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3. Non-consensual video or audio of sexual activity;
4. Non-consensual distribution of photo, video, or audio of sexual activity, even if the sexual 

activity was consensual; 
5. Intentional observation of nonconsenting individuals who are partially undressed, naked, 

or engaged in sexual acts; 
6. Knowingly transmitting an STD or HIV to another individual through sexual activity; 
7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or genitals in 

non-consensual circumstances; and/or 
8. Sexually-based bullying.

Sexual Harassment: Unwelcome verbal, nonverbal, or physical conduct, based on sex or 
on gender stereotypes, that is implicitly or explicitly a term or condition of employment or 
status in a course, program, or activity; is a basis for employment or educational decisions; 
or is sufficiently severe, persistent, or pervasive to interfere with one’s work or educational 
performance creating an intimidating, hostile, or offensive work or learning environment, 
or interfering with or limiting one’s ability to participate in or to benefit from an institutional 
program or activity. 

Sexual Misconduct: Includes, but is not limited to, such unwanted behavior as dating 
violence, domestic violence, nonconsensual sexual contact, sexual exploitation, sexual 
harassment and stalking.

Stalking: Engaging in a course of conduct directed at a specific person that would cause 
a reasonable person to fear for his or her safety or the safety of others or suffer substantial 
emotional distress. Course of conduct means two or more acts, including, but not limited to, 
acts in which the stalker directly, indirectly, or through third parties, by any action, method, 
device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about 
a person, or interferes with person’s property. Reasonable person means a reasonable person 
under similar circumstances and with similar identities to the victim. Substantial emotional 
distress means significant mental suffering or anguish that may but does not necessarily, 
require medical or other professional treatment or counseling. 

Reporting:
Complaints regarding sex discrimination, sexual harassment or sexual misconduct can be 
reported to any of the following individuals:

•• Director of Equal Opportunity and Title IX Coordinator Aycock Hall  
678-839-2981
•• Director of Human Resources and Title IX Deputy Coordinator for Faculty, Staff and Visitors 
Aycock Hall 
678-839-6403
•• Vice President for Student Affairs and Enrollment Management and Title IX Deputy Coordinator  
Campus Center 
678-839-6423
•• Assistant Athletics Director and Title IX Deputy Coordinator for Gender Equity in Athletics Ath-
letic Operation Building, Room 242 
678-839-9364
•• Report using our anonymous online form (“Incident Report” at www.westga.edu/UWGCares)

Confidential Reporting Options:
Students may choose to report complaints regarding sex discrimination, sexual harassment or 
sexual misconduct confidentially:


