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Sexual Harassment – It is unlawful to harass a person (an employee or student) because of that 

person’s gender. Harassment can include “sexual harassment” or unwelcome sexual advances, 

requests for sexual favors, and other verbal or physical harassment of a sexual nature, when it 

meets the standard set forth below.  Harassment does not have to be of a sexual nature, however. 

Both victim and the harasser can be either a woman or a man, and the victim and harasser can be 

the same gender.   

Harassment is illegal when it is so severe, pervasive, and objectively offensive that it creates a 

hostile or offensive living, classroom, social, dining, recreational, and/or work environment, such 

that a person is effectively denied equal access to institutional resources and opportunities.  The 

harasser can be a student and/or employee affiliated with the University or someone who is not 

associated with the University.   

Sexual Intercourse  

Intercourse includes but is not limited to: 

 Vaginal penetration by a penis, object, tongue or finger, anal penetration by a penis, 

object, tongue, or finger, and oral copulation (mouth to genital contact or genital to 

mouth contact), no matter how slight the penetration or contact. 

Non-Consensual Sexual Contact - Any intentional sexual touching. However slight, with any 

object or body part, by an individual upon another individual.  That is without consent and/or by 

force. 

 

Non-Consensual Sexual Intercourse - Any sexual intercourse (vaginal, anal, or oral).  However 

slight, with any object or body part by an individual upon another individual.  That is without 

consent and/or by force. 

Sexual Misconduct – Sexual misconduct incorporates a range of behaviors including sexual 

assault (which includes rape and any kind of nonconsensual sexual contact), sexual harassment, 

intimate partner violence, stalking, voyeurism, and any other conduct of a sexual nature that is 

nonconsensual, or has the purpose or effect of threatening, intimidating, or coercing a person.  

Much sexual misconduct includes nonconsensual sexual contact, but this is not a necessary 

component. For example, threatening speech that is sufficiently serious to constitute sexual 

harassment will constitute sexual misconduct. Making photographs, video, or other visual or 

auditory recordings of a sexual nature of another person without consent constitutes sexual 

misconduct, even if the activity documented was consensual. Similarly, sharing such recordings 

or other sexually harassing electronic communications without consent is a form of sexual 

misconduct.  

Stalking – Any person who purposefully engages in a course of conduct directed at a specific 

person, or who makes a credible threat, and who knows or should know that the conduct would 

cause a reasonable person to fear for his or her own safety, to fear for the safety of another 

person, or to fear damage or destruction of his or her property, is guilty of the crime of stalking. 

 Student – A person enrolled at Delta State University, either full-time or part-time. 


