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Code of Student Community Standards 
 

Section III:  
RELATIONSHIP VIOLENCE AND SEXUAL MISCONDUCT 
Procedures  
(Title IX) 
 
 

Support On Campus 
Students participating in the conduct process may look for support from the following areas throughout 
the process. The following support options are available for respondents and complainants. 
 
Personal Counseling Center (Confidential) Phone: (231) 591-5968 

 
Birkam Health Center (Confidential) 
 
KCAD Director of Counseling (Confidential) 
 

Phone: (231) 591-2614 
 
Phone: (616) 451-2787 (ext. 1136) 

Office of the Dean of Student Life 
 
KCAD Dean of Student Success 
 

Phone: (231) 591-5916 
 
Phone: 616-451-2787 (ext. 1113) 
 

  
  

Gender-based Discrimination Law 
 
Title IX Prohibition of Gender-based Discrimination 
Title IX of the Education Amendment of 1972 prohibits discrimination based on gender. Sexual violence in 
all its forms is harassment based on gender and a violation of federal law under Title IX. The University 
has adopted specific procedures for ending discrimination, preventing its recurrence, and seeking to 
remedy the effects of the discrimination. 
 

Michigan Law on Sexual Violence  
Sexual assault is a violation of Michigan Law and may result in criminal charges and sanctions being 
pursued against the perpetrator in addition to sanctions imposed under the University conduct process. 

 

Ferris State University Non-Discrimination Grievance Procedure 

Ferris State University takes seriously its responsibility to provide an educational environment free from 
unlawful discrimination. To that end the University has established policies prohibiting discriminatory 
conduct within the University community. The Policy on Non-Discrimination expressly prohibits unlawful 
discrimination in connection with any aspect of Ferris State University’s educational programs or 
opportunities, services to the public, or employment. The Employee and Student Dignity Policy expressly 
prohibits harassment and disrespectful conduct within the University community. The University has also 
established equal opportunity policies pertaining to employment, education, and services to the public, 
nondiscrimination policies for persons with disabilities and policies prohibiting sexual violence, dating 
violence, domestic violence, stalking, harassment, assault, and other forms of misconduct. 
 
The process outlined in the Code of Student Community Standards mirrors that of the Ferris State 
University Non-Discrimination Grievance Procedure. Should changes be made to the Ferris State 
University Non-Discrimination Grievance Procedure, those changes will supersede all prior reporting and 
investigatory protocols pertaining to matters of discrimination within the University community.  
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Ferris Prohibition Statement on Relationship Violence and Sexual 
Misconduct 
 
Prohibition Statement  
Ferris State University does not tolerate relationship violence or sexual misconduct in any form with a 
connection to the University, including domestic violence, dating violence, stalking, sexual harassment, 
and sexual violence/assault. Relationship violence and sexual misconduct are violations of the dignity and 
respect policies, as well as other policies and criminal law, and the University will strongly pursue 
disciplinary action and sanctions against all employee and student perpetrators, up to and including 
termination of employment or dismissal from the University. 
 

Employee and Student Dignity 
The University expects all students and employees to conduct themselves with dignity and respect for 
students, employees and others. It is each individual’s responsibility to behave in a civil manner and to 
make responsible choices about the manner in which they conduct themselves. 
 
Harassment of any kind, including sexual or racial harassment, is not acceptable at the University. The 
University does not condone or allow harassment of others, whether engaged in by students, employees, 
or by vendors of others doing business with the University. 
 
Harassment is the creation of a hostile or intimidating environment in which verbal or physical conduct, 
because of its severity or persistence, is likely to significantly interfere with an individual’s work or 
education, or adversely affect a person’s living conditions. It is the responsibility of the President, or 
his/her designee, to establish and administer University policy to support this principle. 

 

Definitions of Sexual Violence & Consent 
 
University definitions of Consent and Sexual Violence 

1. The term “Consent” is defined as an action that must be freely and mutually given for each act 
of sexual contact between adults. Consent is: (1) informed, (2) freely and actively given, (3) 
mutually understandable words or actions, (4) indicating a clear agreement to engage in sexual 
contact of any kind. 

