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President or their designee shall report to the Board of Trustees (or its
designated Committee), at least annually, any revision or other change to
this administrative policy or to any of the other policies or protocols of the
University relating to the service or consumption of alcohol beverages.

Approved Venues

The following locations and venues at the University are authorized for
service and consumption of alcoholic beverages, provided that such activity
at the venue is supervised and regulated by the University’s food service
provider or other University approved catering service, utilizing the third
party’s alcohol licenses.

Amphitheatre 
Cherrydale Alumni Center 
Hartness Pavilion, Trustee and Faculty Dining Rooms 
Furman University Golf Course 
Garden Room of the Chapel 
Herring Center for Continuing Education 
Paladin Tower at the Football Stadium 
Timmons Arena 
The David E. Shi Center for Sustainability 
The Vinings Clubhouse 
Trone Student Center 
Younts Conference Center

Religious Ceremonies

When approved and supervised by the Associate Vice President for
Religious Life or their authorized designee, wine may be used during
religious ceremonies in the Charles Ezra Daniel Memorial Chapel.

Special Conditions for Student Events

Student Government Association recognized student organizations may host
events involving alcohol in the above referenced venues and locations on
campus. Approved student organizations are required to follow the
procedures outlined in the Furman University Student Handbook and by
their national organization risk management policies. All approved student
events must be supervised by the Furman University Police or their
designees at the expense of the organization and the service of alcohol
must be supervised and regulated by University’s food service provider or
other University approved catering service, utilizing the third party’s alcohol
licenses.

Special Events Approved by President

For any event not directly involving attendance and participation by students,
the President of the University, on a case-by-case basis, may authorize the
service and consumption of alcohol at other venues on the Furman campus
to persons of legal drinking age.

Student Housing

The consumption of alcohol beverages in the North Village and Vinings
apartment complexes is permitted inside the individual apartment units by
persons of legal drinking age; however, the consumption of alcohol at these
complexes is not allowed outside the apartment units. Individual student and
student organizations use of alcohol, including at these housing complexes,
are otherwise under the governance set forth in the Student Handbook.

Bias Incident Response



4/24/2018 Administrative Policies - Furman University - Acalog ACMS™

http://catalog.furman.edu/content.php?catoid=3&navoid=146&_ga=1.86763096.170134881.1485207910#bias-incident-response 4/17

I. Introduction

Furman University is a person-centered community, emphasizing the prime
worth of persons and encouraging concern for others. Acts that are an
affront to this core value of the institution will not be tolerated. Accordingly,
Furman has implemented a Bias Incident Response & Support (BIRS) plan.

II. Purpose

The BIRS plan addresses bias incidents occurring within the University
community that involve students, staff, faculty, and visitors to campus.

BIRS is not a disciplinary procedure. Rather, the BIRS plan ensures that an
individual who perceives they are the victim (Complainant) of a bias incident
have access to appropriate support systems. Furthermore, the BIRS plan
coordinates the response to incidents affecting campus climate. In all but the
most severe cases affecting campus climate, the University will honor the
wishes of the Complainant(s) when determining an appropriate response. In
so doing, the University seeks to empower the Complainant.

Examples of support offered by the BIRS plan include:

Assigning a trained support person;
Connecting faculty to their faculty ombuds;
Connecting staff to their staff ombud;
Connecting students to counseling services, chaplaincy, or student
success coordinators;
Adopting reasonable interim measures such as housing relocation,
academic assistance, etc.; and
Other support efforts designed to ameliorate negative effects the
Complainant(s) may experience.

Sample responses offered by the BIRS plan include:

Initiating appropriate investigative and disciplinary processes for
violations of University policy;
Arranging mediation when safe to do so;
Notifying the campus of the incident when appropriate;
Facilitating dialogues, awareness campaigns, etc. either across campus
or in targeted populations;
Tracking trends to develop interventions and preventative strategies;
and
Other measures designed to stop biased behavior and prevent
reoccurrence.

The BIRS plan does not override the responsibility or authority of any
University office designated to address complaints of alleged discrimination,
harassment or hate crimes. Rather, it seeks to complement the work of
these offices.

III. Definition of a Bias Incident

A bias incident is any intentional or unintentional act or behavior directed
toward an individual or group based on any facet of the individual’s or
group’s identities. Bias incidents may take the form of, but are not limited to:

Graffiti or signs
Threatening physical and digital communications
Written or verbal slurs or threats
Telephone harassment
Confrontation (physical or verbal)
Gestures
Physical injury
Damage to property

The expression of an idea or point of view some may find offensive or
charged is not necessarily a bias incident. As a community of liberal
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learning, Furman University maintains its commitment to freedom of inquiry
and excellence in the quest for truth.

For the purposes of the BIRS plan, a bias incident includes any of the
following:

Discrimination (faculty, staff and students)
Harassment (students)
Acts of Intolerance (students)

IV. Preserving Evidence

Preserving evidence is essential to the University responding to bias
incidents. Please act immediately to preserve evidence.

