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A Hate Incident Notice should be sent as soon as agreed upon by the investigation team after the incident has
been reported to campus officials, and includes:

A brief description of the incident with non-identifying language in order to protect the identity of the
victim(s).
Information or description of the perpetrator still at large.
Information about a campus contact where community members can report additional information related
to the incident. Methods of circulation of a Hate Incident Notice may include but are not limited to:

Safety alerts from Campus Security on brightly colored paper, posted on all official campus bulletin
boards.
Noticed in campus news sources such as the MacWeekly, Bulletin, TODAY, and Announce-L e-
mail.
In response to a severe incident, such as a physical assault or death threat, an immediate all- campus
notice should be sent to the community through campus mail.
In response to a severe incident, a campus dialogue may be called.

12.1.3 Racial Harassment Policy

It is the fundamental belief of Macalester College that the process of learning is best achieved in a community
that recognizes and reflects diversity and encourages the open and frank exchange of ideas. Racial harassment
can stifle the learning process and discourage that exchange. Macalester College is committed to assuring that
students, faculty and staff enjoy an educational environment and a work setting that promotes respect for cultural
values and racial differences.

The College believes that intentional behavior by a member of the College community (faculty, staff or student)
that interferes with the full participation in the College community by another member, whether by threats,
intimidation, harassment or other acts which are disruptive to participation in the college life, is unacceptable.

The College recognizes the complexity of defining language and actions that are not acceptable in a community
which values freedom of expression. Freedom of expression does not include the right to intentionally and
maliciously aggravate, intimidate, ridicule or humiliate another person. In defining racial harassment, it is
necessary to consider the knowledge, intention and willingness of the individual alleged to be responsible for the
harassment.

Definition

At Macalester, racial harassment is defined as verbal, written or physical conduct which refers to one's actual or
perceived race and where such conduct has the purpose or effect of unreasonably interfering with an individual's
academic, social or work related participation in the College community.

Racial harassment can include, but is not limited to, hostile or intimidating racially-oriented verbal or written
statements or symbols, physical threats or intimidating conduct that adversely affects the mental or emotional
health of the individual and that interferes with a person's ability to function successfully in her or his academic,
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work or social life at Macalester College. The definition of harassment includes speech and physical acts which
are intended to insult or stigmatize an individual or group of individuals on the basis of their race or color, or
speech that makes use of "fighting" words or non-verbals. Speech or an act of racial harassment need not be
addressed directly to an individual or group of individuals when it insults or stigmatizes. A member of the
College community who knowingly, intentionally and willfully participates in activities defined as racially
harassing shall be considered in violation of this policy and shall be subject to disciplinary proceedings.

Procedures

Macalester College adopts procedures to ensure that complaints of racial harassment will be dealt with in a fair
and effective manner and to promote an atmosphere in which racial harassment will be discouraged.

When a member of the Macalester community believes they have experienced racial harassment, the individual
should immediately bring the concern to a member of the Title IX Bias & Harassment Team. The next course of
action, which could include mediation, investigation or a finding that the complaint does not constitute an
alleged violation of College policy, will be determined. (See Section 12.1 for more information on the complaint
procedures.)

As an educational institution placing value on the teaching/learning relationship that exists among faculty,
students and staff, and as an institution that intentionally recruits a diverse student body, the intent of the College
is to provide procedures that enhance racial understanding while correcting unacceptable behavior. Racial
harassment will not be tolerated.

12.1.4 Sexual Misconduct Policy

Sexual Misconduct Policy (http://www.macalester.edu/titleix/sexualmisconductpolicy/)

12.1.5 Computer Harassment

Incidents of computer harassment should be reported to the Associate Vice President for Information Technology
Services. Immediate steps will be taken to prevent the receipt of offending messages while the complaint is
investigated. Computing's initial response will be educational with a goal of having the behavior cease.
Electronic harassment between members of the Macalester community, or if a member of the community
harasses someone at another institution, the matter will be handled according to the the College Harassment
Complaint Procedures (Notify a member of the Macalester College Harassment Committee by calling 651-696-
6990.)

Macalester College takes computer harassment seriously and will take steps to deal with it promptly when it is
reported. Complete procedures for response to incidents of electronic harassment are available from Information
Technology Services staff or the Dean of Students. The Information Technology Responsible Use Policy is in the
Employee and Student Handbooks.

12.1.6 Animals on Campus

http://www.macalester.edu/titleix/sexualmisconductpolicy/

