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gym.  Inappropriate behavior will result in loss of Gym privileges. For more information about recreational 

activities and a full list of rules at Middle Georgia State University, call the Wellness Center at (478) 757-

3620 on the Macon Campus, (478) 934-3478 on the Cochran Campus or visit http://www.mga.edu/wellness/.   

 

The University assumes no liability for accidents or injuries incurred during participation in recreational 

activities including club sports, intramurals, or other events hosted by Recreation & Wellness, Student Life, 

or Residence Life.  

 

Note: Morris Gymnasium on the Cochran Campus is used exclusively by the men’s and women’s varsity 

basketball teams. 

 

 

HARASSMENT POLICY 

 

Policy Statement 

Middle Georgia University is committed to maintaining an academic and work environment in which all 

individuals are treated with respect and dignity and can work freely together, both in and out of the classroom, 

to further education, service, and research. No member of its community, including faculty, staff or students, 

should be subjected to any form of harassment or retaliation based on race, color, religion, sex, national 

origin, age, disability, political affiliation or other ideology. Each person has the right to work in a 

professional atmosphere that promotes equal employment opportunities and prohibits discriminatory 

practices, including sexual harassment. Therefore, Middle Georgia University will not condone harassment 

described above or the sexual exploitation of individuals in the workplace, and expects that all relationships 

within the community to be business-like and free of harassment. 

 

Definition 

Examples of harassing conduct include, but are not limited to, the following: 

 1  Epithets, slurs, negative stereotyping, intimidating, or hostile acts that relate to race, color, religion, 

sex, national origin, age, or disability; and 

 2.  Written or graphic material that denigrates or shows hostility or aversion toward an individual or 

group because of race, color, religion, sex, national origin, age, or disability that is placed on walls, 

bulletin boards, or elsewhere on University premises, or circulated on the campus. 

Sexual harassment constitutes discrimination and is illegal under federal and state law, and Board of Regents' 

policy. For the purposes of this policy, sexual harassment is defined in the Equal Employment Opportunity 

Commission Guidelines, as unwelcome sexual advancements, requests for sexual favors and other verbal or 

physical conduct of a sexual nature when, for example: 

 1. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's employment; or 

 2. Submission to or rejection of such conduct by an individual is used as the basis for employment 

decisions affecting such individual; or 

 3. Such conduct has the purpose or effect of unreasonably interfering with an individual's work or 

academic performance or creating an intimidating, hostile or offensive working environment or 

academic environment.  

Sexual harassment may include a range of subtle and not so subtle behaviors and may involve individuals of 

the same or different gender. Depending on the circumstances, these behaviors may include, but not limited 

to: unwanted sexual advances or requests for sexual favors; sexual jokes and innuendoes; verbal abuse of a 

sexual nature; commentary about an individual's body, sexual prowess or sexual deficiencies; leering, 

whistling or touching; insulting or obscene comments or gestures; display in the workplace of sexually 

suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature. 

 

Responsibility as to the Harassment Policy 

 All members of the Middle Georgia State University community must ensure that their personal behavior 

does not constitute harassment. This responsibility extends to all who do business with Middle Georgia State 

University and to all who visit any Middle Georgia State University facility or attend any Middle Georgia 

State University-sponsored activity.  

 

Faculty, administrators, and supervisors have the responsibility to prevent and to eliminate harassment in 

their respective areas. A complaint alleging harassment made to a faculty member, administrator, or 

supervisor requires immediate steps to address the matter under the procedures outlined in this policy. 

 


