
It is the policy of WPI to provide each qualified individual - regardless of
race, sex, age, color, national origin,  religion, genetic identity disability,
gender identity or expression, marital or parental status, sexual orientation,
transgender status, veteran status, or any other protected status – the
opportunity to participate in the University’s educational and employment
programs and activities in a discrimination and harassment-free
environment, in accordance with state and federal laws, including Title VI
of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of
1973, Title IX of the Education Amendments of 1972, and the Age
Discrimination Act of 1975.

Furthermore, WPI prohibits and will not tolerate unlawful discrimination or
harassment. Unlawful discrimination or harassment consists of treating a
person differently in any WPI program or activity based on their race, sex,
age, color, national origin, religion, genetic identity, disability, gender
identity or expression, marital or parental status, sexual orientation,
transgender status, veteran status, or any other protected status. This
includes, for example, the display or circulation of written or electronic
materials or pictures degrading to either gender or to racial, ethnic, or
religious groups; and verbal abuse or insults directed at or made in the
presence of members of a racial, ethnic, or minority group.  

WPI prohibits and will not tolerate any form of retaliation against persons who have complained about, or
participated in an investigation of a complaint about, unlawful discrimination or harassment.

POLICIES (/ABOUT/POLICIES)

EQUAL OPPORTUNITY, ANTI-
DISCRIMINATION & HARASSMENT AND
SEXUAL HARASSMENT
(/ABOUT/POLICIES/EQUAL-
OPPORTUNITY-ANTI-DISCRIMINATION-
HARASSMENT)

https://www.wpi.edu/about/policies
https://www.wpi.edu/about/policies/equal-opportunity-anti-discrimination-harassment


WPI will administer any complaint of discrimination or harassment with the utmost degree of privacy and
confidentiality possible under the circumstances of each matter and as permitted by law. Failure of any
participant in an investigation process conducted under this policy to respect confidentiality, both during or after
any investigation, may constitute retaliation and subject the violator to discipline.   

WPI will make an independent inquiry into complaints of unlawful discrimination and harassment, according to
applicable WPI procedures. Students who are determined to have violated this policy will be subject to
disciplinary action, including suspension or expulsion, where appropriate.

mapierce@wpi.edu (mailto:mapierce@wpi.edu)

Deputy Title IX Coordinators (https://www.wpi.edu/student-experience/resources/sexual-assault-violence-
prevention/who-to-call)

Any individual who believe(s) that he or she has been subjected to prohibited discrimination or harassment in
connection with any University program or activity should immediately bring the matter to the attention of

Melissa A. Pierce, Title IX Coordinator, 1-508-831-6514, (for
student, faculty or staff conduct), or one of the other .

Student inquiries concerning disability discrimination should be referred to Laura Rosen, Office of Disability
Services/Section 504 Coordinator, 1-508-831-4908.

Sexual Harassment
Sexual harassment is a form of sex discrimination that is prohibited by state and federal laws and WPI policy.
Students are entitled to learn and to work in an environment free of unlawful sex discrimination and harassment:
such conduct will not be tolerated by WPI. Sexual harassment by WPI community members will be addressed
using applicable University procedures.

Definition of Sexual Harassment
Sexual harassment is a form of unlawful sex discrimination and encompasses a wide range of behaviors of
sexual nature. Sexual advances, requests for sexual favors, and verbal or physical conduct of a sexual nature
constitute sexual harassment where:

Submission to or rejection of such advances, requests or conduct is made either explicitly or implicitly a term
or condition of, or as a basis for, decisions relating to a person’s academic or work experience;  

Such advances, requests or conduct have the purpose or effect of unreasonably interfering with a person’s
academic or work experience by creating an intimidating, hostile, humiliating or sexually offensive academic
or work environment.  