 Consent can be withdrawn at any time through clear communication. 

 Consent can never be achieved through force, threat, intimidation or coercion. 

 Consent must be given for each act of sexual contact. 

 Consent is not implied in silence. 

 Consent cannot be given by a mentally or physically incapacitated person. 

 Consent may be deemed invalid where a person is deemed incapable of giving consent due 

to the victim’s use of drugs or alcohol  

 Consent cannot be given by a minor (anyone under age 16). 8 

 
2. The term “Sexual Violence” refers to physical sexual acts perpetrated against a person’s will or 

where a person is incapable of giving consent (e.g. student’s age, use of drugs or alcohol, or 

because of intellectual or other disability that prevents the capacity to provide consent). The 

University recognizes a number of different acts that fall into the category of sexual violence; 

including, rape, sexual assault, sexual battery, sexual abuse, and sexual coercion. All acts of 

sexual violence are prohibited under Title IX gender discrimination law and by Ferris State 

University. 

 
 
Other Prohibited Gender-Based Offenses 

 Endangerment of another based on gender 
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 Discrimination of another based on gender 

 Intimidation (fear of harm) based on gender 

 Hazing based on gender 

 Relationship violence based on gender 

 Stalking (repetitive or menacing pursuit) based on gender 

 

Reporting, Confidentiality & Privacy Policies 
 
Reporting Requirements under Title IX 
The University has designated that anyone at Ferris State University who has the authority to address 
harassment, has the duty to report harassment or other student or employee misconduct to appropriate 
school officials; and/or anyone at Ferris State University who may be an individual whom a student could 
reasonably believe has such authority or responsibility as a Responsible Employee. Responsible 
Employees who become aware either through direct disclosure, or through the application of reasonable 
care of an act of discrimination, will report the matter to the appropriate University official. Responsible 
Employees may also have crime reporting requirements pursuant to Clery, state mandatory reporting 
laws, or other University policy.  
 
When receiving notice of a concern for harassment, Responsible Employees shall remind complainants 
of the availability of resources for confidential reporting and support within the University community, 
while advising complainants of their obligations as Responsible Employees for notifying the University of 
any complaints received. Responsible Employees shall neither encourage nor discourage use of 
confidential reporting resources. Responsible employees shall provide complainants and other affected 
parties with information about confidential reporting resources, respecting the decisions of those 
individuals regarding their use of confidential resources and/or participation in University investigations.9 

 

Reporting Requirements under the Clery Act 
Who on campus is required to Report? 
The following, in addition to the Ferris State University department of Public Safety, have been 
designated as “Mandated Reporting Officials” for sexual violence: All Deans, Directors, Department 
heads and chairs, The Office of Student Conduct, any Vice President or Vice President Office and 
Academic Affairs administrators. All coaches, Advisors of student organizations, University Center or 
extra-curricular activities’ advisors or directors, all residence hall staff, and all employee supervisors are 
also reporting officials. 
 

Confidential Support Options  
Ferris State University encourages survivors of sexual violence to seek support and talk to someone 
about what occurred. Confidential support and assistance related to concerns for discriminatory conduct 
are available to Ferris State University students. The Personal Counseling Center on the main campus or 
Big Rapids campus and the KCAD Director of Counseling in Grand Rapids are confidential resources 
available to assist complainants, respondents, and others affected by discriminatory conduct occurring 
within the University community. Licensed counselors in these offices are able to provide students’ 
confidential support, except in instances where there is an imminent threat of further harm or danger to 
the University community for which they have a duty to warn University administration and/or law 
enforcement authorities.  
 
The Personal Counseling Centers are located at 1019 Campus Drive, Big Rapids, MI 49307, phone (231) 
591-5968; and inside the Activities and Resource Center on the first floor of the 17 Fountain Building on 
the KCAD Campus, phone (616) 451-2787(ext. 1136).  
 

