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CTSTUDENT CODE OF CONDUCT
The current version of the Lafayette College Student Code of Conduct 
(The Code) was revised by a committee of students, faculty, and College 
administrators and has been adopted by the faculty of Lafayette College. The 
committee wishes to acknowledge the wealth of professional resources that 
were invaluable to this process, including “A Twenty-First Century Model 
Student Conduct Code,” the NCHERM Group Model Code Project, the 
Association for Student Conduct Administrators (ASCA), and the many 
colleagues and institutions whose conduct codes were consulted in an effort to 
incorporate best practices.

The Office of Student Conduct and the Office of Advising and Co-
Curricular Programs will collect suggested revisions and updates to this 
code from the College community, but especially from those individuals and 
committees responsible for carrying out the conduct procedures outlined 
in this code, on an annual basis. Those revisions that require a vote of the 
faculty will be brought to the proper committee(s) for consideration. Those 
revisions that do not require a vote of the faculty will be brought to the 
proper committee(s) for inclusion in their annual report(s) to the faculty. A 
comprehensive review of the code will be conducted every five years and will 
be led jointly by the Office of Student Conduct, Office of Advising and Co-
Curricular Programs, and the chairs of the faculty committees responsible for 
carrying out the procedures outlined in this code.

The following policies and procedures are in effect from July 15, 2017, until 
further revisions are made. The College reserves the right to make changes to 
the code at any time. The most recent version of the code can be found on the 
College’s website.

INTRODUCTORY STATEMENT
An important aspect in attending College is the exercise of responsibility in a 
dynamic community of learning. Students, therefore, are expected to be honorable, 
ethical, and mature in every regard, and to have consideration for the welfare of 
others as individuals and for the community as a whole. In addition to exhibiting 
maturity and self-control, students and student organizations are expected to so 
conduct themselves that they cause no physical, emotional, or mental harm to 
others; that they neither break laws nor contribute to the delinquency of others; 
and that they do not destroy property. Participation in any activity that harms 
or demeans others may lead to dismissal of individuals and dissolution of groups. 
The College expects students individually and in organizations to adhere to this 
basic requirement through the use of judgment and good will. Membership in the 
Lafayette community is a privilege, and those failing to meet this expectation may 
be refused continued membership in the community.

Since Lafayette is a residential college, the students and faculty have joined 
in establishing rules and regulations as a guide to group living. These rules 
are based on experience and should be changed when experience indicates it 
desirable. At any particular time, however, they are to be accepted as stated and 
adhered to by students. Responsibility for the creation and enforcement of the 
rules rests on all members of the academic community: students, faculty, and 
administrative officers.

Lafayette College is interested in furthering the intellectual and personal 
growth of its students and in encouraging them to undertake responsibility. 
One of the challenges of leadership of campus organizations is to assume the 
responsibility for the maintenance of campus regulations. College rules should 
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serve as a guide for high personal standards and are not designed 
to deprive the individual of the necessity to develop their own 
set of higher standards and to exercise their own self-discipline.

SCOPE OF THE CODE
The Code of Conduct applies to all behavior by individual 
students, their guests, and recognized or unrecognized student 
organizations that occurs on College-owned or operated 
property including, but not limited to, in classrooms and at 
College-sponsored or recognized events and activities, regardless 
of location. This includes events or activities held by College-
recognized student organizations, regardless of location.

For the purposes of enforcing the Code of Conduct, students 
are accountable to the code from the time they are notified of 
their acceptance to the College until they receive their degree, 
resign, or are expelled from the College. This includes conduct 
that occurs between semesters, while a student is on a temporary 
leave (voluntary or involuntary), or has been suspended from 
the College. An individual who has been awarded their degree, 
resigned, or otherwise separated from the College may still 
be held accountable to the Code of Conduct for behavior 
that occurred while that individual was a student, even if the 
behavior is not discovered until after the individual has been 
awarded their degree, resigned, or otherwise been separated 
from the College. The College may proceed with conduct 
procedures even while a student is on a temporary leave from the 
College, or after a student has resigned from the College.

In addition to the Code of Conduct, students are also 
accountable to Lafayette College Policies, including the 
Lafayette College Policy on Sexual and Gender-based 
Harassment and the Lafayette College Policy on Sexual Assault, 
Domestic Violence, Dating Violence, and Stalking. These 
policies and relevant procedures may be found on page 42.

The College may hold students and organizations accountable 
to the Code of Conduct and additional policies for behavior that 
occurs off campus.

STUDENT CONDUCT POLICIES
The behaviors described in this section are in conflict with the 
principles of the Introductory Statement of this Code. When 
information is brought to the attention of the College that 
suggests a student or student organization has violated one or 
more of the following policies, the respondent will be subject 
to the conduct procedures outlined in this code. Incidents 
involving alleged sexual assault, sexual harassment, domestic 
violence, dating violence, or stalking are, in addition, subject 
to the Lafayette College Policies on Sexual Assault and Sexual 
Harassment, which can be found in the Student Handbook on 
pages 42 and 35 respectively.

ACADEMIC INTEGRITY
Students at Lafayette are part of a broader academic community, 
with a shared set of values and assumptions, and united by the 
common goals of acquiring and advancing knowledge. Within 

that community are many smaller, specialized communities, each 
with its own specific conventions for working and communicating. 
In general, however, intellectual endeavor involves discussing the 
ideas that others have already expressed; striving to understand 
them more deeply; applying those ideas to new and far-reaching 
problems; and respectfully challenging those ideas and attempting 
to extend or even replace them in light of new discoveries.

We at Lafayette share the values of the academic community, 
which (among other things) require us to acknowledge the 
contributions that others have made and to continue to add 
to ongoing intellectual conversations. Failure to uphold these 
values, either intentionally or inadvertently, is a violation of 
the community’s standards. Moreover, certain violations of 
the community’s standards clearly rise to the level of academic 
dishonesty and can have serious consequences.

While not an exhaustive list, the following actions are examples 
of academic dishonesty:

1. Submitting work that was done by someone else and allowing 
your professor, classmates, or other members of the Lafayette 
community to believe that the work is yours is an act of 
academic dishonesty. This includes published or unpublished 
writings, words, images, computations, data, analysis, artworks, 
performances, videos, computer code (including open source 
code or code described in textbooks, blogs, and discussion 
groups), or other products of a person’s intellectual work.
2. Incorporating, in whole or in part, someone else’s ideas, 
writings, words, images, computations, data, analysis, artworks, 
performances, videos, computer code, or other products of a 
person’s intellectual work into your own and allowing others to 
believe that you created those words, tables, images, etc., is an 
act of academic dishonesty. 
3. Purchasing or attempting to purchase someone else’s work, or 
arranging to have your own academic work done in whole or in 
part by someone else, with or without compensation, is an act of 
academic dishonesty.
4. Student performance can be assessed in a number of venues 
(e.g., tests, quizzes, lab work, homework, presentations, 
performances, etc.). In these settings, additional examples of 
academic dishonesty include, but are certainly not limited to: 
re-using material from previous courses without the explicit 
permission of the current course instructor; engaging in 
unauthorized collaboration with other students (including 
online discussion groups); copying answers from other students; 
accessing electronic messages or online content without the 
instructor’s permission; altering or misrepresenting experimental 
data, and programming calculators to store equations and other 
information; using the textbook or your instructor’s solutions, 
using instructors’ versions of textbooks, or using previously 
administered tests without the instructor’s permission.

For helpful information, see Appendix II, How to Avoid 
Plagiarism, page 72. 
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A student who is found responsible for violating the Academic 
Integrity Policy may receive a range of possible sanctions, 
including suspension or expulsion. Finally, the underlying 
principle is one of intellectual honesty. If a person is to have self-
respect and the respect of others, all work must be his/her own.

ALCOHOL
Lafayette College embraces a broad educational mission 
that focuses on the nurturing of the inquiring mind in an 
environment that integrates intellectual, social, and personal 
growth. Recognizing that the abuse of alcohol and other drugs 
is detrimental to this mission, the College strives to educate 
students concerning the dangers of alcohol and other drug abuse 
and the importance of making healthy and responsible choices. 
In addition to regulating the use of alcohol on its properties, 
the College encourages and supports the efforts of students and 
student organizations to sponsor alcohol-free social events that 
are open to the College community.

Lafayette College reserves the right to regulate the use of  
alcohol on its properties. The Division of Campus Life 
is responsible for the clarification, interpretation, and 
implementation of the Alcohol Policy.

Legal Age: The attempted or actual purchase, 
consumption, transportation, or possession of alcoholic 
beverages by a person under 21 is prohibited.
False Identification: Using or attempting to use an 
identification card falsely representing oneself as being 21 
years of age or older for the purpose of obtaining alcohol 
or obtaining entrance to a facility that serves alcohol is 
prohibited.
Residence Halls and Private Rooms: Alcohol may not be 
present in the common areas of residence halls (i.e., lounges, 
recreation rooms, etc.), without advance permission from 
the vice president for Campus Life or the dean of students.
Sale of Alcoholic Beverages: The unlicensed sale of 
alcoholic beverages is prohibited. This includes the selling 
of tickets to events where alcoholic beverages are provided, 
charging admission, or accepting donations for any activity 
involving alcohol. Students and student organizations may 
not use College funds to purchase or provide alcohol at 
social events, either on or off campus.
Open Container: Possession of open containers of alcohol 
on the grounds outside any College-owned or College-
operated property, including residence halls, College-
owned or College-operated off-campus residences, athletic 
fields or fraternities and sororities (including balconies 
and backyards) is prohibited by College policy and City of 
Easton ordinance. Exceptions must be approved by the vice 
president for Campus Life or the dean of students.
Common Sources of Alcohol: Bulk containers, such as 
kegs or any alcohol dispensing-device requiring a tap, are 

not permitted anywhere on College-owned or operated 
property at any time.
Providing Alcohol to Minors: Providing alcohol to 
underage individuals is prohibited, including leaving alcohol 
unattended in locations where those under 21 may serve 
themselves. The student or student organization that serves 
alcohol to a person regardless of age shares responsibility 
with that person for any violation of the Lafayette College 
Code of Conduct while that person is under the influence of 
alcohol.
Irresponsible Use of Alcohol: Activities or possession of 
items that promote the rapid or excessive consumption of 
alcohol (i.e., funneling, drinking games, chugging contests, 
etc.), serving alcohol to intoxicated persons, public 
drunkenness, and/or events where there is pressure or an 
expectation to consume alcohol are prohibited. Serving, 
possessing, and/or consuming grain alcohol is prohibited.
Advertisements: Neither direct nor implied references 
of any kind to the availability of alcohol at an event may be 
made in any publicity for the event. 
Program Co-sponsorship: The College ordinarily will 
not enter into sponsorship of College activities, programs, 
or events with firms whose primary purpose is the 
manufacture, sale, or distribution of alcoholic beverages.

POLICY FOR STUDENT ORGANIZATION  
EVENTS INVOLVING ALCOHOL
Student organizations that intend to host social events at which 
alcohol is present must adhere to the guidelines outlined. 
The Division of Campus Life should be consulted for policy 
interpretation and clarification. Student organizations that 
violate the College’s Alcohol Policy should expect to receive 
sanctions as outlined in this code. 

Some student organizations are accountable to external 
organizations. The College’s Alcohol Policy does not preclude those 
student organizations from complying with the risk management 
guidelines imposed by their external organizations and/or insurance 
carriers. The College encourages these organizations to follow all 
of their risk management policies pertaining to alcohol, drugs, 
hazing, sexual assault, etc. Student organizations should consult 
the guidelines of their external organizations (if applicable) prior 
to planning an event with alcohol. If the College becomes aware 
or suspects that a student organization has violated its own risk 
management guidelines, any external organization’s leadership or 
appropriate representatives may be notified. It should be noted, 
however, that if an organization’s external organization has policies 
that are less restrictive than those of the College, the College 
policies must be adhered to.

1. Organization Events: Any activity for which the 
organization pays, directly or indirectly, constitutes an event 
sponsored by that organization. Also, any event or activity 
that takes place in an organization’s house (where applicable) 
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is the responsibility of the organization. Other factors may 
be considered by the case administrator or committee in 
determining whether an event is the responsibility of an 
organization including, but not limited to, attendance at the 
event, publicity for the event, and reasonable perception of 
those in attendance or aware of the event. Organizations that 
use any private, off-campus facility to host social events may 
be held accountable by the College for violations of city and 
Commonwealth laws as well as the applicable policies outlined 
in the Code of Conduct.
2. Organization Responsibility: An organization sponsoring 
an event is responsible for ensuring that the Alcohol Policy 
is observed, and it will be held responsible for violations of 
the Policy by individuals in attendance whether or not those 
attendees are current Lafayette students. Each case will be 
judged, however, based on the efforts of the organization to 
ensure compliance. Individual students who violate these rules 
will be held accountable and, when appropriate, both individuals 
and organizations will be subject to the conduct process.
3. Time Parameters: The Alcohol Policy is in effect at all 
times, including interim and summer sessions and periods 
when classes are not in session. A social event with alcohol 
may last for a maximum of four (4) hours and may be 
scheduled between 5 p.m. on Friday and 2 a.m. on Saturday or 
from noon on Saturday to 2 a.m. on Sunday. Hosts of social 
events must insure that alcoholic beverages are not served or 
present after 2 a.m. There will be no alcohol served or present 
at social events from Sunday 2 a.m. until Friday 5 p.m. Also, 
alcohol may not be served between the hours of 2 a.m. and 
noon on Saturday. Any activity meeting the definition in “1” 
above is prohibited during the week if alcohol is served or 
available. Social events are allowed during the week if alcohol 
is neither served nor consumed.
4. Distribution of Alcohol: It is not uncommon for the 
majority of those in attendance at social functions to be under 
21 years of age; therefore, hosts must identify an alternate 
location, separate from the main party room, for alcohol to 
be served and consumed. Only those 21 or older may enter 
this room. Wristbands must be provided at the entrance 
of this room for age verification purposes. The bartender, 
with training approved by the College, is responsible for 
all distribution of alcohol and must serve individuals in a 
responsible manner and only one drink at a time. No one will 
be permitted to take alcohol into the main party room, and 
underage guests may not bring alcohol to the event.
5. Security and Safety: A minimum of two professional 
security personnel must be employed by the organization to 
be present during any social event at which alcohol is served or 
present (the Office of Student Leadership and Involvement will 
assist in identifying agencies that provide such services). One 

professional will be stationed at the entrance to the room where 
alcohol is being served and consumed, with the responsibility 
for checking Lafayette College IDs and a College birthday 
book, and monitoring the flow of students into that room. The 
second professional will provide assistance where needed, in 
addition to serving as a monitor for the event. The organization 
must also have a minimum of four of its members designated 
to maintain security during the entire event. These members 
will remain alcohol-free during the entire event. The student 
security personnel will be stationed at appropriate locations 
to insure that the host is complying with this Policy, that is: 
monitoring the flow of individuals in and out of the facility or 
party area; prohibiting those visibly intoxicated from entering; 
insuring compliance with the maximum capacity limit of the 
facility or party area; and checking that all guests are either 
members of the Lafayette College community or their invited 
guests. The Office of Public Safety will patrol campus and 
periodically monitor social events at which alcohol is present. 
College officials reserve the right of access to all areas of any 
facility on its properties at any time. The use of early warning 
systems is prohibited.
6. Quantity of Alcohol: The quantity of alcohol permitted at 
a social event shall be limited for the number of persons of legal 
age expected to be present at the event. A reasonable amount of 
alcohol is that quantity sufficient to serve each person of legal 
age one drink (12-oz. beer @4-5% ABV; 6-oz. wine @ 11-12% 
ABV; 1.5-oz. hard liquor @ 40% ABV) per hour of the event.
7. BYOB Events: College policy prohibits bring your own 
(BYOB) events without the advanced permission of the vice 
president for Campus Life or the dean of students.
8. Event Notification: College officials must be notified 
three weeks in advance of social events at which alcohol 
is to be served. This serves to inform College officials of 
events of sufficient size to require additional security. Event 
registration forms are available through the Office of Student 
Leadership and Involvement.
9. Training: All individuals listed on the event registration 
form assisting with events serving alcohol must have 
completed TIPS training prior to the date of the event but 
within the current academic year.
10. Food and Alternative Beverages: Social function hosts 
must provide sufficient food and nonalcoholic beverages 
(other than water) in proportion to the number of people in 
attendance throughout the function. These must be readily 
available at the same location and displayed with prominence 
during the duration of the event.
11. Cleaning Responsibilities: All debris resulting from a 
social event, within the immediate vicinity of that event, must 
be cleaned up no later than 9 a.m. the following day by the 
student organization that sponsored the event.
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GOOD SAMARITAN POLICY
In the event that a student or student organization assists a 
Lafayette College student who the reporter believes is intoxicated 
or is experiencing a drug overdose in procuring Public Safety and/
or professional medical assistance, neither the student who is 
intoxicated or experiencing the drug overdose nor the individual 
or group who provides assistance for that individual will be subject 
to College disciplinary action for (1) being intoxicated, (2) using 
drugs, or (3) having provided that person with alcohol. Students 
calling for assistance for themselves also will be covered under this 
policy. This policy does not excuse or protect those who flagrantly 
and/or repeatedly violate the College’s Alcohol or Drugs Policies. 
It applies only to  circumstances due to alcohol or drugs, and does 
not extend to related infractions such as assault or property 
damage and also does not apply to those who have delivered or 
distributed drugs to another individual. Although student or 
student organizations covered under this policy will not be subject 
to the formal conduct process, and the incident will not be 
included as part of the individual’s student file in the Office of 
Advising & Co-Curricular Programs, individuals involved will be 
required to meet with 
an administrator to discuss the incident and may be required to 
complete educational sessions and/or a substance use assessment 
at the discretion of the administrator. The incident also may result 
in notification of parent(s) and/or guardian(s) and will be 
considered as past conduct history during any subsequent conduct 
processes. It should be noted that this policy refers only to the 
application of the Code of Conduct and does not preclude other 
College or non-College entities from applying their own policies, 
procedures, and outcomes to the situation. The Good Samaritan 
Policy does not apply to situations where College administrators, 
staff, or faculty members observe or report a violation of the 
Alcohol or Drugs Policies. 

