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A. Sex Discrimination and Sexual Misconduct 
 

1. Sex/Gender-based Discrimination.  
a. Conduct toward a person based on sex, gender, sexual orientation, gender identity, 

or gender expression which adversely impacts academic, employment, or other 
decisions related to University programs and activities; or 

b. Maintaining seemingly neutral policies, practices, or requirements that have a 
disparate impact on academic or employment opportunities without a valid 
academic or business reason. 

2.  Sex/Gender-based Harassment. Conduct toward a person based on sex, gender, sexual 
orientation, gender identity, or gender expression that is so severe, pervasive, and 
objectively offensive that it creates a hostile work or educational environment for the 
person; and 

a. Unreasonably denies, interferes with, or limits an individual’s ability to participate 
in or benefit from University programs, opportunities, or activities; or 

b. Alters the terms, conditions, or privileges of the person’s University employment.  
The totality of the circumstances will be considered in determining whether conduct 
is harassment, including frequency of the conduct, its severity, whether it is physically 
threatening or humiliating, or merely offensive.  These circumstances are considered 
from both subjective and objective viewpoints, considering not only the effect the 
conduct actually had on the person, but also the impact it likely would have had on a 
reasonable person in the same situation.  Repeated incidents, where each would not, 
on its own, constitute harassment, may collectively constitute harassment.  
Harassment may also be found in a single severe incident, as well as a pattern of 
behavior.  

3.  Sexual Harassment includes unwelcome sexual advances, requests for sexual favors, 
and other verbal, nonverbal, or physical conduct of a sexual nature when:  

a. Submission to such conduct is made an explicit or implicit term or condition of 
employment, academic status, receipt of University services, or participation in 
University programs or activities, or submission to or rejection of such conduct is 
used as a factor in, or the basis for, an academic or employment decision; or  
b. The conduct is so severe, pervasive, and objectively offensive that it creates a 
hostile work or educational environment for the person; and  

i. Unreasonably denies, interferes with, or limits an individual’s ability to 
participate in or benefit from University programs, opportunities, or activities; or  
ii. Alters the terms, conditions, or privileges of the person’s University 
employment.  

The totality of the circumstances will be considered in determining whether conduct is 
harassment, including frequency of the conduct, its severity, whether it is physically 
threatening or humiliating, or merely offensive. These circumstances are considered from 
both subjective and objective viewpoints, considering not only the effect the conduct 
actually had on the person, but also the impact it likely would have had on a reasonable 
person in the same situation. Repeated incidents, where each would not, on its own, 
constitute sexual harassment, may collectively constitute sexual harassment.  
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c. Sexual Harassment may also be found in a single severe incident, as well as a 
pattern of behavior. Examples of behavior that could constitute sexual harassment when 
it meets the standard set forth above include, but are not limited to:  

i. Verbal Conduct: sexual teasing, sexual jokes, sexual innuendoes, sexual remarks 
about a person’s body or sexual attractiveness, unwelcome demands for sexual 
favors, continuing unwelcome sexual advances or flirting, and sexual whistling (cat-
calling).  
ii. Non-Verbal Conduct: staring at someone’s sexual body parts (breasts, buttocks, 
groin), sexual gestures, and inappropriate display of sexual graffiti, posters, 
pictures, cartoons, drawings, emails, texts, body parts, or objects.  
iii. Physical Conduct: unwelcome touching of another's body, not otherwise defined 
by Non-Consensual Sexual Intercourse or Non-Consensual Sexual Contact, such as 
massaging, patting, hugging, rubbing, etc. 

 
4. Non-Consensual Sexual Contact.  Any unwelcome, intentional contact with a person’s 
breasts, buttocks, groin, genitals, mouth, or other intimate parts; touching another with 
any of these body parts or making another touch you, or themselves, or another with any 
of these body parts; or any other intentional bodily contact in a sexual manner.  Touching 
may be over or under clothing. 
5. Non-Consensual Sexual Intercourse.  Any vaginal or anal penetration by a penis, tongue, 
finger, or object, or any mouth to genital contact, no matter how slight the penetration or 
contact, without consent or by force. 
6. Relationship Abuse. A single severe incident or pattern of behaviors used by an 
individual to maintain power and control over another individual with whom they are 
currently, or were previously, involved in an intimate interaction or relationship.  
Relationship Abuse includes, but is not limited to, behaviors that physically harm, arouse 
fear, prevent an individual from doing what they wish, or force them to behave in ways 
they do not want. It can include the use of physical and /or sexual violence, threats, 
intimidation, property damage, emotional abuse, verbal abuse, or economic deprivation. 
7.  Stalking. A course of conduct (i.e. more than one act) directed at a specific individual 
which would cause a reasonable person (under similar circumstances and with similar 
identities to the Affected Individual), to experience substantial emotional distress, or to fear 
for their safety or the safety of another.  Acts that together constitute stalking may be direct 
actions or may be communicated by a third party, and can include, but are not limited to, 
threats of harm to self, another, or property; pursuing or following; non-consensual 
communication by any means; unwanted gifts; trespassing; and surveillance or other 
related types of observation.  Stalking also includes cyber-stalking through electronic means 
including electronic mail, social media, cell phones, text messages, other communication 
applications, or the internet. 

8.  Sexual Exploitation. Any act where one person violates the sexual privacy of another or 
takes unjust or abusive sexual advantage of another without their consent for their own 
benefit or for the benefit of anyone other than the person being exploited, and that 
conduct does not otherwise constitute sexual misconduct under this Policy. Sexual 
exploitation may include: 

a. Sexual voyeurism, such as watching a person undressing, using the bathroom or 
engaging in sexual acts without the consent of the person being observed; 