Reporting Options that Maintain Privacy 
Any responsible employee who has the authority to confront and address sexual violence must report all 
information provided to them to the Title IX coordinator (see contact information below). When reporting 
to any responsible employee there should be an assurance that the highest degree of privacy will be 
maintained. ONLY those responsible for directly responding to the incident will be notified. 
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Reporting the Incident to Law Enforcement 
All victims of sexual violence will be made aware of their right to report the incident to law enforcement. 
The victim will be informed, at the time of the report, of all options available for resolution of their 
complaint through both criminal and university processes. 
 

Reporting the Incident to the University Title IX Coordinator 
Title IX Coordinator Joy Pufhal 
Office Location: University Center, 129, Dean of Student Life Office 
Phone: (231) 591-2088 
 
 

Reporting the Incident to the Michigan Office of Civil Rights (OCR) 
Another option for resolution of discrimination is to file a complaint with the Michigan Department of Civil 
Rights. Contact information for the Michigan office can be found below: 
 Phone: 313-456-3700 
 Toll-Free: 800-482-3604 
 TTY: 877-878-8464 
 Email: MDCRServiceCenter@michigan.gov 
 

Interim Measures 
When the University knows or reasonably should know of conduct alleged to violate non-discrimination 
policies, it will take appropriate, immediate steps to investigate or otherwise determine what occurred. As 
determined necessary to assist and/or protect parties during the investigation process, the University will 
take interim measures designed to assure safety, support, and equity to individuals involved in matters 
addressed under these procedures.  
 
For students, interim measures may include arranging for changes in class schedules or living 
arrangements, issuing no-contact and/or non-trespass orders, obtaining counseling, modifying test 
schedules and/or other class requirements temporarily, arranging for alternative forms of access to 
University services and/or facilities, or other forms of remission deemed appropriate. For employees, 
interim measures may include temporary reassignments, administrative leaves, issuing no-contact and/or 
non-trespass orders, arranging for changes in class schedules and/or other working conditions, obtaining 
counseling or arranging for alternative forms of access to University services and/or facilities. For other 
University community members, interim measures may include issuing non-contact and/or non-trespass 
orders, arranging for alternate forms of access to University services and/or facilities, or provision of other 
forms of remission determined necessary to the University’s facilitation of a prompt and equitable 
investigation. The University will provide, in writing, notification to parties affected by discrimination 
information about community services available to provide counseling, health, mental health, victim 
advocacy, legal assistance, visa and immigration assistance, student financial aid, and other related 
services. Notice shall also be provided to individuals affected by discrimination of options for requesting 
assistance or change to academic, living, or working conditions, as well as transportation services and 
protective measures or accommodations. A copy of these procedures, including notification of the rights 
articulated therein, shall be provided to complainants, respondents, and others affected by discrimination 
within the University community.  
 
Interim measures are provided at the discretion of the University and may be initiated, altered, or revoked 
at any time. In all cases, the University will notify affected parties of their rights under applicable state and 
federal laws, including Title IX and those statutes referenced and identify resources available to provide 
assistance on and off campus. 10 
 

Investigation Procedures 
The University takes all complaints of discriminatory conduct seriously and is committed to prompt, 
thorough, and appropriate review of allegations made or known to the administration. Individuals who 
believe that they have been the victims of conduct prohibited by the University’s non-discrimination 
policies or who believe that they have witnessed or otherwise have information about such conduct 
should promptly report complaints to the University as described in Section II of this procedure.  
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Notice of conduct alleged to violate University policy may be reported at any time. As timely reporting of 
incidents allows for thorough and accurate University review, it is expected that concerns and complaints 
of conduct alleged to violate University policies be reported within a proximate time of the occurrence of 
the alleged conduct or the date upon which the alleged conduct became known to the reporting party. 
Timeliness for reporting a complaint can vary according to the circumstances alleged. Untimely notice to 
the University of complaints may limit the ability of the University to gather relevant evidence and/or 
effectively remediate those circumstances. Complainants and other University community members with 
knowledge of discriminatory conduct are encouraged to notify appropriate University administrators. 
 