ALCOHOL POLICY REVIEW
The College’s Faculty Committee on Student Life will review at 
the conclusion of each semester the policies and practices 
outlined above, for the purpose of increasing their effectiveness 
and maintaining a healthy and safe campus environment.

ANIMAL CONTROL
The owner/custodian of an animal (dog, cat, etc.) at Lafayette 
College must keep the animal under control at all times. 
Behaviors that demonstrate an animal is not being properly 
controlled include, but are not limited to, when animals are: 

1. Roaming the campus unleashed/uncontrolled
2. Entering unauthorized areas such as classroom buildings,
residence halls, dining rooms, administrative buildings,
and athletic venues
3. Attacking or attempting to attack persons or other animals

4. Causing damage to College property or personal property
including, but not limited to, when an owner/custodian fails to
clean up and properly dispose of animal waste
5. Causing physical harm to persons or other animals.

For information regarding service animals on Lafayette’s 
campus, see the Lafayette College Service Animal Policy 
and the Lafayette College Assistance Animal Policy on the 
ATTIC/Disability Services website.

COLLEGE ID CARD
College-issued identification (ID) cards must be presented when 
reasonably requested by any College official including, but not 
limited to, resident advisers, public safety officers, and any other 
employee of the College acting in that person’s official capacity. 
Lending of one’s ID card or punching a hole in it are prohibited. 
The legal bearer of the card assumes all liabilities arising from 
its use. Loss should be reported immediately. College-issued ID 
cards become void upon interruption of enrollment.

For more information regarding your College ID card,  
see the back of the card that was issued to you when you 
became a student.

CONDUCT CODE INTEGRITY
Abuse or interference with, or failure to comply with, the 
conduct process includes:

1. Falsification, distortion, or misrepresentation of
information related to a conduct process
2. Destroying or concealing information during a conduct
investigation
3. Attempting to discourage an individual’s proper
participation in, or use of, the conduct process
4. Harassment (verbal or physical) and/or intimidation
of any participant of the conduct process prior to, during,
and/or following a conduct meeting, including, but not
limited to, retaliation
5. Influencing, or attempting to influence, another person
to commit an abuse of the conduct process
6. Facilitating others in violating the Student Code
of Conduct or public law
7. Failure to comply with the sanction(s) imposed by
the conduct process.

DAMAGE AND DESTRUCTION
1. The actual or attempted destruction or vandalism of
property belonging to the College, another individual, or
other entities is prohibited.
2. The failure to report to a College official any and all
unintentional damage to property belonging to the College,
another individual, or other entities is prohibited.
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3. The temporary or permanent building or installation of a
structure that has the potential to cause damage to College
grounds including, but not limited to, wading pools, tents, and
inflatables is prohibited.

DANGEROUS PRACTICES
1. Actions that create or have the potential to create health
and/or safety hazards including, but not limited to, dangerous
pranks, hanging out of or climbing from, on, or in windows,
balconies, roofs, etc., is prohibited.
2. The use of projectiles on campus, including the recreational
or personal use of unmanned aircraft (i.e., drones), that could
cause harm to people or property is prohibited.

DISRUPTIVE BEHAVIOR
Substantial disruption of College or other agency operations, or 
private citizens, includes, but is not limited to:

1. The obstruction of teaching, research, administration, and/
or other College-authorized activities
2. Noise produced by activities or actions of individuals or
groups that interferes with the educational purpose of the
College, disturbs others, or conflicts with other College or
community events.

DRUGS 
1. The possession or use of illegal drugs as defined by federal,
Pennsylvania, or Easton laws including, but not limited to,
residue or drug material that tests positive for the presence of
an illegal drug is prohibited.
2. The manufacture, distribution, or intended distribution of
illegal drugs is prohibited.
3. The possession or use of prescription medication in a manner
other than is described on the prescription label including, 
but not limited to, being in possession of or using prescription 
medication without a prescription is prohibited.
4. The unauthorized distribution or intended distribution of
prescription medication is prohibited.
5. The misuse of over-the-counter medications is prohibited.
6. The possession or use of drug paraphernalia (i.e., pipes,
bongs, etc.), including those that are homemade is prohibited.
Drug paraphernalia includes any device that tests positive for
drug residue.

ELECTIONS 
Tampering with the election of any College-recognized student 
organization is prohibited.

FAILURE TO COMPLY
Failing to comply with the directives of College officials, 
resident advisers, law enforcement officials, emergency medical 
or fire personnel, or authorized agents of the College acting 

in the performance of their duties is prohibited. This includes 
directives made through all forms of communication including, 
but not limited to, the Lafayette email account, campus mail 
box, and/or home address.

FALSIFICATION
1. Knowingly providing false information to College
officials, law enforcement officials, emergency medical or fire
personnel, or authorized agents of the College acting in the
performance of their duties is prohibited.
2. Knowingly furnishing or possessing false, falsified, or forged 
materials, including, but not limited to, documents, accounts, 
records, permits, identification or financial instruments, and/or
misrepresenting oneself as another person is prohibited.

FIRE SAFETY AND EQUIPMENT
Violation of any federal, state, local, or campus fire policies 

including, but not limited to: 

1. The tampering, theft, misuse, or unauthorized use of any
fire safety equipment including, but not limited to, smoke
detectors, fire extinguishers, and alarm systems
2. The failure to report immediately to a College official the
use (intentional, unintentional, appropriate, or inappropriate)
of any fire safety equipment
3. The failure to evacuate a College-controlled building when
instructed by an authorized official or upon activation of the
building evacuation alarm system
4. Blocking or otherwise preventing use of fire exit doors,
accessibility ramps, residence hall room doors, and building
hallways
5. Improper use of electrical appliances or wiring that creates
a fire hazard
6. The unauthorized use or possession of any open flame (such
as a candle) or device that contains a live flame (such as a lamp)
7. Bonfires, open-burning, recreational fires, and other
portable outdoor fireplaces (as defined by the International
Fire Code as adopted by the City of Easton) are not permitted
on College property. The exterior use of charcoal/barbecue
grills is allowed. These grills shall be attended at all times and
be kept a safe distance from any buildings or structures.

GAMBLING
Gambling for money or other things of value on College 
property or at College or student organization-sponsored events 
except as permitted by law is prohibited. Gambling includes, but 
is not limited to:

1. Raffles, lotteries, sports pools, and online betting activities
2. Possessing a device used for registering bets
3. Allowing the use of one’s space or belongings for the
purpose of illegal gambling.
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For more information on this policy including when and 
how some of these activities can take place legally, see the 
“Fundraising and Games of Chance” policy in the Student 
Organization Guide.

GUESTS
Guests are individuals who are being hosted on the campus  
by a currently enrolled student or student organization  
and/or visiting a student’s or student organization’s housing,  
on or off campus. Any violations of College policy or damage  
to College facilities caused by a guest will be the responsibility  
of the host, and the host may be held accountable for the actions 
of the guest. 

For information on overnight guests, see Appendix IV, 
Office of Residence Life Terms of Contract, page 77.

HARASSMENT
Any unwelcome expressive, visual, or physical conduct including, 
but not limited to, bullying, cyberbullying, stalking, cyber-
stalking, threats, and intimidation when:

1. Submission to such conduct is made explicitly or implicitly a
term or condition of an individual’s employment or status in a
course, program, or activity; or
2. Submission to or rejection of such conduct is used as a basis
for an employment-related, educational, or other decision
affecting an individual; or
3. Such conduct has the purpose or effect of unreasonably
interfering with an individual’s work, educational
performance, or status; or
4. Such conduct has the purpose or effect of creating a
hostile environment. A hostile environment is one which
is permeated with discriminatory intimidation, ridicule,
offensiveness, or insult that is sufficiently severe or
pervasive to interfere with an individual’s academic or work
performance. In order to constitute a violation of this clause,
a hostile environment must be subjectively perceived by the
complainant and that perception must be reasonable for a
person in the complainant’s position.

For the purpose of this policy, stalking is defined as a course 
of conduct directed at a specific person that would cause a 
reasonable person to fear for his/her safety or the safety of 
others, or to suffer emotional distress. Stalking may include 
repeatedly following, harassing, threatening, or intimidating 
another by telephone, mail, electronic communication, social 
media, or any other action, device, or method. 

For information on harassment of a sexual nature, see  
the Lafayette College Policy on Sexual Harassment, page 35.

HAZING
Lafayette College requires that no student participate in 
and that no student organization allow any of its prospective 
members, new members, members, or others to participate 
in any ceremony or practice that involves mental or physical 
exhaustion or abuse, or in any way interferes with the students’ 
mental or physical ability to perform their work at Lafayette 
College. These rites must not reflect unfavorably upon either the 
group or the College or be of a dangerous, rude, or demeaning 
nature. The following list is illustrative of hazing activities 
that must be avoided in favor of activities that are creative, 
constructive, meaningful, and safe. Hazing includes, but is not 
limited to:

1. Pressuring, urging, or encouraging anyone to consume
alcohol or drugs
2. Physical activity (e.g., middle-of-the-night calisthenics)
that is not a part of an organized group’s ordinary activities
(e.g., athletic practice)
3. Paddling, shoving, or striking in any manner
4. Pressuring individuals to wear degrading or
uncomfortable clothing
5. Force-feeding
6. Disrupting sleep
7. Depriving individuals of regular meals and the opportunity
for adequate personal hygiene
8. Individual interrogations such as “rat-court”
or “kangaroo-court”
9. Throwing or pouring substances on anyone
10. Any activity that interferes with students’ attending
class or studying
11. Harassment or disruption of other residences or groups;
any form of restriction of a person’s freedom of movement;
nudity as part of an initiation activity
12. “Lineups” of any type
13. Any activity that intends to or actually degrades,
humiliates, ridicules, embarrasses, or intimidates another
person.

INELIGIBLE PLEDGING AND AFFILATION 
WITH STUDENT ORGANIZATIONS
Pledging or affiliating with a student organization without 
having met the eligibility requirements established by the 
College is prohibited.

INFORMATION TECHNOLOGY  
ACCEPTABLE USE
This Lafayette College Policy applies to all users of IT resources 
owned or managed by Lafayette College. IT resources include, 
but are not limited to, all College-owned, licensed, or managed 
hardware and software, as well as the College network, 
regardless of the ownership of the device connected to the 
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network, the means of connecting, or the locale from which the 
connection is made.

Federal, State, and Local Laws: Users must comply with all 
federal, state, and other applicable laws; all applicable College 
rules and procedures; and all applicable licenses and contracts. 
Examples include, but are not limited to, laws pertaining to 
libel, copyright, trademark, child pornography, and hacking; 
the College’s Code of Conduct; the College’s Principles of 
Intellectual Honesty; the College’s Sexual Harassment Policy; 
and all applicable software licenses. 

Authorization: Users may use only those IT resources they are 
authorized to use, in the manner and to the extent authorized, 
and they must not attempt to subvert or bypass College-imposed 
security mechanisms. Ability to access computers, computer 
accounts, computer files, or other IT resources does not, by 
itself, imply authorization to do so. Accounts and passwords 
may not be shared with or used by persons other than those to 
whom they have been assigned by the College. Users must make 
a reasonable effort to protect passwords and secure resources 
against unauthorized use. 

Fair Share of Resources: Users must respect the finite 
capacity of the College’s IT resources and limit their use so as 
not to consume an unreasonable amount of those resources 
or to interfere unreasonably with the activity of other users. 
Information Technology Services may set limits on an 
individual’s use of IT resources or require that an individual user 
refrain from specific uses in order to assure that these resources 
can be used by anyone who needs them. Reasonableness of use 
will be assessed in the context of all relevant circumstances, but 
any use that degrades the performance of the College network or 
interferes with the ability of others to use IT resources or with 
the College’s educational or business activities will be considered 
unacceptable. 

Personal Use: Users may not use IT resources to campaign 
for or against a candidate for political office or for commercial 
purposes inconsistent with the College’s tax-exempt status. 
Personal use of College IT resources for other purposes is 
permitted when it does not interfere with the performance of 
one’s job or other College responsibilities, does not compromise 
the functionality or degrade the performance of IT resources, 
does not consume a significant amount of IT resources, and 
is otherwise in compliance with this Policy. Further limits 
on personal use by College employees may be imposed in 
accordance with normal supervisory practices. 

For more information regarding Information Technology 
Services policy, see page 29. 

PUBLIC INDECENCY
The deliberate and public exposure of one’s intimate body 
parts, public urination, public defecation, and public sex  
acts are prohibited.

RESIDENCE LIFE CONTRACTS AND AGREEMENTS
Violations of any condition of the Office of Residence Life 
contracts or housing agreements for on-campus housing, college-
owned or operated off-campus housing, and private off-campus 
housing is prohibited.

For more information, see the above-listed contracts and 
agreements in Appendices IV-V, page 77.

SEXUAL ASSAULT
Sexual assault includes:

1. Any intentional, unconsented touching, or threat or attempt
thereof, of an intimate bodily part of another person, such as
a sexual organ, buttocks, or breast; any bodily part of another
person with a sexual organ; or any part of another person’s
body with the intent of accomplishing a sexual act
2. Unconsented, inappropriate disrobing of another person, or
intentional exposure of one’s genitals to another without the
other’s consent
3. Forcing or attempting to force any other person to engage in
sexual activity of any kind without her or his consent
4. Rape or involuntary deviate sexual intercourse as defined
by the laws of the Commonwealth of Pennsylvania.

For more information on the definition of consent and 
College policies and procedures regarding sexual assault, 
see the Lafayette College Policy on Sexual Assault, page 42.

Domestic violence, dating violence, and stalking are also 
prohibited in the College’s Sexual Assault policy. For more 
information, including the definitions of domestic violence, 
dating violence, and stalking, please see the Lafayette 
College Policy on Sexual Assault, Domestic Violence, 
Dating Violence, and Stalking, page 42.

SEXUAL HARASSMENT
Any unwelcome sexual advance, unwelcome request for sexual 
favors, or other unwelcome expressive, visual, or physical 
conduct of a sexual nature, when:

1. Submission to such conduct is made explicitly or implicitly a
term or condition of an individual’s employment or status in a
course, program, or activity; or
2. Submission to or rejection of such conduct is used as a basis
for an employment-related, educational, or other decision 
affecting an individual; or
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3. Such conduct has the purpose or effect of unreasonably
interfering with an individual’s work, educational
performance, or status; or
4. Such conduct has the purpose or effect of creating a
hostile environment. (A “hostile environment” is one
which is permeated with discriminatory intimidation,
ridicule, offensiveness, or insult that is sufficiently severe
or pervasive to interfere with an individual’s academic
or work performance.)

