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Medical Amnesty/Good Samaritan 
Policy: See something? Say Something or Do 
Something

Northern Vermont University considers the safety and well-being of 
our student body a priority. The University recognizes that there may 
be assistance needed for alcohol or other drug-related medical or 
safety emergencies and the potential for student conduct action or 
discipline could act as a deterrent to seeking help for themselves or 
others.

The Medical Amnesty/Good Samaritan Policy is designed to 
encourage intoxicated or impaired students, or their guests, to 
receive the assistance and medical treatment they need; therefore, 
Northern Vermont University will offer immunity from disciplinary 
action that reporting students or the intoxicated/impaired individual 
may have committed. The University however, will consider the 
following educational opportunities in such cases:

1. A follow up meeting with their Resident Hall Director or Director of 
Residence Life.  
 
2. If deemed necessary, a one-time appointment with a member of 
the Wellness Center.  
 
3. Parental or Guardian Notification. The University does not consider 
this a disciplinary action, but a precautionary measure.

4. Self-reflection of the incident via essay, artwork, or other.

For circumstances in which other violations occur, students will be 
subject to our code of conduct process. These circumstances include, 
but are not limited to, physical abuse, conduct which threatens 
safety, verbal or physical harassment, disorderly conduct or property 
damage. 

The Medical Amnesty/Good Samaritan Policy does not apply 
for subsequent alcohol or other drug-related medical or safety 
emergencies. This policy also does not grant amnesty from criminal, 
civil, or legal consequences for violations of Federal, State, or Local 
law. The University reserves the right to take disciplinary action on 
a case by case basis regardless of the manner in which the incident 
was reported. 

Code of Conduct and Disciplinary 
Procedures

All students are expected to conduct themselves as responsible 
members of the University community, to respect the rights of their 
fellow citizens, and to support the Northern Vermont University 
Community Commitment. Any departure from these expectations 
which can be shown to be injurious to the University’s pursuit 
of its normal activities may be viewed as a violation of the NVU–
Johnson code of conduct. All code of conduct and university policy 
violations will be addressed as promptly as possible. All students are 
guaranteed the right of a fair hearing and/or appeal in all matters 
of judgment of academic performance and personal conduct. The 
University reserves the right to take necessary and appropriate action 
to protect the safety and well-being of the University community. All 
NVU–Johnson students are also obligated, as citizens and community 
members, to obey local, state, and federal laws.

The Code of Conduct and other University policies applies to all 
community members of NVU–Johnson, including full-time and part-
time undergraduate, graduate, distance learning and continuing 

education students. A student may also be held responsible for the 
actions of their guests.

Preponderance of the Evidence 
Standard

In reviewing all cases related to University policy and code of 
conduct, Northern Vermont University-Johnson will apply the 
“preponderance of evidence” standard to determine whether a code 
of conduct or policy violation has occurred. The “preponderance of 
evidence” standard means that upon careful review of all information 
presented, it is more likely than not a violation occurred.

Prohibited Conduct
Any of the following types of misconduct, whether occurring on or 
off University property, may result in dismissal or a lesser sanction 
deemed appropriate by the University. Attempts to commit acts 
prohibited by the code of conduct or University policies may be 
considered as serious as the action itself.

A. Assaulting, battering or intentionally or recklessly causing 
physical harm to any person including but not limited to the 
following:

•	 Fighting, whether the fight is between two individuals or 
within a group

•	 Sexual misconduct, including sexual assault, dating 
violence, domestic violence and stalking

•	 Physical assault of another person

B. Use, possession or storage of any hazardous or dangerous 
weapon or explosive device(s) including but not limited to the 
following:

•	 Knives with longer than a 3-inch blade

•	 Firearms, including air, pellet, paintball, BB type guns, and 
ammunition

•	 Fireworks or explosive devices which are defined as 
any substance prepared for the purpose of explosion or 
detonation

C. Creating a fire, safety, or health hazard including but not 
limited to:

•	 Intentionally causing a health or sanitary hazard

•	 Intentionally or unintentionally starting a fire

•	 Intentionally or recklessly misusing, tampering or 
damaging safety equipment

•	 unauthorized removal and/or use of such equipment

•	 Improper use of electrical appliances, power tools or 
flammable substance

•	 Pulling or causing a fire alarm

•	 Initiating any false report, warning or threat of fire, 
explosion or other emergency on University premises or at 
University-sponsored events.

•	 Use of University or personal vehicles, facilities or 
properties in a dangerous or unsafe manner.

D. Intentionally or recklessly interfering with normal University-
sponsored activities.
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E. Unauthorized distribution, use or possession of any controlled 
substance or illegal drug.

