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SEXUAL HARASSMENT & MISCONDUCT 

Newly Updated: April 20, 2016 

Effective Date: July 1, 2016 

 

Middle Georgia State University is committed to ensuring a safe learning environment that supports the 

dignity of all members of the University community. Pursuant to Section 4.1.7 of the Policy Manual of the 

Board of Regents of the University System of Georgia (BOR), federal and state laws and regulations, and 

our vision, mission, and values, Middle Georgia State University does not discriminate on the basis of sex or 

gender in any of its education or employment programs and activities. To that end, this policy prohibits 

specific forms of behavior that violate Title IX of the Education Amendments of 1972. 

1.3.6.1 Sexual Harassment 

Middle Georgia State University strictly prohibits employees from engaging in offensive or inappropriate 

sexual and/or sexually harassing behavior at work. All employees are personally responsible for ensuring 

that the workplace is free from sexual harassment. 

Employees seeking additional information concerning the Sexual Harassment Policy of Middle Georgia State 

University are encouraged to contact the Department of Human Resources or the Title IX Working Group. 

1.3.6.1.1 Unacceptable Behavior 

The following behavior is specifically prohibited: 

 Unwelcome sexual advances or request for sexual favors. 

 Any conduct that threatens or insinuates that submission to or rejection of sexual advances will 

influence any aspect of employment. 

 Conduct that interferes with an employee’s ability to do his/her job. 

 Conduct that creates an intimidating, hostile or offensive work environment. 

 Other sexual harassing behavior including, but not limited to, comments about an individual’s body, 

sexually degrading words to describe an individual, off-color jokes or language, innuendos, and 

materials that are sexually suggestive. 

Sexual harassment will result in disciplinary action up to and including termination. 

1.3.6.2 Sexual Harassment & Misconduct Training 

Middle Georgia State University provides annual training to students, faculty, and staff. Details regarding 

training are described in Section 8.5.2 of the University Policy Manual. 

 

1.3.6.3 Sexual Misconduct 

Middle Georgia State University will not tolerate sexual misconduct, which is prohibited, and which includes, 

but is not limited to, domestic violence, dating violence, sexual assault, sexual exploitation, sexual 

harassment, and stalking. The University further strongly encourages members of the University community 

to report instances of sexual misconduct promptly. These policies and procedures are intended to ensure that 

all parties involved receive appropriate support and fair treatment, and that allegations of sexual misconduct 

are handled in a prompt, thorough and equitable manner. 

Prevention is one of the primary mechanisms used to reduce incidents of sexual violence on campus. To that 

end, Middle Georgia State University provides prevention tools and conducts ongoing awareness and 

prevention programming and training for the campus community including students, faculty, and staff, 

including but not limited to the mandatory training described in Section 8.5.2 of the University Policy 

Manual. Such programs are designed to stop sexual violence through the promotion of positive and healthy 

behaviors. Programming will educate the campus community on sexual harassment, consent, sexual assault, 

alcohol use, dating violence, domestic violence, stalking, bystander intervention, and reporting. 

1.3.6.3.1 Definitions and Prohibited Conduct 

Community: Students, faculty and staff, as well as contractors, vendors, visitors, and guests at Middle 

Georgia State University. 