In order to constitute a violation, the “hostile environment” 
must be subjectively perceived by the complainant, and that 
perception must be reasonable for a person in the complainant’s 
position. It is understood that the normal activities of teaching, 
learning, or producing or consuming artistic or scholarly work 
will not be construed as “conduct of a sexual nature” merely by 
virtue of the representation or consideration of sexual matters in 
the course of these activities.

For more information on College policies and procedures 
regarding sexual harassment, see the Lafayette College 
Policy on Sexual Harassment, page 35. For information 
on stalking, see the Lafayette College Policy on Sexual 
Assault, page 42, and the Harassment Policy, page 15.

SMOKING
1. Smoking, including e-cigarettes, in any College building
including, but not limited to, College-owned residences on
and off campus and inside private offices, restrooms, and
storage closets is prohibited.
2. Smoking, including e-cigarettes, within 20 feet of doors
to College buildings or from areas that are underneath 
windows is prohibited.

SOCIAL EVENTS
An organized social event is one that is open to the public or 
held in a public space. Activities sponsored/hosted by students 
or student groups must not interfere with the educational 
purposes of the College, disturb others, or conflict with other 
College events. Student and student groups must inform the 
Office of Student Leadership and Involvement in advance of 
any social event by filling out an event registration form at least 
three weeks prior to the event. The enforcement of regulations 
pertaining to organized social events sponsored by a student 
organization is the responsibility of the organization’s officers. 

SOLICITATION AND DISTRIBUTION OF LITERATURE
1. Solicitation and distribution includes going door to door
in a residence hall or other College building or maintaining a 
position anywhere on College property to solicit or distribute 
as people pass by.

2. Prohibited behavior includes soliciting or distributing
literature by any student or student organization without prior
registration through the Office of Student Leadership and
Involvement or the Office of Residence Life, and/or soliciting
or distributing literature during the final exam period, outside
the hours of 10 a.m. and 8 p.m., Monday through Friday.
3. Exceptions or additions to this policy may be granted by
the Office of Student Leadership and Involvement or the
Office of Residence Life.

For more information on solicitation and distribution, 
 see Appendix VII, page 89.

THEFT
The attempted or actual taking or unauthorized possession 
of property or services belonging to another individual, the 
College, or other entities is prohibited. Services include, but 
are not limited to, residing in a College residence outside the 
contracted period, using a parking pass registered in someone 
else’s name, and accessing television or internet service that 
you have not paid for. The unauthorized removal of College 
furniture, such as those found in residence hall lounges or other 
campus buildings, will be considered a violation of this policy.

THREATENING BEHAVIOR
The serious expression of the intent to commit an act of violence 
against an individual or group is prohibited.

TRADEMARK USE 
The unauthorized use or misuse of College or organizational 
names and images is prohibited. For permission to use 
the College’s trademark or licenses, please contact the 
Communications Division at 610-330-5120.

UNAUTHORIZED ACCESS
1. The actual or attempted unauthorized entry to or use of
buildings or rooms including trespassing and the propping or
unauthorized use of alarmed doors for entry into or exit from
a College building or room is prohibited.
2. The unauthorized possession or duplication of entry keys,
ID cards, checkpoints, etc., is prohibited.
3. The failure to timely report a lost College entry key, ID
card, checkpoint, etc., is prohibited.
4. The actual or attempted unauthorized entry to or presence
in buildings, rooms, or property including, but not limited to,
non-College-owned or operated buildings or property.

UNRECOGNIZED GREEK ORGANIZATIONS
No student may rush, pledge, join, recruit for, participate 
in, perpetuate, contribute funds to, or otherwise engage in 
activities as an actual or prospective member of an unrecognized 
Greek organization while on any property owned or under the 
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control of the College (referred to as the “Lafayette Campus”), 
including, but not limited to, the public and private areas of 
the College, residence halls or other living areas on campus, 
as well as other buildings and facilities, including the grounds, 
athletic fields, and other property of the College, or while 
otherwise using Lafayette’s resources, wherever they may be 
located. (Such conduct is hereinafter referred to as “Prohibited 
On-Campus Conduct.”) Prohibited On-Campus Conduct 
also extends to the use of College-provided electronic mail, 
telephone service, servers, or other College-supplied technology, 
even when physically off of campus property, if using Lafayette’s 
resources to reach onto campus to engage in conduct regarding 
an unrecognized Greek organization. The foregoing broad 
prohibition on the use of any College property in connection 
with Prohibited On-Campus Conduct by unrecognized Greek 
organizations is intended to make clear that any such conduct 
is undertaken without College approval or endorsement, and 
constitutes a violation of this Policy.

Definition: An unrecognized Greek organization is any 
fraternity, sorority, or other similar social organization that:

•  Previously was recognized by the College but is no longer
so recognized; or

•  Has a membership and purpose substantially identical to a
fraternity or sorority that previously was recognized by the
College but is no longer recognized by the College, even if
operating under a different name; or

•  Purports to be any other fraternity, sorority, or Greek 
organization not recognized by the College, regardless
of whether it has a national affiliation or is recognized 
elsewhere.

The College retains full and final authority to determine 
whether a particular organization is operating as an 
unrecognized Greek organization, and to determine whether 
a particular student is engaging in Prohibited On-Campus 
Conduct with an unrecognized Greek organization.

Any student who violates the College’s policy against 
Prohibited On-Campus Conduct with an unrecognized Greek 
organization will automatically be brought before the Student 
Conduct Committee, and be subject to the full range of 
disciplinary sanctions available at the College, up to and including 
expulsion. Moreover, any such organization may itself be subject 
to additional organization-wide discipline, legal action, and in 
appropriate circumstances, could face civil and criminal penalties.

Participation by students in unrecognized Greek 
organizations while completely off campus, without the use of 
any College resources, and without reaching onto campus to 
engage in conduct is strongly discouraged, but is not prohibited. 
Students also are reminded that they are representatives of 
Lafayette College wherever they are. Conduct away from 
the campus reflects upon the student and the College, and 

the College may take disciplinary action against students for 
misbehavior off campus.

For more information, see the Policy Prohibiting On-
Campus Student Participation in Unrecognized Greek 
Organizations, page 31.

VIOLATIONS OF LAW
The College reserves the right to hold students or student 
organizations accountable for any behavior that violates any 
federal, Commonwealth, or local law or ordinance that is not 
otherwise specifically addressed in the code. For incidents that 
occur off campus, the laws of the local jurisdiction will apply to 
this Policy.

VIOLENCE
The use or attempted use of physical violence intentionally 
or recklessly directed at another person or group of people 
is prohibited. In cases involving domestic violence or dating 
violence, the procedures outlined in the Lafayette College Policy 
on Sexual Assault, Sexual Exploitation, Domestic Violence, 
Dating Violence, and Stalking will apply.

Domestic violence includes crimes of violence committed 
by: (1) a current or former spouse or intimate partner of the 
victim; (2) a person with whom the victim shares a child; (3) a 
person who is cohabitating or has cohabitated with the victim 
as a spouse or intimate partner; (4) a person similarly situated to 
a spouse of the victim; or (5) any other person against an adult 
or youth victim who is protected from that person’s acts under 
Pennsylvania’s domestic or family violence laws.

Dating violence means violence committed by a person who 
is or has been in a social relationship of a romantic or intimate 
nature with the victim. The existence of such a relationship shall 
be determined based on a consideration of: (1) the length of the 
relationship; (2) the type of relationship; and (3) the frequency  
of interaction between the persons involved in the relationship.

For more information on the policies and procedures 
regarding domestic violence and dating violence, see 
the Lafayette College Policy on Sexual Assault, Sexual 
Exploitation, Domestic Violence, Dating Violence, and 
Stalking, page 42.

WEAPONS AND HAZARDOUS MATERIALS
The unauthorized possession, use, or distribution of explosives 
(including fireworks and ammunition), guns (including air, BB, 
paintball, facsimile weapons, and pellet guns), or other weapons 
or dangerous objects including, but not limited to, arrows, axes, 
machetes, nunchuks, throwing stars, swords, or knives (other 
than an ordinary pocketknife carried in a closed position, with a 
blade of three inches or less, or cutlery of a reasonable size when 
used in a kitchen or other food preparation area) is prohibited.
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The unauthorized possession, use, or distribution of other 
hazardous materials including, but not limited to, gunpowder or 
dangerous chemicals is prohibited.

Items falling within the category of weapons or hazardous 
materials may not be present without authorization anywhere on 
College property including inside a vehicle.

THE CONDUCT PROCESS

CONDUCT PROCESS ROLES
The College has a duty and the corollary authority to protect 
its educational mission through the setting of standards of 
scholarship and conduct for its students and through the 
regulation of the use of institutional facilities. Proper procedural 
safeguards are observed to insure justice and fairness to those 
who have allegedly violated the standards of the College. The 
conduct process encourages student development and growth 
by combining aspects of counseling, guidance, and admonition 
along with educational sanctions.

As members of the Lafayette community, students and 
student organizations are expected to uphold community 
standards. Actions, attitudes, and involvement in activities on 
and off campus will have both positive and negative impacts 
on a student’s future as he or she seeks knowledge abroad, 
employment, continued education, or embarks on a professional 
career. When students or student organizations decide to 
engage in behaviors that violate College policy, or choose to 
associate with those involved in violating College policy, they 
must be prepared to assume responsibility for any consequences 
associated with these behaviors.

Behaviors that lead to alleged violations of the code also may 
lead to alleged violations of federal, Commonwealth, or local 
laws and ordinances. The College will proceed with its conduct 
process independent of any other process assuming the College 
possesses information that suggests a policy violation may 
have occurred. If a respondent would like to delay the College 
conduct process until criminal charges have been resolved, the 
respondent must take a voluntary leave of absence. Once the 
criminal charges have been resolved, the College may proceed 
with the conduct process immediately even if the student does 
not immediately re-enroll. The College reserves the right to 
proceed with its conduct process even if a student takes a leave of 
absence, resigns, or transfers, or if the College believes it is in the 
best interest of the institution to do so.

Academic Conduct 
The provost’s representative, the dean of Advising and Co-
curricular Programs, is designated by the faculty and the 
Board of Trustees to be responsible for the observance and 
the enforcement of the standards of academic honesty. In 
turn, the dean of Advising and Co-curricular Programs has 

assigned responsibility for the supervision and coordination of 
academic conduct cases to the senior associate dean of Advising 
and Co-curricular Programs. All three class deans in the 
Office of Advising and Co-curricular Programs serve as case 
administrators for allegations related to the Academic Integrity 
Policy. Normally, class deans do not handle cases that include 
students from the class levels they advise (e.g., the sophomore 
class dean will not normally be assigned a case involving a 
sophomore).

Academic Progress Committee
The Academic Progress Committee consists of four tenured 
members of the faculty, one from each of the four academic 
divisions; two untenured members of the faculty, one from the 
natural sciences or engineering and one from social sciences 
or humanities; and two student members selected annually by 
Student Government.

The Academic Progress Committee is responsible for hearing 
cases that are referred to it by the dean of Academic Advising 
and Co-curricular Programs or in which respondents have 
elected, in accordance with the procedures laid out in the code, 
to have their case heard by the committee. For a hearing to 
take place, at least five committee members (at least three with 
faculty status) must be present. 

Student members deliberate and vote during the committee’s 
determination of responsibility, but student members do not 
participate in discussions regarding sanctioning of a respondent. 
The committee makes its determination by majority vote of 
those present at each stage of the process.

Student Conduct
The vice president for Campus Life is the individual designated 
to be responsible for the enforcement of College regulations and 
for making interpretive decisions regarding College regulations. 
The vice president is empowered to receive information 
regarding alleged violations of College policy and public laws 
and to undertake investigations necessary to determine the 
extent of a respondent’s participation in those violations. The 
vice president or designee also may refer information regarding 
alleged violations to the Office of Public Safety or the Title 
IX coordinator and may refer any violation to the Student 
Conduct Committee for adjudication. The vice president has 
assigned responsibility for the supervision and coordination of 
the student conduct program to the assistant dean of students 
and has designated certain College officials as student conduct 
case administrators for all allegations of code violations except 
those related to the Academic Integrity Policy. In accordance 
with the Lafayette College Policies on Sexual Assault and Sexual 
Harassment, student conduct case administrators and members 
of the Student Conduct Committee receive annual training on 
issues relating to sexual assault, sexual harassment, domestic 
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violence, dating violence, and stalking, and on how to conduct an 
investigation and conduct process that protects the safety of all 
students, promotes accountability for students found responsible 
for misconduct, and ensures a fair and informed adjudication 
process.

Student Conduct Committee
The Student Conduct Committee consists of eight elected 
members of the faculty, six student members selected annually 
by Student Government, and the vice president for Campus Life 
or representative. One of these faculty members will be elected 
by the committee to serve as chair. 

The Student Conduct Committee is responsible for hearing 
cases that are referred to it by the assistant dean of students or in 
which students have elected, in accordance with the procedures 
laid out in the code, to have their case heard by the committee. 
At least two faculty members and two student members, as well 
as the vice president for Campus Life or representative, must be 
present for a hearing to take place. In the event that the proper 
number of current members are unable to serve in a particular 
case (due to a conflict of interest or scheduling issues), previously 
serving members of the committee may be called upon to serve. 
In the event that no previously serving members are able to 
serve, student members will be identified and appointed by 
Student Government and faculty members will be identified and 
appointed by the Faculty Governance Committee.

In cases of sexual misconduct, the conduct committee 
will consist of two faculty members and the vice president for 
Campus Life or representative. 

The committee makes its determinations by a majority vote.

ACADEMIC CONDUCT PROCEDURES
The following procedures will be used to address alleged 
violations of the Academic Integrity Policy outlined in this code. 
These procedures may be altered as necessary by the provost or 
designee in order to maintain a fair and equitable process for 
all parties involved. Any alterations and a rationale for those 
alterations will be explained to all parties involved.

Complaint
When an instructor suspects a student has violated the 
Academic Integrity Policy, the instructor shall consult with 
another member of the department (normally the head of the 
department) to obtain a second opinion. If the instructor’s 
assessment is upheld by the second member of the department, 
the instructor shall submit to the dean of Advising and 
Co-Curricular programs a written statement explaining 
the allegations and include a packet containing all relevant 
information and course materials.

Case Administrator Meetings
The following procedures will be in effect for academic conduct 
meetings with the case administrator:

The respondent will be contacted to schedule the first 
of two informal academic conduct meetings with the case 
administrator. During the first meeting, the respondent’s 
procedural rights are reviewed, and the respondent is notified 
of the particular way in which the Academic Integrity Policy 
was alleged to have been violated.  The respondent receives 
the instructor’s written statement with all supporting case 
documents. The respondent may be accompanied by an 
individual chosen as adviser by the respondent from the 
student body, faculty, or administrative officers of the College. 
The respondent has the option to discuss the circumstances 
surrounding the alleged violation(s) with the case administrator.

The respondent will schedule the second informal academic 
conduct meeting to elect one of three courses of action, 
retaining the right to appeal to the Student Appeals Committee. 
(See grounds for appeal listed in the Appeal Procedures section 
on page 23.) Regardless of the choice made by the respondent, if 
the case administrator has determined that an allegation could 
lead to a sanction of suspension or expulsion, the respondent will 
be automatically referred to the Academic Progress Committee 
for a full conduct hearing. The three courses of action are:

1. The respondent may accept responsibility for the alleged 
violation and request that the dean of Advising and Co-
curricular Programs determine an appropriate sanction 
while reserving the right to appeal solely on the ground of 
inappropriate sanction(s) to an Appeal Committee. Previous 
academic and/or student conduct violations will be taken into 
account when determining a sanction.  The dean of Advising 
and Co-curricular Programs may refer the case to the 
Academic Progress Committee for a hearing regardless of the 
wishes of the respondent.
2. The respondent may accept responsibility for the alleged 
violation and request a sanctioning hearing before the 
Academic Progress Committee while reserving the right 
to appeal solely on the ground of inappropriate sanction(s) 
to an Appeal Committee. Previous academic and/or 
student conduct violations will be taken into account when 
determining a sanction.
3. The respondent may deny responsibility for the alleged 
violation. The case administrator will refer the matter to the 
Academic Progress Committee for a full conduct hearing. 
If the respondent is found responsible, previous academic 
and/or student conduct violations will be taken into account 
when determining a sanction. The student reserves the 
right to appeal the sanction(s) on any or all of three grounds: 
procedure, new information, and/or inappropriate sanction.
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If an alleged incident occurs prior to the deadline to withdraw 
from classes, a respondent’s option to withdraw from a course 
in which an academic integrity allegation is pending will be 
held in abeyance until the allegation is resolved through the 
conduct process. Regardless of when an incident occurred, if 
the academic sanction is a failing grade or a grade of “NF” in the 
course, the respondent’s transcript will reflect the failing grade.

