
Student Sexual Misconduct Policy

Statement of Purpose
Wellesley College is committed to providing an environment of well-being, learning, and accountability for its members by preventing the
occurrence of sexual misconduct and addressing its effects. Sexual misconduct is antithetical to the College’s mission and the College takes
seriously its obligation to prevent and respond to allegations of sexual misconduct, as set forth in Title IX of the Education Amendment Act of
1972, the Violence Against Women Act and its Reauthorization, the Campus SaVE Act, the Clery Act, and other related laws. To this end, the
Wellesley College Student Sexual Misconduct Policy is grounded in the four community standards derived from the Honor Code, which are
described below.

The Office of the Dean of Students has primary responsibility for enforcement of this Policy. The College will administer this Policy in a
prompt, fair, and impartial manner.

Scope
The Wellesley College Student Sexual Misconduct Policy informs Wellesley College students* of their individual, organizational, and
community rights and responsibilities regarding student sexual misconduct; the College's response to student sexual misconduct; and the
resources available to Wellesley College students for addressing any sexual misconduct-related concerns.

This Policy applies to all Wellesley College students whether they are on or off campus, and describes how the College will investigate a
report that a Wellesley College student is responsible for a violation of the Student Sexual Misconduct Policy and determine what, if any,
safety measures and/or disciplinary sanctions are appropriate.

Claims of sexual misconduct brought against Wellesley College students (by another Wellesley College student or other reporting party) are
governed by this Policy. Claims brought against a Wellesley College employee are governed by the Wellesley College Policy Against
Sexual Harassment and Other Unlawful Discrimination Harassment, and Retaliation.

Community Standards
As members of this community, Wellesley College students are expected to: 

1. Comply with governing law and College policies regarding sexual interactions.
2. Conduct sexual interactions with honesty, integrity, and respect. Students are expected to obtain consent

for any sexual interaction(s) and to communicate effectively with sexual partner(s) so that they are able to clearly
understand their partner(s)’ wishes and concerns during a sexual encounter. Sexual misconduct committed by a
Wellesley College student will not be tolerated and will be considered an Honor Code violation.

3. Be educated, empowered, and engaged in preventing sexual misconduct and responding to its effects.
Students are expected to learn about sexual misconduct on college campuses, acquire skills to prevent sexual
misconduct as active bystanders when possible, and respond effectively to disclosures of sexual misconduct.

4. Report sexual misconduct and use support services, and encourage one another to do so. Students who
experience or are aware of an instance of sexual misconduct are encouraged to access College and/or community
support services and to report it to the College. Reporting allows the College to respond appropriately and offer
support and assistance to any affected student(s). 

In order to encourage students to report incidents of sexual misconduct, the College has developed the following policies: 

 

+ Responsible Action Clause

+ Valuing Privacy

+ Non-retaliation

https://www.wellesley.edu/sites/default/files/assets/departments/sponsres/files/policy_against_sexual_harassment_and_other_unlawful_discrimination_harassment_and_retaliation_july_2015.pdf


De�nitions
To prevent the occurrence of sexual misconduct and address its effects, Wellesley College definitions may be broader than the corresponding
legal definitions.

+ Reporting Party(ies)

+ Responding Party

+ Charging Party

+ Party/Parties

+ Consent

+ Sexual Contact

+ Sexual Penetration

Prohibited Conduct
Wellesley College prohibits a range of behaviors, collectively referred to in this Policy as Sexual Misconduct. Sexual Misconduct may involve
individuals who are known to one another, have an intimate or sexual relationship, or may involve individuals not known to one another.
Sexual Misconduct includes, but is not limited to, the following:

Sexual Harassment

Sexual harassment consists of two basic types

1. Quid Pro Quo Harassment: Any action in which submission to or rejection of unwelcome conduct of a
sexual nature is made either explicitly or implicitly a term or condition of an individual’s education,
grades, recommendations, extracurricular programs or activities, or employment opportunities.

2. Intimidating or Hostile Environment: Any unwelcome conduct of a sexual nature that is severe or
pervasive, and creates an intimidating, hostile or offensive working or educational environment, or has
the purpose or effect of unreasonably interfering with an individual’s employment, academic
performance, education, or participation in extracurricular programs or activities.

3. In either type of sexual harassment noted above, the effect will be evaluated from the perspective of a
reasonable person in the position of the person experiencing the conduct, considering the relevant
circumstances.