While it is not possible to list all of the circumstances that may constitute sexual harassment, the following are
examples of conduct that, depending on the circumstances, may rise to the level of sexual harassment:   

Non-consensual physical touching of a sexual nature, including rape, sexual assault, or attempts to commit
rape or sexual assault;  

mailto:mapierce@wpi.edu
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Stalking, dating violence, and/or domestic violence;

Direct or implied requests for sexual favors in exchange for an actual or promised benefit in any University
educational or employment-related program or activity – such as a positive performance review, salary
increase, promotion, favorable grades in a course or classroom assignment, preferential treatment in the
classroom, an extra-curricular activity, or research opportunity, a grant, fellowship or internship opportunity, or
any other term or condition of a student’s educational or employment-related performance;  

Withholding, or threatening to withhold, a benefit in any University educational or employment-related
program or activity on the condition that the student provides sexual favors or submits to sexual conduct;  

Unwelcome sexual advances - whether or not they involve physical touching;  

Sexual epithets, jokes, written or oral references to sexual conduct; gossip regarding one’s sex life;
comments on one’s body; comments about one’s sexual activity, deficiencies or prowess;

Displaying sexually suggestive objects, pictures, cartoons;

Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive or insulting comments;

Inquiries into one’s sexual experiences;

Discussion of one’s sexual activities;

Romantic involvement, whether consensual or not, between a person in a position of authority and a
subordinate (for example, professor/student, supervisor/supervisee, coach/athlete, advisor/student).

In addition to sexual harassment, amorous relationships between a WPI faculty member and any student for
whom he or she has a professional or advisory responsibility – even if consensual – are inappropriate and
should be avoided. Implicit in the area of professionalism is the recognition by those in positions of authority that
in their relationships with students there is always an element of power and consent to a romantic relationship
may not be valid where either person has direct or indirect power or control over any aspect of the other
person’s academic or employment environment. It is incumbent upon members of the profession to refrain from
abusing, and seeming to abuse, the power with which they are entrusted, since relationships between members
of the faculty and students are always fundamentally asymmetric in nature. Such relationships may have the
effect of undermining the atmosphere of trust among students and faculty on which the educational process
depends.

WPI will make an independent inquiry into complaints of sexual harassment or discrimination by a WPI student
in accordance with the standard student disciplinary procedures established by WPI, and students who are
found to have violated this policy will be subject to appropriate disciplinary action, including suspension or
expulsion, where appropriate.



Retaliation Prohibited
Retaliation of any kind against any person involved in a complaint concerning a violation of this policy will not be
tolerated by WPI. Complaints of retaliation arising from a person’s participation in the investigation of a
complaint of sexual harassment will be handled in accordance with applicable WPI policies and procedures and
may result in discipline, up to and including suspension or termination.

Confidentiality
WPI will administer any complaint of sexual harassment with the utmost degree of privacy and confidentiality
possible under the circumstances of each matter and as permitted by law. Notwithstanding the foregoing, WPI
reserves the right to promptly and thoroughly investigate any complaint, including but not limited to speaking to
relevant witnesses, taking such steps as are necessary and appropriate to immediately eliminate any sexually
harassing conduct. Failure of any participant in an investigation process conducted under this policy to respect
confidentiality, either during or after any investigation, may constitute retaliation and subject the violator to
discipline.

The College encourages victims of sexual harassment to talk to somebody about what happened – to get the
support needed, and so the College can respond appropriately. Different employees on campus have different
abilities/obligations to maintain a victim’s confidentiality, as indicated below:

Reporting Options:
Professional Counselors and Medical Staff   
WPI staff within the Student Development and Counseling Center (SDCC) and Student Health and Wellness
Services are not required to report any information about an incident to the Title IX coordinator without a victim’s
permission.

SDCC@wpi.edu (mailto:SDCC@wpi.edu)

healthcenter@wpi.edu (mailto:healthcenter@wpi.edu)

The WPI Student Development and Counseling Center is located at 157 West Street, and may be contacted in
person at the above address, via e-mail at , or via phone at 508-831-

5540. The WPI Student Health and Wellness Services is located on the ground floor of Stoddard C and may be
contacted, via e-mail at  or via phone at 508-831-5520. In

an emergency or after hours, Campus Police (508-831-5433) can connect students with the Counselor-on-call
or a medical professional.