As used in this procedure, the term “investigation” refers to the process that the University uses to review 
and respond to conduct alleged to violate its non-discrimination policies. This includes the fact finding 
process and any hearing or other decision-making process the University uses to determine: (1) whether 
or not conduct in violation of University policy occurred; and (2) if the conduct occurred, what actions the 
University will take to respond, remediate, eliminate, and prevent recurrence of prohibited conduct within 
the University community, which may include imposing disciplinary or corrective action and/or provision of 
remedies to affected parties and/or the University community. University investigations are conducted in 
accord with provisions of applicable collective bargaining agreements and in compliance with applicable 
state and federal laws.  
 
In all cases, the University’s investigation will be thorough, reliable, impartial, and prompt. The 
investigation will include the opportunity for affected parties to provide statements, identify witnesses, and 
produce evidence. Complainant(s) and respondent(s) shall have the same opportunities to participate in 
the investigatory process and will be notified, in writing, of the outcome of the complaint and any 
appeal(s). The University will notify the complainant(s), respondent(s), and other affected parties of 
resources available to provide academic and personal support available on and off campus, including 
counseling services, academic advising, and resources for pursuing complaint resolution.  
 
When investigating a complaint or other allegation of conduct under this procedure, the University will 
appropriately coordinate with any other ongoing University or criminal investigations of the 
incident/matter. The University recognizes its obligation to promptly and thoroughly review allegations of 
conduct under these procedures and at no time shall investigations conducted under these procedures be 
unreasonably impeded, disrupted, or delayed by any other investigatory processes occurring with regard 
to the matters alleged.  
 
Upon receipt of a complaint, University administrators defined in Section II of this procedure, or their 
designee, may conduct a preliminary review of the complaint to determine that this procedure is 
appropriate for addressing the matter, or to otherwise determine whether a formal investigation is 
warranted. As appropriate, the University may utilize an ad hoc or standing team/committee to assure that 
appropriate services and education are provided to the parties and broader University community. Where 
the University determines that an allegation of conduct in violation of University policy requires 
investigation, the University will assign an investigator to review the matter. Investigators will work with 
complaint coordinators identified in Section II of these procedures to conduct the investigatory processes, 
provision of support services, and remediation of conduct found to violate University policy.  
 
Assigned investigators shall begin investigation promptly upon receiving notice of a complaint. At the start 
of the investigatory process, the investigator shall determine from the allegations made and/or other 
available evidence, the information necessary to an appropriate review of the alleged policy violation(s). 
Investigations of allegations of discriminatory conduct may include review of related physical evidence 
and/or materials, review of electronic transmissions, records, and/or other documentation, interviews, and 
other fact finding activities which would assist the investigator to determine whether a violation of 
University policy occurred. The investigator shall interview individuals involved, witnesses, and any other 
persons determined to have relevant knowledge of the circumstances and/or deemed necessary to the 
completion of a thorough and accurate investigation. The right to be accompanied by a non-participatory 
advisor or other representative shall be applied equally for complainants and respondents. Parties 
interviewed by the investigator shall be invited to provide written statements and/or other relevant 
documentation for consideration of the investigator. Except for circumstances where the University 
determines that informal resolution may be appropriate and the parties have agreed to participate in such 
a process as explained below, the investigator shall not concurrently interview the complainant(s) and 
respondent(s), and/or require the parties to meet to discuss, mediate, and/or otherwise resolve the 
complaint. The University will respect determinations made by the complainant(s) and respondent(s) 
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regarding their level of participation in an investigation. However, parties shall be advised that non-
participation in the investigatory process shall not preclude the University from appropriate remediation of 
complaints, including completion of its fact finding and engagement in corrective or disciplinary action 
determined appropriate. 
 
