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A. PRINCIPLES.
The University principles address our respect for people and property, for 
fairness, for Laws and Regulations, and for academic integrity. Nothing in 
this Regulation shall be interpreted to limit the constitutional or statutory 
rights of any Student, including but not limited to expressive rights 
protected by the First Amendment.
1. Respect for people and property. Students are encouraged both to 

conduct themselves in a manner that exemplifies respect for all people 
and property and to adhere to their personal values without imposing 
those on others. 

2. Respect for fairness. Rules and established procedures are intended to 
ensure both fundamental fairness and an educational experience for 
Students and Student Organizations.

3. Respect for Laws and Regulations. Students and Student 
Organizations are expected to follow all applicable Laws and 
Regulations. 

4. Respect for academic integrity. Academic honesty and integrity are 
fundamental values of the University. Students commit to holding 
themselves and their peers to the high standard of honor required 
by the Student Honor Code. Any Student who becomes aware of 
a violation of the Student Honor Code is encouraged to report the 
violation to the appropriate University Official. 

Our educational mission is to enable our Students to lead and to influence 
the next generation and beyond for economic, cultural, and societal 
benefit. The University strives to protect and to guide the educational 
community by establishing a Student Honor Code, a Student Conduct 
Code, and a Student conduct system. These codes and systems promote 
individual and social responsibility and are enforced through University 
Regulations. By becoming a member of the University of Florida 
community, a Student agrees to adhere to its Student Honor Code and 
its Student Conduct Code. Students acting as individuals or as members 
of Student Organizations are expected to follow all applicable Laws and 
Regulations. University Regulations have been designed to promote the 
safety of people and the campus community, to create an environment 
conducive to learning, and to achieve the mission of the Institution.

1. Principles and Scope
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B. SCOPE.
Each Student and every Student Organization is required to abide by the 
Student Honor Code and the Student Conduct Code when on University-
controlled property, at University sponsored events, or off campus in 
accordance with sections 3 and 4 of this Regulation. 

The University disciplinary process is educational and designed to 
address Student behavior; therefore, the University will address any 
alleged violations of its Student Honor Code or its Student Conduct Code 
independently of any criminal or civil court process.

Unless otherwise noted, use of the term “Student” in this document 
applies both to the Student as an individual and to a Student Organization 
as a single entity, as applicable. The officers or the leaders of a particular 
Student Organization usually will be expected to represent the 
organization during the Student Conduct Process. A Student may be held 
responsible for their actions as an individual and as a member of a Student 
Organization. 

Any question about how to interpret or apply the Student Conduct Code 
or Student Honor Code should be directed to the Dean of Students or 
designee.

C. OFF-CAMPUS CONDUCT.
The University may apply the Student Conduct Code and Student Honor 
Code to Students whose conduct may have an adverse impact on the 
health, safety, or welfare of people, property, the University Community, 
or the pursuit of its objectives, regardless of where such conduct occurs, 
even if off campus. 
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The following definitions are used solely for the purpose of this 
Regulation.

Accused Student A Student who has been accused of a violation of the 
Student Conduct Code or the Student Honor Code.

Advisor Any one person chosen by an Accused Student or a 
Reporting Person to assist them throughout the Student 
Conduct Process. Any Advisor serves at the Student’s 
own expense and initiative. A person may not serve in this 
capacity if their service would unreasonably conflict with 
the fair administration of the Student Conduct Process, 
as determined by the Director of Student Conduct and 
Conflict Resolution or designee. The University is not 
responsible for selecting an Advisor for any Student 
navigating the Student Conduct Process. It is the Student’s 
responsibility to make appropriate arrangements for their 
Advisor to attend meetings, which will not be delayed 
due to scheduling conflicts of the chosen Advisor. The 
Advisor may be present to advise the Accused Student or 
the Reporting Person but cannot speak for the Student, 
present the Student’s case, serve as a Witness, or 
otherwise participate directly in any meeting or Hearing.

Appeal 
Authority

Any person or people authorized by the Student Conduct 
Code or Student Honor Code to determine the outcome of 
an appeal. No person may hear or decide an appeal if they 
conducted or participated in the disciplinary proceeding 
being reviewed on appeal.

Business Days Any weekday Monday through Friday during which 
University of Florida is in operation. Business Days do not 
include University holidays and closures. 

Chair The member of the Conduct Committee who acts 
as the chairperson of the Hearing and leads Hearing 
deliberations.  The Conduct Committee Advisor selects the 
Chair from the Hearing Body.