Academic Progress Committee Hearing
Normally, the chair of the Academic Progress Committee chairs 
academic conduct hearings. However, if the committee chair is 
not available, another faculty member of the committee may be 
elected by the committee members to chair an academic conduct 
hearing. The following procedures will be in effect for academic 
conduct cases heard by the Academic Progress Committee:

1. At least 48 hours prior to the hearing, the respondent
shall be given written notification of the time and place of
the meeting and a packet of case materials containing the
allegation submitted by the instructor and the grounds for it.
2. Student shall be entitled to an expeditious hearing
of their case.
3. Hearings shall be conducted by members of the Academic
Progress Committee. A quorum of the committee shall 
consist of five members of whom at least three have faculty 
status. Decisions will be made by a majority vote of those 
present. The case administrator will be responsible for 
maintaining an appropriate record of the proceedings and 
outcome, which shall be available for review by the appeal 
bodies and the appellant during the appeal process.
4. Hearings shall be open only to the members of the
committee, the respondent, the person or persons bringing
the allegations, and, for the relevant portions of the hearing,
witnesses called by the respondent or the College. In addition,
the respondent may be accompanied by an individual chosen
as adviser by the respondent from the student body, faculty,
or administrative officers of the College. It is the student’s
responsibility to obtain their adviser. The purpose of the
adviser is to advise the respondent, but the adviser may not
directly address the committee or witnesses.
5. Normally, the College will serve as the complainant and
information will be presented to the committee and the
respondent by the case administrator and the instructor. The
respondent shall be entitled to present oral and/or written
information on their behalf. The respondent may elect to
produce witnesses on their behalf and have the opportunity to
hear and question all witnesses.
6. The respondent may ask questions of the Academic
Progress Committee, the case administrator, and the course
instructor. The course instructor shall not directly ask
the student questions. The respondent may challenge the
credibility and accuracy of any information presented at the

hearing. The hearing body shall not be bound by the rules of 
evidence used in the conduct of trials and courts of law. 
7. The respondent may remain silent for any questions
asked of her or him.
8. If a respondent is found not responsible for a violation,
the process will end. If a respondent accepts responsibility
for a violation or is found responsible for a violation by the
Academic Progress Committee, previous academic and/or
student conduct violations will be taken into account when
determining sanctions.
9. The respondent shall be informed promptly in writing of
the decision rendered and the reasons for it.
10. A respondent will be notified of the right to appeal the
decision and the procedures that will apply to the appeal.
Please note that respondents who accept responsibility for
a charge may appeal solely on the ground of inappropriate
sanction. (See Appeal Procedures, page 22.)

For information on sanctions and sanctioning guidelines 
for academic conduct cases, see Conduct Sanctions, page 25.

STUDENT CONDUCT PROCEDURES
The following procedures will be used to address alleged 
violations of all policies outlined in the Student Conduct 
Policies section of the code except for the Academic Integrity 
Policy. These procedures may be altered as necessary by the vice 
president for Campus Life or designee in order to maintain a fair 
and equitable process for all parties involved. Any alterations 
and a rationale for those alterations will be explained to all 
parties involved.

For information about the procedures used in  
Academic Integrity cases, see Academic Conduct 
Procedures, page 19.

Although incidents involving alleged sexual assault, sexual 
harassment, domestic violence, dating violence, or stalking are 
subject to the following procedures, additional information 
about how these cases are handled can be found in the Lafayette 
College Policies on Sexual Assault and Sexual Harassment, pages 
42 and 35 respectively.

Complaint and Investigation
Information related to possible policy violations is received 
by the assistant dean of students from a variety of sources 
including, but not limited to, Public Safety reports, Residence 
Life reports, faculty, staff, and students. The assistant dean of 
students will review all information forwarded to the Office of 
Student Conduct and determine if there is reasonable cause to 
allege a student or student organization has violated the Code 
of Conduct. The assistant dean of students also may initiate an 
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investigation to collect more information before determining 
if allegations will be made. An investigation may include, but 
not be limited to, interviews, written statements, and searches 
and may be conducted by the Office of Public Safety, Office 
of Residence Life, or by other College officials as appropriate. 
No form of harassment will be used by College officials in the 
process of investigating potential violations.

For information on reporting and investigation options  
for sexual misconduct, see the Lafayette College Policy  
on Sexual Assault, Domestic Violence, Dating Violence, 
and Stalking, page 42.

Room Searches
Except under emergency circumstances, College-owned or 
College-operated premises occupied by students and the 
personal possessions of students will not be searched by College 
officials unless authorization is obtained from the Division of 
Campus Life. Authorization shall be made before a search is 
conducted. The authorization shall specify the reasons for the 
search and the objects sought. The student should be present, 
if possible, during the search. Regardless of the purpose of the 
search, however, alleged violations of the Code of Conduct 
discovered during a search may result in allegations being 
brought. Additionally, alleged violations that are observed in 
plain view by College officials, including resident advisers, may 
be reported to the Office of Student Conduct.

Student as Complainant
A student may allege that another student or student 
organization violated the Code of Conduct. Those wishing  
to allege violations may make a report with the Office of 
Public Safety or with the assistant dean of students. Once 
the information has been forwarded to the Office of Student 
Conduct, the assistant dean will see that procedures outlined in 
this code are followed. 

Interim Restrictions
In certain circumstances, the dean of students, or designee, may 
impose interim restrictions on a respondent including, but not 
limited to, a College or residence hall suspension prior to the 
completion of the conduct process.

Interim restrictions may be imposed only to ensure the 
safety and well-being of members of the Lafayette community 
or preservation of College property; to ensure the student’s own 
physical or emotional safety and well-being; or if the student 
poses an ongoing threat of disruption of, or interference with, 
the normal operations of the College.

If a respondent feels an interim restriction has been put in 
place inappropriately, the respondent may appeal to the vice 
president for Campus Life.

The interim restriction process does not replace the regular 
conduct process, which shall proceed on the normal schedule, up 
to and through a Board of Trustees Appeal Hearing, if applicable.

Case Administrator Meeting
The following procedures will be in effect for conduct meetings 
with a case administrator: 

The respondent shall be contacted to schedule an informal 
conduct meeting with a case administrator regarding the 
alleged violation of the Code of Conduct. During the meeting, 
the respondent will be notified of the particular way in which 
the student is alleged to have violated the code, and of their 
procedural rights, and will be asked to provide information  
about the circumstances surrounding the alleged violation.  
The respondent may be accompanied by an adviser of their  
choice from the student body, faculty, or administrative  
officers of the College.

If the case administrator determines, after reviewing the 
information and talking with the respondent, that it is more  
likely than not that the respondent is not responsible for the 
allegation, the respondent will be found not responsible and  
the process will end.

If the respondent accepts responsibility for the allegation or if 
the case administrator determines, after reviewing the information 
and talking with the respondent, that it is more likely than not the 
respondent is responsible for the allegation, the case administrator 
will consider the appropriate status sanction for the situation. 

If the case administrator believes a status sanction of 
Formal Warning or Warning Probation is appropriate, then the 
respondent will be found responsible for the allegation and the 
case administrator will assign the appropriate sanction. The 
case will not be eligible for appeal, and the process will end. If, 
however, the case administrator believes a status sanction of 
Disciplinary Probation Level I, Disciplinary Probation Level 
II, suspension, or expulsion may be appropriate, the respondent 
may choose one of the following options:

1. The respondent may accept responsibility for the allegation
and the outcome determined by the case administrator
while still reserving the right to appeal the sanction(s) to the
Student Appeals Committee.
2. The respondent may accept responsibility for the allegation
but request a sanctioning hearing before the Student Conduct
Committee.
3. The respondent may deny responsibility for the allegation
but decline to have a hearing before the Student Conduct
Committee and therefore accept the outcome determined by
the case administrator while still reserving the right to appeal
the decision to the Student Appeals Committee.
4. The respondent may deny responsibility for the allegation
and request a full conduct hearing before the Student
Conduct Committee.
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The assistant dean of students reserves the right to refer 
any case to the Student Conduct Committee regardless of  
the wishes of the respondent.

Student Conduct Committee Hearing
The following procedures will be in effect for conduct cases 
heard by the Student Conduct Committee:

1. At least 48 hours prior to the hearing, the respondent shall
be given written notification of the time and place of the
meeting and a written statement of the specific allegations.
2. The student shall be entitled to an expeditious hearing
of the case.
3. Hearings shall be conducted by members of the Faculty
Committee on Student Conduct. There shall be either three
faculty members, three students, and the vice president for
Campus Life or representative; or two faculty members,
two students, and the vice president for Campus Life or
representative. Membership is decided by the chair of the
Faculty Committee on Student Conduct, in consultation with
the assistant dean of students or designee. Selection for each
hearing will depend on a variety of considerations, including,
but not limited to, prior experience with the conduct process,
the nature of the case, schedule conflicts, recusal due to
conflict of interest, and distribution of workload among the
committee members. Decisions will be made by majority vote
of those present.
4. Hearings resulting from an alleged violation of the
Lafayette College Policy on Sexual Assault or the Lafayette
College Policy on Sexual Harassment shall be conducted by
two faculty members and the vice president for Campus Life
or representative.
5. Hearings of the Student Conduct Committee shall be
open only to the members of the committee, the respondent,
the complainant and, for relevant portions of the hearing,
witnesses. In addition, the respondent, complainant, or a
witness who is a direct victim of the violation may each be
accompanied by an adviser chosen from the student body,
faculty, or administrative officers of the College throughout
the entire time each student is present in the hearing. (It is a
student’s responsibility to obtain an adviser.) The purpose of
the adviser is to advise the student, but the adviser may not
directly address the committee or other individuals in the
room besides the student being advised. In cases of sexual
assault, domestic violence, and stalking, both complainants
and respondents may have an adviser of their choice and are
not limited to advisers from within the Lafayette community.
6. In most cases, the College will serve as the complainant,
and information will be provided to the committee and the
respondent by the assistant dean of students or representative
on behalf of the College. The respondent shall be entitled to
appear in person and present a response to the committee

and may produce either oral or written information on their 
behalf. The respondent also may elect not to appear before 
the committee. Should the respondent elect this course of 
action, the hearing shall be held without the respondent. The 
committee will render a decision based on the information 
presented at the hearing. The assistant dean of students 
or representative will be responsible for maintaining an 
appropriate record of the proceedings and outcome, which 
shall be available for review by the appeal bodies and the 
appellant during the appeal process.
7. The respondent may ask questions of the Student Conduct
Committee. The committee shall grant the student the
opportunity to hear and question all witnesses that present
at the hearing. Witnesses cannot be compelled to answer
questions, and the College reserves the right to present
information from witnesses unwilling to attend the hearing or
have their identity included in the process.
8. The respondent may challenge the credibility and accuracy
of any information presented at the hearing. The hearing
body shall not be bound by the rules of evidence used in the
conduct of trials and courts of law.
9. Respondents may remain silent for any questions asked
of them.
10. The respondent shall be promptly informed in writing of
the outcome of the hearing. In cases involving allegations of
sexual assault, sexual harassment, domestic violence, dating
violence, or stalking, the reporting party and respondent will
both be informed, in writing, of the outcome of the conduct
process. This notification will occur even if the reporting
party is not a Lafayette College student.
11. A respondent shall be notified of the right to appeal the
decision and the procedures that will apply to the appeal.
In cases involving allegations of sexual assault, sexual
harassment, domestic violence, dating violence, or stalking,
the complainant and respondent will both be simultaneously
informed, in writing, of the right to appeal the decision and
the procedures that will apply to the appeal.

APPEAL PROCEDURES
Under certain circumstances, as outlined in these procedures, 
respondents may appeal the decision of the original case 
administrator to an Appeal Committee, which will be comprised 
of members of the Faculty Committee on Student Conduct who 
were not involved in the original decision. If the respondent 
elects not to appeal the decision, the decision from the initial 
conduct meeting or hearing is final, and sanctions will go into 
effect immediately. In cases where a student is a direct victim of 
an alleged sexual assault, sexual harassment, domestic violence, 
dating violence, or stalking, the same opportunities for appeal 
afforded to the respondent also will be afforded to the alleged 
victim. 
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As required by federal law, in cases involving allegations of sexual 
assault, sexual harassment, domestic violence, dating violence, or 
stalking, the complainant and the respondent will simultaneously 
be informed, in writing, of any change to the decision in the case 
and when the decision becomes final. This notification will occur 
even if the alleged victim is not a Lafayette College student.

Appeal Submission
A respondent who wishes to appeal the decision of a case 
administrator or committee must submit the appeal in writing  
to the Office of the Dean of Advising and Co-curricular 
Programs or the Office of Student Conduct by 5 p.m. on the 
third business day following the day the official outcome letter 
was sent to the respondent.

The written appeal must: 
1. Specifically state the ground(s) for the appeal;
2. Offer a detailed supporting rationale for each ground; 
3. Include any relevant documentation or information that 
the committee is requested to review and/or list any witnesses 
that the student would like to present before the committee; 
and
4. State what action the Appeals Committee is requested to 
take.

Grounds for Appeal
For an appellant who accepted responsibility, the only ground 
of appeal is inappropriate sanction (see number three below).  
Appellants who did not accept responsibility are permitted to 
appeal on any or all of the following grounds:

1. Procedure: A procedural error occurred that can be shown 
to have meaningfully impacted the outcome of the conduct 
meeting or hearing. 
2. New Information: New information is available that was 
unavailable at the time of the original conduct meeting or 
hearing and that would have substantively impacted the 
outcome of the conduct meeting or hearing. 
3. Inappropriate Sanction: The sanction(s) imposed in the 
case can be shown to be substantially disproportionate to the 
severity of the violation.  

Appeal Response
Upon receiving the written appeal, the Office of Advising and 
Co-curricular Programs or the Office of Student Conduct 
will transmit it to the chair of the original committee or case 
administrator and to any other party that has been granted an 
equal opportunity for appeal, if applicable. Once the written 
appeal is received, the chair of the original committee or case 
administrator will file a written response with the Office of 
Advising and Co-curricular Programs or the Office of Student 
Conduct, usually within three business days. The response will 
then be transmitted to the appellant, the chair of the Appeal 

Committee and, if applicable, to any other party who has been 
granted an equal opportunity for appeal. Chairs of  
Appeal Committees will be designated by the chair of the 
Faculty Committee on Student Conduct in consultation with 
the assistant dean of students or designee. Selection of the chair 
for each hearing will depend on a variety of considerations, 
including,  
but not limited to, prior experience with the conduct process,  
the nature of the case, schedule conflicts, recusal due to  
conflict of interest, and distribution of workload among  
the committee members.

In cases where a witness or complainant has been granted 
an equal opportunity for appeal, the procedures listed in 
this section may be initiated by that student rather than the 
respondent. Additionally, when more than one student has 
the right to appeal in a case, each will have the opportunity 
to submit a response to the other’s initial letter of appeal, if 
applicable, and those responses will be transmitted to the chair 
of the original committee or case administrator, the chair of the 
Appeal Committee, and the other student involved in the case. 
In the event that only one party submits an appeal, the other 
party will be given a copy of that appeal and an additional three 
business days to submit a response.

Appeal Acceptance or Denial
Once all documentation has been submitted, the chair of the 
committee will select one student member of the committee and 
an administrative officer selected by the provost to review the 
documentation.  In involving allegations of sexual assault, sexual 
harassment, domestic violence, dating violence, or stalking, 
the chair of the committee will select a faculty member and 
an administrative officer selected by the provost to review the 
documentation.  These three individuals will be provided with 
all documentation that was used by the original committee or 
case administrator, including any previous academic and/or 
conduct violations on record, and will review this information 
solely to determine whether a case review should be granted. The 
decision to review a case with a full quorum of the committee 
will be based on whether the appellant has presented grounds for 
consideration as outlined above. This group should not make a 
determination on whether the information presented warrants 
a change in outcome for the case but will simply determine 
whether the grounds presented are reasonable.

Case Review Meeting
If the appeal is accepted, a case review meeting will take place 
at least 24 hours after the committee members have received all 
documents in the case and normally within two weeks of the 
date the appellant’s written appeal has been received. 

The Appeal Committee will receive information about 
any past conduct matters in which the respondent was found 
responsible for violating the code. In cases where the respondent 
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is an organization, conduct history will be provided for the 
previous four academic years. The appellant will be made aware 
of all information provided to the Appeal Committee and may 
review that information in order to prepare for the appeal. 

