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Center for Student Involvement staff will assist in the proper implementation of these policies. Complaints 
and charges of violations will be investigated, and if substantiated, appropriate action will be taken. 

It is possible for either individuals or organizations, or both, to be held responsible in the event these 
policies are violated. Violations may result in university sanctions and/or legal action. University disciplinary 
action may include the withdrawal of university recognition from offending organizations through referral 
to the Conduct Code and conduct procedures for student organizations. 

 

Each organization must file a signed copy of the University Hazing Policy each year with the Center 
for Student Involvement. If a copy is not filed, the University may sanction the organization. 

 

NOTE: These policies apply to interest groups, pledges, associate member classes, and generally any 
activity associated with any student group. 

 
Civil Rights of Students  
It continues to be the policy of the University of West Georgia to provide equal opportunity to all students 
and applicants for admission without regard to race, creed, color, sex, sexual orientation, national origin, 
religion, age, veteran status, or disability status, including pregnancy. The university does not discriminate 
against any student or applicant in regard to any position for which the student is qualified. 

 
For those with a documented disability, the University will provide reasonable accommodations. Students 
with disabilities who have needs should contact the Counseling Center, Row Hall (678) 839-6428, (campus 
extension 96428), to discuss their concerns and needs. Accessibility Services, housed in the Counseling 
Center, coordinates accessibility services for students with disabilities, including counseling, classroom 
accommodations and other campus accomodations such as housing, meals, and parking. For more 
information, please visit https://www.westga.edu/student-services/counseling/accessibility-services.php.  

 

Any student who believes that he or she has been discriminated against because of race, creed, color, gender, 
sexual orientation, national origin, religion, age, veteran, or disability status, including pregnancy, is 
encouraged to let appropriate authorities at the university know of this treatment. If the student chooses, he 
or she may file a grievance. For grievances of discrimination of a sexual nature, please also see the section 
titled “Sexual Misconduct” in this handbook. 
 

Civil Rights Grievance Procedures for Students 
The University of West Georgia forbids discrimination or harassment in its programs and activities on the 
basis of race, creed, color, national origin, sex, gender, identity, sexual orientation, disability (including 
pregnancy), age, religion, veteran status, or any other characteristic protected by Institutional policy, or 
state, local, or federal law. 

 

Any student who believes that he or she has been discriminated against because of race, creed, color, gender, 
sexual orientation, national origin, religion, age, veteran, or disability status, including pregnancy, is 
encouraged to let appropriate authorities at the university know of this treatment. If the student chooses, he 
or she may file a grievance. For grievances of discrimination of a sexual nature, please also see the section 
titled “Sexual Misconduct” in this handbook. 

 

A student who wishes to know more about these procedures, or desires to speak with someone for advice 
about how to proceed with a complaint, may contact the Dean of Students at (678) 839-6423 or the Social 
Equity Officer at (678) 839-2981. 
 

Sexual Misconduct Policy  
The University System of Georgia and the University of West Georgia is committed to ensuring a safe 
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learning environment that supports the dignity of all members of the University System of Georgia 
community. The University System of Georgia does not discriminate on the basis of sex or gender in any 
of its education or employment programs and activities. To that end, this policy prohibits specific forms 
of behavior that violate Title IX of the Education Amendments of 1972. The University System of 
Georgia will not tolerate sexual misconduct, which is prohibited, and which includes, but is not limited to, 
domestic violence, dating violence, sexual assault, sexual exploitation, sexual harassment, and stalking. 
The University System further strongly encourages members of the University System community to 
report instances of sexual misconduct promptly. These policies and procedures are intended to ensure 
that all parties involved receive appropriate support and fair treatment, and that allegations of sexual 
misconduct are handled in a prompt, thorough and equitable manner.  
 
The University of West Georgia follows the Georgia Board of Regents Policy 6.7 on Sexual Misconduct 
(See Appendix A), which includes the following:  
 
Definitions and Prohibited Conduct: 
 
 Community: Students, faculty, and staff, as well as contractors, vendors, visitors, and guests.  
 

Complainant: An individual lodging a complaint. The complainant may not always be the alleged 
victim.  
 
Consent: Words or actions that show a knowing and voluntary willingness to engage in mutually 
agreed-upon sexual activity. Consent cannot be gained by force, intimidation or coercion, by 
ignoring or acting in spite of objections of another, or by taking advantage of the incapacitation of 
another, where the respondent knows or reasonably should have known of such incapacitation. 
Consent is also absent when the activity in question exceeds the scope of consent previously given. 
Past consent does not imply present or future consent. Silence or an absence of resistance does 
not imply consent. Minors under the age of 16 cannot legally consent under Georgia law.  
 
Dating Violence: Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the alleged victim.  
 
Domestic Violence: Violence committed by a current or former spouse or intimate partner of 
the alleged victim, by a person with whom the alleged victim shares a child in common, by a 
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner, 
by a person similarly situated to a spouse of the alleged victim under the domestic or family 
violence laws of the jurisdiction, or by any other person against an adult or youth victim who is 
protected from that person’s acts under the domestic or family violence laws of the jurisdiction.  
 
Incapacitation: The physical and/or mental inability to make informed, rational judgements, and 
can result from mental disability, sleep, involuntary physical restraint, or from intentional or 
unintentional taking of alcohol and/or other drugs. Whether someone is incapacitated is to be 
judged from the perspective of an objectively reasonable person.  
 