Charge(s) A potential violation of the Student Conduct Code or the 
Student Honor Code.

2. Definitions
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Coercion Measured by a reasonable person standard, an attempt to 
cause another person to act or to think in a certain way by 
use of force, threats, or intimidation. Examples of Coercion 
include but are not limited to:
• Causing the deliberate Incapacitation of another 

person;
• Requiring a person to submit to sexual acts to receive 

an academic benefit or an employment advantage;
• Threatening to harm oneself if the other person does 

not engage in a sexual act; and
• Threatening to disclose a person’s sexual orientation, 

gender identity, or other sensitive, personal 
information if the person does not engage in a sexual 
act.

Conduct 
Committee 
Advisor

The Director of Student Conduct and Conflict Resolution or 
designee may convene a Conduct Committee and advise 
the Conduct Committee throughout the Hearing process 
on procedure, questioning, relevant information, policy, 
and Regulation. The Conduct Committee Advisor will 
review all information, Witnesses, and questions to advise 
the Conduct Committee on relevancy determinations.  
The Conduct Committee Advisor will make relevancy 
determinations, prior to the Hearing, on documents, 
exhibits, and Witnesses allowable in a Hearing.  The 
Conduct Committee Advisor is not a member of the 
Conduct Committee. The Conduct Committee Advisor is 
present during committee deliberations but does not vote.

Conflict 
Resolution

Conflict Resolution services and education are available 
to Students both to aid them in resolving conflict 
productively and to develop their abilities to handle 
conflict effectively.

Consent Consent is an act or statement that is knowing, freely 
given, and mutually understood to communicate a 
willingness to engage in the activity. It is the responsibility 
of each person involved in any sexual act to ensure that 
they have the Consent of the other(s).
• The existence of a dating or sexual relationship 

between the people involved, or the existence of a 
past sexual encounter, is not by itself an indication of 
Consent for any current or future sexual encounter.

• Consent cannot be obtained by force, threat, 
Coercion, or by causing a reasonable fear of imminent 
injury.
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Consent
Continued

• For sexual activity to be consensual, Consent must be 
ongoing throughout the sexual encounter. A person 
can withdraw Consent at any time. Consent to one 
sexual act does not automatically constitute Consent 
to another sexual act.

• A person withdraws Consent by clearly 
communicating withdrawal through words or actions.

• Consent to engage in sexual activity with one person 
does not automatically constitute Consent to engage 
in sexual activity with another person.

• Lack of protest or resistance, alone, is not Consent.
• A person who is Incapacitated cannot give Consent. 

Correspondence Written or electronic communication from the University 
sent to a Student. The University may use either the 
Student’s UFL email address, if the Student is a current 
Student, or the physical address on file with the Registrar. 
Correspondence includes but is not limited to written or 
electronic communication from the Student through the 
Student’s UFL email address. 

Educational
Conversation 
About Behavior 
(“ECaB”)

A required meeting related to reported information, 
which is not investigatory in nature and does not 
result in Charges. This meeting is intended to address 
reported information that does not support initiating a 
formal conduct process but does require an educational 
discussion about the content of the Student Conduct Code 
and the expectations of the University Community.

Faculty Any person hired or appointed by the University to 
conduct classroom, teaching, or research activities.

Hearing A proceeding through which a Hearing Body determines 
whether a Student is responsible or not responsible for 
Charges and imposes Sanctions if appropriate. A Hearing 
Body conducts Hearings in accordance with the Student 
Conduct Code or the Student Honor Code. 

Hearing Body Any person or people authorized in the Student Conduct 
Code or the Student Honor Code to conduct Hearings, 
to make relevancy determinations during Hearings, to 
make findings after Hearings about whether a Student 
has violated the Student Conduct Code or the Student 
Honor Code, and to recommend or to issue Sanctions if 
appropriate. 

Impaired Impaired means a person’s normal faculties are diminished 
in some material respect.  Normal faculties include but 
are not limited to the ability to see, hear, walk, talk, judge 
distances, drive an automobile, make judgments, act in 
emergencies and, in general, to normally perform the 
many mental and physical acts of daily life.  
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Incapacitation/ 
Incapacitated

Incapacitation is a temporary or permanent state in which 
a person is physically or mentally unable to communicate 
a willful, voluntary, and knowing decision. A person 
can be incapacitated because of age, alcohol or drug 
consumption, being unconscious or asleep, a disability, 
or any other circumstance that prevents a Student from 
having the capacity to give Consent. For a person to be 
rendered Incapacitated by alcohol or drugs, the person 
must be so Impaired that they are unable to give Consent. 
This level of impairment must be obvious to a Reasonable 
person; it is not enough for a person to be merely under 
the influence of, or to have impaired judgment because of, 
alcohol or drugs. 

