
Privileged Employees: Individuals employed by the institution to whom a complainant or alleged victim 
may talk in confiden e, as provided by law. Disclosure to these employees will not automatically trigger 
an investigation against the complainant’s or alleged victim’s wishes. Privileged Employees include those 
providing counseling, advocacy, health, mental health, or sexual-assault related services (e.g., campus 
health centers and campus mental health centers) or as otherwise provided by applicable law. Exceptions 
to confide tiality exist where the conduct involves suspected abuse of a minor (in Georgia, under the age 
of 18) or otherwise provided by law, such as imminent threat of serious harm.

Respondent: Individual who is accused to have engaged in conduct that violates this Policy.

Responsible Employees: Those employees who must promptly and fully report complaints of or information 
regarding sexual misconduct to the Title IX Coordinator. Responsible Employees include any administrator, 
supervisor, faculty member, or other person in a position of authority who is not a Privileged Employee. 
Student employees who serve in a supervisory, advisory, or managerial role are in a position of authority 
for purposes of this Policy (e.g., teaching assistants, residential assistants, student managers, orientation 
leaders, etc.). Responsible Employees are not required to report information disclosed at public awareness 
events (e.g., “Take Back the Night,” candlelight vigils, protests, “survivor speak-outs” or other public forums 
in which students may disclose incidents of prohibited conduct).

Sexual Assault: An umbrella term referring to a range of nonconsensual sexual contact, which can occur in 
many forms including but not limited to rape and sexual battery.

Sexual Exploitation: “Sexual Exploitation” occurs when an individual takes nonconsensual or abusive sexual 
advantage of another for his or her own advantage or benefi , or to the benefit or ad antage of anyone 
other than the one being exploited.

Examples of sexual exploitation may include, but are not limited to, the following:
1.  Invasion of sexual privacy;
2.  Prostituting another individual;
3.  Non-consensual video or audio of sexual activity;
4.  Non-consensual distribution of video or audio of sexual activity, even if the sexual activity or video  
 or audio taken of sexual activity was consensual;
5.  Intentional observation of unconsenting individuals who are partially undressed, naked, or   
 engaged in sexual acts;
6.  Knowingly transmitting an STD or HIV to another individual;
7.  Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or genitals in non-  
 consensual circumstances; and/or
8.  Sexually-based bullying.

Sexual Harassment: Unwelcome verbal, nonverbal, or physical conduct, based on sex or gender 
stereotypes, that: is implicitly or explicitly a term or condition of employment or status in a course, 
program, or activity; is a basis for employment/educational decisions; or has the purpose or effect of 
interfering with one’s work or educational performance creating an intimidating, hostile, or offensive work 
or learning environment, or interfering with or limiting one’s ability to participate in or benefit f om an 
institutional program or activity.

Stalking: Engaging in a course of conduct directed toward another person based upon sex or gender that 
would cause a reasonable person (i) to fear for his or her safety or the safety of immediate family members 
or close acquaintances, or (ii) to suffer substantial emotional distress.
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