
Co-Curricular Policies 

Co-Curricular Policy 
Villanova University recognizes and supports the right of the community to gather, to organize, and to 
extend the learning environment of the campus beyond that of the formal classroom. This right, 
however, is not without corresponding responsibility or limitation. 

The expectations which follow are intended to facilitate the integrity, safety and well-being of 
individuals, groups within our academic community, and the institution. All of the policy statements 
contained within this section of the handbook apply to individuals and to recognized student groups. 
Students and student organizations which are suspected of violating these policies will be referred to 
the Office of the Dean of Students. The appropriate procedural options for implementing the Code of 
Student Conduct will be used to resolve behavior which is inconsistent with policies governing the co-
curricular life of the University. 

Use of Name and Trademark 
A trademark is a word, phrase, symbol or design (or a combination them) that identifies and 
distinguishes the source of the goods or services of one party from those of others. The University has 
registered with the U.S. Patent and Trademark Office trademarks for a variety of the names (and 
nicknames) of the University as well as its logos, brands, seal, emblem and insignia. Students may not 
use their University status or the University’s name, trademarks, seal, emblem, insignia, trademarks or 
facilities in any print, video or electronic announcement, advertising or promotional material, 
publication, correspondence or commercial which could in any fashion be construed as implying 
University endorsement of any product, project, service or activity. Exceptions to the general 
prohibition may be granted for students at the discretion of the Vice President for Student Life in 
consultation with the Vice President for Communications and the University’s Vice President and 
General Counsel. 

On-Campus Assemblies and Demonstrations 
A. Values 
Villanova University is a Catholic, Augustinian institution of higher learning that is committed to 
academic excellence, academic freedom, and intellectual, spiritual, moral, and social growth. Above all, 
the University seeks to reflect the spirit of St. Augustine by the cultivation of knowledge and the 
encouragement of freedom of inquiry, by respect for individual differences, and by adherence to the 
principle that mutual love and respect should animate every aspect of University life. 

Respecting the principles and responsibilities of academic freedom, and recognizing the importance of 
the perceptions of both internal and external communities, the University encourages the open 
exchange of ideas on a variety of subjects, including those that are controversial. In fact, Villanova 
officially recognizes the right and even the responsibility, at times, of the University community to 
express their collective or individual voices for or against a given issue. The fundamental rights of 
freedom of inquiry, speech, and lawful assembly both ensure and limit this right to demonstrate. 
Villanova, to be true to its university status, must foster investigation, concern, and the essential 
elements which make academic freedom a viable reality. Thus, Villanova University students, student 
groups or student organizations may peacefully assemble or demonstrate to address the full range of 
intellectual, moral, and social issues. In keeping with the educational mission of the University, the 
academic character and educational value of all such events is the motive and rationale for their 
occurrence. 
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Opportunities to assemble or demonstrate do not imply University approval or endorsement of the 
positions taken by those assembled or of their previous or subsequent views. To the best of its ability, 
the University will ensure that all assembled will be able to express their views and that open discussion 
will take place. This policy presumes that those organizing an assembly or demonstration will exercise 
sound judgment in establishing the particulars of a given event. 

Although this policy assumes that members of the community will exhibit appropriate and respectful 
demeanor toward each other, it is recognized (a) that some issues may often challenge existing 
attitudes and beliefs and/or trigger dis agreements, and (b) that no policy, no procedures, and no 
organizer of an assembly or demonstration, can guarantee against the possibility that an expression 
may offend listeners, that some assembled may unexpectedly deviate from anticipated expression, or 
that participants in the event or other members of the community might engage in inappropriate 
behavior. 

The following conditions, guidelines and responsibilities govern on-campus assemblies and 
demonstrations by Villanova University students, student groups and student organizations (also 
referred to as “Event”). If the assembly or demonstration involves an outside speaker, the provisions of 
the “Events and Speakers Policy” must also be followed. 