The investigator may require the provision of additional records, documentation, and/or other materials 
necessary to the review of the conduct alleged. University community members are expected to comply 
with reasonable investigator requests for records, documentation, and/or other materials and to cooperate 
in the investigatory process, including the timely arrangement of meetings, evidence production, and 
following of investigator directives. An adverse inference, factual finding, and/or appropriate corrective or 
disciplinary action may be taken against University community members who disrupt, obstruct, and/or 
otherwise fail to cooperate in University investigatory processes. In conducting the investigation, the 
investigator may consider, among other things: the severity, pervasiveness, and chronology of alleged 
conduct, the relationship, if any, existing between parties prior to and after the alleged conduct, patterns 
of conduct complained of, consent and co-involvement of parties, effects of drug or alcohol use, effect of 
intervening measures taken by the University, credibility, truthfulness, and cooperation of University 
community members, and other factors deemed relevant to the investigator’s findings and conclusions.  
 
The investigator will make every attempt to complete the investigation in a timely manner. Where parties, 
witnesses, and evidence needed by the investigator are readily available for review, the investigator will 
attempt to conclude the investigatory process within a reasonable timeframe after the investigator 
receives the complaint. The University strives to complete investigations within a 60 calendar day window 
only when parties, witnesses, and all evidence needed by the investigator are readily available for review. 
Where parties, witnesses, and/or evidence needed by the investigator is delayed, temporarily unavailable, 
and/or otherwise withheld, the investigator may extend the timeframe of the investigatory process as 
necessary to complete a thorough and appropriate review of the matter. This timeframe does not include 
any appeal processes or dates by which support services, educational responses, and/or final corrective 
or disciplinary actions or other dispositions must be completed. 
 
In most cases, the investigator will formally review complaints and other allegations for conduct alleged to 
violate University policy (Formal investigation and review is required for all complaints of sex 
discrimination, sexual violence, sexual assault, sexual harassment, domestic violence, dating violence, 
stalking, and other allegations of conduct of a violent or threatening nature occurring within the University 
community). In circumstances where there is little dispute about the facts and/or circumstances related to 
a complaint and the alleged conduct did not severely impact a party or the broader University community, 
matters may be resolved informally, outside of this investigatory process. In such cases, the complaint 
coordinators of this procedure and/or assigned investigator will work with the parties to resolve the issue 
in a mutually agreeable manner, assuring that the conduct complained of does not persist, its effects 
have been remediated, and the risk of retaliation, hostility, and/or other adverse impact within the 
University community resulting from this concern is mitigated. The investigator is responsible for assuring 
due process. In all cases, the University’s investigation shall be prompt, fair, and impartial. The 
investigation shall culminate in the investigator’s finding of related facts and conclusions regarding 
questions of policy violation. In cases involving student respondents, the investigator will defer to the 
Office of Student Conduct for a determination if there is a violation of policy. University officials who are 
involved in the discrimination grievance process shall promptly disclose any potential conflict of interest 
they might have in a particular case to the investigator and Director of Equal Opportunity/Staff Attorney.11 

 

Confidentiality of the Investigation Process  
The University recognizes that, to the extent possible, confidentiality of investigatory process and 
investigation materials is of benefit to the institution’s fact finding efforts; to the reduction of trauma, 
hostility, and/or discomfort of parties continuing their engagement with the University; and to continuation 
of University business. During the investigation, the University shall maintain confidentiality of the 
process, to the extent possible, by limiting its disclosure of complaint information to parties necessary to 
the effective review and/or remediation. The University shall also ask that the complainant(s), 
respondent(s), witnesses, and other University community members with knowledge of the matter refrain 
from unnecessary disclosure of investigatory details and/or other complaint-related information.  
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Restraint of disclosure regarding details of the University’s investigation provides the best opportunity for 
the University to obtain accurate, unbiased, uninfluenced recollections of events and/or otherwise known 
information from parties, witnesses, and others with knowledge of the matter. The University recognizes, 
however, the right of community members to discuss matters of public or personal concern, particularly as 
it may relate to receipt of external support or complaint resolution assistance by the parties. University 
community members are expected to use prudent judgment regarding disclosure of complaint and/or 
investigation information. Disclosure of complaint and/or investigation information for the purpose of 
influencing and/or obstructing the University’s investigation is prohibited and shall incur appropriate 
disciplinary action, up to and including expulsion, termination, and/or other restricted access to the 
University community.12 
 

