirmations, or symbols to prospective members at the beginning of the recruitment process to the extent that a 
student may make an informed decision regarding their affiliation with a particular organization. 

 
A.15 Administrative Requirements for Fraternities and Sororities 

During the course of regular business, the Dean of Students Office or other branches of the University will make 
requests for either information related to a particular organization, or payments of outstanding monetary balances a 
Chapter has incurred for services provided by the University. If, at any point during the course of a year, an 
organization becomes delinquent in remitting the information or payments requested by a University agency, the 
organization will be considered “inactive” and will be required to cease all functions until the information has been 
submitted or account balance has been made current. 

 
For the purposes of this policy, “inactive” organizations: 

• Will not be permitted to host or attend any social, service, or philanthropic functions, or to participate in 
AGLO, Council specific, or other student governing body meetings, events, or activities. 

• Will not be permitted to host any recruitment or new member education events and activities. 
Additionally, the following guidelines will apply: 
A. Requests for Information 

Regular requests for information and/or updates to previously recorded information should be expected. In all 
cases the organization’s President (or equivalent) will be contacted in writing by the Dean of Students Office. S/he 
will be given a reasonable and finite amount of time within which to complete the request. If the organization fails 
to do so by the posted deadline, the organization will be deemed “inactive” immediately and will remain 
inactive until the information is submitted or for a period of no less than one month, whichever is greater. The 
individual organization will be notified of such a determination in writing and the Inter/National organization will 
be notified of the Chapter’s change in status at the University. 

B. Requests for Payment of Outstanding Balances Owed to the University 
The University will charge individual organizations for services rendered that include, but may not be limited to, 
rent owed for use of a suite in the Panhellenic Building, utilities, lawn care at a particular fraternity house, 
maintenance, and other expenses. Anytime the Dean of Students Office is notified that a fraternity or sorority 
account balance exceeds $500.00 and has not been previously paid by the deadline/s provided by Accounts 
Payable, the organization’s President (or equivalent) will be contacted in writing by the Dean of Students Office. 
The organization will then be given a reasonable and finite amount of time within which to remit payment to the 
University. If the organization fails to remit payment by the Dean of Students deadline, the organization will be 
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deemed “inactive” and will remain inactive until payment is submitted or for a period of no less than one month, 
whichever is greater. The individual organization will be notified of such a determination in writing and the 
Inter/National organization will be notified of the Chapter’s change in status at the University. 

 
A.16 Reopening Dormant Fraternity or Sorority Chapters 

Fraternity or sorority chapters that close or go inactive due to lack of membership will not be permitted to return to 
active status / reopen with fewer than five (5) new members who hold junior standing or below. 

 
A.17 Holds on Student Records 

Schools and colleges, University administrative departments and other student related offices have the ability to put 
holds on student records. These holds can be financial, academic or disciplinary in nature and may delay a student’s 
ability to register, to receive an official transcript or to receive a diploma. Holds on a student’s record normally require 
action on the part of the student, i.e., a payment, completion of paperwork and/or disciplinary sanctions, etc. 
Specific information on a hold and what is required to remove it can be obtained from the office/department that 
initiated the hold. 
 

A.18 Sexual Misconduct 
A copy of the University’s Sexual Misconduct Policy can be found at:  
https://umshare.miami.edu/web/wda/equalityadministration/titleIX/Sexual%20Misconduct%20Policy.pdf 

 

The purpose of this policy is to provide a single document for students, employees, faculty, and other affected by 
sexual misconduct to access information regarding the University’s rules and procedures as well as the University and 
community resources that are available. Additionally, specific policies and procedures to address issues of sexual 
misconduct are posted later in this Handbook. 
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B. GENERAL MISCONDUCT POLICIES 
 

B.1 Alcoholic Beverages 
Failure to comply with the Alcoholic Beverages Policy is prohibited. This includes, but is not limited to the following: 
A. Possession of beverage/s containing alcohol by any person under the age of 21, including residue/remnants of 

alcohol that may be found in glassware (this includes the presence of the aforementioned within a student’s 
room or contained within their possessions or vehicle) 