B. Conditions 
1. The freedom to peacefully assemble and/or demonstrate to express the merits of competing ideas 

does not mean that individuals may say or do whatever they wish, wherever they wish. The 
University prohibits expression that violates the law, falsely defames a specific individual, 
constitutes a genuine threat, violates the University’s Non-Discrimination and Non-Harassment 
Policies or other provisions of the Code of Student Conduct, or unjustifiably invades substantial 
privacy or confidentiality interests. 

2. The assembly or demonstration must not involve a substantial risk of disrupting classes, 
obstructing access to campus facilities, otherwise interfering with  other ongoing University events 
or activities, or creating a seriously intimidating, threatening, scandalizing, and/or uncivil 
environment. To this end, the University may reasonably regulate the time, place, and manner of 
expression to ensure that  it does not disrupt the ordinary activities of the institution. 

3. The property of the University and that of the members of the University community are not to be 
damaged, destroyed or violated. 

4. The assembly or demonstration must not pose a substantial risk to the physical safety of 
participants, bystanders or other community members. 

5. The assembly or demonstration must not place undue burden on the University’s finances, facilities 
or other resources. 

6. It is understood that some assemblies and demonstrations may support and defend positions that 
differ from Catholic Church teaching. The expectation is that they will do so in a responsible 
fashion, be open to questions and challenges from members of the community, and respectfully 
acknowledge, and not disparage, Church teaching. If, in the judgment of University officials, an 
assembly or demonstration presents a serious risk of violating these principles, the university may 
impose provisions and restrictions. 

C. Planning and Prior Notification Guidelines 
In order to maximize the likelihood that the goals of a demonstration or assembly are met and to ensure 
the safety of all community members, organizers of a demonstration or assembly should adhere to the 
following guidelines prior to scheduling an event. 

1. If the Event is organized by a recognized student group or organization, organizers should meet 
with the group or organization’s advisor to discuss strategies to ensure that the event will adhere 
to the Values and Conditions sections of this policy. 

2. If the Event is not organized by a recognized student group or organization, organizers should 
meet with the Director for Student Involvement or his/her/their designate to discuss strategies to 
ensure that the event will adhere to the Values and Conditions sections of this policy. 
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3. After appropriate discussion, organizers should work in collaboration with appropriate university 
departments (e.g. The Department of Public Safety, Facilities Management) to coordinate logistics 
of the event to ensure compliance with the Values and Conditions sections of this policy and to 
meet the responsibilities outlined in Section D below. 

4. Organizers should communicate the parameters that have been set for the Event by the University 
to all participants prior to the Event and should take reasonable measures to ensure the safety of 
participants. 

5. When demonstrations or assemblies are scheduled, participants should  expect University 
personnel, including members of the Villanova University Department of Public Safety, to be 
present for all or part of the Event. This presence is often necessary to ensure organizers’ own 
rights are protected and the University’s regular operations and activities are not interrupted. 
Accordingly, University representatives may film, photograph or record elements of the event. The 
presence of University personnel should not be viewed as an effort to deter or otherwise interfere 
with planned demonstrations or assemblies. 

D. Responsibilities 
All Villanova University students, student groups and student organizations have the right to peaceful 
assembly and demonstration (including, but not limited to, rallies, gatherings, protests, and processions) 
on campus. However, all assemblies and demonstrations must adhere to the Values, Conditions and 
Responsibilities sections of this policy and must not be unduly disruptive to the life of the University or 
place any community member in danger. Disruptive or unsafe assemblies or demonstrations are strictly 
prohibited. 

Responsibility to Ensure Safety and Security 
The responsibility of maintaining peace and order rests primarily with the individual(s) or group(s) who 
organized the Event. All demonstrators are expected to comply with University policies and students 
are additionally expected to act in compliance with the provisions of the Code of Student Conduct. 

During a demonstration, the expression of viewpoints may invite or elicit a response from others, 
including counter-demonstrators or passersby. In all circumstances the right of others to personal 
expression must not be denied. Organizers should be aware that other demonstrations may also occur 
that may include opposing views. Maintaining peace and order is especially important under these 
circumstances to support a rich campus environment that is accepting of divergent expression. 
Accordingly, expression that is indecent, obscene or grossly offensive on matters such as race, age, 
ethnicity, religion, gender, disability, sexual orientation or other legally protected bases is inconsistent 
with accepted norms of conduct at the University and will not be tolerated. 