Case review meetings are closed meetings. The committee’s 
deliberations are not recorded. No one else will be present 
unless the committee determines a meeting with the appellant, 
the original committee chair or case administrator, or any 
witnesses is/are necessary. In cases where others are invited to 
provide information or answer questions, the proceedings will 
be recorded so long as those individuals are in the room. The 
appellant, and any other party granted an equal opportunity 
to appeal, may be present any time the proceedings are being 
recorded. An appellant may request a meeting with the Appeal 
Committee, but the committee is not obligated to allow it if it 
is deemed unnecessary. Any time the appellant is present, the 
appellant may be accompanied by an adviser chosen by him or 
her from the student body, faculty, or administrative officers 
of the College. (It is the student’s responsibility to obtain the 
adviser.) The purpose of the adviser is to advise the student, and 
the adviser may not directly address the committee or witnesses. 
In cases of sexual assault, domestic violence, and stalking, both 
complainants and respondents may have an adviser of their 
choice and are not limited to advisers from within the Lafayette 
community.

The Appeal Committee shall limit itself to reviewing the 
case in light of the specific ground(s) raised by the appellant. 
The appeal is not a new hearing, but the committee will have at 
its disposal a record of the case. The Appeal Committee has the 
authority to uphold, reverse, increase the sanction, or modify 
the decision of a case administrator or committee, or to refer the 
matter back to the original case administrator or committee for 
a rehearing.

Appeal to the President
In cases of suspension, expulsion, or a removal of recognition 
of an organization, the appellant may appeal to the president 
by submitting a written appeal to the Office of the Dean of 
Advising and Co-Curricular Programs or the Office of Student 
Conduct by 5 p.m. on the third business day following the day 
the official appeal outcome letter was sent to the appellant. In 
cases involving allegations of sexual assault, sexual harassment, 
domestic violence, dating violence, or stalking, the complainant 
and respondent both will be simultaneously informed, in 
writing, of the right to appeal the decision and the procedures 
that will apply to the appeal.

The written appeal must: 
1. Specifically state the ground(s) for the appeal;
2. Offer a detailed supporting rationale for each ground; 
3. Include any relevant documentation or information that 

the president is requested to review and/or list any witnesses that 
the student would like to present before the president; and

4. State what action the president is requested to take.

Grounds for Appeal
For an appellant who accepted responsibility, the only ground 
of appeal is inappropriate sanction (see number three below). 
Appellants who did not accept responsibility are permitted to 
appeal on any or all of the following grounds:

1. Procedure: A procedural error occurred that can be shown 
to have meaningfully impacted the outcome of the conduct 
meeting, hearing, or case review meeting.
2. New Information: New information is available that was 
unavailable at the time of the original conduct meeting, 
hearing, or case review meeting that would have substantively 
impacted the outcome of the conduct meeting, hearing, or 
case review meeting.
3. Inappropriate Sanction: The sanction(s) imposed in the 
case can be shown to be substantially disproportionate to the 
severity of the violation.
The president has the power to uphold, reverse, increase 

the sanction, or modify the decision of the Student Appeals 
Committee, or refer the matter back to the Student Appeals 
Committee or to the case administrator or committee that made 
the initial decision. 

Appeal to the Board of Trustees
In cases of the removal of recognition of an organization, the 
final appeal of this decision shall be to the Board of Trustees and 
must be made by 5 p.m. on the third business day following the 
day the official outcome letter was sent to the appellant from the 
president. 

The written appeal must: 
1. Specifically state the ground(s) for the appeal;
2. Offer a detailed supporting rationale for each ground; 
3. Include any relevant documentation or information that 
the committee is requested to review and/or list any witnesses 
that the student would like to present before the board; and
4. State what action the board is requested to take.
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Grounds for Appeal
For an appellant who accepted responsibility, the only ground 
of appeal is inappropriate sanction (see number three below).  
Appellants who did not accept responsibility are permitted to 
appeal on any or all of the following grounds:

1. Procedure: A procedural error occurred that can be shown 
to have meaningfully impacted the outcome of the conduct 
meeting or hearing. 
2. New Information: New information is available that was 
unavailable at the time of the original conduct meeting or 
hearing and that would have substantively impacted the 
outcome of the conduct meeting or hearing. 
3. Inappropriate Sanction: The sanction(s) imposed in the 
case can be shown to be substantially disproportionate to the 
severity of the violation.  
The chair of the board may appoint a three-member panel 

to review the appeal, and, acting for the board, decide on the 
appeal. The board has the power to uphold, reverse, or modify the 
decision of the president, or refer the matter back to the president, 
the Student Appeals Committee, or to the case administrator or 
committee that made the initial decision.

CONFLICT RESOLUTION SERVICES
In some instances, disputes between or among students or 
student organizations may be resolved through the use of 
conflict resolution methods such as mediation, restorative 
practices, counseling, and/or informal discussion. The use of 
conflict resolution services, when acceptable to the parties 
involved in a dispute, may be employed in lieu of or in addition 
to conduct procedures outlined in this document. However, the 
College reserves the right to proceed with the conduct process 
even if all parties prefer not to use the conduct process. It should 
be noted that, according to guidance by the Office of Civil 
Rights, mediation may not be used in cases involving allegations 
of sexual assault, even on a voluntary basis. 

CONDUCT SANCTIONS
Students and organizations must recognize that violations of 
College and statutory rules and regulations can have serious 
repercussions. Students and organizations are encouraged to 
recognize their own responsibility for their actions and to realize 
that intoxication, ignorance of the rules of the College, or such 
similar evasions will serve as no excuse for violations.

When a respondent is found responsible for violating 
the community standards outlined in this code, the case 
administrator or appropriate committee or appellate body will 
impose sanctions that are intended to maintain an environment 
conducive to the achievement of the College’s educational 
mission as well as provide opportunities for the respondent to 
learn and grow as a result of the incident. 

Sanctions take effect immediately once all opportunities for 
appeal as outlined in this code have been exhausted. However, 
the vice president for Campus Life or representative or the Office 
of Advising and Co-curricular Programs may impose interim 
sanctions pending an appeal. A sanction involving a grade in a 
course does not take effect until the end of the semester.

Students who have been sanctioned with removal from the 
institution (suspension or expulsion) in cases of sexual assault, 
domestic violence, dating violence, or stalking may be suspended 
on an interim basis pending an appeal.

FAILURE TO COMPLY WITH CONDUCT SANCTIONS  
AND REPEATED VIOLATIONS
Respondents who do not complete their assigned sanctions 
by the deadline provided to them may be subject to another 
conduct meeting or hearing for failing to comply. Repeated 
violations, including failing to comply with conduct sanctions, 
will result in increasingly severe sanctions up to and including 
expulsion.

VIOLATIONS MOTIVATED BY BIAS
In cases where a violation has been determined to have occurred, 
and it is deemed more likely than not that the respondent’s 
actions were based on the actual or perceived identity of another 
individual or group of individuals (including, but not limited to, 
race, color, religion, sex, sexual orientation, gender identity and 
expression, national or ethnic identity, age, mental or physical 
disability, veteran status, or pregnancy status), this information 
may be used by the case administrator or committee in 
determining an appropriate sanction.

POTENTIAL SANCTIONS
The sanctions listed below are not exhaustive and may be 
added to or modified by the case administrator or committee as 
deemed appropriate to achieve the goals mentioned above.

CONDUCT STATUS CHANGES
The following statuses are intended to communicate to 
respondents the likelihood that repeated or escalated behavior 
could result in a higher status including suspension or expulsion. 
Individual departments and programs, both internal and 
external to the College, may establish their own guidelines that 
rely in part on a student’s disciplinary status. It is important 
to note that even if the case administrator or committee has 
assigned a status that does not have any restrictions, this does 
not preclude other programs and organizations from enacting 
their own sanctions based on these statuses.

Formal Warning: Serves to remind a respondent that the incident 
will be recorded in the Office of Advising and Co-curricular 
Programs and will be considered in any future conduct cases.



 26 student handbook 
  2018 | 2019

ST
U

D
EN

T 
CO

D
E

O
F 

CO
N

D
U

CT

Warning Probation: Given for a stated period of time as a 
warning that further misconduct may result in a more severe 
sanction. Warning Probation is not restrictive in nature. 

Disciplinary Probation Level I: Given for a stated period of time. 
Level I may affect involvement in College programs and activities, 
such as full participation on sports teams and residing off campus. 
Specific departments and programs should be consulted for 
eligibility. While a student on Disciplinary Probation Level I may 
apply to study abroad, the probationary period must end before 
the official start date of the program. Please refer to the study 
abroad website for more detailed information. Any subsequent 
violations of college regulations may result in Level II Probations 
or suspension or expulsion from the College. 

Disciplinary Probation Level II: Given for a stated period of time. 
A student on Level II is not eligible to hold office in any student 
organization or to represent Lafayette College in any official 
capacity (including study abroad, intercollegiate athletics, or 
club sports). The student is ineligible to become affiliated with a 
living group, and may not participate in extracurricular activities 
except those of an academic or religious nature or those approved 
specifically in the outcome determined by case administrator or 
committee. Moreover, it is a warning that any further violations 
may result in suspension or expulsion from the College.

Social Probation: Social Probation is assigned to organizations 
that are found responsible for violating College policy. The specific 
restrictions placed on an organization that is on Social Probation 
are determined by the case administrator or committee making the 
decision in each case. Although this is not an exhaustive list, Social 
Probation may include any or all of the following:

•  The organization may not hold any social events  
on or off campus.

•  Alcohol may not be served by the organization under any 
circumstances.

•  The organization may not collaborate with other 
organizations to hold a social event.

•  Other organizations may not invite a substantial number of 
members of a group on Social Probation to its social events.

•  The organization may hold faculty teas and parties for 
parents provided no alcohol is served.

•  Alcohol may be banned from an organization’s house, if 
applicable.

Suspension: The student is removed from the College 
community for a specified period of time. Suspension may 
be for the remainder of a semester and/or for the following 
semester(s). Suspension is noted on the transcript. A student who 
is suspended from the College may not be present on any College 

property or participate in any College or student organization 
sponsored programs or services during the suspension.

Expulsion: The student is permanently removed from the 
College community without an opportunity for readmission. 
Expulsion is noted on the transcript. A student who is expelled 
from the College may never be present on any College property 
or participate in any College or student organization sponsored 
programs or services.

ADDITIONAL CONDUCT SANCTIONS
Academic Penalties

Educational Session: Individuals or organizations may be 
required to participate in an educational experience such as a 
program, workshop, online tutorial, or individual meeting.

Fines: Fines will be billed to a student’s College account or 
assessed to a student organization as appropriate.

Loss of Privileges: Individuals or organizations may be 
denied access to privileges afforded to them as a member of 
the community as appropriate. Privileges include, but are not 
limited to, internet access, parking privileges, cross-visitation, 
and involvement in College programs or activities.

Parent(s) and/or Guardian(s) Conference: The parent(s) and/
or guardian(s) will be asked to have a conference (in person or 
over the phone) with the respondent and an appropriate College 
administrator to discuss the incident.

Parent(s) and/or Guardian(s) Notification: A copy of 
the outcome letter will be sent to the address on file for the 
respondent’s parent(s) and/or guardian(s).

Restitution: Restitution may be billed by the College for 
services employed or damages resulting from a student 
or organization’s behavior. The College will not facilitate 
restitution between individual students or private citizens. Such 
issues will need to be resolved by filing a criminal complaint with 
police. 

Substance Use Assessment: Individuals may be required to 
complete a substance use assessment with an agency identified 
by the College or of the student’s choosing. A student also may 
be required to complete any recommendations for treatment 
resulting from the assessment. The student will be required 
to furnish proof of completion of any required assessment or 
treatment.
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Other Sanctions: Case administrators and committees may 
create and design sanctions as appropriate to achieve the goals of 
sanctioning mentioned above and to respect the individuality of 
each case and each respondent. These may include, but are not 
limited to, reflection papers, research papers, service projects, 
program attendance, meetings, and program creation.

SANCTIONING GUIDELINES FOR  
SELECT POLICY VIOLATIONS
The sanctioning guidelines listed below may be modified by 
the case administrator or committee as deemed appropriate to 
achieve the goals of sanctioning mentioned above.

Academic Integrity
The following guidelines will be used to determine sanctions 
when a respondent has been found responsible for violating the 
Academic Integrity Policy. The case administrator or committee 
may modify these guidelines:

1. For a first offense, the student shall receive a minimum 
sanction of a grade reduction on the assignment to a 
maximum sanction of a grade of “NF,” which carries the 
value of “F” in computing semester and cumulative averages. 
In addition, the student may receive a sanction ranging from 
Formal Warning to Disciplinary Probation Level II.
2. For a second offense, the student will receive a grade of 
“NF” and will be suspended for a period of time not less than 
one semester and not greater than one year. In addition, the 
student may receive a sanction ranging from Formal Warning 
to Disciplinary Probation Level II.
3. For a third offense, the student will receive a grade of “NF” 
and will be permanently expelled from the College.

A grade of “NF” will be noted permanently on a student’s 
transcript and indicates that the grade resulted from an 
academic conduct case.

Alcohol

Individuals
First Offense

Warning Probation (one year)
$100 fine
Parent(s) and/or Guardian(s) Notification
Educational Session

Second Offense 
Disciplinary Probation Level I (one year)
$200 fine
Parent(s) and/or Guardian(s) Notification
Substance Use Assessment

Third Offense 
Disciplinary Probation Level II (one year)
$300 fine
Parent(s) and/or Guardian(s) Conference
Suspension may be considered at this level.

Organizations
In addition to any College-imposed sanctions, the leadership 
of any related external organization and/or appropriate 
representatives of the organization, if applicable, will be notified. 
Student organizations co-sponsoring events will be held equally 
accountable for violations of College policy. For the purpose of 
student organizations and the guidelines below, the second and 
third offense sanctions are applicable if the subsequent offenses 
occur within two years of the first offense.

First Offense
$500 fine
Immediate Social Probation for one semester (15 weeks)
No alcohol will be permitted in the organization’s house (if 
applicable) at any time during the probationary period.

Second Offense
$1,000 fine 
Immediate Social Probation for one academic year
All social fees must be transferred to the organization’s 
external organization, if applicable.
No alcohol may be present in the organization’s house (if 
applicable) for a five-year period.

Third Offense
A recommendation may be made to the Board of Trustees or 
Student Government that the College withdraw recognition 
of the organization. 

CONDUCT RECORDS RETENTION POLICIES

OFFICE OF STUDENT CONDUCT  
RECORDS RETENTION POLICY
All records pertaining to student conduct meetings or hearings 
are maintained either on paper or electronically by the Office 
of Student Conduct and are considered part of a student’s 
educational record as defined by the Family Educational 
Rights and Privacy Act (FERPA). Except where noted below, 
these records are destroyed seven (7) years after the end of the 
academic year in which the incident took place or was resolved. 
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The following types of records are destroyed 80 years after 
the end of the academic year in which the incident took 
place or was resolved: 

•  Incidents that resulted in suspension or expulsion from the 
College 

•  Incidents involving sexual misconduct 
•  Incidents that were resolved by the Faculty Committee on 

Student Conduct, an Appeal to the President, or an Appeal 
to the Board of Trustees 

•  Records pertaining to organizational conduct 
Records may be kept longer than indicated above at the 

discretion of the vice president for Campus Life, the dean of 
students, or the College’s general counsel.

Letters explaining the outcome of a conduct meeting or hearing 
that are delivered to a student or organization may be copied to 
other departments as appropriate. Copies of these letters that 

have been released in accordance with FERPA are subject to 
the records policies of other departments or college personnel, 
as appropriate. Copies of these letters that have been released 
in accordance with FERPA illustrate the College’s value of 
educating the whole student at every opportunity, both in and 
out of the classroom. These copies are subject to the records and 
confidentiality policies of those individuals and departments 
that received them and also may be released in accordance with 
FERPA for educational purposes. 

OFFICE OF ADVISING AND CO-CURRICULAR PROGRAMS  
RECORDS RETENTION POLICY
All records pertaining to student academic conduct meetings 
or hearings are maintained either on paper or electronically 
by the Office of Advising and Co-curricular Programs and are 
considered part of a student’s educational record as defined by 
FERPA. These records are maintained permanently.
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GENERAL CAMPUS POLICIES

ACADEMIC PROBATION
Students not making satisfactory progress may be placed on academic 
probation by the Academic Progress Committee. Factors such as term 
averages, cumulative averages, and progress towards degree are among the 
criteria used in evaluating students, but each is considered individually. When 
a student is placed on probation, the probationary period is in effect from the 
date of the action until the end of the following semester.

