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A student who has a conduct charge brought against them at the end of an academic semester term 
may have a conduct hold placed on their records, including the posting of grades and the granting of a 
degree, until the conduct charge has been resolved and/or sanctions completed.

Furthermore, a student who has a conduct charge brought against them after the end of an academic 
semester or term, but prior to graduation, may have a conduct hold placed on their records, including 
the posting of grades and the granting of a degree, until the conduct charge has been resolved and/or 
sanctions completed.

A student’s withdrawal or dismissal from the College will not affect the student’s right to participate in 
the conduct action and will be heard in the same manner as if the student remained enrolled at the Col-
lege.

II. Behavioral Standards

These College behavioral standards are set forth in writing to give students general notice and examples 
of prohibited conduct. The descriptions should be read and interpreted very broadly and are not de-
signed to define expectations or categories of misconduct in limiting or restrictive terms. The provisions 
of the Code are not to be regarded as a contract between the student and the College. The College also 
reserves the right to amend any provision herein at any time. The College will publish such amendments 
on the College Policy website and within the Student Handbook. Such amendments will become effec-
tive with the first date of publication.

When the outcome of a conduct action is suspension from the College, a restriction will be placed pro-
hibiting the student from performing any registration transactions during the period of suspension. The 
restriction will not be removed, and the student will not be allowed to perform registration transactions, 
until the stated period of suspension has expired and all disciplinary obligations are met.  The student 
may be banned from campus property during a suspension.

Any behavior which may have been influenced by a student’s mental state or voluntary use of drugs or 
alcohol beverages shall not in any way limit the responsibility of the student for the consequences of 
their actions.

A. Academic Excellence and Integrity

Students are expected to be honest in all their interactions with the administration, faculty, staff, stu-
dents, visitors, neighbors, and friends of the College. The values above insist on adherence to the high-
est ethical standards in all our professional obligations and personal responsibilities.  Academic excel-
lence and integrity are intricately linked and both underlie our commitment to a liberal arts education, 
dynamic intellectual community, high academic standards, and strong academic programs.

Please see the Honor Code for the behavioral standards related to academic integrity located in Section 
5 of the Student Handbook.  The following are examples of behaviors that violate this section of the Stu-
dent Code of Conduct. (Violations of either the Honor Code or the Student Code of Conduct will subject 
a student to action under Student Conduct Procedures):

1. Acts of dishonesty, including but not limited to: 

Intentional misrepresentation by word or action of any situation of fact, or intentional omission of ma-
terial fact(s), so as to mislead any College official, faculty member, staff member, or volunteer. 

Knowingly furnishing or possessing false, falsified, or forged materials, documents, accounts, re-
cords, identification, or financial instruments.
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2. Representing the College or any student organization or group without the explicit prior consent of 
the appropriate officials of that organization or group.

3. Tampering with, forging, or otherwise falsifying any College records, documents, computer files, 
storage units, terminals, or programs which contain electronic records or student conduct records. 
This includes tampering with the election of any College-recognized student organization. (Knowing-
ly omitting material facts or knowingly submitting false information for inclusion into these records is 
interpreted as tampering with the official record system.)

4. Unauthorized accessing of the records of any individual, whether such access is obtained through 
paper records, computer files or systems where such information is protected by the College regula-
tions concerning privacy and confidentiality.

5. Refusal to identify one’s self to any properly identified (by name and position) member of the Col-
lege staff, acting in performance of their duties, when appropriately requested to do so. The pre-
ferred form of identification shall be a current, valid College of Charleston Identification Card.

6.  Altering, improperly possessing, or lending an College Identification Card to another person for 
any reason not expressly authorized by the College.  A College Identification Card falling into any of 
these categories may be confiscated by any student, staff, or faculty member in the course of their 
charged work responsibilities.

7. Failure of any student to accurately report an off-campus arrest by any law enforcement agency for 
any felony crime to the Office of the Dean of Students within seventy-two (72) hours of release.

8. No student shall sell, attempt to sell/benefit financially, or disseminate any class materials provided 
by any instructor or guest lecturer in any course of study offered at the College of Charleston, with-
out the permission of the instructor of record.