In order to avoid any misunderstanding of what is a peaceful assembly or demonstration (permitted) 
and what is a disruptive or unsafe assembly or demonstration (prohibited), the following non-exhaustive 
list of characteristics is provided. 

An assembly or demonstration is disruptive or unsafe if it includes any activity that: 

• Places the health or safety of any member of the University community at risk 
• Denies or unreasonably interferes with the rights of other students, faculty, or staff of the 

University, including the rights of others to demonstrate 
• Employs force or violence or threatens force or violence against any persons or property 
• Violates any ordinance or law. 
• Creates a volume of noise that prevents members of the University community from carrying on 

their normal activities 
• Results in actual or threatened destruction, damage or defacement of personal property 
• Results in actual or threatened destruction, damage or defacement of University property, grounds 

or facilities. 
• Congregates or assembles in any University building or on University property in ways that disrupts 

the University’s normal functions 
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• Occurs in a way that blocks entrances, exits, or passageways from or to any University building or 
vehicle traffic on or to the campus. Corridors, stairways, doorways, and building entrances may not 
be blocked or obstructed in violation of the regulations of the University or local fire codes. 

• Fails to comply with any other University policy or any other lawful directive, including a directive 
to cease the Event. 

Disruptive or unsafe assemblies or demonstrations will be suspended or stopped immediately at the 
direction of the Villanova University Department of Public Safety in consultation with The Vice President 
for Student Life or the University Provost or their designee. The University may also seek the assistance 
of local law enforcement to disband disruptive, unlawful or unauthorized events. 

Responsibility to Conclude the Assembly or Demonstration 
The length of any given assembly or demonstration may vary. Demonstrations will usually be permitted 
to continue until and unless University officials determine that University operations and/or the rights of 
others have been compromised. This includes staff who may be attempting to close facilities according 
to the established closing hours of buildings. 

At the conclusion of any assembly or demonstration, the organizers are expected to make a reasonable 
effort to return the grounds/area to the condition it was in before the Event. This includes properly 
disposing of all garbage. Any unanticipated and accidental property damage should be reported to 
University administrators immediately. Any property damage related to a demonstration (whether 
peaceful or disruptive) may result in the assessment of fees for cleaning, repairs, and replacement of 
property to the organization or individuals involved or both. 

Posting Notice 
With respect to informing the University community of various lectures and programs by means of 
posters or flyers, the following criteria have been established: 

1. Posters announcing an approved University or student group sponsored event will be approved 
provided the criteria set forth in this policy are met. 

2. All posters must be sponsored by a recognized University office or student group, whose name will 
appear on the poster. 

3. Posters that speak to issues contrary to the teachings of the Church may be posted, if the poster 
encourages intellectual discussion and unfettered inquiry of the issues. 

4. Poster approval does not imply University endorsement. Posters will be stamped by the office 
responsible for the student group. Campus Ministry, Office of Fraternity and Sorority Life, Peace & 
Justice Education, Residence Life and Student Involvement may all stamp posters with their own 
stamps. Other University departments and offices, as well as non-student group posters will receive 
approval through the Office of Student Involvement. Approval stamps must include the notation 
“Approved for Posting - Approval Does Not Imply University Endorsement.” 

5. Posters will not be approved if any of the following apply: 
1. The message asserts or implies official University approval of any view points expressed. 
2. The message offends community standards of good taste. 
3. The message contains language or symbols which are abusive or demeaning to specific social 

groups. 
4. The message denies respect for the dignity of individuals. 
5. The message appears libelous. 
6. The message encourages the sale or use of alcohol or promotes establishments selling alcohol. 
7. The message promotes or facilitates any aspect of substance abuse. 
8. The message encourages or seeks to incite specific illegal acts. 
9. The message promotes goods or services sold for personal profit or which are sold by off 

campus persons or companies who are not sponsored by a University office or recognized 
student group. 
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10. The message promotes non-campus related activities of commercial sponsors. (Posters 
promoting activities and events of other non-profit institutions and organizations may be 
approved in limited numbers provided they do not violate the other criteria listed here. 