A student on academic probation may be required to withdraw in a 
subsequent semester if they do not improve their academic performance 
and are unable to demonstrate clear promise of eventual graduation. First-
year students on academic probation may not hold office in student or social 
organizations or represent Lafayette College in any official capacity (including 
intercollegiate athletics or club sports). A student who has not completed 
six courses will be regarded as a first-year student for purposes of probation. 
All students on probation are required to meet with their class dean and are 
strongly encouraged to meet with their assigned faculty advisor.

ACADEMIC PROGRESS AND FINANCIAL AID
Financial aid recipients are eligible for up to a maximum of eight semesters 
of aid as long as they maintain satisfactory academic progress, continue to 
demonstrate need, and are enrolled full time. 

To be eligible for aid, a student must have at least a 1.80 cumulative GPA 
and six completed courses at the end of the first year (second semester), and at 
least a 2.00 cumulative GPA and 14 completed courses at the end of the second 
year (fourth semester), and at least a 2.00 cumulative GPA and 22 completed 
courses at the end of the third year (sixth semester). Academic and athletic 
scholarship recipients also must meet the specified program requirements. For 
complete information regarding academic progress and federal aid, visit  
admissions.lafayette.edu/policies.

COMMUNICATION
Official communications from the College may be sent to students via their 
Lafayette email account, campus mailbox, and/or home address. Students are 
expected to respond to these communications in a timely manner and will be 
responsible for complying with any information contained therein. 

INFORMATION TECHNOLOGY ACCEPTABLE USE POLICY
Lafayette College’s information technology (IT) resources are intended to 
support the educational, administrative, and campus life activities of the 
College. The use of these resources is a privilege extended to members of 
the Lafayette community, who are expected to act in a responsible, ethical, 
and legal manner. In general, acceptable use entails behavior that respects 
the rights of others, does not compromise the security or integrity of IT 
resources, and complies with all applicable laws and license agreements. This 
policy establishes specific requirements for the use of computing and network 
resources at Lafayette College. As with other College policies, violation of the 
Acceptable Use Policy can result in disciplinary action.
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Scope
This policy applies to all users of IT resources owned or 
managed by Lafayette College. IT resources include, but are not 
limited to, all College-owned, licensed, or managed hardware 
and software, as well as the College network, regardless of the 
ownership of the device connected to the network, the means of 
connecting, or the locale from which the connection is made.

Policy
Federal, State, and Local Laws: Users must comply with all 
federal, state, and other applicable laws; all applicable College rules 
and procedures; and all applicable licenses and contracts. Examples 
include but are not limited to laws pertaining to libel, copyright, 
trademark, child pornography, and hacking; the College’s Code 
of Conduct; the College’s Principles of Intellectual Honesty; the 
College’s Sexual Harassment Policy; and all applicable software 
licenses. 
Authorization: Users may use only those IT resources they are 
authorized to use, in the manner and to the extent authorized, 
and they must not attempt to subvert or bypass College-imposed 
security mechanisms. Ability to access computers, computer 
accounts, computer files, or other IT resources does not, by itself, 
imply authorization to do so. Accounts and passwords may not 
be shared with or used by persons other than those to whom 
they have been assigned by the College. Users must make a 
reasonable effort to protect passwords and secure resources against 
unauthorized use. 
Fair Share of Resources: Users must respect the finite capacity 
of the College’s IT resources and limit their use so as not to 
consume an unreasonable amount of those resources or to interfere 
unreasonably with the activity of other users. Information 
Technology Services may set limits on an individual’s use of IT 
resources or require that an individual user refrain from specific 
uses in order to assure that these resources can be used by anyone 
who needs them. Reasonableness of use will be assessed in the 
context of all relevant circumstances, but any use that degrades the 
performance of the College network or interferes with the ability 
of others to use IT resources or with the College’s educational or 
business activities will be considered unacceptable. 
Personal Use: Users may not use IT resources to campaign for or 
against a candidate for political office or for commercial purposes 
inconsistent with the College’s tax-exempt status. Personal use of 
College IT resources for other purposes is permitted when it does 
not interfere with the performance of one’s job or other College 
responsibilities, does not compromise the functionality or degrade 
the performance of IT resources, does not consume a significant 
amount of IT resources, and is otherwise in compliance with this 
policy. Further limits on personal use by College employees may be 
imposed in accordance with normal supervisory practices. 

Privacy and Security
The College takes various measures to protect its information 
resources and users’ accounts. However, students should be 
aware that the College cannot guarantee privacy and that it is the 
responsibility of individual users to engage in prudent practices 
by establishing appropriate access restrictions for their accounts 
and safeguarding their passwords. The normal operation of the 
College’s IT infrastructure requires backing up data, logging 
activity, monitoring general usage patterns, and other such 
activities. While the College does not generally review the content 
of information contained on a computer or transmitted over the 
network, exceptions are made under the following conditions: 
when required to preserve public health and safety;

•   when required to preserve or restore system integrity  
or security;

•   when required by federal, state, or local law; or 
•   when there are reasonable grounds to believe that IT 

resources are being used in violation of law or College 
policy.

Permission to review individual data can come only from the 
vice president and chief information officer in conjunction with 
one other senior officer of the College. 

For more information on privacy issues, see the “Statement 
of Confidentiality, Privacy, and Security,” Appendix R in 
the Lafayette College Faculty Handbook.

Enforcement
Violations of this policy will be handled according to normal 
disciplinary procedures. However, a user’s IT use privileges may  
be temporarily suspended by the College prior to the initiation 
or completion of these procedures when there is a reasonable 
basis to believe that an individual is in violation of this policy.

LIBRARY
Lafayette’s libraries provide students with a wide range of 
information sources and services developed to support their 
educational pursuits. The libraries provide print and electronic 
resources for the use of all Lafayette students. The theft, 
mutilation, or defacement of library materials is therefore a very 
serious offense against the academic mission of the College; 
such acts deprive others of access to these materials. A student 
who steals, mutilates, or defaces library property is subject 
to disciplinary action and may be liable to legal action; in the 
state of Pennsylvania, some cases of library theft are classified 
as felonies. Acts of mutilation include removing pages from 
or otherwise damaging library materials; acts of defacement 
include highlighting, underlining, or writing in or on books.
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Both Skillman and Kirby libraries have electronic security 
systems to guard against theft. In order to maintain the security 
and integrity of the collection, library staff reserves the right  
to inspect bags, briefcases, and backpacks of patrons  
leaving the library.

Food and beverages are allowed only in the Skillman Café. 
Beyond the café, small snacks and beverages with tight-fitting 
lids are permitted provided they are consumed neatly and all 
remainders are disposed of properly.

PARKING
The registration and operation of motor vehicles on campus 
roadways and in College-controlled parking lots are to be 
considered privileges and not rights of individuals. Lafayette 
College reserves the right to deny or revoke such privileges 
at any time to any and all persons who fail to adhere to these 
regulations.

Junior and senior students who are authorized and have 
obtained registration for their motor vehicles may park in 
designated lots. Issued parking stickers must be displayed on the 
left section of the rear bumper. 

First-year students and sophomores will be assigned to 
Bushkill Lot on a first-come, first-served basis, with the 
exception of those commuting from their permanent homes. 
Spaces are limited and parking is not guaranteed for first-year 
or sophomore students. On-campus parking assignments will be 
issued to registered juniors and seniors who reside on campus. 
The parking registration fee is $430 each academic year.

Students residing in off-campus housing, either in College-
owned or privately owned apartments, may park on city streets 
only if they register their vehicles with the City of Easton, 
according to prescribed city guidelines. In addition, students 
must simultaneously register these motor vehicles with the 
Office of Public Safety. Campus registration fee is charged to all 
students living in college-owned housing regardless of whether 
it is on or off campus. However, off-campus students do not have 
the privilege of parking in on-campus lots between 7:30 a.m. and 
5 p.m., Monday through Friday or during restricted periods (e.g., 
football games, large campus-wide events).

Students are reminded that Pennsylvania Motor Vehicle laws 
are applicable to campus roadways and sidewalks.

For complete regulations and violation fines, see Appendix 
III, Undergraduate Motor Vehicle and Traffic Regulations, 
page 73. 

POLICY PROHIBITING ON-CAMPUS STUDENT PARTICIPATION 
IN UNRECOGNIZED GREEK ORGANIZATIONS

Preamble
Lafayette has long been characterized as a living-learning 
community that fosters the development of students as leaders 
and as campus citizens, promotes high academic achievement, 
nurtures a lifelong love of learning, and fosters the development 
of close friendships and a sense of shared purpose. These are 
essential components of a Lafayette education. The College 
recognizes that over the years fraternity and sorority members 
have produced many noteworthy contributions to campus life.

However, among the College’s foremost concerns are the 
safety and welfare of its students. For this reason, the College has 
established the Fraternity and Sorority of Excellence Program. 
This program provides training to our recognized fraternities and 
sororities to foster safe, informed, and thoughtful organizations, 
and seeks to address any negative Greek behavior. Fraternities and 
sororities that are not recognized (or authorized) by Lafayette do 
not participate in these training programs and are not subject to the 
College’s rules and standards. These organizations may undermine 
those fraternities and sororities that are recognized by the College 
and may put the safety of students at risk. For these reasons, the 
Board of Trustees has voted to prohibit unrecognized organizations 
from operating on property owned or under the control of the 
College (referred to as “Lafayette Campus”), or from using any 
College resources or property, and to prohibit students from 
participating in unrecognized Greek organizations while on the 
Lafayette campus, or through the use of any other College resources 
or property. If a student does participate in an unrecognized Greek 
organization on the Lafayette Campus or through making use of any 
College resources or property, that student will be in violation of the 
policy and will be subject to discipline.

By enacting this policy, the board does not seek to limit the 
ability of students to associate freely with whomever they wish 
entirely outside the bounds of the Lafayette campus. Although 
they are advised against doing so, Lafayette students are not 
prohibited from joining unrecognized Greek organizations 
whose activities take place entirely off the Lafayette campus, do 
not reach onto the Lafayette campus, and do not use any other 
College property, facilities, or resources. 

1 . Greek Life at Lafayette College
A social Greek life system is available on Lafayette’s campus 
for students who wish to participate in it. There are four social 
fraternities and six sororities currently recognized by Lafayette 
College and authorized to operate on Lafayette’s campus. 
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Recognition has been granted to those organizations that 
provide a student life experience that supports and furthers the 
College’s academic mission and campus life goals. A student who 
is interested in Greek life should only join a Greek organization 
that has been recognized by Lafayette College and participates 
in the training and oversight programs described below. 

Those social fraternities and sororities recognized by the 
College’s Board of Trustees receive regular educational training 
from the College on a variety of topics including hazing, alcohol use, 
sexual misconduct, and diversity and inclusiveness. The College also 
requires that members of recognized organizations meet or exceed 
minimum standards related to grade point averages and disciplinary 
history. Moreover, recognized fraternities and sororities participate 
in an annual accreditation process. This program provides oversight 
of the Greek system and is intended to promote the welfare and 
safety of those participating in that system.

Students may not rush, pledge, join, recruit for, participate in, 
perpetuate, contribute funds to, or otherwise engage in activities 
as an actual or prospective member of a Greek organization 
until the beginning of their sophomore year. After that time, if 
a student wishes to participate in the Greek life system, he or 
she may participate in the rush process during the time frames 
prescribed by the College. 

The College recognizes six national fraternities and six 
national sororities. The fraternities are Chi Phi, Delta Kappa 
Epsilon, Delta Tau Delta , Delta Upsilon, Phi Kappa Psi, and 
Zeta Psi. The sororities are Alpha Gamma Delta, Alpha Phi, 
Delta Delta Delta, Delta Gamma, Kappa Kappa Gamma, and 
Phi Beta Phi. All organizations are required to complete an 
annual accreditation process.

All fraternities and sororities operate houses that are either 
on campus or adjacent to it. Living in a sorority or fraternity 
house is a privilege, determined by each group’s particular 
requirements, though the College requires that each group fill 
its chapter house. Members should expect to live in their chapter 
house through their senior year, if necessary.

2 . Joining a Fraternity or Sorority
Men and women are eligible to become affiliated with a 
fraternity or sorority during the first semester of their second 
year. Students interested in becoming a part of the Greek 
system are encouraged to participate in recruitment, the mutual 
selection process that enables current members and potential 
members to become acquainted through interaction in a variety 
of extracurricular activities. Invitations for membership 
are extended by chapters during the first two weeks of each 
semester.

Participation in recruitment and any subsequent decision 
to accept membership in a fraternity or sorority is a personal 
decision and should be given some degree of consideration. 
Membership involves participation in the goals of the 

organization—to develop leadership, promote scholarship, 
engage in service, and form bonds of brotherhood or sisterhood. 
A student interested in accepting an invitation to join a sorority 
or fraternity must be a full-time student, have a cumulative 
2.65 grade point average to join a fraternity, 2.6 for sorority 
membership, and not be on restrictive disciplinary probation. 
The College requires that students who have accepted an 
invitation, or “bid,” to join a fraternity or sorority be initiated 
into full membership within three weeks of receiving a bid.

Changes to the living group system, other than from student 
interest, may be recommended to the Division of Campus Life 
by the appropriate governing bodies. Living groups are expected 
to abide by all College and national policies for such groups. If, 
at any time, College policy conflicts with any group or national 
policy, the College reserves the right to enforce the policy that is 
interpreted to be in the best interest of the College.

3 . Interfraternity and Panhellenic Councils
The Interfraternity and Panhellenic councils are the 
representative governing bodies, respectively, for fraternities and 
sororities at Lafayette. The councils provide opportunities for 
leadership, community service, social interaction, and personal 
development, and offer academic support for sororities and 
fraternities. For a complete listing of organizations, timelines, 
and activities, refer to the Fraternity and Sorority life website.

4 . Unrecognized Greek Organizations
No student may rush, pledge, join, recruit for, participate in, 
perpetuate, contribute funds to, or otherwise engage in activities 
as an actual or prospective member of an unrecognized Greek 
organization while on any property owned or under the control 
of the College (referred to as “Lafayette campus”), including 
but not limited to the public and private areas of the College, 
residence halls or other living areas on campus, as well as other 
buildings and facilities, including the grounds, athletic fields, 
and other property of the College, or while otherwise using 
Lafayette’s resources, wherever they may be located. (Such 
conduct is hereinafter referred to as “Prohibited On-Campus 
Conduct.”) Prohibited On-Campus Conduct also extends 
to the use of College-provided electronic mail, telephone 
service, servers, or other College-supplied technology, even 
when physically off of campus property, if using Lafayette’s 
resources to reach onto campus to engage in conduct regarding 
an unrecognized Greek organization. The foregoing broad 
prohibition on the use of any College property in connection 
with Prohibited On-Campus Conduct by unrecognized Greek 
organizations is intended to make clear that any such conduct 
is undertaken without College approval or endorsement, and 
constitutes a violation of this policy. 
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An unrecognized Greek organization is any fraternity, sorority, or 
other similar social organization that:

•  Previously was recognized by the College but is no longer so
recognized; or

•  Has a membership and purpose substantially identical to a
fraternity or sorority that previously was recognized by the
College but is no longer recognized by the College, even if
operating under a different name; or

•  Purports to be any other fraternity, sorority, or Greek 
organization not recognized by the College, regardless of 
whether it has a national affiliation or is recognized elsewhere.

The College retains full and final authority to determine 
whether a particular organization is operating as an 
unrecognized Greek organization, and to determine whether 
a particular student is engaging in Prohibited On-Campus 
Conduct with an unrecognized Greek organization.

Any student who violates the College’s policy against 
Prohibited On-Campus Conduct with an unrecognized 
Greek organization will automatically be brought before the 
Student Conduct Committee, and be subject to the full range 
of disciplinary sanctions available at the College, up to and 
including expulsion. Moreover, any such organization may itself 
be subject to additional organization-wide discipline, legal 
action, and in appropriate circumstances, could face civil and 
criminal penalties.

Participation by students in unrecognized Greek 
organizations while completely off campus, without the use of 
any College resources and without reaching onto campus to 
engage in conduct is strongly discouraged, but is not prohibited. 
Students also are reminded that they are representatives of 
Lafayette College wherever they are. Conduct away from the 
campus reflects upon the student and the College, and the 

College may take disciplinary action against students for 
misbehavior off campus.

