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FAILURE TO COMPLY
Failing to comply with the directives of College officials, 
resident advisors, law enforcement officials, emergency medical 
or fire personnel, or authorized agents of the College acting 
in the performance of their duties is prohibited. This includes 
directives made through all forms of communication including, 
but not limited to, the Lafayette email account, campus mail 
box, and/or home address.

FALSIFICATION
1. Knowingly providing false information to College officials, 
law enforcement officials, emergency medical or fire 
personnel, or authorized agents of the College acting in the 
performance of their duties is prohibited.
2. Knowingly furnishing or possessing false, falsified, or 
forged materials, including, but not limited to, documents, 
accounts, records, permits, identification or financial 
instruments, and/or misrepresenting oneself as another 
person is prohibited.

FIRE SAFETY AND EQUIPMENT
Violation of any federal, state, local, or campus fire policies 
including, but not limited to: 

1. The tampering, theft, misuse, or unauthorized use of any 
fire safety equipment including, but not limited to, smoke 
detectors, fire extinguishers, and alarm systems
2. The failure to report immediately to a College official the 
use, (intentional, unintentional, appropriate, or inappropriate) 
of any fire safety equipment
3. The failure to evacuate a College-controlled building when 
instructed by an authorized official or upon activation of the 
building evacuation alarm system
4. Blocking or otherwise preventing use of fire exit doors, 
accessibility ramps, residence hall room doors, and building 
hallways
5. Improper use of electrical appliances or wiring that creates 
a fire hazard
6. The unauthorized use or possession of any open flame (such 
as a candle) or device that contains a live flame (such as a 
lamp)
7. Bonfires, open-burning, recreational fires, and other 
portable outdoor fireplaces (as defined by the International 
Fire Code as adopted by the City of Easton) are not permitted 
on College property. The exterior use of charcoal/barbecue 
grills is allowed. These grills shall be attended at all times and 
be kept a safe distance from any buildings or structures.

GAMBLING
Gambling for money or other things of value on College 
property or at College or student organization-sponsored events 

except as permitted by law is prohibited. Gambling includes, but 
is not limited to:

1. Raffles, lotteries, sports pool, and online betting activities
2. Possessing a device used for registering bets
3. Allowing the use of one’s space or belongings for the 
purpose of illegal gambling.

For more information on this policy including when and 
how some of these activities can take place legally, see the 

“Fundraising and Games of Chance” policy in the Student 
Organization Guide.

GUESTS
Guests are individuals who are being hosted on the campus  
by a currently enrolled student or student organization  
and/or visiting a student’s or student organization’s housing,  
on- or off-campus. Any violations of College policy or damage 
to College facilities caused by a guest will be the responsibility 
of the host and the host may be held accountable for the 
actions of the guest. 

For information on overnight guests, see the “Guests” 
policy in the Office of Residence Life Terms of Contract which 
can be found in Appendix IV on page 75 of this document.

HARASSMENT
Any unwelcome expressive, visual, or physical conduct including, 
but not limited to, bullying, cyberbullying, stalking, cyber-
stalking, threats, and intimidation when:

1. Submission to such conduct is made explicitly or implicitly a 
term or condition of an individual’s employment or status in a 
course, program, or activity; or
2. Submission to or rejection of such conduct is used as a basis 
for an employment-related, educational, or other decision 
affecting an individual; or
3. Such conduct has the purpose or effect of unreasonably 
interfering with an individual’s work, educational 
performance, or status; or
4. Such conduct has the purpose or effect of creating a 
hostile environment. A hostile environment is one which 
is permeated with discriminatory intimidation, ridicule, 
offensiveness, or insult that is sufficiently severe or 
pervasive to interfere with an individual’s academic or work 
performance. In order to constitute a violation of this clause, 
a hostile environment must be subjectively perceived by the 
complainant and that perception must be reasonable for a 
person in the complainant’s position.

For the purpose of this policy, stalking is defined as a course 
of conduct directed at a specific person that would cause a 
reasonable person to fear for his/her safety or the safety of 
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others, or to suffer emotional distress. Stalking may include 
repeatedly following, harassing, threatening, or intimidating 
another by telephone, mail, electronic communication, social 
media, or any other action, device, or method. 