6. In the unusual circumstance of an appeal for permission to post, the student group will appeal to 
the Poster Policy Committee. The committee will be convened by the Vice President for Student 
Life for deliberation. A recommendation will be made to the Associate Vice President for Student 
Life for final adjudication. The committee will consist of the Associate Vice President for Student 
Life, Director of the Center for Peace and Justice Education, Director of Student Involvement, 
faculty member named by the American Association of University Professors, the Student 
Government President, and the editor of the Villanovan. 

For additional information, also see the University’s Speakers Policy. 

Publications Policy 
The goal of all student publications is to give students the opportunity to develop and polish skills in 
communication, to express opinions, and to inform, enlighten, and amuse the University community. 
University support of student publications does not restrict freedom of speech, but does imply honesty, 
responsibility, and sensitivity in writing and editing. 

Under University Guidelines for University-Sponsored Publications, all publications must conform to all 
applicable state and federal law, may not be inconsistent with their setting in a Catholic University, and 
must include honest, accurate, and fair reporting. 

In the rare case of dispute between administration and student editors, the University Publications 
Board will be convened to review the relevant issues and make a recommendation to the Vice President 
for Student Life. 

A complete copy of this policy, publication guidelines, and procedures for board review is available at 
the Office of the Vice President for Student Life, and the office of Student Involvement. 

Events and Speakers Policy 
A. Values 
Villanova University is a Catholic, Augustinian institution of higher learning that is committed to 
academic excellence, academic freedom, and intellectual, spiritual, moral, and social growth. Above all, 
the University seeks to reflect the spirit of St. Augustine by the cultivation of knowledge and the 
encouragement of freedom of inquiry, by respect for individual differences, and by adherence to the 
principle that mutual love and respect should animate every aspect of University life. 

Respecting the principles and responsibilities of academic freedom, and recognizing the importance of 
the perceptions of both internal and external communities, the University encourages the open 
exchange of ideas on a variety of subjects, including those that are controversial. Thus, University 
recognized student groups or organizations may invite external speakers to an organizational meeting 
or to a University event, and may host events open to the campus community (on or off campus), that 
address the full range of intellectual, moral, and social issues. In keeping with the educational mission of 
the University, the academic character and educational value of all such events is the motive and 
rationale for their occurrence. 

Invitations to speak, or the hosting of events, do not imply University approval or endorsement of the 
positions taken by invited speakers or of their previous or subsequent views. To the best of its ability, 
the University will ensure that all legitimately invited speakers will be able to express their views and 
that open discussion will take place. This policy presumes that those inviting speakers or hosting events 
will exercise sound judgment in selecting speakers and in establishing the particulars of a given event. 
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Although this policy assumes that both speakers and audience will exhibit appropriate and respectful 
demeanor toward each other, it is recognized (a) that speakers or events may often challenge existing 
attitudes and beliefs and/or trigger disagreements, and (b) that no policy, no procedures, and no 
sponsor of a speech or event, can guarantee against the possibility that a speech may offend listeners, 
that a speaker may unexpectedly deviate from anticipated content and style, or  that members of an 
audience might engage in inappropriate behavior. 

The following standards and procedures govern external speakers and events being proposed by 
recognized student groups or organizations: 

B. Conditions 
The following conditions must be met for an external speaker or event to be considered for approval: 

1. The speech or event must constitute a legitimate educational experience or otherwise contribute to 
the university’s mission. 

2. The speech or event must not pose a substantial risk to the physical safety of speakers or members 
of the audience, other participants, or bystanders. 

3. The speech or event must not involve a substantial risk of disrupting classes, obstructing access to 
campus facilities, otherwise interfering with   other ongoing University events or activities, or 
creating a seriously intimidating, threatening, scandalizing, and/or uncivil environment at the 
speech or event that would undermine its educational purposes. 