For answers to frequently asked questions about this policy, 
visit greeklife.lafayette.edu.

BEHAVIORAL HEALTH AND SAFETY POLICY

Students and Prevention of Suicide, Self-Harm,  
and/or Harm to Others
Students who observe or suspect another student is experiencing 
acute emotional distress and/or might be at risk for hurting 
themselves or another person(s) should immediately seek 
assistance for that individual. Report of concerning behaviors 
will help ensure students receive timely assistance and may 
even help save a life. In life-threatening situations students 
should call Public Safety directly at 610-330-4444. In non-life-

threatening situations students may contact the assistant dean 
of students, Counseling or Health Centers, chaplains, or any 
member of the Campus Life staff to seek assistance or to notify 
the College that a student is in need of assistance.  Members of 
the community also may complete a Student of Concern form 
(deanofstudents.lafayette.edu/community-support-and-
response/behavioral-intervention-team/) to alert the College 
about concerning behaviors. 

STUDENT SUPPORT AND INTERVENTION TEAM
The Introductory Statement of the College’s Code of Conduct 
notes that it is the duty of each student to have consideration for 
the welfare of others as individuals and for the community as a 
whole. For its part, Lafayette College endeavors to provide a safe 
and orderly environment in which all students are able to pursue 
their academic and social development. In general, students 
whose behavior violates the Code of Conduct will be referred for 
disciplinary action as outlined elsewhere in this Handbook.

In circumstances where a student’s actions are such that they 
could pose a threat to the health, safety, or well-being of others 
or consistently disrupt the College community, the College has 
the right to require a student undergo an initial assessment by 
members of the College’s Student Support and Intervention 
Team. The Student Support and Intervention Team is chaired 
by the assistant dean of students. Additional members of 
the team include the directors of health, counseling, and 
residence life, as well as representatives from Advising and 
Co-curricular Programs. This individualized assessment will 
be used to help determine if the student’s behavior poses a 
threat to the health and safety of the College community and/
or constitutes a serious, ongoing disruption to the educational 
and residential aspects of the College. A determination will 
be made as to whether the behavior could be ameliorated by 
additional resources and support or might require a leave of 
absence for health or safety reasons. In situations where students 
have engaged in behavior that has resulted in serious harm to 
themselves or others, the assistant dean of students has the right 
to consult with parents or guardians and/or to place a student on 
immediate temporary leave without prior consultation with the 
full committee.

Select committee members will meet individually with the 
student and review any immediately available information from 
outside physicians or mental health professionals, parents, faculty, 
and other community members. When at all possible, the Student 
Support and Intervention Team seeks to resolve the concerns with 
the student’s cooperation and to have the issue addressed while 
the student remains in residence or by assisting the student in 
voluntarily withdrawing for a period of time. If a student declines 
a voluntary leave of absence or refuses to cooperate with efforts 
deemed necessary by the Student Support and Intervention Team 
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to evaluate the nature of the student’s behavior, the student may 
be separated from the institution without their consent by action 
of the assistant dean of students, who may consult with members 
of the team. 

Additional outcomes may include conditional enrollment, 
where students may be required to adhere to certain behavioral 
standards while they remain enrolled. A student who is referred 
to a medical or mental health professional for a clinical health 
and safety assessment will be required to sign a release of 
information so that the general circumstances can be discussed 
with members of the Student Support and Intervention 
Team. The release does not require that the counselor and/or 
physician discuss all the details or background of the case, but 
it must allow the counselor/physician to share the following 
information: (1) that the student has been seen; (2) the general 
nature of the circumstances related to the problem behavior; 
(3) recommendations for how the problematic behavior can be 
ameliorated; (4) whether the student is able to function in an 
independent and academically rigorous environment; and (5) 
whether the student presents a continuing threat to the health, 
safety, and well-being of any member of the College community.  
Students have the option to request the clinical health and safety 
assessment be conducted by an off-campus licensed mental 
health or medical professional of their choice. The College 
reserves the right to determine if the assessment conducted by 
an off-campus professional meets its criteria. 

Students who refuse to comply with a clinical health and 
safety assessment and the required releases stated above will be 
referred to the Office of Student Conduct for possible judicial 
action or immediate, involuntary leave of absence. Students 
wishing to appeal a decision to require them to take a leave of 
absence must make that appeal in writing to the vice president 
of campus life within 24 hours of receiving notice of the required 
leave of absence.

A required leave of absence for health or safety reasons 
mandates that students be withdrawn from the College 
for a period of time consistent with a student’s individual 
circumstances before consideration will be given for 
reinstatement. This requirement is intended to give students 

time to address the behavior(s) that necessitated the leave of 
absence so that they can be successful upon their return to 
campus. Students who are required to take a leave of absence 
for health or safety reasons are encouraged to work with their 
academic class dean to determine the appropriate academic 
outcome for the courses in which they are enrolled. A leave of 
absence for health or safety reasons may result in the loss of 
some or all tuition as detailed in the Refund Policy found on the 
College’s Finance and Administration website.  

Reinstatement Process for a Required Leave of Absence  
for Health and Safety Reasons
At the time a student is required to take a leave of absence for 
health or safety reasons, the Student Support and Intervention 
Team will send the student the parameters and documentation 
requirements outlining the conditions that must be met before he 
or she can return to campus. To return following a required health 
and safety leave of absence, students must provide documentation 
to address the concerns of the team that necessitated the required 
leave of absence. In most cases, students also will be required to 
provide written documentation from a licensed mental health 
or medical professional attesting to their readiness to return to 
full-time study and to campus housing in a residential college 
setting as well as any recommendations for follow-up treatment 
and ongoing support. The team reserves the right to require an 
evaluation from a professional with expertise in the area related 
to the student’s concerning behavior (e.g., forensic psychology, 
substance abuse, etc.).

Once the student has provided the required information 
and is deemed ready to return, reinstatement procedures can 
be finalized. The deadline for submission of reinstatement 
materials is June 1 for fall semester, Nov. 1 for spring semester, 
and April 1 for summer session. Requests for reinstatement 
during the semester a leave was required will be considered on a 
case-by-case basis and will take into account the feasibility of a 
student’s ability to make satisfactory academic progress toward 
graduation.
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LAFAYETTE COLLEGE POLICY ON SEXUAL 
AND GENDER-BASED HARASSMENT AND 
OTHER PROHIBITED CONDUCT

I . STATEMENT OF PURPOSE
Lafayette College is committed to providing a learning and working 
environment that emphasizes the dignity and worth of every member of 
its community. In order to create and maintain such an environment, the 
College recognizes that all members of the College community are responsible 
for ensuring that Lafayette College is free from harassment based on sex 
or gender. Sexual and gender-based harassment in any form or context 
subverts the mission and the work of the College and can threaten the career, 
educational experience, and well-being of students, faculty, and staff. 

Lafayette College is, further, committed to freedom of thought, discourse, 
and speech, and the attainment of the highest quality of academic and 
educational pursuits. Consistent with the College’s policy on academic 
freedom (Faculty Handbook, Appendix A), Lafayette’s Harassment Policy 
is not meant to prohibit or inhibit educational content or discussions that 
include controversial or sensitive subject matters. In articulating this policy, 
the College affirms its adherence to the principle of academic freedom as well 
as its commitment to providing a learning and working environment free of 
sexual and gender-based harassment.

Title IX of the Education Amendments of 1972 prohibits discrimination 
on the basis of sex or gender in the College’s programs and activities. The 
College will provide a prompt and equitable response to complaints or 
notice it receives about prohibited conduct with measures designed to stop 
the behavior, prevent its recurrence, and address any adverse effects of such 
conduct in College-related programs or activities.

II .  POLICY ON SEXUAL AND GENDER-BASED HARASSMENT AND 
OTHER PROHIBITED CONDUCT

A . General Rule Prohibiting Sexual and Gender-Based Harassment
Sexual and gender-based harassment are forms of discrimination that 
violate the standards of conduct expected of every member of the College 
community and are strictly prohibited. This policy prohibiting sexual and 
gender-based harassment applies to the conduct of all community members 
including students, employees, volunteers, and other third parties. Sexual 
and/or gender-based harassment will not be tolerated in any context or 
position whether it be between faculty and students, faculty and other 
faculty, coaches and athletes, supervisors and employees, staff and students, 
students and other students, workers and co-workers, or others. This 
general rule prohibiting sexual and gender-based harassment applies equally 
regardless of the relative status or position of the individuals involved. 

All community members have a responsibility to adhere to College 
policies, as well as local, state, and federal laws. This policy applies to 
conduct occurring on Lafayette College property as well as at College-
sanctioned events that take place off campus. This policy also applies to 
off-campus conduct.
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The prohibited conduct defined in this policy can be 
committed by individuals of any gender and can occur between 
individuals of the same gender or different genders. 

B . Forms of Sexual and Gender-Based Harassment

1 .Sexual Harassment
There are two types of sexual harassment: quid pro quo and 
hostile environment.

a . Quid Pro Quo
Quid pro quo sexual harassment includes unwelcome 
conduct of a sexual nature such as unwelcome sexual 
advances, unwelcome requests for sexual favors, or other 
unwelcome expressive, visual, or physical conduct of a 
sexual nature when:

i. submission to such conduct is made explicitly 
or implicitly a term or condition of an individual’s 
employment, academic standing, or status in a course, 
program, or activity; or
ii. submission to or rejection of such conduct is used 
as a basis for an employment-related, educational,  
or other decision(s) affecting evaluation, grades,  
or advancement. 

b . Hostile Environment
A “hostile environment” exists when unwelcome 
conduct of a sexual nature (such as unwelcome sexual 
advances, unwelcome requests for sexual favors, or other 
unwelcome expressive, visual, or physical conduct of a 
sexual nature) has the purpose or effect of unreasonably 
interfering with an individual’s work, educational 
participation or performance, or status, i.e., it is 
sufficiently severe, persistent, or pervasive as to create 
an intimidating, offensive, demeaning, or humiliating 
educational, residential, or working environment. Sexual 
conduct is unwelcome if it is not solicited or invited and 
the recipient considers it undesirable or offensive. 

In order to constitute a violation, the hostile 
environment must be subjectively perceived by the 
complainant, and that perception must be reasonable 
for a person in the complainant’s position. Whether the 
conduct creates a hostile environment depends on a variety 
of factors, including but not limited to: the degree to which 
the conduct affected one or more person’s education or 
employment; the type, frequency, and duration of the 
conduct; the relationship between the parties; the number 
of people involved; and the context in which the conduct 
occurred. Sexual and gender-based harassment may be at 
issue even in relationships that begin as welcome.

Examples of behavior that might be considered conduct 
of a sexual nature include, but are not limited to:

•   Unwelcome sexual attention, propositions, touching, or 
other verbal or physical conduct of a sexual nature;

•   Unwelcome sexual or gender-specific innuendo or jokes; 
humor about sex-specific or gender-specific traits; sexual 
slurs or derogatory language directed at another person’s 
sexuality or gender;

•   Unwelcome oral, written, or electronic communications 
of a sexual nature;

•   Written graffiti or the display or distribution of sexually 
explicit drawings, pictures, or written materials; sexual 
rumors or ratings of sexual activity or performance; and

•   Implied or overt threats of punitive action, as a result of 
rejection of sexual advance.

As described in the Statement of Purpose (section I), the 
normal activities of teaching, learning, or producing or 
consuming artistic or scholarly work will not be construed 
as “conduct of a sexual nature” merely by virtue of the 
representation or consideration of sexual matters in the 
course of these activities. 

Other forms of sexual harassment, such as sexual assault, 
are addressed in the College’s Sexual Assault, Sexual 
Exploitation, Domestic Violence, Dating Violence, and 
Stalking Policy.

2 . Gender-Based Harassment
A gender-based hostile environment exists when verbal, 

nonverbal, graphic, visual, or physical conduct based on 
sex, sex stereotyping, or gender identity, but not involving 
conduct of a sexual nature, is sufficiently severe, persistent, 
or pervasive as to create an intimidating, offensive, 
demeaning, or humiliating educational, residential, or 
working environment.

In assessing all related circumstances to determine 
whether a hostile environment exists, incidents of gender-
based harassment combined with incidents of sexual 
harassment could create a hostile environment, even if 
neither the gender-based harassment alone nor the sexual 
harassment alone would be sufficient to do so.

If any gender-based or unwelcome sexual conduct occurs, 
even if that conduct does not rise to the level of constituting 
a hostile environment, it is unacceptable and should be 
reported so that the College can take prompt measures to 
address the concern before it rises to the level of creating a 
hostile environment.
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3 . Retaliation
Retaliation or retaliatory harassment is intentional action 
taken by an individual or allied third party that harms an 
individual as reprisal for reporting in good faith a potential 
policy violation or for participating in the College’s 
investigation or disciplinary process.

Retaliation against anyone involved in filing a complaint 
under this policy, filing an external complaint, or 
participating in the College’s investigation or disciplinary 
process is prohibited. 

C . Other Prohibited Conduct
There are risks inherent in any romantic or sexual relationship 
between individuals in unequal positions. Although such 
relationships may not constitute harassment, they may 
compromise the integrity of the educational or employment 
process. The special relationship between students and teachers, 
coaches, advisers, or other staff members who counsel them, and 
employees and their supervisors requires that special additional 
rules apply as addressed below.

1 .  Prohibited Relationships between  
Instructor/Staff Member and Student

a. While a student is a student of a particular instructor/
staff member, the instructor/staff member shall not ask the 
student for a sexual favor or in other ways make a sexual 
advance to the student. While a student is a student of a 
particular instructor/staff member, any romantic advance or 
sexual relationship between the student and the particular 
instructor/staff member is prohibited. This rule applies even if 
the romantic advance or sexual relationship is welcome. 

A student is a “student of a particular instructor/staff member”:

(i) when a student is in a course taught by the instructor and/or 
has not yet received a final grade; or
(ii) when a student is assigned to be advised by a particular 
instructor/staff member;
(iii) when a student is an athlete coached by a particular 
intercollegiate athletic coach or trainer;
(iv) when a student is advised by a professional advisory 
committee member, honors committee member, or member of 
a comparable committee;
(v) at other times when an instructor/staff member has a 
relationship with a student such that a student’s activities 
at the College are being supervised or evaluated by the 
instructor/staff member. 

b. Unless prohibited by section II.C.1.a. (at left), if a welcome 
sexual and/or romantic relationship develops between a 
student and an instructor/staff member, the instructor/staff 
member must not thereafter take part in any activity that 
involves evaluation of the student’s work or performance. If 
a student later becomes a “student of a particular instructor/
staff member,” the instructor/staff member shall disclose the 
existence of such relationship to the provost or vice president 
of Human Resources, as appropriate, who shall make 
alternative arrangements for the evaluative process.

2 .  Prohibited Relationships Between  
Supervisors and Subordinates

Any person (a) who has power, either individually or 
collectively with others, to dispense or influence rewards or 
punishments regarding another person, (b) who evaluates the 
work performance of another person, or (c) to whom another 
person reports regarding work assignments may not subject 
such other person to any unwelcome sexual conduct such as 
an unwelcome sexual advance or request for sexual favors, 
regardless of whether submission to such conduct is explicitly 
or implicitly made a basis for a decision affecting such person 
or whether such conduct creates a hostile environment.

If a welcome sexual and/or romantic relationship develops 
between a supervisor and a subordinate, or between faculty in 
the same department or program, the more senior employee 
must not thereafter take part in any activity that involves 
evaluation of the other’s work. Under such circumstances, 
the more senior employee shall disclose the existence of 
such a relationship to the provost or the vice president of 
Human Resources as appropriate, who shall make alternative 
arrangements for the evaluative process.

III . TITLE IX COORDINATORS
The Educational Equity coordinator coordinates the College’s 
compliance with Title IX. This includes coordinating campus-
wide education programming; reviewing policies, procedures, 
and protocols related to Title IX; and monitoring investigations. 
The Educational Equity coordinator can be contacted by 
telephone, by email, or in person during regular office hours. 
Appointments are encouraged.

Jessica Brown, JD
Educational Equity Coordinator 
211 Feather House
610-330-5338
brownjes@lafayette.edu
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The College also has appointed deputy coordinators to assist 
with coordinating compliance under Title IX. The deputy 
coordinators can be contacted by telephone, by email, or 
in person during regular business hours. Appointments are 
encouraged.