Incident Review 
Committee 

(“IRC”)

The Director of Student Conduct and Conflict Resolution or 
designee may convene a committee to review a reported 
organizational incident or an allegation originating from 
one of the four Greek councils: the Interfraternity Council 
(IFC), the Multicultural Greek Council (MGC), the National 
Pan-Hellenic Council (NPHC), or the Panhellenic Council 
(PC). This committee gives perspective on whether 
sufficient information exists for a Reasonable Hearing 
Body to determine if an accused Student Organization 
violated the Student Conduct Code. If such information 
exists, the Director of Student Conduct and Conflict 
Resolution or designee may issue Charges.

Informed by the perspective of the IRC, the Director of 
Student Conduct and Conflict Resolution or designee will 
decide if an organizational Charge is appropriate. 

Intake Meeting An individual meeting between (1) the Director of Student 
Conduct and Conflict Resolution or designee and any 
person or people participating in the Student Conduct 
Process or (2) a Student Conduct Administrator and any 
person with whom the Student Conduct Administrator 
needs to discuss the details of a received report to decide 
which resolution options are appropriate. An Intake 
Meeting may occur at any point before or during the 
Student Conduct Process at the discretion of the Director 
of Student Conduct and Conflict Resolution or designee. 

Investigation The gathering of information related to a reported incident 
or allegation. Investigations may by conducted by Student 
Conduct and Conflict Resolution or by other investigatory 
units. 
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Investigation 
Meeting

A meeting that includes the opportunity for the Director 
of Student Conduct and Conflict Resolution or designee to 
interview people who may have information relevant to a 
potential Charge, to explain the Student Conduct Process, 
to explain the rights of Students, and to review of the 
nature of the allegation. 

Laws Any Laws, Regulations, codes, and ordinances, whether 
they originate from a Florida municipality or county, the 
State of Florida, the United States, or when in another 
state or country, the applicable Laws of that state or 
country. 

Preponderance 
of the 
Information

The University’s burden of proof for any disciplinary 
proceeding is preponderance of the evidence, but for 
the purpose of this Regulation it will be referred to as 
“Preponderance of the Information”. “Preponderance of 
the Information” means that the information presented by 
the University, as a whole, supports the finding that it is 
more likely than not that the charged violation occurred. 
In order to satisfy this burden, the University must present 
some information that would not be deemed inadmissible 
hearsay in a court of Law. This standard shall be used in 
resolving all Student Conduct or Student Honor Code 
cases under this Regulation.

Reasonable A term used as an objective standard for evaluating 
appropriateness. Having sound judgment; rational and 
sensible; not extreme or excessive. Referenced throughout 
section (4).  Violations of the Student Conduct Code as 
“Reasonable person,” “Reasonable fear” and “Reasonable 
expectation of privacy.” This definition does not apply to 
reasonable accommodations.

Recording Any recording in any medium using any technology. This 
includes but is not limited to visual recordings, such as 
photographs and videos, and audio recordings.

Regulations University of Florida Regulations, policies, or rules.

Relationship 
Violence

Relationship Violence encompasses both dating and 
domestic violence. Dating violence is violence or a 
threat of harm between people who have or have had a 
relationship of a romantic or intimate nature, not living 
together in the same household. Domestic violence is 
violence or a threat of harm between family members or 
individuals living in the same household.

Reporting 
Person

Any person who has reported another person’s alleged 
violation of the Student Conduct Code. The Reporting 
Person is the person who files a report or on whose behalf 
a report is filed. 
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Sanction A mandatory requirement established by the University, 
given to a Student who has accepted responsibility for, 
or whom a Hearing Body has found responsible for, a 
violation of the Student Conduct Code or the Student 
Honor Code. 

Separation/
Disaffiliation

A type of Sanction for a Student or a Student Organization 
that includes suspension, expulsion, or disaffiliation.

Student Any person admitted, enrolled, or registered for any 
University Program, regardless of the medium of the 
program, or degree-seeking status, or when not enrolled 
or registered for a particular term, who is eligible to 
enroll in future terms without seeking readmission. For 
the purpose of this Regulation, the term “Student” is 
interchangeable with “Student Organization” when the 
term “Student Organization” is not directly specified.