Sexual Violence Advocates   
WPI has identified trained staff members who work directly and confidentially with students, providing emotional
support and connecting victims to other services (both on-campus and within the Worcester community).

Advocates can generally talk to a victim without having to reveal any personally identifying information about an
incident to the College. A victim can seek assistance and support from these individuals without triggering a
College investigation that could reveal the victim’s identity. While maintaining a victim’s confidentiality, these
individuals must report the nature, date, time, and general location of an incident to the Title IX Coordinator. This
limited report – which includes no information that would directly or indirectly identify the victim – helps keep the
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Title IX Coordinator informed of the general extent and nature of sexual violence on and off campus so the
coordinator can track patterns, evaluate the scope of the problem, and formulate appropriate campus-wide
responses.

WPI Sexual Violence Advocates include:

jcluett@wpi.edu (mailto:jcluett@wpi.edu)

ccallahan@wpi.edu (mailto:ccallahan@wpi.edu)

dortendahl@wpi.edu (mailto:dortendahl@wpi.edu)

  
Jennifer Cluett, Boynton Hall, 508-831-5001,   

Colleen Callahan-Panday, International House, 508-831-
6030,   

David Ortendahl, Career Development Center, 508-831-5260, 

WPI Employees  
College employees who have the authority to address sexual violence have the duty to report incidents of
sexual violence to the Title IX coordinator. When a victim tells an employee about an incident of sexual violence,
the College will take immediate and appropriate steps to investigate what happened and resolve the matter
promptly and equitably.

An employee must report to the Title IX coordinator all relevant details about the alleged sexual violence shared
by the victim and that the College will need to determine what happened – including the names of the victim and
alleged perpetrator(s), any witnesses, and any other relevant facts, including the date, time and specific location
of the alleged incident.

To the extent possible, information reported to an employee will be shared only with people responsible for
handling the College’s response to the report.

University Resources
The University has designated the following individuals as having oversight responsibility for receiving
complaints of and investigating allegations of sexual misconduct by a WPI student in connection with a
University program or activity:

Title IX Coordinator (Student, Faculty or Staff Conduct)

mapierce@wpi.edu (mailto:mapierce@wpi.edu)
Melissa A. Pierce, Title IX Coordinator 

1-508-831-6514,

Deputy Title IX Coordinators (Student Conduct)
Connie Aramento, Director of Academic Programming 
1-508-831-5381

Cherise Galasso, Associate Athletic Director  
1-508-831-5063
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Christine Girouard, Director of Student Activities 
1-508-831-5658

Dana Harmon, Director of PERA  
1-508-831-5243

Art Heinricher, Dean of Undergraduate Studies  
1-508-831-5397

Anne Ogilvie, Executive Director of Global Operations  
1-508-831-4944

Emily Perlow, Assistant Dean of Students  
1-508-831-5060

Bonnie Walker, Executive Director for Diversity and Inclusion Strategy 
1-508-831-5796

Kris Wobbe, Associate Dean of Undergraduate Studies  
1-508-831-5375

Filing a Complaint of Sexual Harassment
Although the circumstances of a particular situation may make it difficult to do so, any individual who believes
they have been subjected to sexual harassment by a WPI student, faculty or staff member in connection with a
WPI program or activity is strongly encouraged to immediately and firmly inform the offender that their conduct
is inappropriate and unwelcome and to immediately report the conduct to Melissa A. Pierce, Title IX Coordinator,
or one of the Deputy Title IX Coordinators in order to initiate a complaint.  

Appropriate Response/Disciplinary Action
Where necessary, the University will take immediate steps to protect complainants pending the final outcome of
an investigation, including academic accommodations and other interim measures.

If it is determined that a member of the WPI community has been engaged in inappropriate conduct, appropriate
action will be taken immediately, using the University’s established procedures, to fulfill its obligations under the
law to promote a workplace and academic environment that is free of sexual harassment and sexual
misconduct. Such action may range from counseling to termination of employment, or suspension or expulsion,
and may include such other forms of disciplinary action as appropriate under the University’s procedures.  