Jennifer Dize
Assistant Dean of Students
204 Feather House
610-330-5082
dizej@lafayette.edu

Terrence Haynes 
Assistant Director of Residence Life 
125 South College 
610-330-3290 
haynest@lafayette.edu

The president has the authority to designate more deputy 
coordinators as needed. For a complete list of coordinators, visit 
sash.lafayette.edu.

IV . REPORTING, RESOURCES, AND CONFIDENTIALITY

A . General Information Regarding Confidentiality
An individual who has experienced sexual or gender-based 
harassment has a variety of available options and resources. 
Individuals are encouraged to familiarize themselves with 
their options and responsibilities before disclosing a potential 
violation of this policy to a College employee. When the 
College has notice of a potential violation of this policy, 
every effort will be made to protect the privacy interests of 
all individuals involved in a manner consistent with the need 
for a thorough review of the allegation(s). If you have any 
questions or concerns regarding the reporting requirements of 
individuals, please do not hesitate to ask them. An inquiry into 
an individual’s reporting obligations will not, by itself, trigger 
an investigation.

B . Reporting Options

1. Reporting to Title IX Coordinators
The Educational Equity coordinator is responsible for overseeing 
the College’s response to reports of sexual and gender-based 
harassment. Therefore, the College strongly encourages all 
individuals to report a potential violation of this policy directly to 
the Educational Equity coordinator or one of the Title IX deputy 
coordinators. 

When the Educational Equity coordinator becomes 
aware of a complaint or allegations of sexual or gender-
based harassment, the Educational Equity coordinator, in 
conjunction with other relevant administrators, will conduct 

a Title IX assessment to determine appropriate action. 
The Title IX coordinator will maintain as confidential the 
identity of the complainant, to the extent possible. (See 
section V. A. “Notice Received by the Educational Equity 
Coordinator” below.) 

Reports can be made in person during regular business 
hours. Individuals also may report to the Title IX 
coordinators through the reporting tool located at  
sash.lafayette.edu. The reporting tool is only checked 
during regular business hours and should not be used in 
emergencies or situations where an immediate response is 
required.

2. Confidential Reporting and Resources
Several campus professionals are designated confidential 
resources where members of the community can seek counseling 
and guidance. Professional, licensed mental health professionals 
and pastoral counselors whose official responsibilities 
include providing mental health counseling or pastoral care 
to members of the College community are not required to 
report any information about an incident to the Educational 
Equity coordinator without an individual’s permission. In rare 
circumstances, these individuals may have other reporting 
obligations under the law (for example, abuse of a minor). The 
following is the contact information for these individuals: 

The Counseling Center
Bailey Health Center, Second Floor
610-330-5005
Call for information about walk-in hours and appointments.

College Chaplain, Alex Hendrickson
115C Farinon
610-330-5959
Available during regular business hours

3. Private Reporting (Mostly Confidential)
Some College employees, designated under Private Reporting, 
can talk to a complainant without being required to disclose 
the name of the complainant or other personally identifiable 
information to the Educational Equity coordinator. These 
employees are only required to share a limited report to inform 
the Educational Equity coordinator of the date, time, general 
location, and nature of the sexual or gender-based harassment. 
This general information is necessary in order for the College to 
track patterns appropriately, evaluate the scope of the problem, 
and formulate appropriate campus-wide responses. Individuals 
can seek assistance and support from the employees listed below 
without triggering an investigation that would reveal the identity 
of the complainant. Before sharing the general report with the 
Educational Equity coordinator, these employees will work with 
the complainant to ensure that no personally identifiable details 
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about the complainant are shared. The following is contact 
information for those who serve in this private reporting role:

Bailey Health Center (Medical)
607 High St. (southwest corner of High and McCartney streets)
610-330-5001

SASH advisers are members of the College faculty and staff 
who are trained to provide general informal and resource 
referral regarding sexual and gender-based harassment 
(which includes sexual assault, sexual exploitation, domestic 
violence, dating violence, and stalking). Individuals do not 
have to provide any identifiable information when speaking 
to a SASH adviser. While SASH advisers may generally keep 
any personally identifiable information private, this cannot 
be guaranteed. There may be times when this information 
must be shared with the Educational Equity coordinator to 
ensure an appropriate institutional response.

SASH adviser on-call 24/7: 610-330-5964 

4. Reporting to Responsible Employees
A Responsible Employee is a College employee who has the 
authority to redress sexual or gender-based harassment, 
or who has the duty to report sexual or gender-based 
harassment, or whom a student could reasonably identify as 
having this authority or duty. 

Lafayette College has designated all faculty (including visiting 
faculty) and all administrators as Responsible Employees. 
Examples of administrators include: Public Safety officers or 
other Campus Security personnel, Residence Life staff, and 
Student Life staff including athletic coaches and trainers. 
Resident assistants are also Responsible Employees.  
For a complete list of Responsible Employees, visit  
sash.lafayette.edu.

According to this policy, whenever a Responsible Employee 
is told or becomes aware of any information related to alleged 
sexual or gender-based harassment, the Responsible Employee 
must share all relevant information about the alleged incident 
with the Educational Equity coordinator or a Title IX deputy 
coordinator. The Responsible Employee is only responsible for 
sharing what was disclosed and should not attempt to investigate 
the allegations. To the extent possible, information reported 
to a Responsible Employee will be shared only with people 
responsible for handling the College’s response to the report. 

Before a complainant reveals any information to the 
Responsible Employee, the Responsible Employee will do 
her or his best to ensure that the complainant understands 
the limitations on confidentiality and the obligation of the 
Responsible Employee to disclose personally identifiable 
information to the Educational Equity coordinator. If, as a 

result, the complainant prefers to consult with a confidential 
resource (as described in section IV.B.2), the Responsible 
Employee should assist with an appropriate referral prior to the 
complainant’s disclosure of details pertinent to the sexual or 
gender-based harassment.

If the complainant decides to report an incident to a 
Responsible Employee, but requests that the Responsible 
Employee maintain confidentiality or requests that no 
investigation into the incident be conducted or disciplinary 
action be taken, the Responsible Employee should inform 
the complainant that the Educational Equity coordinator 
will review the information and consider the request for 
such confidentiality/non-action, but should explain that 
confidentiality/non-action cannot be guaranteed.

5. Reporting to Public Safety
The Office of Public Safety is available 24 hours a day 
to receive complaints regarding sexual or gender-based 
harassment and may be reached at 610-330-4444 (emergency) 
or 610-330-5330 (non-emergency). A complainant who wishes 
to file a criminal complaint regarding sexual misconduct also 
may contact the Office of Public Safety.

V . INSTITUTIONAL RESPONSE AND  
AVAILABLE COMPLAINT PROCEDURES

A . Notice Received by the Educational Equity Coordinator
When the Educational Equity coordinator receives information 
about a potential violation of this policy, the Educational Equity 
coordinator will conduct a Title IX assessment. The first step of 
this assessment will usually be a meeting with the Educational 
Equity coordinator and the complainant. The Educational 
Equity coordinator will invite appropriate administrators to 
participate throughout the assessment.

As part of the Title IX assessment, the College will assess 
the nature of the allegation, address immediate needs of the 
complainant and the campus community, discuss available 
procedural options and determine the complainant’s preference 
for resolution (whether to pursue an informal resolution, a formal 
resolution, or not to pursue a resolution of any kind), provide the 
complainant with information about resources both on and off 
campus, and assess for pattern evidence or other similar conduct by 
the respondent. This assessment will continue until the College has 
sufficient information to determine an appropriate course of action. 

If the complainant requests confidentiality, asks that the 
complaint not be pursued, or does not respond to requests for a 
meeting, the Educational Equity coordinator will consider this 
request in the context of the College’s responsibility to provide a 
safe and nondiscriminatory environment for all members of the 
College community. The College, through the Educational Equity 
coordinator, will take reasonable steps to respond in a manner 



 40 student handbook 
  2018 | 2019

SE
XU

AL
 H

AR
AS

SM
EN

T 
PO

LI
CI

ES

consistent with the complainant’s request; however, the response 
may be limited. Additionally, there may be situations in which 
the College must override a request in order to meet its Title IX 
obligations.

B . Available Complaint Procedures

1. Overview
The following informal and formal procedures are intended 

to afford a prompt and equitable response to complaints 
of sexual and gender-based harassment and other conduct 
prohibited under this policy. They are designed to ensure 
fairness, maintain privacy, and enable the imposition of 
appropriate sanctions on members of the College community 
who violate this policy. Resources are available for both students 
and employees, whether as complainants or respondents, to 
provide guidance throughout the investigation and resolution of 
the complaint.

The informal and formal complaint procedures set forth below 
are internal administrative procedures of the College. As to those 
forms of sexual or gender-based harassment that also violate 
state or federal law, an aggrieved person also may file a complaint 
simultaneously or thereafter with the appropriate local, state, or 
federal agency (such as the Office for Civil Rights) or in a court 
with jurisdiction. (See section VI “External Remedies,” page 41.)

2. Informal Resolution Procedures
In cases involving allegations of sexual and gender-based 
harassment, the Educational Equity coordinator will determine 
whether there is an appropriate facilitated informal resolution 
mechanism that may be considered. This determination will be 
made when the College has completed a Title IX assessment. 
(See section V. A. “Notice Received by the Educational Equity 
Coordinator.”) Upon determining that a facilitated informal 
resolution is appropriate, the Educational Equity coordinator 
will work with relevant administrators to coordinate an informal 
resolution. This may include shuttle diplomacy, facilitated 
conversation, training and education for individuals or groups, 
and/or any other remedy that can be tailored to the involved 
individuals to achieve the goals of this policy.

If it is determined that a facilitated informal resolution 
may be appropriate, the Educational Equity coordinator 
will speak with the complainant about this option. If the 
complainant agrees, the Educational Equity coordinator (or 
other administrator in consultation with the Educational Equity 
coordinator) will speak with the respondent. Informal resolution 
will be pursued only with the consent of both parties, and a 
complainant or respondent has the right to end the informal 
resolution process at any time and begin the formal resolution 
process. If the facilitated informal process results in a resolution, 
both parties will receive outcome notification that the process 
has concluded, and the case will be closed.

If the parties are unable to reach a resolution in a timely 
manner (normally within 45 days), or if either party requests 
to terminate the informal resolution process, the formal 
complaint process will proceed.

The use of the informal resolution process is not a prerequisite 
to initiating formal resolution procedures. The College will never 
require the complainant to work out the problem directly with 
the respondent. Informal resolution (such as mediation) is never 
permitted in cases involving sexual violence.

Informal resolution eliminates a potential hostile environment 
by identifying and implementing remedies to eliminate the 
harassment, address its effects, and prevent its recurrence. Because 
it does not involve a formal adjudication process, it does not result 
in disciplinary action against the respondent.

Anyone who has an inquiry or who is requesting an informal 
resolution may bring a support person to meetings with the 
Educational Equity coordinator and/or designee as long as  
that person agrees to be bound by the confidentiality 
provisions of this policy. 

3. Formal Complaint Procedures
In circumstances where the Title IX coordinator determines 
that the matter is not appropriate for informal resolution, or 
where the complainant does not wish to pursue or withdraws 
from the informal resolution process, or the informal resolution 
process is unsuccessful, and the Title IX coordinator, after 
completing the Title IX assessment (see section V.A. “Notice 
Received by the Educational Equity Coordinator”), concludes 
that there is sufficient information to warrant an investigation, 
then the Educational Equity coordinator will refer the case to 
the responsible officer who shall proceed as provided below. 
Because the relationship between the College and students, 
staff, and faculty differs in nature, the procedures that apply 
when seeking action against such individuals differ as well. 
However, each of the procedures is guided by the principles of 
fundamental fairness and respect for all parties and includes the 
following: notice, an equitable opportunity to be heard, and an 
equitable opportunity to respond. 

The responsible officer shall refer the complaint to an internal 
or external investigator (or, if needed, an investigation team) 
who shall conduct an investigation to determine whether there 
is a reasonable basis to believe that the policy has been violated. 
All investigators must have specific training and/or experience 
investigating allegations of sexual and gender-based harassment. 

The investigator shall inform the responsible officer and the 
Educational Equity coordinator in writing of the results of the 
investigation and the conclusion, normally within 10 calendar days. 
Both parties shall be notified in writing if the Educational Equity 
coordinator deems it warranted to extend this time period. 

If the investigator or investigation team concludes that 
there is a reasonable basis to believe that the policy has been 
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violated, the responsible officer shall then cause a hearing to 
occur pursuant to the relevant procedures below:

a.  for alleged violations of this policy by students, the 
assistant dean of students (or designee) will initiate 
procedures applicable to charges of sexual misconduct that 
can be found in the Student Handbook;

b.  for alleged violations of this policy by staff members not in 
the bargaining unit, the College officer responsible for the 
division employing the respondent will initiate procedures 
that can be found here;

c.  for alleged violations of this policy by union staff members, 
the vice president for Human Resources will initiate 
procedures in accordance with the collective bargaining 
agreement;

d.  for alleged violations of this policy by members of the 
faculty (including, in any teaching role, administrators 
with faculty status), the provost (or designee) will initiate 
procedures in accordance with the Faculty Handbook;

e.  for alleged violations of this policy arising out of the 
teaching role of any other instructor of a course, the 
provost (or designee) will initiate disciplinary procedures in 
accordance with the attached procedure; and

f.  for any other alleged violation of this policy, the president 
(or designee) will initiate appropriate disciplinary 
procedures. 
The individuals identified in a.-f. above may consult with 

the Title IX coordinator as needed.
If complainants or the respondents feel that a complaint 

brought under this policy was not promptly resolved with due 
regard for the rights of the parties involved, they should bring 
these concerns to the Educational Equity coordinator. If the 
concern involves the Educational Equity coordinator, it should 
be brought to the president. 

Even if the respondent is a third party and not a student or 
employee, the College will promptly and equitably respond to 
all reports of sexual and/or gender-based harassment against 
students or employees in a manner that is reasonable to 
eliminate the harassment, prevent its recurrence, and address 
its effects on any individual or the community.

VI . EXTERNAL REMEDIES
Lafayette College expects all members of the College 
community to uphold the laws of the Commonwealth of 
Pennsylvania and the United States regarding sexual and/or 
gender-based harassment. Sexual and gender-based harassment 
also constitutes sex discrimination, which is illegal under Title 
VII of the Civil Rights Act of 1964, Title IX of the Education 
Amendments of 1972, and the laws of the Commonwealth of 
Pennsylvania. In addition to any sanctions that may be imposed 

by the College for violations of this policy, a member of the 
College community who sexually harasses (including gender-
based harassment) another member may be held personally liable 
to the victim and be subject to sanctions independent of those 
imposed by the College. Nothing in this policy shall prevent 
the complainant or the respondent from filing a complaint with 
the appropriate local, state, or federal agency or in a court with 
jurisdiction. If the complainant or the respondent feels that a 
sexual harassment complaint was not promptly resolved by the 
College with due regard for the rights of the parties involved 
as afforded to them by Title IX of the Education Amendments 
of 1972, either party may file a formal complaint with the 
Educational Equity coordinator or the Office for Civil Rights:

Office for Civil Rights, Philadelphia Office
U.S. Department of Education
100 Penn Square East, Suite 515
Philadelphia, PA 19107-3323
Phone: 215-656-8541
Fax: 215-656-8605
Email: OCR.Philadelphia@ed.gov

VII . EDUCATION AND PREVENTION PROGRAMS 
The Educational Equity coordinator works with all campus 
divisions to provide education about sexual and gender-based 
harassment to meet campus and compliance needs. In an 
effort to prevent and eliminate sexual misconduct, Lafayette 
College maintains an informative website about the sexual 
and gender-based harassment policy, procedures, prevention, 
and response. Education efforts will be reviewed periodically 
by the Educational Equity coordinator and the Presidential 
Oversight Committee on Sexual Assault and Sexual Harassment 
(POCSASH).

Questions regarding Title IX may be referred to the College’s 
Educational Equity coordinator or the Office for Civil Rights.

VIII . POLICY DISTRIBUTION AND REVIEW
This policy will be widely distributed on campus and available 
on sash.lafayette.edu and hr.lafayette.edu so that all students, 
faculty, and staff will be made aware of it upon their arrival and 
at the beginning of each academic year.

The Educational Equity coordinator and the Presidential 
Oversight Committee on Sexual Assault and Sexual Harassment 
will review the Policy on Sexual and Gender-Based Harassment 
and Other Prohibited Conduct and related procedures on a 
periodic basis in order to capture evolving legal requirements 
and improve the delivery of services.


