
A hostile environment is one that unreasonably interferes with, limits, or effectively denies an 
individual’s educational or employment access, benefits, or opportunities.   A hostile environment can 
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be created by unwelcome sexual behavior such as, but not limited to, unwelcome persistent requests 
for dates, displays of pictures of a sexual nature online or in physical form where they can be viewed by 
others, or repeated sexual comments or jokes.  
 
When harassment rises to the level of creating a hostile environment, Connecticut College will act to 
remedy the harassment when reported. The College’s actions may include, but are not limited to, 
imposing sanctions on the Respondent if deemed appropriate through the applicable grievance process.  
Connecticut College also will address offensive conduct and/or harassment that 1) does not rise to the 
level of creating a hostile environment, or 2) that is of a generic nature and not based on a protected 
status. Addressing such conduct  may not  result in the imposition of formal discipline under the College 
policy, but may be addressed through respectful conversation, education, effective Alternate Resolution, 
and/or other informal resolution mechanisms.  
 
For assistance with Alternate Resolution and other informal resolution techniques and approaches, 
employees should contact the Director of Human Resources, and students should contact the Associate 
Dean for Equity and Compliance Programs.  

b. Sexual Harassment  

The Department of Education’s Office for Civil Rights (OCR), the Equal Employment Opportunity 
Commission (EEOC), and the State of Connecticut regard Sexual Harassment, a specific form of 
discriminatory harassment, as an unlawful, discriminatory practice.  
 
Connecticut College has adopted the following definition of Sexual Harassment in order to address the 
unique environment of an academic community, which consists not only of employer and employees, 
but of students as well.  
 
Acts of sexual harassment, which is harassment based on a person’s sex, may be committed by any 
person upon any other person, regardless of the sex, sexual orientation, and/or gender identity of those 
involved.  
 
Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment that is so 
severe and pervasive that it effectively deprives someone of equal access to the College’s programs and 
activities, sexual assault, domestic violence, dating violence, and stalking. 
 
Sexual Harassment is defined as conduct on the basis of sex that satisfies the elements of one or 
more of the following categories: 

1) Quid Pro Quo: 
a. an employee of the College who 
b. conditions the provision of an aid, benefit, or service of the College 
c. on an individual’s participation in unwelcome sexual conduct. 

4 This definition of hostile environment is based on Federal Register / Vol. 59, No. 47 / Thursday, March 10, 1994: 
Department of Education Office for Civil Rights, Racial Incidents and Harassment Against Students At Educational 
Recipients Investigative Guidance.  
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2)  Severe and pervasive sexual harassment:  

a. unwelcome conduct,  
b. determined by a reasonable person, 
c. to be so severe, and 
d. pervasive, and, 
e. objectively offensive,  
f. that it effectively denies a person equal access to the College’s education program or 

activity.  
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1) Sexual assault, defined as: 

a) Rape: 
i) Penetration,  

ii) no matter how slight,  
iii) of the vagina or anus with any body part or object, or 
iv) oral penetration by a sex organ of another person,  
v) without the consent of the Complainant. 

b) Sodomy: 
i) Oral or anal sexual intercourse with another person,  

ii) without consent, including instances where the Complainant is incapable of 
giving consent due to age  or temporary or permanent mental or physical 
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incapacity.  
c) Sexual Assault with an Object: 

i) The use of an object or instrument to penetrate,  
ii) however slightly,  

iii) the genital or anal opening of the body of another person,  
iv) without consent, including instances where the Complainant is incapable of 

giving consent due to age or temporary or permanent mental or physical 
incapacity.  

d) Fondling: 
i) The touching of the private body parts of another person (such as buttocks, 

groin, breasts, genitals),  
ii) for the purpose of sexual gratification,  

iii) without consent, including instances where the Complainant is incapable of 
giving consent because of age or temporary or permanent mental or physical 
incapacity. 

e) Incest 
i) Sexual intercourse,  
ii) between persons who are related to each other,  
iii) within the degrees wherein marriage is prohibited by Connecticut law.  
 

f) Statutory Rape: 

5 Unwelcomeness is subjective and determined by the Complainant (except when the Complainant is below the 
age of consent). Severity, pervasiveness, and objective offensiveness are evaluated based on the totality of the 
circumstances from the perspective of a reasonable person in the same or similar circumstances (“in the shoes of 
the Complainant”), including the context in which the alleged incident occurred. 
6 The  Age of Consent in Connecticut  is 16 years old. 
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