Student Conduct Conferences For Sexual Misconduct 
a) If the Title IX investigation or the Office of Student Conduct determine there is insufficient 

information to implement a formal conduct process, both complainant and respondent will be 
notified. This is not a formal determination of responsibility, and does not preclude the possibility 
of future conduct proceedings if new relevant information is provided. 

 
b) If it is determined there is enough information to implement a formal conduct process, the Office 

of Student Conduct will notify the complainant and respondent that a conduct conference is to be 
scheduled. The respondent will be provided at least five days to review all relevant information 
which will be utilized during the conduct conference. 

c) Conduct conferences are closed to the public. 13 

d) A Conduct Case Manager is an employee of the University who has received training to act in 
such capacity. 

e) The University may also use a secondary conduct case manager to assist in the conduct 
conference.  

f) The Conduct Case Manager shall maintain necessary order and shall make all rulings necessary 
for a fair, orderly, and expeditious conduct conference.  

g) When it appears necessary, the Conduct Case Manager may, at their discretion, grant a 
reasonable postponement and/or recess of the conduct conference. 

h) The conduct conference is not intended to be a repeat of the investigation. The conduct case 
manager will be well-versed in the facts of the case based upon the investigation report and the 
parties’ responses to the investigation report, if any. A typical conduct conference may include 
brief opening remarks by the conduct case manager; questions posed by the conduct case 
manager to one or both of the parties; follow-up questions by one party to the other (typically with 
the respondent questioning the complainant first); questions by the conduct case manager to any 
witness; and follow-up questions by either party to any witness (typically with the respondent 
questioning the witness first). The conduct case manager officer also will afford either party an 
opportunity at the end of the conduct conference to offer closing remarks. A decision whether to 
offer closing remarks is completely voluntary.14 

i) Following the conduct conference, the conduct case manager (and secondary conduct case  
manager, if applicable) will make a determination on the level of responsibility based on the 
totality of information. Both complainant and respondent will receive simultaneous notification of 
the outcome. 

j) If any party fails to attend their conduct conference after proper notification by the Office of 
Student Conduct, the conduct conference will proceed and a decision may be made in their 
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13 The NCHERM Group Model Code Project, 2013. 
14 University of Michigan Interim Policy and Procedures on Student Sexual and Gender-Based Misconduct and 

Other Forms of Interpersonal Violence 
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absence. Failure to attend or if the accused student withdraws from the institution prior to the 
adjudication of their case and the former student chooses not to appear, the conduct conference 
will proceed and a decision may be made in his or her absence. A representative may not appear 
in lieu of the respondent.   

 
 

 

Conduct Process Outcomes 
If found responsible, the Code of Student Community Standards allows the flexibility of sanctioning to 
include a range from an administrative warning to permanent dismissal from the institution. In cases 
involving sexual violence, the University cannot tolerate violence in its community and therefore it is 
common for those found responsible to be separated from the University. Ultimately, the goal is to 
eliminate the hostile environment, address the effects of the behavior and seek to prevent any 
recurrence. Regardless of outcome, both complainant and respondent will be provided resources and 
support as appropriate.  
 

Sexual Misconduct Appeals Process 
a. If a determination of responsibility has been reached, BOTH complainant and respondent will 

have equal opportunity to appeal, subject to standard appeal eligibility requirements. Students 
wishing to appeal their decision should follow the instructions outline under Appeal Procedures in 
Section II.   

 
b. Both respondent and complainant will be notified that the appeal has been received, if the appeal 

has been accepted, and if applicable, any amendments to the charges or sanctions. Once an 
appeal has been processed by the appellate officer, the decision is final and there will be no 
further opportunity for appeal. 

