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action.  “Good cause” may also arise from the circumstances surrounding 
a particular matter such as the number of parties involved, the number of 
issues involved, the unavailability of the parties and witnesses, or the number 
of witnesses or the amount of evidence involved.

All parties will be notified in writing when an extension of time is allowed 
and will be informed of the reason for the extension of time.

F. Matters to Proceed Expeditiously

It is the express intent of this policy that all allegations and complaints be 
investigated and resolved in an expeditious manner and without unneces-
sary delay.

G. Other Action by Individuals Alleging Discrimination

An individual alleging discrimination has the right to pursue action with 
other agencies, including the right to pursue criminal charges if a crime 
has occurred.  The University’s response to allegations under this policy 
will, to the extent possible, not be delayed pending the outcome of any 
such other action.

H. Responsibility of the President

The President, or his or her delegee, will ensure that information in this 
policy is kept current and will provide for current and accurate references to 
policies, laws, offices, methods of reporting, and links.  Updated information 
will be provided as needed.  The President is authorized, without additional 
approval, to make any amendment to these policies and procedures as 
may be deemed necessary.  The only exception to the preceding is that the 
Board of Regents must approve any amendment which changes the person 
or entity who formally adjudicates a complaint.

I. Sanctions and Corrective Action

Any sanctions and corrective action taken in the event of a finding of dis-
crimination will include measures to stop the discrimination, prevent it from 
recurring, correct its discriminatory effects, and protect other members of 
the University community from discrimination. Under certain circumstances, 
training may be required for an individual or a larger group.

Employees or volunteers who are found to have discriminated are subject to 
disciplinary action including counseling/training, written warning, suspension, 
termination, ban from campus, and counseling/training.

A non-University individual, found to have engaged in prohibited behavior 
after any required hearing, is subject to disciplinary action including written 
warning, ban from campus, or ban from certain areas.

The imposition of sanctions and corrective action under this policy does 
not prevent any other entity from imposing penalties.

The procedures followed by Institutional Diversity, Equity and Access for 
handling formal complaints are found on its website at murraystate.edu/
IDEA/grievance. Complaints must be filed with Institutional Diversity, Equity 
and Access within 180 days of the act about which complaint is made.

Appendix of this policy is available online at murraystate.edu/idea

Policy on Combating 
Sexual Harassment

A. Commitment.

 Murray State University does not discriminate on the basis of sex in its 

educational programs and activities and is required by Title IX and 34 CFR 
part 106 not to discriminate in such a manner.  This non-discrimination in 
education programs and activities extends to employment and admissions. 

 Murray State University is committed to maintaining an environment 
free from unlawful discrimination. Consistent with this, sexual harassment 
will not be tolerated at Murray State University.

 The University will continue to educate the campus with respect to 
sexual harassment and will continue to provide avenues for redress when 
issues arise. However, it is the responsibility of all Students, Faculty, Staff, 
and Regents to avoid sexually harassing behaviors.

B. Definitions.

 Sexual harassment is a form of gender discrimination which violates 
state and federal law and University policy. Students and employees can be 
the victims, or perpetrators, of sexual harassment. Whether actions con-
stitute sexual harassment depends upon the particular facts surrounding, 
and law applicable to, the situation in question.

 However, in general, sexual harassment may be present if there are 
unwelcome sexual advances, requests for sexual favors, or other verbal or 
physical conduct of a sexual nature and:

1. submission to such conduct is made explicitly or implicitly a term 
or condition of an individual’s employment or participation or 
performance in any course, program, or activity;

2.  submission to or rejection of such conduct by an individual is used 
as a basis for making decisions with respect to the individual’s em-
ployment or participation or performance in any course, program, 
or activity; or

3.  such conduct has the purpose or effect of unreasonably interfering 
with an individual’s work performance or participation or perfor-
mance in a course, program, or activity, or creates an intimidating, 
hostile, or offensive environment for work or any course, program, 
or activity.

 Sexual harassment can occur in different relationships including that 
of supervisor-employee, teacher-student, and student-student. Similarly, 
sexually harassing conduct by third parties, who are not themselves employ-
ees or students at Murray State, may be sufficiently serious to deny or limit 
a student’s ability to participate in or benefit from a course, program, or 
activity.  Purely voluntary personal or social relationship without any of the 
discriminatory effects noted above may not be sexually harassing behavior. 
However, Regents, administrators, faculty, and staff are strongly urged to 
avoid relationships of an amorous or intimate nature with individuals, such 
as subordinates or students, whom they supervise, have an instructional 
responsibility for, or have or may have the responsibility to evaluate. The 
existence of a power differential between the parties naturally raises the 
question whether the relationship is, in fact, voluntary.

 Victims of sexual harassment are primarily, but not exclusively, women. 
Sexual harassment occurs primarily, but not exclusively, between members 
of opposite sexes.

 Sexual harassment takes many forms. It can include sexual innuendo, 
suggestive or demeaning comments, insults, hostile remarks, humor and 
jokes about gender or gender specific traits, requests or demands for sexual 
favors, threats, or suggestive gestures. It can also include touching, pinching, 
brushing the body, assault, or coerced or nonconsensual sexual intercourse.

C. Reporting Sexually Harassing Behavior.

 Murray State University encourages every member of the University 
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community who believes he or she has been the victim of sexual harassment 
to report the allegations as soon as possible. Time limitations apply to the 
reporting of claims with Institutional Diversity, Equity and Access and the 
chance for remedial action may be lost by delay. See  Institutional Diversity, 
Equity and Access Grievance Procedures below.

