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Ferris State University Non-Discrimination Grievance Procedure 
Ferris State University takes seriously its responsibility to provide an educational environment free from 
unlawful discrimination. To that end the University has established policies prohibiting discriminatory 
conduct within the University community. The Policy on Non-Discrimination expressly prohibits unlawful 
discrimination in connection with any aspect of Ferris State University’s educational programs or 
opportunities, services to the public, or employment. The Employee and Student Dignity Policy expressly 
prohibits harassment and disrespectful conduct within the University community. The University has also 
established equal opportunity policies pertaining to employment, education, and services to the public, 
nondiscrimination policies for persons with disabilities and policies prohibiting sexual violence, dating 
violence, domestic violence, stalking, harassment, assault, and other forms of misconduct. 
 
The process outlined in the Code of Student Community Standards mirrors that of the Ferris State 
University Non-Discrimination Grievance Procedure. Should changes be made to the Ferris State 
University Non-Discrimination Grievance Procedure, those changes will supersede all prior reporting and 
investigatory protocols pertaining to matters of discrimination within the University community.  

 

Ferris Prohibition Statement on Sexual Violence 
 
Prohibition Statement  
Ferris State University does not tolerate sexual violence in any form. Student and employee dignity 
policies demand all University community members to act with dignity and treat each other with respect. 
Sexual violence is a violation of the dignity and respect policies, as well as other policies and criminal law, 
and the university will strongly pursue disciplinary action and sanctions against all employee and student 
perpetrators, up to and including termination of employment or dismissal from the University. 
 

Employee and Student Dignity 
The University expects all students and employees to conduct themselves with dignity and respect for 
students, employees and others. It is each individual’s responsibility to behave in a civil manner and to 
make responsible choices about the manner in which they conduct themselves. 
 
Harassment of any kind, including sexual or racial harassment, is not acceptable at the University. The 
University does not condone or allow harassment of others, whether engaged in by students, employees, 
or by vendors of others doing business with the University. 
 
Harassment is the creation of a hostile or intimidating environment in which verbal or physical conduct, 
because of its severity or persistence, is likely to significantly interfere with an individual’s work or 
education, or adversely affect a person’s living conditions. It is the responsibility of the President, or 
his/her designee, to establish and administer University policy to support this principle. 

 

Definitions of Sexual Violence & Effective Consent 
 
University definitions of Consent and Sexual Violence 
If physical contact occurs and there is lack of consent (or a person is not able to consent) or force is 
involved, a sexual assault most likely has occurred. Lack of consent is a crucial factor. Where force, 
threat of force, or coercion is involved, the victim has not consented. Furthermore, persons under the 
influence of drugs or alcohol may lose their ability to consent. While use of alcohol or drugs may render 
the victim of sexual assault legally unable to consent, use of alcohol or drugs by the perpetrator does not 
diminish the perpetrator’s personal responsibility or exposure to sanctions imposed through the University 
conduct process. (*Please refer to the FAQ at the end of this section for more information). 
 
Other Prohibited Gender-Based Offenses 

 Endangerment of another based on gender 

 Discrimination of another based on gender 

 Intimidation (fear of harm) based on gender 

 Hazing based on gender 

 Bullying based on gender 

 Relationship violence based on gender 