4. The speech or event must not violate the law or the nonprofit status of the University. (Note that 
federal and state laws may prohibit, condition, or limit speeches by political candidates; 
accordingly, consultation with the General Counsel's office for guidance should occur in these 
situations). 

5. It is understood that some speakers will hold, offer, and defend positions that differ from Catholic 
Church teaching. The expectation is that they will do so in an academically responsible fashion, be 
open to questions and challenges from members of the audience, and respectfully acknowledge, 
and not disparage, Church teaching. If, in the judgment of University officials, a speech or event 
presents a serious risk of violating these principles, the group seeking permission for such an event 
must accept provisions to ensure adherence to standards of freely reasoned academic discussion 
and debate. Such provisions might include, for example, allowing for an appropriate response at 
the speech or event or contextualizing the event or speech by means  of complementary counter-
programming. 

6. The speech or event must not place undue burden on the University’s finances, facilities or other 
resources. 

C. Procedures 
1. A recognized student group or organization wishing to invite an external speaker to an 

organizational meeting or to a University event, or to an event open to the campus community (on 
or off campus) must first present a written proposal to its advisor[i]. Prior to submitting the 
proposal, student groups or organizations must consult with their advisor to ensure that the 
speech or event adheres to the Values and Conditions sections of this policy. 

2. The proposal should include the identity of the speaker, the proposed time and place of the 
speaker’s presentation, the subject matter and purpose of the speaker’s presentation and what, if 
any stipend will be required. The proposal should also include information outlining how the speech 
or event is consistent with the Values and Conditions sections of this policy. 

3. The leaders of the student group or organization together with their advisor will present the 
written proposal for review to the Director, Department Head or Division Head of the area 
recognizing the student group or organization. Promotion of the event in written, print, electronic 
or other form shall not take place until the speech or event and all contracts receive final approval. 

4. In reviewing the request, the Director, Department Head or Division Head must ensure that the 
speech or event is consistent with the Values and Conditions sections outlined in this policy. In 
reaching this determination, the Director, Department Head or Division Head may consult with 
appropriate members of the University community and may meet with the advisor and/or leaders 
of the student group or organization. 
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5. The Director, Department Head or Division Head may: 1) approve the request; 2) deny the request if 
inconsistent with any of the provisions outlined in the Values and Conditions sections of this policy; 
or 3) may impose restrictions or conditions to ensure consistency with the provisions of the Values 
and Conditions sections of this policy. If the request is denied, the Director, Department Head or 
Division Head will share the reasons for denial with the advisor and the leaders of the student 
group or organization. 

6. If the proposal is denied, the student group or organization may request that the proposal be 
reviewed by the Provost, Vice-President or Dean overseeing the area recognizing the student 
organization or group. The Provost, Vice- President or Dean shall meet with the leaders of the 
student group or organization and their advisor before rendering a decision. 

7. The Provost, Vice-President or Dean, after appropriate consultation with other University officials, 
shall make the final determination. In exercising this authority, the Provost, Vice-President or Dean 
shall give due consideration to the information contained in the written proposal, the thoughts 
expressed during the meeting with the student leaders and the provisions of the Values and 
Conditions sections of this policy. If the request is denied, the Provost, Vice-President or Dean will 
share the reasons for denial with the advisor and the leaders of the student group or organization. 

8. If there is a contract or fees for any speaker, the advisor or the Director, Department Head or 
Division Head will submit the contract to the Office of the Vice President and General Counsel for 
approval. If approved, the contract must be signed by an authorized University official. The 
sponsoring student group or organization is responsible for payment of all costs associated with a 
speaker or event, including any costs related to safety and security. 

9. The University reserves the right to withdraw any speaker invitation, or to cancel any event, at any 
time for any reason, but it will not do so for reasons judged to be less than fundamental to the 
University’s values and well-being. If the student group or organization has not followed the 
procedure outlined in this policy, no formal reason needs to be given for the withdrawal or 
cancellation. If the student group or organization has followed the procedures outlined in this 
policy, the Provost, Vice-President or Dean will meet with the student leaders of the group or 
organization before withdrawing the invitation. However, the final decision rests with the Provost, 
Vice-President or Dean. 