Student Conduct 
Administrator

A person or administrative unit whose duties include 
the administration of the Student Conduct Code or 
the Student Honor Code process. Student Conduct 
Administrators are designated by the Dean of Students 
and may include staff members in Student Conduct and 
Conflict Resolution and in Housing and Residence Life 
Education. 

Student Conduct 
Process

The processes outlined in this Regulation to resolve alleged 
violations of the Student Conduct Code and the Student 
Honor Code.

Student
Organization

An association or group of persons that has complied 
with the formal requirements for University recognition 
or is in the formal process of obtaining recognition. For 
the purpose of this Regulation, the term “Student” is 
interchangeable with “Student Organization” when the 
term “Student Organization” is not directly specified. 

Support Person Any one person chosen to provide comfort and emotional 
support to an Accused Student or a Reporting Person 
throughout the Student Conduct Process. Any Support 
Person serves at the Student’s own expense and initiative. 
A person may not serve in this capacity if the Director 
of Student Conduct and Conflict Resolution or designee 
determines that their service would unreasonably conflict 
with the fair administration of the Student Conduct 
Process. 
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Support Person
Continued

The University is not responsible for providing a Support 
Person for anyone navigating the Student Conduct 
Process. It is the Student’s responsibility to make 
appropriate arrangements for their Support Person 
to attend meetings, which will not be delayed due to 
scheduling conflicts of the chosen Support Person. The 
Support Person may not serve as a secondary Advisor or 
a Witness, nor can the Support Person perform any other 
function except for providing comfort and emotional 
support to the Accused Student or the Reporting Person. 
The Support Person cannot speak for a Student, present 
the Student’s case, or otherwise participate directly in any 
meeting or Hearing. 

University/
Institution

The University of Florida.

University
Activity or 
University 
Program

Any event, program, or activity that is hosted, sponsored, 
or organized by any University group, office, or 
organization. This definition applies only to this Regulation 
and not in any other context.

University 
Campus/
Premises

All land, buildings, facilities, and other property the 
University possesses, owns, leases, operates, supervises, 
or controls, including adjacent streets and sidewalks.

University
Community

University Officials, Faculty, other employees, Students, 
and other people who, or entities that, participate in any 
University Activity or University Program.

University 
Official

Any person the University employs, contracts, or appoints 
to perform assigned teaching, research, administrative, 
professional, or other responsibilities.

Witness A Relevant Witness is a person with direct knowledge 
about or involvement in a reported incident or allegation. 
Relevant Witnesses may participate in person during the 
Student Conduct Process. Other Witnesses, including 
character Witnesses, may not participate in person during 
the Student Conduct Process but may submit statements 
pursuant to the submission guidelines outlined in the 
Student Rights section of this Regulation. 
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The Honor Pledge:  We, the members of the University of Florida 
community, pledge to hold ourselves and our peers to the highest 
standards of honesty and integrity by abiding by the Student Honor Code. 
On all work submitted for credit by Students at the University of Florida, 
the following pledge is either required or implied: “On my honor, I have 
neither given nor received unauthorized aid in doing this assignment.”

A. CHEATING.
A Student cannot use unauthorized materials or resources in any 
academic activity for academic advantage or benefit. Cheating includes 
but is not limited to:
1. Using any materials or resources prepared by another Student without 

the other Student’s express Consent or without proper attribution to 
the other Student. 

2. Using any materials or resources, through any medium, which the 
Faculty has not given express permission to use and that may confer 
an academic benefit to the Student.

3. Using additional time, or failing to stop working when instructed, on 
any time-bound academic activity.

4. Failing to follow the directions of a proctor of any academic activity, 
when such conduct could lead to an academic advantage or benefit. 

5. Collaborating with another person, through any medium, on any 
academic activity, when Faculty has expressly prohibited collaboration.

B. COMPLICITY IN VIOLATING THE STUDENT HONOR CODE. 
Attempting, aiding, encouraging, facilitating, abetting, conspiring to 
commit, hiring someone else to commit, giving or receiving bribes to 
secure, or being a participant (by act or omission) in any act prohibited by 
the Student Honor Code.  

C. FALSE OR MISLEADING INFORMATION.
A Student cannot use unauthorized materials or resources in any 
academic activity for academic advantage or benefit. Cheating includes 
but is not limited to:
1. A Student must not make a false or misleading statement during the 

Investigation or resolution of an alleged Student Honor Code violation. 
2. A Student must not make a false or misleading statement for the 

purpose of procuring an improper academic advantage for any 
Student. 

3. Violations of the Student Honor Code
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D. INTERFERENCE WITH AN ACADEMIC ACTIVITY.
1. A Student must not take any action or take any material for the 

purpose of interfering with an academic activity, through any means 
over any medium.

