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3. Psychological Hazing, defined as an act or activity which by its nature is so 
profound that it would have a potential to cause severe mental anxiety or 
distress; forced or encouraged conduct which could result in extreme 
embarrassment, panic, degradation, or any other forced or encouraged activity 
which could adversely affect the mental health or dignity of an individual. 

a) Examples include: 
i. Exclusion from social contact; 
ii. Misleading prospective members in an effort to convince them 

that they will not become members unless they complete tasks, 
follow instructions, or act in a certain way; 

iii. Misleading prospective members that they will be hurt in any way 
during induction or initiation. 

Hazing also includes soliciting, directing, aiding, or otherwise participating actively 
or passively in the above acts. 

For the purposes of this policy, an employee is any salaried or wage faculty or staff 
member, graduate students paid on assistantships, and student workers. 

For the purposes of this policy, a student is any individual who has accepted an 
offer of admission as an undergraduate or graduate student and who has not yet 
graduated, officially transferred to another institution, or officially withdrawn from the 
university. 

H. AUTHORITY 
This policy is adopted and conforms to the Code of Virginia, § 18.2-56. 
Reporting requirements are derived from the Code 1950, § 18.1 -71; 1960, c. 358; 
1975, cc. 14, 15; 2003, cc.62, 67; 2014,c.627. 

The University reserves the right to revise, change, or eliminate this policy as 
necessary and without notice. 

I. APPROVAL AND REVISIONS: 

Approved By: Board of Visitors, February 26, 2016 

Revision #1:    Policy Committee, June 19, 2018 

J. NEXT REVIEW DATE: Summer 2020 

SECTION VI – PART VIII 
Freedom of Expression 

Universities occupy a unique place in our society.  They are institutions of higher learning 
dedicated to the discovery and dissemination of knowledge and, in that capacity, they assign a 
high priority to the freedom of speech.  At the same time, public colleges are governmental 
entities and they must balance that important freedom with other legitimate goals and objectives, 
including the maintenance of a safe, lawful, and orderly environment.  
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As an instrumentality of the Commonwealth of Virginia, Christopher Newport University is 
committed to its constitutional obligations to respect rights of expression.  As an institution of 
higher learning, the University embraces academic freedom and the open exchange of diverse 
ideas, and is committed to its priority educational objectives of teaching, learning, and student 
success. Finally, as an institution accessible to the public, the University does not intend to 
restrict the exercise of these rights by members of the University Community (currently 
registered and enrolled students, University faculty, and University staff members).  However, 
all members of the University community share a responsibility to respect conditions that 
preserve the freedom to learn.  

1. Unlawful Expression 
The University does not permit expression that is not protected by law. Such expression 
includes, but is not limited to, defamation, incitement to unlawful conduct, imminent threats 
of actual violence or harm, obscenity, fighting words, copyright or trademark violation, 
criminal or civil harassment, sexual harassment, trespass, and false advertising.  

2. Maintaining Orderly Operations 
No person may engage in expressive conduct that has the effect of disrupting or preventing 
the orderly conduct of the University mission, program, function, or activity. This includes, 
but is not limited to, the following: (1) blocking the legitimate activity of any person on the 
University campus or in any University building; (2) constituting or inciting a violation of 
law; (3) impeding; (4) blocking the flow of pedestrian or vehicular traffic; and (5) conduct 
likely leading to an unsafe or unhealthy condition.  

3. Distribution of Literature 
Persons wishing to arrange booths or tables for distribution of literature explaining their 
point of view may do so in areas designated for those purposes.  Reservation of booths or 
tables may be arranged with the Scheduling Office by calling (757) 594-8521.  

4. Speech and Assembly 
Individuals and organizations wishing to exercise their freedom of speech or “the right of the 
People peaceably to assemble,” must register with the Vice President of Student 
Affairs/Dean of Students at least 24 hours in advance.  Standard space reservation procedures 
must be followed. If notice is given less than 24 hours in advance, the university will make 
every effort to grant such a request provided that safety and security issues and logistical 
concerns can be appropriately addressed.   

The location of the assembly will be determined by University Officials in consultation with 
the organizers and will be based on safety and security concerns. 

It is not the intent of this policy to censor or otherwise limit free expression.  However, 
assemblies should be peaceable, orderly and comply with University standards of conduct. 

SECTION VI – PART IX 
Wheeled Transportation 

It is Christopher Newport University’s goal to provide regulations for a safe and 
convenientenvironment for bicycles and other wheeled transportation, including but not limited 
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