
Rights and Responsibilities 
 

 

faculty, staff, approved volunteers or visitors. 
 
 
 

Prohibited Acts 
 

The following acts are prohibited and therefore are policy violations: 
 

• Engaging in sexual assault, harassment, stalking, or relationship violence or any other act 
of sexual misconduct; 

• Retaliating in any manner against an individual who reports sexual assault, harassment, 
stalking, or dating violence or any other act of sexual misconduct; 

• Interfering with procedures to investigate or redress a complaint of sexual assault, 
harassment, stalking, or dating violence or any other act of sexual misconduct; and 

• Making an intentionally false accusation of sexual assault, harassment, stalking, or dating 
violence or any other act of sexual misconduct through the University’s procedures. 

 
Any member of the University community who engages in one of these prohibited acts against any 
other member of the University community may be subject to corrective action, inclusive of 
sanctions, termination, and/or legal prosecution. 

 
Students who violate policy are afforded Due Process as it relates to Rights and Responsibilities 
including but not limited to a fair and impartial hearing. Students also have the right to bring 
witnesses and/or an advisor to hearings called by the Office of Student Conduct. 

 
Definitions 

 

A. Discrimination is inequitable and unlawful treatment based on an individual's protected 
characteristics or statuses -- race, sex, color, national origin, religion, age, veteran status, 
sexual orientation, gender identity, pregnancy, genetic information, disability, or any other 
status protected by law -- that excludes an individual from participation in, denies the 
individual the benefits of, treats the individual differently or otherwise adversely affects a 
term or condition of an individual's employment, education, living environment or 
participation in an educational program or activity. This includes failing to provide 
reasonable accommodation, consistent with state and federal law, to persons with 
disabilities. 

 
B. Harassment is a form of discrimination in which unwelcome verbal, written, or physical conduct 

is directed toward an individual on the basis of their protected characteristics or statuses, by any 
member of the campus community. Harassment does not have to include intent to harm, be directed 
at a specific target, or involve repeated incidents. Harassment violates this policy when it creates a 
hostile environment, as defined below. 
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C. Sexual harassment is a form of discrimination based on sex. It is defined as unwelcome 
sexual advances, requests for sexual favors, or other conduct of a sexual nature including: 
verbal (e.g., specific demands for sexual favors, sexual innuendoes, sexually suggestive 
comments, jokes of a sexual nature, sexual propositions, or sexual threats); non-verbal (e.g., 
sexually suggestive emails, other writings, articles or documents, objects or pictures, 
graphic commentaries, suggestive or insulting sounds or gestures, leering, whistling, or 
obscene gestures); or physical (e.g., touching, pinching, brushing the body, any unwelcome 
or coerced sexual activity, including sexual assault). Sexual harassment, including sexual 
assault, can involve persons of the same or different sexes. Sexual harassment may also 
include sex-based harassment directed toward stereotypical notions of what is 
female/feminine v. male/masculine or a failure to conform to those gender stereotypes. 

 
This policy prohibits the following types of sexual harassment: 

 
A. Term or condition of employment or education. This type of sexual harassment (often 

referred to as "quid pro quo" harassment) occurs when the terms or conditions of 
employment, educational benefits, academic grades or opportunities, living environment or 
participation in a Virginia State University activity are conditioned upon, either explicitly 
or implicitly, submission to or rejection of unwelcome sexual advances or requests for 
sexual favors, or such submission or rejection is a factor in decisions affecting that 
individual's employment, education, living environment, or participation in a Virginia 
State University program or activity. 

 
B. Hostile environment. Acts that create a hostile environment may be created by oral, 

written, graphic or physical conduct that is sufficiently severe, persistent or pervasive and 
objectively offensive that it interferes with, limits or denies the ability of an individual to 
participate in or benefit from educational programs, services, opportunities, or activities or 
the individual's employment access, benefits or opportunities. Mere subjective 
offensiveness is not enough to create a hostile environment. In determining whether 
conduct is severe, persistent or pervasive, and thus creates a hostile environment, the 
following factors will be considered: (a) the degree to which the conduct affected one or 
more individuals' education or employment; (b) the nature, scope, frequency, duration, and 
location of the incident(s); (c) the identity, number, and relationships of persons involved; 
(d) the perspective of a “reasonable person” in the same situation as the person subjected to 
the conduct, and (e) the nature of higher education. 

 
C. Sexual Misconduct includes sexual assault, sexual exploitation, dating violence, domestic 

violence and stalking. 
 

D. Sexual Assault is non-consensual contact of a sexual nature. It includes any sexual contact 
when the victim does not or is unable to consent through the use of force, fear, 
intimidation, physical helplessness, ruse, impairment or incapacity (including impairment 
or incapacitation as a result of the use of drugs or alcohol, knowingly or unknowingly) 
when the victim does not give or is unable to give consent; intentional and non-consensual 
touching of, or coercing, forcing, or attempting to coerce or force another to touch, a 
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