2. A Student must not be disruptive to the testing environment or other 
academic activity.

E. PLAGIARISM.
A Student must not represent as the Student’s own work all or any portion 
of the work of another. Plagiarism includes but is not limited to: 
1. Stealing, misquoting, insufficiently paraphrasing, or patch-writing.
2. Self-plagiarism, which is the reuse of the Student’s own submitted 

work, or the simultaneous submission of the Student’s own work, 
without the full and clear acknowledgment and permission of the 
Faculty to whom it is submitted.

3. Submitting materials from any source without proper attribution. 
4. Submitting a document, assignment, or material that, in whole or in 

part, is identical or substantially identical to a document or assignment 
the Student did not author.

F. SUBMISSION OF ACADEMIC WORK PURCHASED OR OBTAINED 
FROM AN OUTSIDE SOURCE. 
A Student must not submit as their own work any academic work in any 
form that the Student purchased or otherwise obtained from an outside 
source, including but not limited to: academic materials in any form 
prepared by a commercial or individual vendor of academic materials; a 
collection of research papers, tests, or academic materials maintained by 
a Student Organization or other entity or person, or any other sources of 
academic work.

3. A Student must not use or present fabricated information, falsified 
research, or other findings if the Student knows or reasonably should 
be aware that the information, research, or other finding is fabricated 
or falsified. 

G. UNAUTHORIZED RECORDINGS.
A Student must not, without express authorization from Faculty, make 
or receive any Recording, through any means over any medium, of any 
academic activity, including but not limited to a Recording of any class 
or of any meeting with Faculty. Students registered with the Disability 
Resource Center who are provided reasonable accommodations that 
include allowing such Recordings must inform Faculty before making such 
Recordings.
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H. UNAUTHORIZED TAKING OR RECEIPT OF MATERIALS OR 
RESOURCES TO GAIN AN IMPROPER ACADEMIC ADVANTAGE.
A Student, independently or with another person or other people, 
must not without express authorization take, give, transmit, or receive 
materials, information, or resources in any manner, through any medium, 
for the purpose of gaining or providing an improper academic advantage 
to any Student.

A. ALCOHOLIC BEVERAGES VIOLATIONS. 
1. Under-age possession or consumption. Possession or consumption of 

alcoholic beverages by a Student under 21 years old. 
2. Distribution or sale of alcoholic beverages. Distribution or sale of an 

alcoholic beverage to any person under 21 years old. 
3. Possession of common source containers. Unless explicitly approved 

in advance in writing by the Division of Student Affairs or Business 
Affairs for a particular occasion, a Student or Student Organization 
cannot possess or use kegs, mini kegs, or other common source 
containers of alcoholic beverages, such as trash cans, tubs, or similar 
containers of alcohol, when such possession or use occurs on campus, 
in the housing of any University of Florida organization or group, or in 
connection with a University Activity. 

4. Alcohol abuse. Regardless of the age of those involved, facilitating, 
arranging, or participating in any extreme alcohol consumption 
activity that constitutes, facilitates, or encourages competitive, rapid, 
or excessive consumption of alcohol when such activity occurs on 
campus, in the housing of any University of Florida organization or 
group, or in connection with a University Activity. 

5. Any other violation of the Alcoholic Beverages Regulation, University 
of Florida Regulation 2.019. 

B. COMPLICITY IN VIOLATING THE STUDENT CONDUCT CODE. 
Attempting, aiding, encouraging, facilitating, abetting, conspiring to 
commit, hiring someone else to commit, giving or receiving bribes to 
secure, or being an accessory to any act prohibited by this Code. 

4. Violations of the Student Conduct Code

C. DISRUPTIVE CONDUCT. 
Conduct that is materially or substantially disruptive to the normal 
operations of the University, or that incites others to do so, in any of 
the following activities: teaching, research, administrative functions, 
disciplinary proceedings, other University Activities whether on or off 
campus, and other authorized activities that take place on campus. In 
evaluating whether conduct is materially or substantially disruptive, the 
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D. DRIVING UNDER THE INFLUENCE OF ALCOHOL, DRUGS, OR 
OTHER MIND-ALTERING SUBSTANCE.
Operation of a motor vehicle while Impaired by drugs, alcohol, or other 
mind-altering substance or while having an unlawful blood or breath 
alcohol level.