B. Consumption/use of alcohol by any person under the age of 21 
C. Intoxication requiring evaluation and/or treatment by emergency personnel (Medical Amnesty may apply in 

certain situations. See page 98, section D for details) 
D. Possession or use of any paraphernalia that enables the playing of “drinking games” or other activities that 

encourage binge drinking 
E. Unlicensed distribution of beverage/s containing alcohol, including the purchase for and/or delivery of alcohol to 

any individual(s) under the age of 21 
F. Operating a motor vehicle while under the influence of beverage/s containing alcohol, or possession of open 

containers of beverage/s containing alcohol while in a vehicle while parked or in operation 
G. Public intoxication, regardless of age 
H. Failure to follow the guidelines for social events involving alcohol (detailed in the full policy on page 37 of this 

Handbook) 
 

B.2 Animals 
Students are responsible for the actions of any animal that either they or one of their guests bring onto the campus 
grounds or into one of the campus facilities. 
A. Students must adhere to the related policies specific to any building or classroom where an animal may or may 

not be taken 
B. Damage to property caused by the animal are prohibited 
C. Injuries to others caused by the animal are prohibited 

 
The following is intended to address actions taken toward an animal by a student: 
D. The inhumane or cruel treatment, including failure to take proper care of animals or other creatures is prohibited 
E. The capture of wild/feral animals or creatures and re‐release of said animal or creature into a campus facility is 

prohibited 
 

B.3 Assault 
To threaten bodily harm or discomfort to another person or commit or aid in the commission of an act that causes 
bodily harm or discomfort to another person is prohibited. For University purposes, self‐defense or defense of 
another is limited only to the use of force sufficient to protect a person from injury by another; use of excessive force 
will therefore be considered retaliatory, and is prohibited. 

 
B.4 Bicycles 

Parking/securing bicycles in areas other than designated bicycle racks is prohibited. Any bicycles parked/secured in 
unapproved locations are subject to impound by the University Police, Crime Prevention Office. 

 
B.5 Bribery 

To give, offer, promise, request, solicit, accept or agree to accept for oneself or another any financial or other benefit 
with an intent or purpose to influence the performance of any act or omission is prohibited. 

 
B.6 Business Operations 

Any operation of a private or individual business or businesses that is not consistent with the purpose of, and 
registered with, the Launch Pad at the Toppel Career Center within University of Miami properties or facilities 
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including, but not limited to, Residence Hall facilities, fraternity and sorority houses, the University Center and the 
Student Wellness Center is prohibited. 

 
B.7 Classroom Decorum (See Classroom Decorum policy on page 42)  

Failure to comply with the Classroom Decorum Policy is prohibited. 
 

B.8 Closing Hours 
To enter or remain in any University building or facility, including the swimming pool, or in the academic areas of the 
University, after closing hours, without advance written permission from authorized University personnel is 
prohibited. 

 
B.9 Complicity 

To be knowingly associated with or to aid or otherwise assist another person or persons whose behavior is in violation 
of University policy is prohibited. 

 
B.10 Computer and Telecommunications Use (See Information Technology Resources Policy on page 47) 

Failure to comply with the Information Technology Resources Policy is prohibited. 
 

B.11 Consensual Relationships (See Policy Statement on Consensual Amorous, Romantic or Sexual Relationships for Students 
in Supervisory Roles on page 42) 
Failure to comply with this policy is prohibited. 

 
B.12 Contracting on Behalf of the University 

Any attempt to enter into a contract on behalf of the University without proper authorization from the Office of 
Financial Operations is prohibited. Any contract entered into on behalf of the University by a student without proper 
authorization is void. 

 
B.13 Damage or Vandalism to Property 

Damage or vandalism of property belonging to the University or others is prohibited. 
 

B.14 Dangerous Items (Explosives, Firearms, Fireworks, Weapons)   (See Dangerous Items Policy on page 44) Failure to 
comply with the Dangerous Items Policy is prohibited. 

 
B.15 Demonstration (See Demonstration Policy on page 44) 

Failure to comply with the requirements and policies governing Demonstrations is prohibited. 
 

B.16 Disorderly Conduct 
A. Loud, threatening or aggressive behavior or any other behavior which disturbs the peace and/or impedes 

the rights of other person(s); and/or disrupts the orderly functioning of the University; 
B. Lewd, indecent or obscene conduct or expression made by any means is prohibited; 
C. Disruptive behavior which substantially interferes with, obstructs, or in any way negatively impacts the safety, 

viewing, or enjoyment of other attendees in the context of a University of Miami event, or when travelling to or 
from an event, is prohibited. 

 
B.17 Distributing or Posting Printed Media (Read the full policy on page 50 and the Solicitation Policy on page 53) 

Failure to comply with the Distributing or Posting Printed Materials Policy is prohibited. 
 

