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discovered by the investigator and will have training in investigating and evaluating 

conduct under this Policy. 

M. Offenses prohibited by this Policy 

1. Discriminatory harassment refers to any unwelcome verbal or physical conduct 

toward another that is based on the other’s race, color, national origin, age, 

marital status, disability, religion, veteran status, or any other characteristic 

protected by law, and that such conduct is  

 

a) Sufficiently severe or pervasive to alter an individual’s working or 

academic conditions; 

b) Creates a hostile or abusive working, living or academic environment; or  

c) Is sufficiently severe or pervasive to limit an individual’s ability to 

participate in or benefit from an educational program or activity.   

Discriminatory harassment goes beyond the mere expression of views or thoughts 

(spoken or written) that an individual may find offensive. The conduct must be 

sufficiently severe that it unreasonably limits an individual’s ability to participate 

in or benefit from the activities of the University.  Factors which may be 

considered include the frequency of the unwelcome conduct; its severity; whether 

it is physically threatening or humiliating; and whether it unreasonably interferes 

with an individual’s work or academic performance.      

 

2. Different treatment of a student, employee, visitor or vendor based on race, color, 

national origin, disability, religion, age, veteran status or any other characteristic 

protected by law. 

 

3. Retaliation, as defined in P., below.   

 

The alleged conduct must be evaluated from the perspective of a reasonable person in the 

alleged victim's position, taking into account all of the circumstances involved in a 

particular matter. 

Some examples of conduct that may constitute prohibited discrimination may include, but 

are not limited to: 

a) Denying a person access to an educational program based on that person's 

race, color, national origin, age, marital status, disability, religion or 

veteran’s status;  
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b) Denying raises, benefits, or promotions on the basis of a person's race, 

color, national origin, age, marital status, disability, religion or veteran’s 

status; 

c) Preventing or limiting a person’s use of University facilities or services 

because of that person's race, color, national origin, age, marital status, 

disability, religion or veteran’s status;  

d) Instigating or allowing an environment that is unwelcoming or hostile 

based on a person's race, color, national origin, age, marital status, 

disability, religion or veteran’s status; or  

e) Failing to accommodate a reasonable request for religious 

accommodation. 

Although discrimination and/or harassment described and prohibited by this Policy 

include a wide range of behaviors, certain discriminatory conduct is addressed elsewhere. 

For example, sex discrimination and sexual harassment are addressed in the University’s 

Sexual Misconduct Policy3, located at www.udel.edu/sexualmisconduct. Also, complaints 

based on denial to provide equal access for persons with disabilities in the form of 

appropriate accommodations, modifications, auxiliary aids, communication access, 

and/or the inaccessibility of a University program, activity or service, are addressed by 

the University ADA/Section 504 Grievance Procedure, located at 

http://www.udel.edu/DSS/. 

Some conduct alleged to be discriminatory may not be an offense prohibited by this 

Policy but may nonetheless be unprofessional in the workplace, disruptive in the 

classroom, or violate other University policies and could warrant remedial actions and/or 

discipline. 

N. Remedial measures may include, but are not limited to: providing an escort to ensure 

safe movement around campus; ensuring the complainant and respondent do not share 

classes, work spaces or extracurricular activities; reassignment of residence halls; 

tutoring or other academic support; arranging for extra time to complete or re-take a class 

or withdraw from a class without academic or financial penalty; job reassignment; 

targeted training for a group of students, faculty or staff; and other remedies that can be 

tailored to the needs of the parties and the University. 

O. Respondent means the person who allegedly committed a violation of this Policy.  A 

Respondent may be a student, employee, faculty member, volunteer, vendor or other 

individual on campus. 

                                                           
3 This Policy also includes discrimination on the basis of sexual orientation and gender identity.  


