
REGENTS’ POLICY 
PART I – MISSION AND GENERAL PROVISIONS 

Chapter 01.02 – General Provisions 
 
 
P01.02.010.  Freedom of Speech.   
 
A. An environment of free and honest inquiry is essential to the functioning and the mission 

of the university. The board and the university therefore acknowledge, affirm, and 
espouse the right of freedom of speech as guaranteed in the Constitutions of the United 
States and the State of Alaska. The essential purpose of the university is to engage in the 
pursuit of truth, the advancement of learning and the dissemination of knowledge.  To 
achieve this purpose, all members of the university must be assured of the 
constitutionally protected right to question, speculate, and comment, as well as the right 
to criticize the university and society at large. 

 
B. The university will not limit or abridge any individual's constitutional right to free 

speech.   
  (06-07-06) 
 
 
P01.02.020.  Nondiscrimination and Title IX Compliance. 
 
A. It is the policy of the board that in accordance with federal and state law, illegal 

discrimination against any individual because of race, color, religion, national origin, age, 
sex, sexual orientation, gender identity, veteran status, physical or mental disability, 
marital status, pregnancy or parenthood is prohibited.  Decisions affecting individuals 
shall be based on the individual's qualifications, abilities and performance, as appropriate.  

 
B. The Board of Regents of the University of Alaska System affirms its commitment to a 

safe and healthy educational and work environment in which educational programs and 
activities are free of discrimination on the basis of sex.  The board further affirms its 
commitment to respond appropriately to sexual harassment and sexual violence, in 
accordance with applicable law as amended from time to time, including Title IX of the 
Education Amendments of 1972, the Violence Against Women Reauthorization Act, 
Title VII of the Civil Rights Act of 1964 (which prohibits discrimination on the basis of 
sex in employment), Alaska Statute 18.80, and due process of law.  

 
1. Chancellors will have primary responsibility for a campus educational and 

workplace climate free from discrimination and intimidation based on sex, and for 
appropriate and timely response to sexual harassment and sexual violence at their 
respective universities, including extended sites; 

2. Chancellors will provide updates to the board regarding compliance with this 
policy at least bi-annually in December and June and more often as required by 
circumstances; and 

3. The president will ensure system oversight and coordination among the 
universities in implementing this policy. 

  (09-18-15) 
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P01.02.030.  Maintenance of Good Order. 
 
Consistent with university policies and regulations and the laws of the State of Alaska, all 
officers and employees of the university and all persons on premises owned, used, or controlled 
by the university, are required to comply with university policies and regulations and MAU rules 
and procedures to maintain orderly procedures within the university, to avoid disruptions of the 
university’s operations and to protect and preserve life and property.  (09-15-78) 
 
P01.02.040.  Officers', Directors', and Employees' Liability. 
 
The board will defend, indemnify and hold harmless all of its officers and employees, including 
the board and members of policy advisory councils, from any and all liability or damage arising 
out of acts on behalf of the university done within the course and scope of duty.  Policy advisory 
councils include community college councils, policy advisory councils for university centers, 
rural education centers, and cooperative extension centers, and cooperative extension service, 
and such other policy advisory councils as are set forth in regulation by the president.   
 (03-25-82) 
 
P01.02.050.  Restructuring. 
 
A. Actions of the board concerning restructuring of the university and university regulations 

to implement restructuring shall control over any policy or regulation inconsistent with 
the restructuring action or regulation. 

 
B. Policies and university regulations identified by the president as inconsistent with such 

actions shall be brought to the attention of the board at its next regular meeting.  
 (06-04-87) 
 
P01.02.060.  Shaping Alaska’s Future. 
 
The University of Alaska shapes Alaska’s future through leadership in student-centered higher 
education, research and innovation, partnership with communities and industries, and 
engagement within circumpolar and Pacific Rim nations.  
 
To ensure that the university is accountable to the public and can adapt to changing 
circumstances and state needs, the board adopts the Shaping Alaska's Future initiative as the 
university’s commitment to continuous improvement and innovation. 
http://www.alaska.edu/shapingalaskasfuture/ It will compel and guide decisions about people, 
programs and resources at the university for years to come.  

No changes may be made to issues or effects statements without advance notice to the Board of 
Regents. The board will periodically review the initiative to ensure currency. 
 (06-05-14) 
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