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F I L E  A  R E P O R T
Bias is hard to define, but the following is a framework for

understanding what bias is and it may help someone decide

if they are a target or witness of bias.

Bias is:

Any physical, spoken or written act of abuse

Harassment

Intimidation

Making remarks of a personally destructive nature toward any other person

Any restriction or prevention of free movement of an individual

Bias occurs whether the act is:

Intentional or unintentional

Directed toward an individual or a group

A bias-based incident is one which has a negative effect on an individual or group and is

based on or motivated by bias against race, color, creed, nationality , sexual orientation,

gender, physical or mental disability, political or religious ideology, age, or any other

distinguishing characteristic.

The incident is experienced as hurtful by one or many and may involve harassment, the

creation of a hostile environment, property damage, verbal threats of violence, or physical
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violence. The incident may or may not involve breaches of University policies or state or

federal law.

Bias Incident vs. Hate Crime

The above description may make someone think of the term “Hate Crime”. However, these

two terms are not the same. What distinguishes the two is the legality of the action.

For example, degrading someone because they are a person of color is a hate crime.

If someone is harassed or teased because of a disability but not to the point of violating a

law, it is bias incident. As soon as the action crosses the line of violating a law, it may be

defined as a hate crime.

The Bias Response Team understands that distinguishing whether something is a bias

incident or a hate crime may be difficult. If you have a feeling, or just want to report the

incident to be sure, feel free to make a report about what happened, and we can help you

from there. Our staff can examine a situation and help a reporter decide what to do next.
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