If you experience or witness a bias incident, please do the following to
document it:

If you experience a written slur or discover graffiti, do not erase it.
If you have a camera or cell phone camera, take a picture of any
evidence, such as physical injury, damaged property, or a license plate.
If the incident is verbal, please write down exactly what was said to the
best of your recollection.
Retain the contact information of any possible witnesses.

V. Procedures for Reporting Bias Incidents

Students, staff, faculty and visitors to campus who perceive that they have
experienced a bias incident, as well as those who are witnesses to a bias
incident, are urged to report it immediately by one of the following means:

Complete the Online Report
Complete an in-person report to:

Dean of Faculty (faculty), 864-294-3043, Administration Building
Furman Police (faculty, staff, student, or visitor to campus), 864-
294-2111, 011 Hipp Hall
Human Resources (faculty or staff), 864-294-2217, Suite 108 Lay
Physical Activities Center
Student Life (student), 864-294-2202, Suite 215 Trone Student
Center

Additionally, Complainant(s) may choose to report-anonymously or not-
via:

The Furman’s Campus Conduct Hotline at 866-943-5787
The Live Safe App available for iPhone or Android (choose Furman
as School or Agency)

VI. BIRS Plan Implementation

All reports received will be reviewed by the Chair of the Bias Incident
Response Team and the Title IX/ADA Coordinator or their designees
(BIRS Leaders).
BIRS Leaders or their designees will apprise the Senior Administrative
Team as appropriate.
The Complainant(s) who files the report will be contacted within 24-72
hours by a support person (BIRS Support Person) from the Bias
Incident Response Team; reports will be prioritized by severity of the
alleged incident.
BIRS Leaders may convene additional members of the University to
make recommendations regarding response and support. If warranted
by the severity of the incident, a University response to the incident will
be developed and implemented in a timely manner.
Concurrent with the BIRS plan, the University may conduct
investigations into violations of University policy using existing
processes such as, but not limited to, the Sexual Misconduct Policy,
Student Conduct Procedures, or University Grievance procedures.

http://www.furman.edu/sites/hr/HR%20Policies/Documents/832%201%20Nondiscrimination%20HR%20website%20080714.pdf
http://catalog.furman.edu/content.php?catoid=3&navoid=143#harassment
http://catalog.furman.edu/content.php?catoid=3&navoid=143#intolerance
https://cm.maxient.com/reportingform.php?FurmanUniv&layout_id=3
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The BIRS Support Person will maintain communication in order to
advise the Complainant(s) of response and support options and
advocate for Complainant(s) throughout response and support plan.
BIRS Leaders will maintain record of incident, support, and response.

VII. Bias Incident Response Team

The Bias Incident Response Team includes members of the University
community who are available to serve as a BIRS Support Person to
students, staff, faculty and visitors to campus who may have experienced a
bias incident.

Members of the Bias Incident Response Team include:

Neil Jamerson, Chair (Student Life)
Kristin Austin (Human Resources) 
Jim Benes (Facilities) 
Henry Blake (Furman Police)
Rob Carson (Academic Assistance & Athletics) 
Courtney Firman (Housing & Residence Life)
Muhammad Zakaria Shafqut (‘19)
Katie Stover (faculty, Education)

Grievance Process

Disputes may occasionally arise between members of the Furman University
community.  For complaints related to behavior that violates the Student
Conduct Code or Housing Policies, refer to the appropriate sections outlining
procedures for resolving those complaints.  Students having serious
complaints about any other matter at the University are strongly urged to
attempt an informal reconciliation with the parties involved. Complaints
should be presented openly, without fear of reprisal and as soon as possible
following an incident.

If a student elects not to pursue the matter informally or if the informal
resolution does not resolve the differences, the student may initiate a formal
written complaint. Complaints which involve only students should be sent to
the Associate Vice President for Student Life and Dean of Students and will
be resolved according to the student conduct procedures outlined in the
Student Handbook. Complaints which involve a faculty member should be
sent to the chair of the department for that faculty member or the Dean of
the Faculty if the faculty member involved is the chair of the department. 
Complaints which involve a staff member should be sent to the Assistant
Vice President of Human Resources.

If, at any step in the process, a designated decision maker was involved in
the substance of the grievance, those individuals will not participate in any
way in the disposition of the grievance. Anyone who submits a good faith
complaint, either informally or formally, will be protected from retaliation or
discipline. Any student who willfully makes accusations that are proven to be
false will be charged with a violation of the Student Conduct Code.

Inclement Weather

Decision-making process and notification

Class schedule changes are decided by the Provost and Vice President for
Academic Affairs or their designee, who will be provided information on
weather and road conditions from various sources. If during the evening
hours, it is known that the weather will affect campus classes and activities
the following day, efforts will be made to make a decision by 10:00 p.m. so it
can be included in the local newscast. Efforts will be made to make a
decision by 6:00 a.m. for adverse weather occurring during the night.
Between 6:00 a.m. and 8:00 a.m., the weather and temperatures can


