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Standards of Conduct
Section V. Standards of Conduct

Any student or student organization found to have engaged, or attempted to engage, in any of the
following conduct will be subject to appropriate disciplinary action under this Code. Please note that this
list is not exhaustive:

A. Prohibited Conduct

The following is a list of prohibited behaviors and activities which may result in student conduct action
under the Code.

1. “Discrimination” - No student shall be denied or deny the rights or privileges of a member of the
University Community or other individual on the basis of a protected class such as race, color, religion,
gender, gender identity or expression, age, sexual orientation, national origin, ancestry, disability,
marital status, military status, or genetic information in the admission to and participation of the
University’s academic programs, activities, services, or employment. This Code adheres to the
University’s A�rmative Action Plan. https://www.umb.edu/odi/aa_policy).

2. “Harassment” is conduct (physical, verbal, graphic, written, or electronic) that is su�ciently severe,
pervasive, or persistent so as to threaten an individual or unreasonably interferes with the ability of an
individual to participate in or bene�t from the services, activities, or opportunities of the University.
Harassing conduct includes but is not limited to:the a.) posting of threatening words directed at a
community member; and b.) harassing or threatening telephone calls, email, voice mail, posting of
materials in online communities, instant messaging.

3. “Physical assault” includes, but is not limited to, physical attack upon or physical interference with a
person which prevents the person from conducting his or her customary or usual a�airs; puts the
person in fear for his or her physical safety; or causes the person to su�er actual physical injury.

4. “Dating violence” a form of physical assault, which includes sexual and/or physical abuse, committed
by a person who has a romantic or intimate relationship with the individual physically assaulted. The
length of the relation, type of relationship, and frequency of interactions between the individuals will be
considered.

5. “Domestic violence” a form of physical assault, which includes sexual and/or physical abuse,
committed by a student who has been or is in a romantic or intimate relationship with the individual
physically assaulted; and (i) cohabitated with or has cohabited with the individual physically assaulted;
and/or (ii) is a current or former spouse of the individual physically assaulted; and/or (iii) has a child in
common

6. “Stalking” is any pattern of unwanted conduct directed speci�cally at another person that threatens
or endangers the physical or mental safety or property of that person (or a member of that person’s
family or household) or creates ab reasonable fear or intimidation of such a threat or action.

7. “Hazing” is any conduct or method of initiation, admission into, or as a condition of membership into
any group, organization or Student Organization as de�ned under this Code, or maintaining
membership in a group, organization, or Student Organization, which willfully or recklessly endangers
the physical or mental health or safety of any student or other person. Consent to hazing will not be a
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defense under this Code. Examples of such behavior include but are not limited to any other brutal
treatment or forced physical activity which is likely to adversely a�ect the physical health of any such
student or other person, or which subjects such student or other person to extreme mental stress,
including extended deprivation of sleep or rest or extended isolation or forced violation of the law or
University policy.

8. “Sexual o�ense” includes rape, sexual assault, sexual harassment, or any other uninvited behavior
of a sexually explicit nature (see
https://www.umb.edu/life_on_campus/policies/community/sexual_o�ense).

 

Rape: A form of sexual assault involving sexual intercourse or the penetration of any ori�ce by any
object, however slight, against the will or consent of the victim.
Sexual assault: any sexual activity that is forced, coerced, unwanted, or without consent.
Sexual harassment: unwelcomed sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature constitute sexual harassment when: 1) submission to such
conduct is made either explicitly or implicitly a term or condition of an individual's employment or
academic work, 2) submission to or rejection of such conduct by an individual is used as the basis for
employment or academic decisions a�ecting such individual, or 3) such conduct has the purpose or
e�ect of unreasonably interfering with an individual's work performance or creating an intimidating,
hostile, or o�ensive working or academic environment. (See https://www.umb.edu/odi/polices/).

Examples of sexual harassment include, but are not limited to the following behaviors when they are
unwelcome or unwanted, and are both objectively and subjectively o�ensive:

sexual �irtations, advances or propositions;
verbal abuse or innuendo of a sexual nature;
uninvited physical contact such as touching, hugging, patting, brushing or pinching;
verbal comments of a sexual nature about an individual’s body or sexual terms used to describe an
individual;
display of sexually suggestive pictures, posters or cartoons;
jokes, language, epithets or remarks of a sexual nature;
making obscene gestures or suggestive or insulting sounds;
demand for sexual favors accompanied by an implied or overt threat concerning an individual’s
employment or academic status indecent exposure.