 The University has formal and informal processes for resolving claims 
of sexual harassment. Victims of sexual harassment are encouraged to report 
their allegations even if they do not wish to utilize these processes.

Claims of sexual harassment should be made to the following offices:

1.  Claims by employees against other employees including their super-
visors; claims by students including student workers against Faculty 
members or other employees; and claims against individuals who 
are not students or employees should be made with Institutional 
Diversity, Equity and Access, 103 Wells Hall, telephone number 
270.809.3155.

2.  Claims by a student against another student should be made to 
the Associate Vice President for Student Affairs, 425 Wells Hall, 
270.809.6831.

3.  If the Executive Director of Institutional Diversity, Equity and Access, 
the Vice President for Student Affairs, or the Title IX Coordinator 
identified below is the person against whom complaint is made, 
the report should be made to the President of the University.

4. If the complaint is against the President or a member of the Board 
of Regents, the report should be made to the Chair of the Board 
of Regents. If the complaint is against the Chair of the Board, the 
complaint should be made with the Vice-Chair of the Board.

5.  If there is doubt about which office the allegations should be 
made to, or if assistance is needed with respect to a complaint, 
Institutional Diversity, Equity and Access should be contacted for 
help.

 In addition, any claim of harassment may be directed to the MSU Title 
IX Coordinator, who coordinates MSU’s responsibilities regarding Title IX.  
The contact information is MSU Title IX Coordinator,  218 Wells Hall, Mur-
ray State University, Murray Ky. 42071; telephone 270.809.3763; facsimile 
270.809.3413; e-mail: msu.titleix@murraystate.edu.

 Any inquiries regarding the application of Title IX may be referred to 
MSU Title IX Coordinator, 218 Wells Hall, Murray State University, Murray Ky. 
42071; telephone 270.809.3763; facsimile 270.809.3413; e-mail: msu.titleix@
murraystate.edu; or the Assistant Secretary for Civil Rights of the United 
States Department of Education, 400 Maryland Ave., S.W., Washington, 
DC 20202-1100; telephone 1.800.421.3481; facsimile 202.453.6012; TDD 
1.877.521.2172; e-mail OCR@ed.gov 

 In accordance with law, there will be no retaliation against an individual 
making a good faith claim of sexual harassment.

D. Remedies.

 Any individual charged with sexual harassment will be accorded due 
process in compliance with established University procedures. Sanctions 
for sexual harassment may range from written warning to termination (for 
an employee) or expulsion (for a student).

 In addition, Murray State will take steps to prevent the recurrence of 
harassment and to correct its effects.

Policy Statement On Intolerance
 The University is committed to creating an educational environment 
which is free from intolerance directed toward individuals or groups and 
strives to create and maintain an environment that fosters respect for oth-
ers. As an educational institution, the University has a mandate to address 
problems of a society deeply ingrained with bias and prejudice. Toward that 
end, the University provides educational programs and activities to create 
an environment in which diversity and understanding of other cultures are 
valued.

A. Intolerance refers to an attitude, feeling or belief wherein an indi-
vidual shows contempt for other individuals or groups based on 
characteristics such as race, color, national origin, marital status, 
disability, gender, sexual orientation or political or religious belief.

B. Actions motivated by intolerance violate the principles upon 
which American society is built and serve to destroy the fabric of 
the society we share. Such actions do untold and unjust harm to 
those who experience this kind of discrimination and threaten the 
reputation of the University.

C. The expression of diverse views and opinions is encouraged in 
the University community. Further, the First Amendment of the 
United States Constitution assures the right of free expression. In 
a community which recognizes the rights of its members to hold 
divergent views and to express those views, sometimes ideas are 
expressed which are contrary to University values and objectives. 

D. When any violation of a University policy, rule or regulation is 
motivated by intolerance toward an individual or group based on 
characteristics such as race, color, national origin, marital status, 
disability, gender, sexual orientation or political or religious beliefs, 
the sanction will be increased in severity and may include separation 
from the University. 

 Contact the Office of Student Affairs at 270.809.6831, 800.909.1507, 
fax 270.809.4176 or Institutional Diversity, Equity and Access 270.809.3155 
(voice), 270.809.3361 (TDD), fax 270.809.6887 if you have questions about 
this Policy Statement.

Institutional Diversity, Equity 
and Access Grievance Procedures

 Murray State University commits itself to investigating and determining 
all claims or allegations of discrimination in the operation and administration 
of its programs, services and employment practices.

 Any member of the University community adversely affected by a dis-
criminatory act by another student or employee of Murray State University 
may complain. If a student has a complaint against another student based 
upon discrimination, the Office of Student Affairs should be contacted at 
270.809.6831, 800-909-1507, fax 270.809.4176.  Institutional Diversity, Eq-
uity and Access should be contacted at 270.809.3155 (voice), 270.809.3361 
(TDD), fax 270.809.6887 with all other complaints of discrimination. In case 
of doubt, Institutional Diversity, Equity and Access should be contacted. 

 The procedures followed by Institutional Diversity, Equity and Access 
for handling formal complaints are found on its website at murraystate.edu/
IDEA/grievance. Complaints must be filed with Institutional Diversity, Equity 
and Access within 180 days of the act about which complaint is made.

 Complaints of discrimination made to the Office of Student Affairs will 
follow the procedures below under “Student Disciplinary Proceedings.”