F. Knowingly disregarding the terms of any disciplinary sanction 
imposed in accordance with the code of conduct.

G. Theft from the University, or any other NVU–Johnson 
community member, of money, property or services.

H. Unauthorized use, possession or duplication of any keys, 
access cards or other devices, including computer access 
codes, designed to afford access to restricted areas or 
activities.

I. Intentionally furnishing false information or data to the 
University including but not limited to the following:

•	 Lying to a NVU–Johnson official with the intent to deceive 
or misrepresent oneself.

•	 Knowingly conveying or causing to be conveyed false 
information for the purpose of cheating or defrauding any 
person.

J. All forms of academic dishonesty, including but not limited to 
the following:

•	 Cheating

•	 Fabricating

•	 Facilitating academic dishonesty

•	 Plagiarism

K. Intentionally or recklessly destroying, damaging or defacing 
the property of others.

L. Failing to comply with the direction of University officials 
including but not limited to refusing to identify oneself or show 
proper identification to any member of the NVU–Johnson staff 
and/or faculty who have properly identified themselves.

M. Intimidating or harassing another NVU–Johnson community 
member, including but not limited to the following:

•	 Verbal abuse which is threatening

•	 Sexual harassment

•	 Abusing someone either verbally or in writing which may 
cause stress and/or humiliation

•	 Abusing members of the University staff/faculty verbally 
or in writing which interferes with the exercise of their 
responsibilities

•	 Intentionally interfering with the free expression of another 
person’s ideas or opinions

•	 Harassment based on gender, race, ethnicity, sexual 
orientation, disability or other protected categories.

N. Bullying, including but not limited to:

•	 repeated infliction of verbal abuse, such as the use of 
derogatory remarks, insults, and epithets;

•	 verbal or physical conduct of a threatening, intimidating, or 
humiliating nature;

•	 exploiting or attempting to exploit an individual’s known 
psychological or physical vulnerability.

O. Stalking, including but not limited to:

•	 Repeated non-consensual communication or any 
communications that are undesired and/or place another 
person in discomfort or fear.

•	 Following, pursuing, waiting, showing up uninvited or 
trespassing at locations frequented by an individual.

•	 Surveillance and other types of observation.

•	 Gathering of information about an individual.

•	 Manipulative and controlling behaviors such as threats to 
harm oneself or others close to the individual.

•	 Defamation or slander against the individual.

P. Trespassing or forcefully entering any University-owned or 
University-related property at a time when access is prohibited, or 
when access is denied to students in general or to the individual 
student(s) in question.

Q. Non-compliance with published University regulations or policies 
not specifically covered by the code of conduct (e.g. Housing 
Contract, University Vehicle Use, Parking Policy).

R. Enabling or allowing another individual to violate the code of 
conduct or University policy.

S. Disturbing the peace of the University or the local community 
through disorderly or other misconduct. Note: The Town of 
Johnson has a noise ordinance. For more information, please visit 
the Johnson Town Hall.

T. Violating federal, state, or local law.

VSCS Policy 311: Non-discrimination 
and Prevention of Harassment and 
Related Unprofessional Conduct

Discrimination based on protected categories such as race, color, 
ancestry, ethnicity, national origin, place of birth, sex, sexual 
orientation, gender identity, creed, religion, disability, age, veteran 
status, marital status, genetic information, positive HIV-related blood 
test results, or any other status protected by state or federal law is 
prohibited. Sexual harassment, racial harassment, and harassment 
of persons based upon other protected categories are forms of 
discrimination and are prohibited. Also, inappropriate sexual or 
amorous relationships between staff and students, although they may 
not rise to the level of sexual harassment, are prohibited.

The VSCS Policy 311 and its implementing procedures are available at 
http://bit.ly/29UwtR9

Victims are strongly encouraged to report alleged violations to a 
University staff member such as the Policy 311 Coordinator, Title IX 
Coordinator, Director of Public Safety or Director of Residence Life. 
The University has a number of staff members who have been trained 
to be designated contact persons. This list of staff members can be 
found within the VSC Policy 311A section of this handbook. 

Choosing not to request official action at the time of the incident does 
not preclude requesting action at a future date, though the process 
of investigation and adjudication becomes more difficult over time. 
Where circumstances warrant, NVU may report and/or investigate 
an alleged violation even if the victim chooses not to pursue official 
action. NVU will provide protective measures to victims, if requested 
and if reasonably available, regardless of whether the victim chooses 
to report the incident to the University. Requests for protective 
measures should be made to the Policy 311 Coordinator.

All NVU employees are expected to report any Policy 311 alleged 
violation of which they are aware to the Coordinator. However, the 
NVU Wellness Center staff are considered to be a “confidential 
reporting contact”, which means that they protect student 
communications to the extent permissible by law. Students who are 
uncertain about how to or whether to report an incident may prefer 
to meet first with a member of the Wellness Center to explore the 
options available to them and to receive information about available 
University and community support and resources.