Nonconsensual Sexual Contact: An intentional sexual touching upon a person, without consent 
or where the person in incapacitated, and/or by force, by another person or with any object. 
Sexual contact includes but is not limited to, intentional contact with the breasts, buttocks, groin, 
or genitals, or touching another with these body parts, or making another touch the alleged victim 
or themselves with or on any of these body parts.  
 
Privileged Employees: Individuals employed by the institution to whom a complainant or 
alleged victim may talk in confidence, as provided by law. Disclosure to these employees will not 
automatically trigger an investigation against the complainant’s or alleged victim’s wishes. 
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Privileged Employees include those providing counseling, advocacy, health, mental health, or 
sexual-assault related services (e.g., sexual assault resource centers, campus health centers, pastoral 
counselors, and campus mental health centers) or as otherwise provided by applicable law. 
Exceptions to confidentiality exist where the conduct involves suspected abuse of a minor (in 
Georgia, under the age of 18) or otherwise provided by law, such as imminent threat of serious 
harm. Further, Privileged Employees must still submit anonymous statistical information for Clery 
Act purposes.  
 
Respondent: Individual who is accused to have engaged in conduct that violates this Policy.  
 
Responsible Employees: Those employees who must promptly and fully report complaints of 
information regarding sexual misconduct to the Title IX Coordinator. Responsible Employees 
include any administrator, supervisor, faculty member, or other person in a position of authority 
who is not a Privileged Employee. Student employees who serve in a supervisory, advisory, or 
managerial role are in a position of authority for purposes of this Policy (e.g., teaching assistants, 
residential assistants, student managers, orientation leaders, etc.). Responsible Employees are not 
required to report information disclosed at public awareness events (e.g., “Take Back the Night,” 
candlelight vigils, protests, “survivor speak-outs” or other public forums in which students may 
disclose incidents of prohibited conduct).  
 
Sexual Assault: An umbrella term referring to a range of nonconsensual sexual contact, which 
can occur in many forms including but not limited to rap and sexual battery.  
 
Sexual Exploitation: “Sexual Exploitation” occurs when an individual takes non-consensual or 
abusive sexual advantage of another for his or her own advantage or benefit, or to the benefit or 
advantage of anyone other than the one being exploited.  
 
Examples of sexual exploitation may include, but are not limited to, the following:  

1. Invasion of sexual privacy; 
2. Prostituting another individual; 
3. Non-consensual video or audio of sexual activity; 
4. Non-consensual distribution of video or audio of sexual activity, even if the sexual activity 

or video or audio taken of sexual activity was consensual; 
5. Intentional observation of unconsenting individuals who are partially undressed, naked, or 

engaged in sexual acts; 
6. Knowingly transmitting an STD or HIV to another individual; 
7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or genitals in 

non-consensual circumstances; and/or 
8. Sexually-based bullying. 

 
Sexual Harassment: Unwelcome verbal, nonverbal, or physical conduct, based on sex or gender 
stereotypes, that: is implicitly or explicitly a term or condition or status in a course, program, or 
activity; is a basis for employment/educational decisions; or has the purpose or effect of 
interfering with one’s work or educational performance creating an intimidating, hostile, or 
offensive work or learning environment, or interfering with or limiting one’s ability to participate 
in or benefit from an institutional program or activity.  
 
Stalking: Engaging in a course of conduct directed toward another person based upon sex that 
would cause a reasonable person (i) to fear for his or her safety or the safety of immediate family 
members or close acquaintances, or (ii) to suffer substantial emotional distress.  
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Reporting: 
Complaints regarding sex discrimination, sexual harassment or sexual misconduct can be reported to 
any of the following individuals: 

● Social Equity Officer and Title IX 
Coordinator  
Aycock Hall  
678-839-2981 

● Director of Human Resources and Title IX Deputy Coordinator for Faculty, Staff and 
Visitors Aycock Hall 
678-839-6403 

● Associate Vice President for Student Life & Dean of Students and Title 
IX Deputy Coordinator for Students  
Campus Center 
678-839-6423 

● Assistant Athletics Director and Title IX Deputy Coordinator for Gender Equity in 
Athletics Athletic Operation Building, Room 242 
678-839-9364 

● Report using our anonymous online form (“Incident Report” at www.westga.edu/UWGCares) 

 

Confidential Reporting Options: 

Students may choose to report complaints regarding sex discrimination, sexual harassment or sexual misconduct 

confidentially: 

 Health Services 

678-839-6452 

 Counseling Center 

678-839-6428 

 UWG Advocate Crisis Line 

470-215-9946 

 

Use of University Facilities by Non-University Personnel 
Facilities at the university are occasionally used by groups other than students and faculty. The following 
guidelines have been adopted by the University to govern such use by non-university personnel. 

 

1. Invited guests are allowed use of general University facilities provided they are: 

a. Invited by a student for a specific occasion. 
b. Invited by an agency of the University for conferences, special functions, tours, or official visits. 
c. Invited by a recognized student organization to attend specific programs. 

 

2. Public Service programs or meetings are commonly scheduled: 
a. Programs of a special nature that are principally designed to provide members of the 
University community with viable connections to a larger city community on matters of social 
and cultural relationships, and with public service projects or activities. 
b. Activities sponsored by recognized non-profit service organizations for which no other 
suitable facilities are available within the local area, and for which it can be clearly demonstrated 
that a major public or institutional benefit would be rendered. 
c. Programs sponsored by outside organizations or groups, mainly in the summer months, in 
which pre-college students participate and when such programs are determined to be in the best 
interest of the University. 

 