E. DRUG VIOLATIONS.
1. Use, possession, manufacturing, distribution, or sale of a controlled 

substance that is prohibited by Law. Knowingly inhaling or ingesting 
substances that will alter a Student’s mental state. Use of legal 
medication outside the parameters of the medical authorization. 
Possession or use of prescription medications not prescribed to the 
user. 

2. Possession of drug paraphernalia.

University may consider the totality of factors, including but not limited 
to whether there was an intent to prevent the activity or event from 
continuing to completion and whether the conduct was a sustained and 
continuous disruption. Disruptive conduct does not include any conduct 
protected by the First Amendment. Examples of Disruptive Conduct 
include but are not limited to:
1. Disruption of University Officials in the performance of their work.
2. Disruption of a University Activity or event. 
3. Disruption of a class or curricular activity. Classroom or other 

academic workplace behavior that interferes with either:
          a. the instructor’s authority or ability to conduct the class or 
          b. other Students’ ability to benefit from the instructional program. 
4. Conduct that is disorderly or a breach of the peace under Law. 
5. Public intoxication, which is disrupting a University Activity while 

under the influence of alcohol or another mind-altering substance. 
6. Interference with the rights of others to carry out their activities or 

duties at or on behalf of the University.
7. Violation of the Disruptive Behavior Regulation, University of Florida 

Regulation 1.008. 
8. Violation of the Campus Demonstration Regulation, University of 

Florida Regulation 2.002.

F. ENDANGERING BEHAVIOR. 
1. Unwanted physical contact causing physical injury. Other conduct, 

including but not limited to Relationship Violence, which does or 
could endanger the health, safety, or welfare of any person or people, 
including oneself.

2. Interference with the freedom of movement of any member or guest 
of the University.
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G. FAILURE TO COMPLY WITH DIRECTIVE.
Failure to comply with a lawful directive of law enforcement or a University 
Official. 

H. DANGEROUS CHEMICALS.
Possession of dangerous chemicals or use of any such items in a manner 
that harms, threatens, or reasonably causes fear to others, on University 
Property or at University sponsored events, with limited exceptions, is 
prohibited. Exceptions to this prohibition:
1. A sworn law enforcement officer may carry chemical spray.
2. Any person may carry chemical spray that is used solely for self-

defense and is in a compact vessel that contains no more than two 
ounces of chemical.

I. FIRE SAFETY VIOLATIONS.
1. Conduct that causes or attempts to cause a fire or explosion or 

possession or use of fireworks unless authorized by the University in 
advance in writing.

2. Tampering with fire safety equipment or failure to evacuate during a 
fire alarm on the University Premises or at any University Activity. 

K. HARASSMENT.
Threats, intimidation, Coercion, or any other conduct that places a 
Reasonable person in fear of physical harm, through words or actions, or 
objectively disrupts a person’s daily activities, including education and 
employment. Harassment does not include conduct protected by the First 
Amendment.

J. FURNISHING FALSE INFORMATION.
Furnishing false or misleading information to the University or to any 
University Official. This includes but is not limited to forging documents or 
other data, or omitting facts that are material to the purpose for which the 
information is submitted. 

3. Stalking/cyberstalking, which is a course of conduct committed with 
the intent to kill, injure, harass or intimidate another person that 
either places the person in Reasonable fear of the death of, or serious 
bodily injury to, that person, an immediate family member, a spouse 
or an intimate partner of that person; or causes, attempts to cause, or 
would be reasonably expected to cause substantial emotional distress 
to a person listed above.
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L. HAZING. 
Any action or series of actions that recklessly or intentionally endangers 
the mental health, physical health or safety of a Student for any purpose, 
including but not limited to initiation into, admission into or affiliation with 
any Student group or organization. Hazing occurs if a person or group:
1. Causes or attempts to cause physical injury or other harm to a 

Student, including but not limited to emotional distress, or engages 
in any conduct that presents a threat to the Student’s health or 
safety. Hazing includes but is not limited to any physical brutality, 
such as whipping; beating; branding; exposure to the elements; 
forced consumption of any food, alcohol, drug or other substance; or 
other forced physical activity that could adversely affect the physical 
health, mental health or safety of any Student and any activity that 
would subject the Student to extreme mental stress, such as sleep 
deprivation, forced sexual conduct or forced exclusion from social 
contact. 

2. Engages in an action or activity that has a tendency to or is intended 
to demean, disgrace, humiliate or degrade a Student. This includes 
but is not limited to forced conduct that could result in extreme 
embarrassment or servitude, or other forced activity that is considered 
hazing under Florida law and could adversely affect the mental health 
or dignity of the Student. 