Forms of Sexual Harassment 

+



In some cases, sexual harassment is obvious and may involve an overt action, a threat, or reprisal. In other instances, sexual
harassment is subtle and indirect, with a coercive aspect that is unstated. Examples include the following:

Sexual harassment can occur between persons of equal power status (e.g., student to student, staff to staff) or between
persons of unequal power status (e.g., faculty member to student, coach to student-athlete).
Although sexual harassment often occurs in the context of the misuse of power by the individual with the greater power, a
person who appears to have less or equal power in a relationship can also commit sexual harassment.
Sexual harassment can be committed by (or against) an individual or by (or against) an organization or group.
Sexual harassment can be committed by an acquaintance, a stranger, or people who shared a personal, intimate, or
sexual relationship.
Sexual harassment can occur by or against an individual of any sex, gender identity, gender expression, or sexual
orientation.

Examples of behavior that might be considered sexual harassment include, but are not limited to:

Unwanted sexual innuendo, propositions, sexual attention or suggestive comments and gestures; inappropriate humor
about sex or gender-specific traits; sexual slurs or derogatory language directed at another person’s sexuality, gender,
gender identity, sexual orientation or gender expression; insults and threats based on sex, gender, gender identity, sexual
orientation or gender expression; and other oral, written or electronic communications of a sexual nature that an individual
communicates is unwanted and unwelcome;
Written graffiti, or the display or distribution of sexually explicit drawings, pictures, or written materials in a public area;
sexually charged name-calling; or the circulation or creation of e-mails, text messages, or web sites of a sexual nature;
Display or circulation of written materials or pictures degrading to an individual or gender group where such display is not
directly related to academic freedom, or an educational/pedagogical, artistic, or work purpose;
Unwelcome physical contact or suggestive body language, such as touching, patting, pinching, hugging, kissing, or
brushing against an individual’s body;
Physical coercion or pressure of an individual to engage in sexual activity or punishment for a refusal to respond or comply
with sexual advances;
Use of a position of power or authority to: (1) threaten or punish, either directly or by implication, for refusing to tolerate
harassment, for refusing to submit to sexual activity, or for reporting harassment; or (2) promise rewards in return for sexual
favors; and/or
Acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping.

+ Sexual Assault

+ Inappropriate Sexual Contact

+ Inducing Incapacitation

+ Sexual Exploitation

+ Media-Based Sexual Misconduct

+ Relationship Violence (Including Domestic Violence and Dating Violence)

+ Stalking

+ Miscellaneous



Accessing Con�dential Support for Sexual Misconduct
All Wellesley College students may access the following confidential support resources, who in addition to providing the services described
on the Title IX site, can assist students in exploring their options. A resource guide for students who have experienced sexual misconduct or
persons supporting them can also be found on the Title IX site.

This resource guide provides detailed information about the on campus resources, as well as off-campus resources.

Con�dential Resources
Health Service
Stone Center Couseling Services
Office of Religous and Spiritual Life

These confidential resources will not share identifiable information without the Reporting Party’s permission, unless:

sharing is required to address imminent risk of harm to the safety of the campus community or the Reporting Party, or
the Reporting Individual is a minor (under 18), in which case the Massachusetts Department of Children and Families must be
notified. 

Reporting a Sexual Misconduct on Campus
To report to an incident of sexual misconduct, students may either:

1. Complete the Title IX/Nondiscrimination Incident Reporting Form to notify the Title IX Coordinator.
2. Contact the Wellesley College Police Department.
3. Speak with a confidential or non-confidential resource and request that the confidential resource assist in reporting

sexual misconduct to the College’s Title IX Coordinator or any of the College personnel listed below. The on
campus non-confidentail persons are specially trained to assist with a variety of concerns related to sexual
misconduct. They will share reports of sexual misconduct with the Title IX Coordinator, and each other on an as-
needed basis, in order to assess risk to the community or Reporting Party(ies) and the need for immediate and
other actions.

e Process**

+ Initial Assessment

+ Interim Measures

+ Advisors

+ Disciplinary Investigation

+ Investigators

+ Nature of the Investigation

http://www.wellesley.edu/administration/offices/titleix/resources
http://www.wellesley.edu/titleix
http://www.wellesley.edu/titleix
https://cm.maxient.com/reportingform.php?WellesleyCollege&layout_id=0
https://www.wellesley.edu/administration/offices/titleix/help?%20qt-title_ix_help=2#qt-title_ix_help
http://www.wellesley.edu/administration/offices/titleix/resources?qt-title_ix_resources=4#qt-title_ix_resources