9. Impersonation of another person, including a member of the college community. 

B. Respect for the Individual Student and Diversity

Choosing the College community obligates each member to observe a code of civilized behavior.  Stu-
dents are expected to uphold a high standard of civility, strive to learn from differences in people, ideas, 
and opinions, and to be responsible along with all members of the College community for ensuring a 
safe and healthy campus. Students are expected to demonstrate their respect for all members of our 
richly diverse community and refrain from and discourage behaviors which threaten the freedom and 
respect every individual disserves. The College has special concern for incidents in which individuals or 
groups are subject to physical assault, harassment, threats, or intimidation because of membership or 
perceived membership in a particular racial, ethnic, religious, gender, gender identity, gender expres-
sion, sexual orientation, color, national origin, disability, or veteran status. Such incidents damage not 
only individuals, but also the free and open academic environment of the College. 

Students are encouraged to read our companion campus-wide Prohibition on Discrimination and Ha-
rassment, Including Sexual Harassment and Abuse Policy (Appendix C of the Student Handbook) and 
the Student Sexual Misconduct Policy (Section 6 of the Student Handbook). The following are examples 
of behaviors that violate this section of the Student Code of Conduct:

1. Discrimination and harassment based on status – Conduct directed at an individual or group be-
cause of their status.  A student shall not engage in conduct directed at an individual or group, on 
the basis of race, gender, gender identity, gender expression, sexual orientation, color, religion, 
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disability, age, ethnicity, genetic background, service in a uniformed service, or national origin, and 
has the purpose or effect of unreasonably interfering with an individual’s or group’s work or academ-
ic performance or other education benefit or creating an intimidating or hostile working, learning, or 
living environment.

2. Campus and Individual Safety 

a. Physical Assault/Abuse: Physical Assault includes physical attack upon or physical interference 
with a person, including contact causing physical restraint.

b. Sexual Misconduct:  See applicable policies and procedures found within the Student Sexual 
Misconduct Policy (Section 6 of the Student Handbook) and the Prohibition on Discrimination, 
Including Sexual Harassment Policy (Appendix C of the Student Handbook).

c. Intimidation: Intimidation includes expressed or implied threat(s) or act(s) that cause reasonable 
apprehension that prevents the person from conducting their customary or usual affairs, or sub-
stantially interferes with their educational experience.

d. Harassment:  Repeated use of written, verbal, or electronic expression or physical act or gesture, 
or any combination thereof, directed at a person that places that person in reasonable fear for 
their physical safety, or prevents the person from conducting their customary or usual affairs, or 
substantially interferes with their educational experience.

e. Threats: Threats include any statement, communication, conduct, or gesture, including those in 
written form, directed toward any member of the College community that causes a reasonable 
apprehension of physical harm to a person or property. A student can be held responsible for 
threatening behavior even if the person(s) who is (are) the object of the threat does not observe 
or receive it, so long as a reasonable person would interpret the maker’s statement, communica-
tion, conduct, or gesture as a serious expression of intent to physically harm.

f. Coercion of any type, including the use of explicit or implied force, threats, pressure, or intimida-
tion to make someone engage in actions against their will.

g. Disruption or obstruction of teaching, studying, research, administration, conduct proceedings, 
living/learning environment or other college activities, including its public service functions on or 
off campus, or other authorized non-college activities.

h. Failure to Comply: A failure to act in accordance with the directions of College officials acting in 
performance of their duties.

i. Bullying: Severe aggressive behavior likely to intimidate or intentionally hurt or diminish anoth-
er person mentally or physically (that is not speech or conduct otherwise protected by the First 
Amendment).

j. Stalking:  The repetitive and menacing pursuit, following, harassing, and/or interfering with the 
peace and/or safety of another.

k. Rioting or participating in a violent demonstration or action which disrupts the normal operations 
of the College and/or infringes upon the rights of others. This includes leading or inciting others 
to riot or disrupt the scheduled and/or normal activities anywhere on campus.

l. Obstructing or blocking the free flow of vehicular or pedestrian traffic on College premises or at 
College sponsored or supervised events.


