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D. Designation of University Offices and Employees 

 
Throughout this Policy, the University office and/or employee(s) who will typically perform 
certain roles or duties are identified.  However, the University may designate other University 
offices or employees to perform any roles or duties described in this Policy where necessary to 
effectuate this Policy. 

 
II. PROHIBITED CONDUCT 
 

This Policy prohibits the following conduct, as well as attempts to commit and aiding or inciting 
others to commit these acts.  Please note that these definitions are behavioral definitions, not legal 
or criminal definitions.  Definitions of criminal violations can be found in the University’s annual 
Safety Matters Report, which is available at http://rupd.rutgers.edu/aboutsafe.php. 

 
A. Sexual Harassment.  Sexual harassment refers to unwelcome sexual advances, requests for 

sexual favors, and other verbal or physical conduct, or communication of a sexual nature when: 
 
x submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's education, educational or campus life activities; or 
 

x submission to or rejection of such conduct by an individual is used as the basis for 
academic or student life decisions affecting that individual; or 
 

x such conduct has the effect of unreasonably interfering with an individual's education or 
academic performance or creating an intimidating, hostile, demeaning, or offensive 
campus, work or living environment. 

 
Sexual harassment may be committed by anyone regardless of gender identity and may occur 
between members of the same or different sex. 

 
B. Gender-based Harassment.  Gender-based harassment refers to acts of aggression, 

intimidation, stalking, or hostility based on gender, gender identity, or gender-stereotyping. 
Gender-based harassment can occur if students are harassed either for exhibiting what is 
perceived as a stereotypical characteristic of their sex, or for failing to conform to stereotypical 
notions of masculinity or femininity.  To constitute harassment, the conduct must unreasonably 
interfere with an individual's education or academic activities or create an intimidating, hostile, 
demeaning, or offensive academic or living environment. 

 
C. Sexual Intimidation.  Sexual intimidation refers to threatening behavior of a sexual nature 

directed at another person or group that reasonably leads the target(s) to fear for their physical 
well-being or to engage in sexual conduct for self-protection, such as threatening to sexually 
assault another person or engaging in indecent exposure. 
 

D. Sexual Exploitation.  Sexual exploitation refers to non-consensual abuse or exploitation of 
another person’s sexuality for the purpose of sexual gratification, financial gain, personal 
benefit or advantage, or any other non-legitimate purpose.  Examples of sexual exploitation 
include, but are not limited to:   

 
x observing another individual’s nudity or sexual activity or allowing another to observe 

nudity or sexual activity without the knowledge and consent of all participants;  
 

x non-consensual streaming of images, photography, video or audio recording of sexual 
activity or nudity, or distribution of such without the knowledge and consent of all 
participants;  

 
x exposing one’s genitals in non-consensual circumstances; or  
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