+ Conducting the Investigation

+ The Parties’ Identification of Potential Witness and Documentation

+ Investigation Prohibitions

+ The Standard of Proof

+ Report and Recommendation

+ Review by the Parties

+ Sanctions, Remedies and Rationale

+ Scope of Sanctions

+ Considerations

+ Additional Remedies

+ Notification of Finding

+ Appeals

+ Transcript Notation

+ Administrative Notification

+ Timing



Additional Matters

Con�dentiality & Request for No Action
If a person reports an incident of sexual misconduct to any non-confidential resource at the College and requests that the College take no
action in response or hold the individual’s name in confidence, the Associate Dean of Students, in consultation with the Title IX Coordinator,
will weigh the request against the College’s obligation to address imminent risk of harm to the safety of the campus community or the
individual. Factors that would be considered include, but are not limited to, whether: 

The Responding Party is likely to commit acts of violence in the future
A weapon or threat of physical violence was used during the sexual misconduct
The Complaining or Reporting Party is a minor (under the age of 18)
The reported misconduct reveals a potential pattern of sexual misconduct committed by a group or at a particular location 

The presence of one or more of the above factors may obligate the College to investigate the incident and, if appropriate, pursue conduct
action against the Responding Party. If the College is unable to grant a request for confidentiality, the Associate Dean of Students will inform
the individual requesting confidentiality of her decision prior to investigating the incident, and will, to the extent possible, only share
information with those who need to know to address any imminent risk of harm to the campus community and/or the individuals involved.

If an individual’s request for confidentiality or for the College to limit its investigation is granted, this could impact the College’s ability to
investigate the incident and address the behavior in question. As a result, the College will weigh these requests very carefully and will inform
the Complaining or Reporting Parties of her or his ability to reinitiate an investigation into the conduct at a future time.

Special Situations
The College retains the right to determine, in its sole discretion, if it will address a report of conduct that falls under the Student Sexual
Misconduct Policy administratively and outside of the process described herein when the safety of the College community is at risk, if the
material facts are undisputed, if there are extenuating circumstances involving either of the Parties, or if the Title IX Coordinator, in
consultation with appropriate administrators, determines it is in the best interest of the College and/or the community to do so.

Alcohol and Other Drugs
The use of alcohol or other drugs by a responding party shall not be considered as a mitigating factor in determining whether a responding
party has violated this Policy, and may be considered an aggravating factor in setting sanctions.

Reporting to Off Campus Law Enforcement or Other Educational Institutions
A Wellesley College student who has experienced sexual misconduct may choose to report or not report the misconduct to off-campus law
enforcement.

Off Campus Law Enforcement
Either independently or with the help of Campus Police, Reporting Party(ies) may contact local or state police or law enforcement at other
educational institutions for information about offcampus procedures and options. For more detailed information about reporting to outside law
enforcement, please see the Title IX site.

Other Educational Institutions
A Wellesley College student who has experienced sexual misconduct by a student from another educational institution may choose to report
or not report the misconduct to the other educational institution. All of the support and resource persons listed above, including confidential
resources, are available to assist a student who wishes to explore options or report sexual misconduct to another educational institution.

Student Education, Awareness, and Training
To support students in educating, empowering, and engaging themselves in preventing sexual misconduct and responding to its effects,
Wellesley College offers education and training to incoming students before their arrival on campus, as well as continuing opportunities for
skillbuilding to student leaders and all enrolled students. The College also supports and collaborates with Sexual Assault Awareness for
Everyone (SAAFE), 10 a student organization dedicated to educating the Wellesley College community about sexual assault and how to
best support student survivors, and fighting to end rape culture on campus and beyond. SAAFE members are able to connect students to
confidential professional resources. For more about the College’s efforts or to request an educational workshop see the Health Education
website.

Notes
*People are considered Wellesley College students for the purpose of this Student Sexual Misconduct Policy if they are: (1) Wellesley College
degree seeking or enrolled students, (2) visiting students who are taking a class(es) or conducting research at Wellesley College, or (3)
Wellesley College non-degree seeking students, who are enrolled in a class or conducting research oncampus (and who are non-employees
of the College).

http://www.wellesley.edu/titleix
http://www.wellesley.edu/healthservice/healthed/peers
http://www.wellesley.edu/healthservice/healthed/students/sexual-violence-education-


**The Parties are not permitted to make video, audio, or other electronic, photographic, or digital recordings of any meetings or proceedings
held under the Student Sexual Misconduct Policy. The Title IX Coordinator may make exceptions to this prohibition in limited circumstances if
he or she concludes, in his/her sole discretion, that a recording is warranted, and upon written request of the Party seeking the recording that
explains the need for the recording.

***Where the Title IX Coordinator is listed as the designated point of contact for any role in the Student Sexual Misconduct Policy, he or she
may designate a Deputy Title IX Coordinator or another qualified member of the College community to assume the role at issue, as necessary
and appropriate. The Dean of Students, Associate Dean of Students, or Honor Code Administrative Coordinator, may also designate a
qualified member of the College community to assume the role at issue, as necessary and appropriate. 
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