B.18 Dress Standards 
Failure to wear suitable attire on the campus and/or failure to comply with posted dress standards is prohibited. 
Students and/or guests may be required to leave University property or University sponsored events for failure to 
comply with this regulation. 
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B.19 Drugs, Drug Paraphernalia 
The possession (including the presence of a substance as identified below within a student’s room or contained within 
their possessions), manufacture, distribution, use, abuse, or sale of the following is prohibited: 
A. Possession or use of marijuana 
B. Possession or use of other illegal drugs, including but not limited to ecstasy/MDMA, lysergic acid diethylamide 

(LSD), cocaine, and/or heroine 
C. The inappropriate use, or misuse of legally obtained over the counter medications or other substances including 

but not limited to salvia, spice, “bath salts”, flakka, and/or NBOMe 
D. Use of any drugs requiring evaluation and/or treatment by emergency personnel (Medical Amnesty may apply in 

certain situations. See page 98, section D. for details) 
E. The misuse or un‐prescribed possession of prescription medications 
F. Possession of drug‐related paraphernalia or any item that potentially contains illegal residue 
G. Unlicensed distribution or sale of illegal drugs or prescription drugs that were not prescribed to the person 

receiving the drugs 
 

B.20 Emergency Equipment and Procedures (See Emergency Equipment and Procedures Policy on page 45) 
Failure to comply with the Emergency Equipment and Procedures Policy is prohibited. 

 
B.21 False Information 

Providing false, misleading, or otherwise untruthful information to any agency of the University or to any other 
person or business is prohibited. This includes, but is not limited to the following: 
A. Giving false testimony during a University investigation or proceeding; 
B. Providing false information on University records or other documents, including but not limited to admission, 

registration, financial aid, student disciplinary, academic, health records, parking permits, and student 
employment records; 

C. Providing false information for the purposes of defrauding an agency of the University or to any other person or 
business. 

 
B.22 Fire 

To either intentionally or otherwise ignite a fire that causes damage to University or personal property is prohibited. 
 

B.23 Gambling and/or Games of Chance 
Participating in or wagering on any games of skill or chance is prohibited. This includes, but is not limited to the 
following examples: 
A. It is prohibited to play in an unlawful game of chance for money or for anything of value on University premises 

or at any affair sponsored by a student organization. 
B. Students or student organizations may not sponsor or co‐sponsor events at gambling establishments or host 

gambling themed events on University premises. Such events include, but are not limited to, poker tournaments 
and casino nights. 

C. It is prohibited to sell, barter, or offer tickets, entries, or any interest in a scheme of chance, such as a raffle, 
drawing, or similar activities by any other name on University premises or at any affair sponsored by a student 
organization without authorization. 

D. It is also prohibited to wager on any University‐affiliated team, club, organization, or other group that is 
competing in any inter‐ or intra‐institutional contest or event. 

 
NOTE: Charitable nonprofit organizations may operate “drawings by chance”. The law requires specific disclosures 
and procedures, 849.0935, SF. Permission for student organizations to organize “drawings by chance” on University 
premises or at any sponsored affair must be secured from the Dean of Students Office prior to an announcement of 
the event. 
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B.24 Guests 
The buildings and grounds of the University of Miami are private property. Students are welcome to bring guests to 
the campus but assume responsibility for the conduct of their guests and must accompany them at all times. It is the 
responsibility of the student serving as the host to inform their guests of the applicable policies. If a guest violates a 
policy of the University of Miami or causes damage to any person or property while visiting the University of Miami, 
the student host will be held accountable for the behavior in question. 

 
If a guest is asked to leave a specific area of campus, it is the responsibility of the student host to cooperate with the 
University official making the request. The University reserves the right to exclude visitors from any area on campus 
or University property at any time and for any reason the University deems appropriate. 

 
Additional rules related to specific areas of campus may also govern the behavior of students and their guests. Such 
areas include the Residential Colleges and University Village, the adjacent Fraternity Houses, and the Merritt 
Panhellenic Building. It is the responsibility of the student or student organization serving as the host to inform their 
guests of these additional policies. 

 
B.25 Harassment or Harm to Others 

A. Unwelcomed and/or discriminatory words or acts, whether intentional or a product of the disregard for the safety, 
rights, or welfare of others, which intimidate, degrade, demean, threaten, bully, haze or otherwise interfere with 
another person’s daily activity are prohibited. 