[i] Invitations to bishops or other ecclesiastical authorities are excluded from this policy. Such 
invitations must only be issued by the Office of the President or the Office for Mission and Ministry. 

 

Student Organizations 
Information concerning policies and regulations, formation of a student organization, publicity, 
fundraising, funding, room-reservations, facility use, etc, can be found in the Student Organizations 
Manual. All members of student groups /organizations must adhere to the policies and regulations 
detailed in the manual. Failure to do so subjects the group or organization to a maximum sanction of 
termination of recognition from the University. Copies of the Student Organizations Manual are available 
in the Office of Student Involvement, Dougherty Hall, Room 102. 

Recognition will be denied to any organization which selects its members on the basis of race, color, 
religion, sex, age or national origin. Active membership is limited to faculty, staff and officially registered 
students. Associate membership must be approved by the Director of Student Involvement. In order to 
be recognized as a registered organization and to use the name of Villanova University in its official title, 
a group should: 

1. Have at least 12 students who are matriculated and in good standing both academically and 
disciplinarily with the University, 

2. Function in accordance with a constitution and by-laws approved by and on file in the Office of 
Student Involvement. 

3. Comply with all University policies and regulations; with federal state and local laws; and with 
regulations of parent organizations as applicable. 

4. Accept responsibility for all financial obligations incurred and decisions made as an organization. 
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5. Have an active faculty/staff advisor appointed for a two-year term approved by the Office of 
Student Involvement. 

All organizations seeking recognized status on campus must undergo a formal recognition process that 
is delineated in the Student Organization Manual. In order to maintain official University recognition, 
organizations are expected to comply with guidelines in the Student Organization Manual. 

These regulations apply to all recognized student organizations. Violations of  these regulations may be 
referred to the Dean of Students Office for resolution pursuant to the Code of Student Conduct. 

A complete list of student organizations is maintained in the Office of Student Involvement. Students 
are expected to review the list prior to joining a student organization to ensure that the group is in good 
disciplinary standing. 

Fraternities and Sororities must be formally acknowledged by their respective national organization, 
Villanova University and the Interfraternity Council/Pan-Hellenic Society as a legitimately functioning 
body in order to be considered a recognized student organization. Non-recognized fraternities/
sororities may not organize or sponsor any event or activity that promotes or gives the impression or 
appearance that the non- recognized fraternity/sorority is a legitimate organization. Moreover, these 
non-recognized groups may not advertise, post, publish, solicit, rush, pledge, fund raise or assembly on 
campus. Such activities will be viewed as violations of University regulations  and those students 
engaging in this activity will be held accountable. Students intending to join a Greek fraternity or 
sorority should contact the Office of Fraternity and Sorority Life to ensure that this fraternity/sorority is 
in good disciplinary standing. Fraternities and Sororities must provide the University with a certificate of 
insurance evidencing the liability coverage their national organization has in place covering the chapter, 
naming Villanova University as additional insured. 

Student Records Policies 

Student Records Policy 
For the most current Disclosure of Student Records policy, visit the Villanova Policy Library 

at https://villanova.policytech.com/docview/?docid=144&public=true 

Villanova University, in accordance with the Family Educational Rights and Privacy Act (FERPA) of 1974, 
as amended, has adopted this Student Records Policy to address the following issues with respect to 
education records: (1) disclosure of directory information; (2) confidentiality of personally identifiable 
information; and (3) student rights to inspect, review and seek amendment of their records. In general, 
education records are defined as records maintained in any form by the University that are directly 
related to a student. 

I. Disclosure of Directory Information 
Information concerning the following items about individual students is designated by the University as 
directory information and may be released or published without the student's consent: full name; 
student identification number; address (local, home or electronic mail); telephone number; photograph 
or video; date and place of birth; major field of study; grade level; enrollment status (e.g., undergraduate 
or graduate, full-time or part-time); dates of attendance; degrees, honors and awards received 
(including Dean's List); most recent previous educational institution attended; participation in officially 
recognized University activities and athletics; and weight and height of members of athletic teams. 
Students who do not wish directory information to be released or made public must inform in writing 
the Office of the Registrar. 