 

Rights of the Complainant in Sexual Misconduct Cases 
Although the term complainant is used in the following, the University recognizes it is not a term that is all-
encompassing of individual’s experiences, particularly when an act of violence is involved. 
 
*The complainant may request alternative accommodations to participate at any point in the process 
without being required to come in contact with the respondent. 

Ferris State University has policies established to preserve the rights of complainants of harassment, 
including complainants of relationship violence and sexual misconduct, in the disciplinary process. In 
addition to those listed here, complainant’s rights for sexual misconduct are listed in the Sexual Assault 
Policy in Section IV of the Code of Student Community Standards.  
 
The University has established the following applicable rights for the complainant: 
 
a. The right to be advised of proper channels for support and appropriate resolution. Additionally, the 

right not to be discouraged from proceeding with the appropriate conduct process. 

b. The right of the complainant to have an advisor accompany them throughout disciplinary 
proceedings. An advisor will not represent the complainant nor will they speak during a conduct 
conference, other than to the individual they are there to support. An advisor may not be a witness or 
otherwise have any conflicting role in the process. This person may be an attorney, but at no point 
may this individual represent in place of the individual they are present to support. 

 
c. The right of the complainant to determine their level of involvement in the conduct conference 

process. The complainant may be present during the conduct conference process. The complainant 
may choose to be only involved as any other witness; in which case the complainant may submit a list 
of questions prior to the conduct conference. If they are deemed relevant by the Conduct Case 
Manager or committee chair, the questions will be asked during the conduct conference. 

d. The right not to have irrelevant past conduct discussed during the conduct conference. 
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e. The right to challenge any individual serving as a Conduct Case Manager or University Committee on 
Discipline on the basis of bias. 

f. The right to review all case evidence/documentation that is to be admitted during the conduct 
conference process.  Evidence/documentation will be available consistently to both the complainant 
and the accused. Documentation may also include an impact statement provided by the complainant 
which may be used in the determination of administrative and/or educational sanctions. 

g. The right to be informed of the outcome of the conduct conference within constraints established 
under applicable confidentiality statutes. The respondent and the complainant will be notified in 
writing concurrently. The complainant will also be apprised that the respondent may appeal the initial 
decision.  

 
h. The right to be treated with dignity and respect throughout the process. 

 
Rights of the Respondent in Sexual Misconduct Cases 
In the interest of providing a fair and equitable process Ferris State University has policies established to 
ensure the rights of the respondent/alleged. These policies mirror the rights afforded to the complainant.  
 
The University has established the following applicable rights for the Respondent: 
 
a. The right to be advised of proper channels for support and appropriate resolution.  

b. The right of the respondent to have an advisor accompany them throughout disciplinary proceedings. 
An advisor is any individual chosen by the complainant or respondent to provide support before, 
during, and after the formal conduct process. An advisor may not be a witness or otherwise have any 
conflicting role in the process. This person may be an attorney, but at no point may this individual 
represent in place of the individual they are present to support. 

 
c. The right of the respondent to determine their level of involvement in the conduct process. However, it 

is always preferable that the respondent be present during the conduct process.  

d. The right to challenge any individual serving as a Conduct Case Manager or University Committee on 
Discipline on the basis of bias. 

e. The right not to have irrelevant past conduct discussed during the conduct process and only 
considered as part of the sanctioning process, where appropriate. 

f. The right to review all case evidence/documentation that is to be admitted during the conduct 
conference process.  Evidence/documentation will be available consistently to both the complainants 
and the respondent. Documentation may also include an impact statement provided by the 
complainant which may be used in the determination of administrative and/or educational sanctions. 

g. The respondent and complainant will be notified in writing concurrently. The respondent will also be 
apprised that the complainant may appeal the initial decision.  

 
h. The right to be treated with dignity and respect throughout the process. 