3. Conduct that by design, intent or recklessness causes a Student to be 
reasonably unable to pursue, interferes with, or attempts to interfere 
with a Student’s academic schedule or performance; or 

4. Causes, induces, pressures, coerces or requires a Student to violate 
the Law or any University of Florida Regulation. 

5. In response to allegations of hazing under this Regulation, it is not a 
defense that: 

        a. The person harmed gave Consent to the conduct. 
        b. The conduct was not part of an official organizational event or 
             sanctioned or approved by the organization. 
        c. The conduct was not done as a condition of membership in the 
             organization. 

M. INVASION OF PRIVACY AND UNAUTHORIZED RECORDING.
1. Making, using, disclosing or distributing a Recording of a person 

in a location or situation in which that person has a Reasonable 
expectation of privacy and is unaware of the Recording or does not 
Consent to it; and any other conduct that constitutes an invasion of 
the privacy of another person under applicable Laws and Regulations. 
Such conduct includes, without limitation, unauthorized Recording of 
personal conversations, images, meetings or activities. 
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N. MISUSE OR UNAUTHORIZED POSSESSION OR USE OF PUBLIC 
OR PRIVATE PROPERTY.
1. Theft, misuse, taking or unauthorized use or possession of public or 

private property or unauthorized use or acquisition of services. 
2. Destroying, damaging or littering of any property. Conduct that 

destroys, damages or litters any property of the University or any 
property of a person or group. 

3. Misuse of the identification number or card issued to a Student 
through alteration, forgery or duplication, or through use of an 
identification card that has not been issued to the user. It is also 
a violation to grant or authorize use by a third party of one’s own 
identification number or card for any purpose except to obtain 
Student block seating in accordance with University Athletic 
Association procedures for Student block seating. 

4. Unauthorized sale of Student tickets. Unauthorized sale or purchase 
of Student tickets on University Campus to any University of Florida 
function or event.

5. Use or possession of fake identification materials, including the use of 
another person’s government issued identification.

O. MISUSE OR UNAUTHORIZED USE OF UNIVERSITY COMPUTER 
RESOURCES.
1. Any action without authorization from the University that does, or 

causes a person to, access, use, modify, destroy, disclose or take 
data, programs or supporting documentation residing in or relating 
in any way to a University of Florida computer, computer system or 
computer network or causes the denial of computer system services 
to an authorized user of such system.

2. Unauthorized downloading or facilitating others to download 
copyrighted music and films without authorization. 

2. Unauthorized Recording of a class or of organizational or University 
meetings, where there exists a legal expectation of privacy, and any 
use, disclosure, or distribution of any such Recording. 

3. Engaging in acts of voyeurism, peeping, spying, or recording another 
in any location where a Reasonable expectation of privacy exists. 

4. Any notice, Consent or other requirement under applicable Laws and 
Regulations must be fulfilled in connection with authorizing, making, 
using, disclosing or distributing any Recording, where there is a legal 
expectation of privacy. 

5. Refer also to University Regulation 1.006(4) Non-Discrimination/
Harassment/Invasion of Privacy Regulation which governs all 
University personnel including Students.
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P. OBSTRUCTION OF THE UNIVERSITY CONDUCT PROCESS.
Interference with or obstruction of the Student Conduct Process, by 
any means and through any medium, including but not limited to the 
following:
1. Knowingly filing a false report that a violation was committed.
2. Falsification, distortion or misrepresentation of information before a 

Hearing Body.
3. Disruption or interference with the orderly conduct of a Hearing or 

meeting as outlined in this Regulation.
4. Attempting to influence the impartiality of a Hearing Body prior to, or 

during the course of, a Student Conduct Process
5. Harassment or intimidation of a Hearing Body, and/or participant, 

prior to, during or after a Hearing or meeting as outlined in this 
Regulation.

6. Influencing or attempting to influence another person to commit an 
obstruction of the Student Conduct Process.

Q. PUBLIC INDECENCY.
Examples include but are not limited to public urination and exposure of 
sexual organs. Breastfeeding a child is not public indecency and does not 
violate this Regulation.

3. Any other violation of the Policies on Information Technology and 
Security Regulation, University of Florida Regulation 1.0102 or any 
policy referenced through that Regulation. 

4. The use of the University’s computer resources to violate any Laws or 
Regulations or Board of Governors’ Regulation. 

R. SEXUAL MISCONDUCT.
1. Sexual violence: any sexual act perpetrated against a person’s will, 

including but not limited to the use of physical force or threats, or in 
circumstances in which the person is unable, due to Incapacitation, to 
give Consent. Acts falling into the category of sexual violence include 
but are not limited to nonconsensual sexual intercourse.