B. Words or acts by a student that have the effect of excluding or are intended to exclude another student from 
participation under any program or activity of the university in violation of the University's Equal Opportunity / 
Non‐Discrimination policy (contained in the Administrative Policies and Guidelines section of this Handbook) are 
also prohibited. 

 
B.26 Hazing (See Hazing Policy on page 46) 

Hazing and/or hazing‐related activities are prohibited. 
 

B.27 Health and Safety (See Health and Safety Policy on page 46)  
Failure to comply with the Health and Safety Policy is prohibited. 

 
B.28 Herbert Wellness Center Policies and Procedures 

University of Miami students and their guests who utilize the facilities managed by the Department of Wellness and 
Recreation (DWR) must comply with the policies and procedures established by the department. An electronic 
version of the departmental policies can be found on the DWR website (www.miami.edu/wellness) under the 
“Membership” tab. Additional policies may be posted in the Herbert Wellness Center, the intramural field building, 
and the tennis courts. For additional information, please contact 305‐284‐8500 or send an e‐mail to  
wellnesscenter@miami.edu. 

 
B.29 Identification Cards (See Identification Cards Policy on page 47) 

Failure to abide by the ‘Cane Cards and Identification Cards Policy is prohibited. 
 

B.30 Interference with University Investigations, Disciplinary Proceedings, or Records 
Interference with any University investigations, administrative procedures, or disciplinary proceedings is prohibited. 
Additionally, no person may, without authorization, examine, take possession of, alter or destroy University 
investigative material, evidence, or records. 

 
B.31 Lake Swimming 

Swimming in Lake Osceola or the adjacent waterways is prohibited. 
 

B.32 Littering 
To throw, discard, place, or deposit litter in University buildings or on University grounds except in receptacles 
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provided for such purposes is prohibited. 
 

B.33 Misuse of Telephones 
To use University telephone lines or University telephone accounts without authorization from University personnel is 
prohibited. 

 
B.34 Noise and Nuisance 

Members of the University community and their guests are prohibited from activity creating any form of disturbance 
that is believed to be in violation of the ordinances in the City of Coral Gables, South Miami, or other municipality of 
record. This includes, but is not limited to: 
A. The prohibition of any activity that causes a disruption or nuisance in a residential area, and 
B. The prohibition of sound from any instrument or amplified device being plainly audible outside a residence 

between the hours of 11:00p.m. and 7:00a.m. the following day, Sunday through Thursday; or between the hours 
of 12:00a.m. and 7:00a.m. the following day, on Friday or Saturday. 

 
B.35 Online/Internet Social Networking Usage 

All students are responsible for their postings on the internet and/or social networking sites.  Prohibited usage of 
internet/social networking sites may include: 
A. Stalking, harassing, or threatening another person or group; 
B. Creating language on a social network that is hateful, threatening, vulgar, or derogatory; 
C. Displaying or being displayed in an activity that violates federal, state, or local law and/or any regulation outlined 

in the University of Miami Student Rights and Responsibilities. 
 

B.36 Parking and Motor Vehicle Policy (See Parking/Motor Vehicle Policy on page 49)  
Failure to comply with the Parking and Motor Vehicle Policies is prohibited and may result in disciplinary action. 

 
B.37 Projection of Objects or Materials 

To project or drop any objects or materials that litter University property or that could cause injury or damage to 
persons or property is prohibited. 

 
B.38 Rathskeller Policies and Procedures (See Rathskeller Policies and Procedures on page 51) 

Failure to comply with Rathskeller Policies and Procedures is prohibited. 
 

B.39 Removal or Ejection from a University-Sponsored Event 
Behavior which causes removal or ejection from any University‐sponsored event, occurring either on‐ or off‐campus, 
is prohibited. 

 
B.40 Requests or Orders 

Failure to comply with any reasonable requests or orders made by University officials, representatives acting on 
behalf of the University, or by members of law enforcement agencies is prohibited. 

 
B.41 Housing and Residential Life Policies and Procedures 

All residents of and guests in the residential colleges, or University Village are required to comply with Housing and 
Residential Life Policies and Procedures at all times.  A complete list of all Housing and Residential Life Policies and 
Procedures can be found in the Department of Housing and Residential Life main office and on their website 
at:  http://www.miami.edu/sa/index.php/residential_life/on_campus/residence_halls_policies_procedures/Repeated 
violations of such policies may result in disciplinary action. 