 
Sexual Violence Education & Awareness 
Ferris State University has established a sexual violence taskforce, in part, to address sexual violence 
education and awareness. The University will engage the educational community to create awareness for 
increasing bystander intervention and other prevention strategies. The Office of Student Conduct and the 
Personal Counseling Center collaborate to promote awareness of sexual violence during sexual violence 
awareness month each April. Additionally, the University seeks to partner with its students whenever 
possible to promote student groups who want to engage their peers in dialogue and education around 
sexual violence and community prevention efforts. 
 

Frequently Asked Questions  
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What behavior, when consent is NOT achieved, may constitute sexual misconduct? 
Prohibited behavior includes, but is not limited to the following: 

 Any unwanted or unwelcome touching 

 Displaying intimate parts of one’s own body before an unwilling individual (exhibitionism). 

 Non-consensual penetration of another’s body with an object or digit. 

 Non-consensual oral sex 

 Non-consensual sexual intercourse 

 Non-consensual confinement or restraint for sexual purposes 

 Engaging in any sexual activity with anyone under the legal age of consent for the State of 
Michigan (16 years of age) 

 Attempting to secretly view others for sexual gratification. 
 
Does Information about a complaint remain private? 

 We seek to maintain privacy of all parties to a complaint. In some cases it may be required for the 
institution to make a public announcement regarding the incident WITHOUT using names or 
personally identifiable information. If a report/complaint is made to a responsible employee, only 
individuals who are tasked with responding specifically to Title IX complaints will be made aware 
of the incident details. 

 
Will my parents be contacted? 

 No, not unless you contact them yourself directly. However, students are strongly encouraged to 
inform their parents. University officials will contact parents when requested to do so by a student 
or in a life-threatening situation. 

 
Will I have to name the perpetrator of the assault? 

 If it is the intention of the survivor to pursue a formal conduct process through the University, 
details on the incident and the name of the alleged will need to be provided. A sexual violence 
survivor will not be required to provide the name of the alleged, but if the identity of the alleged is 
not provided it may limit the institution’s ability to respond. 

 
What do I do if I am accused of sexual misconduct? 

 DO NOT contact the complainant. 

 You may contact an individual who you want to serve in a support capacity through the process. 
This is any individual of your choosing (i.e. parent, faculty member, staff member, lawyer, etc.). 

 You may contact the Office of Student Conduct to be provided more information about the 
conduct process in general. 

 You may speak confidentially with a counselor at the Personal Counseling Center on campus. 
 
Will I have to pay for counseling? 

 Counseling is provided at no charge to the student (complainant & respondent) through the 
Personal Counseling Center at Ferris State University. 

 
I live on campus, can I change my housing accommodation? 

 Room changes under these circumstances are considered an emergency relocation. 
Accommodations can be requested confidentially through the Personal Counseling Center. 
Sexual violence survivors may also work through the Title IX coordinator to seek 
accommodations that preserve student privacy. 

 
Do I need an attorney? 

 This in no way constitutes legal advice. Furthermore, the formal conduct process is not a legal 
proceeding, but rather an educational process through the University. An attorney may serve in 
the capacity of an advisor for either the complainant or respondent, however they may not 
“represent” either at any point in the conduct process. 

 
What should I do about preserving evidence of a sexual assault? 

 Police are specially trained to secure evidence of a crime.  

 If you believe you have been a victim of a sexual assault, you should consider going to the 
Spectrum Big Rapids emergency medical center prior to washing self or clothing. An advocate 
from the University or from WISE can accompany you to the hospital. 
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 If you go to the hospital, local police will be notified, but you are not obligated to file a report. 

 Having evidence collected will keep all your options open. 

 If you choose to have evidence collected, bring a change of clothes, as the clothes you are 
wearing may be requested for evidence. 

 

 

 
 

 

 

 

 

  