 

ALLEGATIONS OF A SEXUAL OFFENSE BY A STAFF MEMBER OR FACULTY MEMBER OF A STUDENT
WILL BE INVESTIGATED AND DETERMINED UNDER THE PROCEDURES SET FORTH BY THE OFFICE OF
DIVERSITY AND (https://www.umb.edu/odi/).

9. Representing oneself as another person, including a University o�cial, with or without that person's
permission, to gain a bene�t improperly.

10. Representing the University, any student organization or chartered group, or any o�cial University
&group without the explicit prior consent of the o�cials of that group.

11. No student or student organization may represent itself as acting for or on behalf of the University
in any commercial enterprise or in the solicitation or collection of funds for any purpose whatsoever
without approval in advance by the appropriate University authority. (This applies to all means of
communication, including but not limited to mail, email, telephone, electronic devices, or other means.)

12. Furnishing false information includes but is not limited to:

The submission of false information or concealment of previous academic information at the time of
the admission process
Providing forged, false, or improper documents to the University
Misrepresenting the truth during a University hearing
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Unauthorized alteration of University documents

 

13. Tampering with or falsifying any University records, o�cial documents, computer �les, storage units,
terminals or programs which contain electronic records, or student discipline records. (Knowingly
submitting false information for inclusion in these records is interpreted as tampering with the o�cial
record system. Health Service records are herein included.)

14. False reports, either by intentionally initiating or causing any false report, unless it results from
reasonable error or accident; including, but, not limited to the failure to report a �re or other dangerous
conditions, failure to report a �re property, or any interference with the response of University or City
o�cials to such emergency calls.

15. Unauthorized accessing of the records of any individual, whether such access is obtained through
paper records, computer �les or systems, or other means, where such information is protected by the
University policies concerning privacy and con�dentiality and/or is otherwise protected by law.

16. Dishonesty or misrepresentation, either orally or in writing, regarding charges brought under the
Code before Hearing O�cers or the Community Review Board. This shall not include a denial of the
charge(s) by a student during an Administrative Conduct Hearing or Community Review Board.

17. Refusal to identify oneself to any properly identi�ed (by name and position) member of the
University sta� acting in performance of their duties, when appropriately requested to do so. The
preferred form of identi�cation shall be a current, valid University Identi�cation Card.

18. Altering, improperly possessing, or lending a University Identi�cation Card to another person for any
reason not expressly authorized by the University. A University Identi�cation Card falling into any of
these categories may be con�scated by any student worker, sta� member, or faculty member in the
course of his/her charged work responsibilities.

19. Misrepresentation. This includes, but is not limited to, misuse of purchasing authority, accepting
unearned funds, and submitting false time sheets.

20. Willful interruption or disturbance of the day-to-day conduct of the business of the University,
including but not limited to:

Disrupting a classroom by engaging in behavior that may substantially or repeatedly interrupt either
the instructor's ability to teach or students’ ability to learn. The de�nition of “classroom” extends to
any setting where a student is engaged in work toward academic credit or satisfaction of program-
based requirements or related activities.
Any behavior, in class or out of class, which for any reason materially disrupts the class work of
others, invades the rights of others, or otherwise disrupts the regular activities of the University.
 Demonstrations and actions which violate the policy called University of Massachusetts Boston
Guidelines for Responses to Demonstrations on University Property (see Appendix 42 and
https://www.umb.edu/life_on_campus/policies/community/responses_to_demonstrations_on_unive

21. Failure to comply with the proper and lawful directive of a University o�cial.

22. Failure to comply with any authorized Student Code of Conduct sanction(s).

23. Creating an o�-campus community disturbance, including, but not limited to, excessive or
unreasonable noise, excessively large parties, and/or rude and abusive language or behavior.

24. No student shall host or participate in activities that violate the Laws of the Commonwealth of
Massachusetts pertaining to gambling.

NOTE: All members of the University community are expected to report all violations of the Code
to the O�ce of the Dean of Students, maintain appropriate privacy for investigations and
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proceedings, and refrain from �ling complaints in bad faith, or in retaliation against any
individual.