 

B.42 Retaliation 
To directly harass or threaten, to engage another person to commit an act on your behalf, or otherwise commit an act 
against another person who has reported a possible policy violation or who has participated in an investigation into 
the possible violation of a policy is prohibited. 
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B.43 Smoking (See Smoking Policy on page 52) 
The Coral Gables Campus and the Miller School of Medicine are smoke free environments; smoking is prohibited. 

 
B.44 Solicitation (See Solicitation Policy on page 53) Failure to follow the Solicitation Policy is prohibited. 

 
B.45 Speakers / Public Presentations 

Failure to comply with the University’s Speaker Policy is prohibited. The full text of this policy can be found in the 
Office of Student Activities in the Whitten University Center 

 
B.46 Student Center Complex Policies and Procedures 

Failure to comply with Student Center Complex policies and procedures is prohibited. These policies pertain to use of the 
Shalala Student Center, the Whitten University Center, the Student Center Complex Patio, the Foote Green, and the 
Rock. The full text of these policies and procedures can be found on the SCC website at: www.miami.edu/scc 
 

B.47 Student Organization Rights and Responsibilities 
All student organizations, including fraternities and sororities, are subject to University rules and regulations 
concerning conduct as set forth in this handbook. 

 
B.48 Theft or Unauthorized Possession 

Taking, selling, or being in possession of property without the consent of its owner without proper remuneration, or 
failing to pay for services rendered is prohibited. 

 
B.49 Trespass (See Trespass Policy on page 54) 

Failure to comply with the University Trespass Policy is prohibited. 
 

B.50 Unauthorized Entry 
Any student who enters, attempts to enter, or remains in or on top of any room, building, motor vehicle, trailer, 
machinery or other structure without proper authorization may be subject to University disciplinary action, as well as 
arrest and prosecution by legal authorities. 

 
B.51 Unauthorized Possession of University Property 

Unauthorized possession of property owned or controlled by the University of Miami or the University Bookstore is 
prohibited. Students in violation of this rule may also be referred to legal authorities for prosecution. 

 
B.52 Video and/or Audio Copyright Violation 

Federal  copyright  law  restricts  the  use  and/or  distribution  of  copyrighted  video  and  audio  recordings  without 
appropriate licenses. Use of the aforementioned falling outside the boundaries of copyright law is prohibited. 

 
B.53 Violation of Disciplinary Probation 

Violating University policies or procedures while serving a term of Strict or Final Disciplinary Probation for a previous 
violation is prohibited and may serve as grounds for Major disciplinary action. 

 
B.54 Visitation of Campus 

A person who has been suspended or expelled from the University for disciplinary reasons, or whose record prohibits 
admission without prior approval, may not have visiting privileges on the University campus. A student who has been 
placed on Temporary Suspension may, as result of such suspension, be prohibited from having visiting privileges on 
the campus. Violators of this policy may jeopardize their readmission status and/or may be subject to legal or 
disciplinary action by the University. 
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C. SEXUAL MISCONDUCT & GENDER DISCRIMINATION POLICIES 
 

For University purposes, Sexual Misconduct and Gender Discrimination includes the following specific policies: Gender 
Discrimination, Relationship and/or Intimate Partner Violence, Sexual Assault, Sexual Harassment, and Stalking. Sexual 
Misconduct is prohibited and may result in disciplinary action consisted with the Disciplinary Procedures for Reported 
Incidents of Sexual Misconduct and Gender Discrimination (page 75). 

 
Students found responsible for violating Sexual Misconduct and Gender Discrimination policies may be subject to the full 
range of disciplinary actions described in this handbook, including the possibility of suspension or expulsion. 

 
To report a violation of any policy to the University you may contact the Dean of Students Office at 305‐284‐5353. For more 
information and resources on sexual misconduct and how to overcome sexual violence at UM, you may contact the Dean of 
Students Office, visit www.miami.edu/ItsOnUs, or email itsonus@miami.edu. 

 

The Sexual Misconduct policies and procedures outlined in this Handbook are consistent with the campus‐wide Sexual 
Misconduct Policy https://umshare.miami.edu/web/wda/equalityadministration/titleIX/Sexual%20Misconduct%20Policy.pdf). 

 

Note: In order to encourage reporting of these issues, amnesty may be granted to students who in reporting an incident , or in 
the course of collaborating in a sexual misconduct investigation, disclose that at the time of the incident they may have violated 
portions of the Alcohol or Illegal Drugs policies, or other policies herein. For example, a charge for personal consumption of 
alcohol in violation of the policies outlined in this handbook will not be applied to a student who, in reporting an incident of 
sexual misconduct or gender discrimination, reports that they were under the influence of alcohol at the time when they were 
the target of the misconduct. This policy is designed to encourage reporting and it is not intended to be used as a defense after 
a student is found to have been in violation of University policies. 

