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June 19, 2018 
 
Azhar Majeed 
Vice President of Policy Reform 
Foundation for Individual Rights in Education 
510 Walnut Street, Suite 1250 
Philadelphia, PA 19106 
 
Dear Azhar, 
 

Thanks for taking the time to chat last week. I appreciated the candid 
conversation and the substantive engagement.  

I want to reiterate how seriously we take the distinction between UCLA as 
“sovereign” and UCLA as “speaker.” We believe that practicing this distinction 
is in lock step with constitutional doctrine and vital to our institutional obligation 
to build an equal learning environment for all at UCLA. My sense, and hope, is that 
FIRE understands and respects this difference.  

On the following pages, I’ve recapped the main points we discussed vis-à-vis 
UCLA’s “Yellow Light” policies. These comments should assist FIRE’s ongoing 
review of policies at UCLA and beyond. We seek to be the national leader among 
large public research universities in both “freedom of expression” and “equity, 
diversity, and inclusion.” I hope you can see that we are entirely serious about this 
ambition. 

Sincerely, 

 
Jerry Kang 
Vice Chancellor  
Equity, Diversity and Inclusion 
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UCLA Principles of Community 
 
Identified “Yellow Light” section:  

 
• We do not tolerate acts of discrimination, harassment, profiling or other 

conduct causing harm to individuals on the basis of expression of race, 
color, ethnicity, gender, age, disability, religious beliefs, political 
preference, sexual orientation, gender identity, citizenship, or national 
origin among other personal characteristics. Such conduct violates 
UCLA’s Principles of Community and may result in imposition of 
sanctions according to campus policies governing the conduct of 
students, staff and faculty. (emphasis added) 
 

• We acknowledge that modern societies carry historical and divisive biases 
based on race, ethnicity, gender, age, disability, sexual orientation, and 
religion, and we seek to promote awareness and understanding through 
education and research and to mediate and resolve conflicts that arise 
from these biases in our communities. (emphasis added) 

As discussed in our call, UCLA’s Principle of Community (“Principles”) is best 
understood as a hortatory document that articulates institutional aspirations and 
values. The Principles do not create positive law (e.g., substantive policies that 
define prohibited conduct). Nor do the Principles dictate the university’s 
procedures for enforcing positive law. The Principles do, however, refer to positive 
law and procedure (“. . . campus policies governing the conduct . . .”).  These 
“campus policies” include the UCLA Student Conduct Code and the University 
of California SVSH Policy, both of which have received a Green Light rating from 
FIRE. 
 
Moreover, the Principles’ plain language (“acts . . . conduct . . . conduct”) targets 
behavior that would be considered conduct, not speech. Although the speech—
conduct dichotomy can admittedly blur, the Principles’ emphasis on conduct (over 
speech) should ameliorate any confusion that UCLA prohibits or penalizes 
protected speech. 
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True Bruin Respect: Report Hostile Climate Incidents 
 
Identified “Yellow Light” section: 
 

• The “True Bruin Respect” program is intended to aid the campus 
community and its individual members in responding to hostile climate 
incidents directed toward any of our members.  In this program, a 
“hostile climate incident” refers to demeaning, derogatory, or otherwise 
offensive behavior directed toward any individual on the basis of race, 
ethnicity, sexual orientation, religion, or other group characteristics.  
 

• UCLA strives to respond to acts of intolerance or hostile climate 
incidents with direct, effective action.  Reports submitted through this 
website will be received by the Dean of Students who will make an 
assessment as to the appropriate next steps.  If the individual making 
the report/referral is willing to be contacted, one of the Dean of 
Students’ staff will be in touch to provide assistance and to discuss next 
steps.  Assistance in dealing with the impact of this type of incident on 
the affected individual and campus community is a key component in the 
response plan. 
If the matter is appropriate to be addressed through the UCLA Student 
Conduct Code, the Dean of Students Office will pursue it.  If not, it will 
be referred to the appropriate campus entity for further action. 

Consistent with the Principles of Community, UCLA’s True Bruin Respect Portal 
is explicit in focusing on conduct (“behavior . . . acts.”), not speech.  
 
Also, as the above language states, all reports receive an initial assessment to 
determine appropriate next steps. This assessment is designed to identify how best 
to remedy any “impact” on the “affected individual and campus community.” The 
University will pursue formal sanctions against a student only when that student’s 
behavior violates the UCLA Student Conduct Code, a body of positive law that has 
received FIRE’s Green Light rating.  
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University of California Campus Climate 
 
Identified “Yellow Light” section: 
 

• If you experience or observe behavior that is inconsistent with our 
Principles of Community, please report it. You may report in a variety of 
ways: 

Report anonymously or by name, via this Campus Climate page, by 
selecting the University of California campus where the incident occurred 
from the list to the right and clicking "Continue". 
Report anonymously to an appropriate campus office, based on the nature 
of the incident. Please refer to the website for the campus where the 
incident occurred. 
 
Report anonymously via your campus' Bias Reporting page, by selecting 
your campus from the Local Bias Reporting menu above. If your campus 
does not appear on this list, there is no local reporting form available. 
Please use this form, instead. 
File a report with your Campus Police Department, via the Campus Police 
menu above. 
 

• Hate Speech: Hate speech is any speech, gesture or conduct, writing, or 
display that may incite violence of prejudicial action against someone 
based on actual or perceived race, color, ancestry, gender, gender 
identity, ethnicity . . .  
 

• Expressions of Bias: A general communication not directed toward a 
particular individual, which disparages a group of people on the basis of 
some characteristics . . .  

As discussed on our call, this website constitutes the “University of California’s 
systemwide intolerance report form.” UCLA has no control over this website, nor 
does UCLA necessarily receive a notification when a report is made via this 
website.  
 
Beyond UCLA’s limited agency to dictate the substance of this website, nothing 
on the website suggests that the University of California prohibits (or would seek 
to punish) protected speech. To the contrary, the reporting portal is designed 
principally as a data collection tool (“ . . . having a record of all campus incidents 
helps the university to better address issues of culture, climate and inclusion.”). As 
with other data collection instruments, this tool provides the university with one 
vehicle to acquire information that might inform the university’s approach to 
matters of campus climate and inclusion.  