B. Alcohol and Other Drugs

Violations of University policies and regulations include but are not limited to the Alcoholic Beverage,
Drug and Smoke-Free Policies. These policies are set forth in their entirety at
(https://www.umb.edu/life_on_campus/policies/community/alcohol and
https://www.umb.edu/life_on_campus/tobaccofree?
utm_source=tobaccofree&utm_medium=redir&utm_campaign=tobaccofree)

The improper use, possession, possession for the purpose of sale, or distribution of any controlled
substance as de�ned in Mass. Gen. Laws, ch. 94C, section 31, etc.
Possession of drug paraphernalia as de�ned in Mass. Gen. Laws, ch. 94, section 32; this includes
objects used or primarily intended for use or designed for use in ingesting, inhaling, or otherwise
introducing marijuana, cocaine, hashish or hashish oil into the human body, including but not
limited to pipes, water pipes, bongs, roach clips, and vials. Determination of whether an item is drug
paraphernalia will be made by considering all relevant facts, including but not limited to the
proximity of the item to controlled substances.
The unauthorized possession of a hypodermic syringe, hypodermic needle, or any instrument
adapted for the administration of controlled substances by injection, as provided by Mass. Gen.
Laws, ch. 94C, section 27.

THE UNIVERSITY CONTINUES TO COMPLY WITH FEDERAL REGULATIONS REGARDING MARIJUANA
POSSESSION OR USE REGARDLESS OF ANY CONTRARY STATE REGULATIONS.

C. Safety Violation

1. The possession, storing, carrying, or use of any weapon, ammunition, or explosive, as de�ned in
Mass. Gen. Laws, ch. 269, Section 10 et. seq., by any person is prohibited on all University premises
except by authorized law enforcement o�cers and other persons speci�cally authorized by the
University.

Examples include, but are not limited to, �rearms, BB guns, any knife with a locking blade, any knife
having a double-edged blade, any knife having an automatic spring-release device by which the
blade is released from the handle, a blade of over one and one-half inches, a nunchaku, etc.

2. Endangering behavior, which includes but is not limited to:

 

Endangering the safety of persons or property, or any action that might lead to loss of life or serious
physical harm to others, including, but not limited to, operating a motor vehicle under the in�uence
of alcohol (OUI, DUI, DWI), throwing or dropping objects from buildings, sitting on windowsills,
tampering with or damaging elevator equipment or other machinery, and damaging or removing a
�re extinguisher or any part of a �re alarm.

 

Engaging with others in, or inciting others to engage in, harmful or destructive behavior, in the
context of a group of persons disturbing the peace. Speci�c behaviors may include, but are not
limited to, using violence or threatening violence to others, damaging or destroying property,
stealing or looting, setting �res, throwing bottles or other projectiles, impeding or impairing
emergency personnel services or equipment, obstructing tra�c, refusing to leave when asked by an
authorized person, or otherwise engaging in any action that might lead to intentionally or recklessly
harming or endangering the physical safety or property of another.

3. Failure to evacuate any University building after a �re alarm has sounded or other notice has been
given.
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4. The creation of a �re hazard, including the improper use of electrical appliances or the improper use
or possession of in�ammable or hazardous substances.

Tampering with or misuse of �re extinguishers or �re-safety systems.

D. Care of Property

Property is de�ned as belongings, equipment, or materials. In addition, property may include the
belongings, equipment, or materials produced, owned, or in possession of students, faculty, sta�,
guests, vendors, contractors, or members of the community.

Theft, unauthorized possession, use, removal of, defacing, or tampering with property, or damage to
or destruction of such property.
Unauthorized presence in or use of University premises, facilities, or property.
Violation of the Responsible/Acceptable Use of Computing and Data Resources Standards that are in
place to protect University data, computers, and computer-related resources (see
http://media.umassp.edu/massedu/policy/AcceptableUse.pdf). University property that is
damaged or removed and not returned will be billed to the individual or group responsible for such
damage at the standard rate established by the University for repair and replacement.

University property that is damaged or removed and not returned will be billed to the individual or
group responsible for such damage at the standard rate established by the University for repair and
replacement.
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