For information on harassment of a sexual nature, please  
see the Lafayette College Policy on Sexual Harassment on 
page 34 of the Student Handbook.

HAZING
Lafayette College requires that no student participate in 
and that no student organization allow any of its prospective 
members, new members, members, or others to participate 
in any ceremony or practice that involves mental or physical 
exhaustion or abuse, or in any way interferes with the students’ 
mental or physical ability to perform their work at Lafayette 
College. These rites must not reflect unfavorably upon either the 
group or the College or be of a dangerous, rude, or demeaning 
nature. The following list is illustrative of hazing activities 
that must be avoided in favor of activities that are creative, 
constructive, meaningful, and safe. Hazing includes, but is not 
limited to:

1. Pressuring, urging, or encouraging anyone to consume 
alcohol or drugs
2. Physical activity (e.g., middle-of-the-night calisthenics) that 
is not a part of an organized group’s ordinary activities (e.g. 
athletic practice)
3. Paddling, shoving, or striking in any manner
4. Pressuring individuals to wear degrading or uncomfortable 
clothing
5. Force-feeding
6. Disrupting sleep
7. Depriving individuals of regular meals and the opportunity 
for adequate personal hygiene
8. Individual interrogations such as “rat-court” or “kangaroo-
court”
9. Throwing or pouring substances on anyone
10. Any activity that interferes with students’ attending class 
or studying
11. Harassment or disruption of other residences or groups;
any form of restriction of a person’s freedom of movement;
nudity as part of an initiation activity
12. “Lineups” of any type
13. Any activity that intends to or actually degrades, humiliates, 
ridicules, embarrasses, or intimidates another person.

INELIGIBLE PLEDGING AND AFFILATION  
WITH STUDENT ORGANIZATIONS
Pledging or affiliating with a student organization without 
having met the eligibility requirements established by the 
College is prohibited.

INFORMATION TECHNOLOGY  
ACCEPTABLE USE
This Policy applies to all users of IT resources owned or 
managed by Lafayette College. IT resources include, but are not 
limited to, all College-owned, licensed, or managed hardware 
and software, as well as the College network, regardless of the 
ownership of the device connected to the network, the means of 
connecting, or the locale from which the connection is made.

Federal, State, and Local Laws: Users must comply with all 
federal, state, and other applicable laws; all applicable College 
rules and procedures; and all applicable licenses and contracts. 
Examples include, but are not limited to, laws pertaining to 
libel, copyright, trademark, child pornography, and hacking; 
the College’s Code of Conduct; the College’s Principles of 
Intellectual Honesty; the College’s Sexual Harassment Policy; 
and all applicable software licenses. 

Authorization: Users may use only those IT resources they are 
authorized to use, in the manner and to the extent authorized, 
and they must not attempt to subvert or bypass College-imposed 
security mechanisms. Ability to access computers, computer 
accounts, computer files, or other IT resources does not, by 
itself, imply authorization to do so. Accounts and passwords 
may not be shared with or used by persons other than those to 
whom they have been assigned by the College. Users must make 
a reasonable effort to protect passwords and secure resources 
against unauthorized use. 

Fair Share of Resources: Users must respect the finite 
capacity of the College’s IT resources and limit their use so as 
not to consume an unreasonable amount of those resources 
or to interfere unreasonably with the activity of other users. 
Information Technology Services may set limits on an 
individual’s use of IT resources or require that an individual user 
refrain from specific uses in order to assure that these resources 
can be used by anyone who needs them. Reasonableness of use 
will be assessed in the context of all relevant circumstances, but 
any use that degrades the performance of the College network 
or interferes with the ability of others to use IT resources or 
with the College’s educational or business activities will be 
considered unacceptable. 

Personal Use: Users may not use IT resources to campaign 
for or against a candidate for political office or for commercial 
purposes inconsistent with the College’s tax-exempt status. 
Personal use of College IT resources for other purposes is 
permitted when it does not interfere with the performance of 
one’s job or other College responsibilities, does not compromise 
the functionality or degrade the performance of IT resources, 
does not consume a significant amount of IT resources, and 
is otherwise in compliance with this Policy. Further limits 