 
C.1 Gender Discrimination 

For University purposes, gender discrimination refers to any act that was committed against another person because 
of that person’s gender or their gender expression. For example, an act of assault committed against another person 
because of that person’s actual or perceived gender would constitute an act of gender discrimination, even if the 
assault itself was not of a sexual nature. Gender Discrimination is prohibited. 

 
C.2 Relationship Violence 

Relationship and/or Intimate Partner Violence includes any acts of sexual or physical, or psychological violence, abuse, 
or aggression, or threats thereof, which are committed by one person against another person with whom they are/were 
in a domestic, dating, or intimate relationship. This policy will be applied evenly to all persons and actions, regardless 
of sexuality or the presence of multiple parties in a relationship. 
a. Domestic Violence is defined as abusive behavior that is used by an intimate partner to gain or maintain power 

and control over the intimate party and can take many forms, including assault, sexual assault/battery, 
harassment,  or any disciplinary offense resulting  in physical injury or death of one family  or  household member 
by another family or household member. Examples of domestic relationships include: current or former spouses, 
individuals who have a child in common or with whom a child in common has been conceived, individuals who 
have lived together in a domestic partnership, and a child or other protected individual of the person. 

b. Dating and/or Intimate Partner Violence can take on the same forms as those described in domestic violence, 
above, but is defined as is violence committed by a person who has been in a romantic or intimate relationship 
with the victim. Whether there was such a relationship will be gauged by its length, type, and frequency of 
interaction. 

 
C.3 Sexual Assault / Battery 

Sexual Assault/battery, commonly referred to as rape, is defined for University purposes as non‐consensual, 
A. oral, anal, or vaginal penetration by or union with the sexual organ of another or by any other object. 
B. sexual touching (fondling) or intentional contact with the breasts, buttocks, groin, or genitals.   
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For the purposes of this Handbook, consent cannot be given: 
• By a complainant who the respondent knew or should have known was under 18 years of age; or 
• By a complainant who the respondent knew or should have known had a temporary or permanent disability 

making them unable to consent; or 
• By a complainant who the respondent knew or should have known was intoxicated (by alcohol or another 

substance). While this is not an exhaustive list of indicators for intoxication, consent cannot be obtained when 
any of the following are present: 
o the respondent knew the complainant had been drinking or using drugs, and/or knew how much the 

complainant had consumed, 
o the complainant was visibly stumbling or otherwise was at a loss of equilibrium, 
o the complainant had noticeably bloodshot, glassy, or unfocussed eyes, 
o the complainant exhibited any of the signs of alcohol poisoning, 
o the complainant was known to have vomited as a result of consumption of an intoxicating substance, 
o the complainant was known to be disoriented or confused as to their whereabouts, or the time and date, or 
o the complainant has exhibited the loss of consciousness at any point between the consumption of the 

intoxicating substance and the alleged sexual activity. 
 

When consent can be given, consent is agreement to engage in specific activity that must be: 
• Intelligent ‐ verbally or otherwise communicated; and 
• Knowing ‐ the person must have specific knowledge of each activity they are agreeing to engage in; and 
• Voluntary ‐ submission obtained by force, intimidation, threat, blackmail, extortion, or any other method of 

coercion is not voluntary. For purposes of this definition, “giving in” is not the same as providing consent. 
 

C.4 Sexual Harassment 
Sexual Harassment is defined for University purposes as physical or verbal abuse of a sexual nature, including graphic 
commentaries about an individual’s body, sexually degrading remarks used to describe an individual, or unwelcome 
propositions or physical advances of a sexual nature. “Sexual harassment” also includes the threat or insinuation that 
sexual submission or the lack thereof will be used as a basis for employment or academic decisions affecting or 
interfering with an individual’s employment, academic standing, and/or academic or career development. 

 
C.5 Stalking 

Stalking is defined as a course of conduct directed at a specific person that would cause a reasonable person to fear for 
their safety or the safety of others, or to suffer substantial emotional distress. “Stalking” includes the concept of 
cyber‐stalking, a particular form of stalking in which electronic media such as the internet, social networks, blogs, cell 
phones, texts, or other similar devices or forms of contact are used. Stalking is prohibited. 

 
 
 
 
 
  