99 Villanova University 2020-21 Student Handbook



II. Confidentiality of Personally Identifiable Information 
All personally identifiable information contained in student records other than directory information is 
considered confidential information. This information includes, but is not necessarily limited to: 
academic evaluations; general counseling and advising records; disciplinary records; financial aid 
records; letters of recommendation; medical or health records; clinical counseling and psychiatric 
records; transcripts, test scores, and other academic records; and cooperative work records. “Personally 
identifiable information” means that the information includes: (a) the name of the student; (b) the 
address of the student; (c) a personal identifier such as social security number; or (d) a list of personal 
characteristics or other information that would make the student's identity easily traceable. 

The University will generally not disclose personally identifiable information to third parties without the 
written consent of the student. The signed and dated consent should specify the records to be 
disclosed, the purpose of the disclosure, and to whom the records are to be disclosed. However, 
personally identifiable information may be disclosed, without the student's consent, to the following 
individuals or institutions, in accordance with FERPA, including in the following circumstances: 

1. To University officials (or office personnel ancillary to the officials) who require access for 
legitimate educational purposes such as academic, disciplinary, health or safety matters. University 
officials may include, without limitation, the Board of Trustees, the President, Vice Presidents, 
Deans, Directors, Department Chairs, Faculty Members, ROTC Commanding Officers, attorneys in 
the Office of the Vice President and General Counsel, Judicial Officers, Counselors, Resident 
Advisers, Coaches and Admissions Officers. University officials also include contractors, 
consultants, volunteers and other outside parties, such as an attorney or auditor providing services 
on behalf of the University for which the University would otherwise use employees. 

2. To the party(ies) who provided or created the record(s) containing the personally identifiable 
information. 

3. To officials of other educational institutions to which the student seeks or intends to enroll or 
where the student is already enrolled, for purposes related to the student's enrollment or transfer 
(on condition that the student upon request is entitled to a copy of such records). 

4. To appropriate federal, state or local officials or authorities, consistent with federal regulations. 
5. To the U.S. Attorney General (or designee) pursuant to an ex parte order under the U.S. Patriot Act 

in connection with certain investigations or prosecutions. 
6. To organizations conducting studies for, or on behalf of, educational agencies or institutions. 
7. To accrediting organizations to carry out their accrediting functions. 
8. To parents of a dependent student as defined in Section 152 of the Internal Revenue Code of 1986. 
9. To parents of a student under the age of 21, where the information pertains to violations of any 

federal, state or local law or of any University rule or policy governing the use or possession of 
alcohol or a controlled substance, and the student has committed a disciplinary violation. 

10. In connection with the student's application for, or receipt of financial aid. 
11. To comply with a judicial order or lawfully issued subpoena (on condition that a reasonable effort is 

made to notify the student of the order or subpoena, if legally permitted to do so). 
12. In case of an emergency, to appropriate parties, including parents, to protect the health or safety of 

the student or other individuals, where the University determines that there is an articulable and 
significant threat to the student or other individuals. 

13. The disclosure of information concerning registered sex offenders provided under state sex 
offender registration and campus community notification programs. 

14. The outcome of a disciplinary proceeding to a victim of or alleged perpetrator of a crime of 
violence or non-forcible sex offense. 

15. The outcome of a disciplinary proceeding where a student is an alleged perpetrator of a crime of 
violence or non-forcible sex offense and is determined to have violated the University's rules or 
policies. 

If required under FERPA, the University will inform a party to whom a disclosure of personally 
identifiable information is made that it is made only on the condition that such party will not disclose 
the information to any other party without the prior written consent of the student. 
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III. Non-Education Records 
The following are not considered education records, and thus are not protected by FERPA and this 
policy: 

• Employment records of students as University employees. 
• Campus law enforcement records created and maintained by the Public Safety Office, in 

accordance with the requirements of FERPA. 
• Records that are made or maintained by a physician, psychiatrist, psychologist, or other recognized 

professional or paraprofessional acting in his or her professional capacity or assisting in his or her 
paraprofessional capacity, and that are made, maintained, or used only in connection with 
treatment of the student and are disclosed only to individuals providing the treatment. These 
records may be reviewed, however, by a physician or other appropriate professional of the 
student's choice. 