2. Nonconsensual intimate touching: any unwelcome intentional intimate 
touching of another, which does not constitute sexual violence, 
without the Consent of the other person or in circumstances in which 
the person is unable, due to Incapacitation, to give Consent.

3. Sexual harassment: unwelcome sexual advances, requests for sexual 
favors, or other verbal or physical conduct of a sexual nature directed 
at a person that places another person in Reasonable fear of physical 
harm, or objectively disrupts employment, education, research, living 
or other activities.
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S. UNAUTHORIZED ENTRY TO UNIVERSITY FACILITIES.
Unauthorized access or entry to University property, buildings, structures 
or facilities. Unauthorized possession, duplication or use of keys or access 
cards for any such University property. 

T. VIOLATION OF LAW.
Violation of any municipal or county ordinance, any Law, Regulation, or 
requirement of the State of Florida, the United States or, when in another 
state or country, that state or country. For example:
1. Florida Statute 790.115 Possessing or discharging weapons or firearms 

at a school-sponsored event or on school property prohibited; 
penalties; exceptions. 

2. Florida Statute 1004.097 Free expression on campus.

U. VIOLATION OF UNIVERSITY POLICY.
Violation of any Regulation or policy of the University of Florida, the 
Florida Board of Governors or the State of Florida including, but not 
limited to the University of Florida, Department of Housing and Residence 
Life Education Community Standards.

A. ACCUSED STUDENT RIGHTS.
Any Accused Student or Student Organization will be afforded the 
following rights throughout the University conduct process. Any Student 
may also be given the opportunity to waive specific rights, in writing, 
to expedite the resolution process if appropriate as determined by the 
Director of Student Conduct and Conflict Resolution or designee. Accused 
Students have the right to: 
1. Access and review all relevant University of Florida policies and 

procedures related to the Student Honor Code or Student Conduct 
Code.

2. Written notification in Correspondence of any Charges resulting from 
an alleged violation of the Student Honor Code or the Student Conduct 
Code. 

3. Privacy of their student education records, except to the extent 
permitted or required by Law.

5. Student Rights
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An Accused Student and their Advisor, if any, have the right to 
inspect the case file at least five (5) Business Days before the 
scheduled Hearing.  

4. Have an Advisor and/or Support Person present during any meeting 
with Student Conduct and Conflict Resolution. A Student who 
chooses to have an Advisor and/or Support Person present during 
any meeting, must provide the identity of the person(s) and the 
appropriate signed privacy waiver(s) to the Director of Student 
Conduct and Conflict Resolution or designee at least two (2) Business 
Days in advance.

5. A Hearing to determine responsibility of any alleged violations of 
the Student Honor Code or the Student Conduct Code. A single 
postponement request for the Hearing for up to thirty (30) calendar 
days may be submitted to Student Conduct and Conflict Resolution if a 
legal case resulting from the same incident is pending. 

6. Decline to answer any questions or provide self-incriminating 
information to the Hearing Body at any point during the resolution 
process. Accused Students may also elect not to participate in 
a Hearing with the understanding that a decision, including any 
appropriate Sanctions, will be made using the information available at 
the time of the Hearing in their absence.

7. An opportunity to ask staff member(s) in Student Conduct and 
Conflict Resolution questions regarding the conduct process, and have 
those questions answered to the extent that staff is permitted and 
able.

8. Provide and review appropriate information, including any potential 
Witnesses that could be used in the decision-making process to 
Student Conduct and Conflict Resolution.

        a. 

        b. 

9. Have all information, including any potential Witnesses, that could 
be used in the decision-making process reviewed preliminarily 
for relevance by Student Conduct and Conflict Resolution prior 
to the Hearing. The determination of relevance will rest with the 
Director of Student Conduct and Conflict Resolution or designee. 
Relevance decisions will be communicated directly with the Accused 
Student, with rationale, in writing prior to the Hearing. Relevancy 
determinations regarding information directly related to the Reporting 
Person’s character or prior conduct will also be communicated 
directly with the Reporting Person in the same manner. Relevancy 
determinations may be reversed or modified through an appeal to the 
Dean of Students or designee.

All information must be provided to Student Conduct and Conflict 
Resolution by 5:00 p.m. at least eight (8) Business Days before 
the scheduled Hearing. No new information, including potential 
Witnesses, will be accepted for consideration after this date, absent 
the express written permission of the Director of SCCR or designee.  