• Records of instructional, supervisory, and administrative personnel and educational personnel 
ancillary to those persons, that are in the sole possession of the maker of the record and are not 
accessible or revealed to any other individual except a temporary substitute for the maker. 

• Records that only contain information about a person after that person was no longer a student at 
the University and that are not directly related to the individual's attendance as a student (e.g., 
information collected by the University pertaining to accomplishments of its alumni). 

• Grades on peer-graded papers before they are collected and recorded by a faculty member. 

IV. Inspection and Review Rights; Right to a Hearing 
A currently or previously enrolled student has the right to inspect and review his or her educational 
records. This right does not extend to applicants, those denied admission, or those admitted who do 
not enroll. 

Offices may require that requests for access be submitted in writing, and may ask for, but not require, 
the reason for the request. The University will comply with requests to inspect and review a student's 
records that it has determined to honor within a reasonable period of time, but in no case more than 
forty-five days after the request was made. 

Records to which students are not entitled to access include: 

• Confidential letters and statements of recommendation placed in a student's record before January 
1, 1975, or confidential letters and statements of recommendation to which students have waived 
their rights of access*. 

• Financial records of the parents of the student or any information contained in those records. 
• Those portions of a student's records that contain information on other students. 
• Those records listed in Section III above. 

A student who believes that any information contained in his or her educational records is inaccurate or 
misleading, or otherwise in violation of his  or her privacy rights, may request that the University amend 
the records. The student should first discuss his or her concerns with the individual responsible for the 
office where the records are maintained. If the student is not satisfied with the resolution, the student 
should contact the individual  to whom that person reports. If still not satisfied, the student may contact 
the appropriate vice president or designee. The final level of appeal is a formal hearing. To  obtain a 
hearing, the student should file a written request with the Vice President for Student Life. The hearing 
will be conducted in accordance with the requirements of FERPA. 

The substantive judgment of a faculty member about a student's work (grades or other evaluations of 
work assigned) is not within the scope of a FERPA hearing. A student may challenge the factual and 
objective elements of the content of student records, but not the qualitative and subjective elements of 
grading. 

If as a result of a hearing the University determines that a student's challenge is without merit, the 
student will have the right, and will be so informed, to place in his or her records a statement setting 
forth any reasons for disagreeing with the University's decision. 
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Students have a right to file complaints concerning alleged failures by the University to comply with the 
requirements of FERPA and the implementing regulations. Complaints should be addressed to the 
Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue, S.W., 
Washington DC 20202-5901. Students are encouraged to bring any complaints regarding the 
implementation of this policy to the attention of the Vice President and General Counsel. 

 

* Students may be invited but not required to waive their right of access to confidential letters of 
recommendation for admission, honors or awards, or employment. Failure to execute a waiver will not 
affect a student's admission, receipt of financial aid, or other University services. If a student signs a 
waiver, they may request a list of all persons making confidential recommendations. 

Student Conduct and Concern Records Retention and 
Disclosure 
1. Retention of student conduct and concern records 

As a general rule, student conduct and concern records are retained by the University until the end of 
the academic year that is seven years after the date of the incident, or for the period of time in which a 
corresponding sanction is disclosable, whichever is longer. The University reserves the right to retain 
student conduct and concern records for a longer period of time when the University deems necessary 
or appropriate. For cases resulting in a student’s disciplinary separation from the University (i.e. 
expulsion), the records are kept indefinitely. The University may also keep records of student conduct 
matters that remain unresolved or pending at the time a student left or withdrew from (or otherwise 
ceases enrollment with) the University. 

2. Disclosure of student conduct and concern records 

Disclosure of student conduct and concern records to external third-parties will only be in accordance 
with applicable laws and regulations and the Student Records Policy (which is included in the Student 
Handbook). Student conduct and concern records are considered separate from all other University 
records and are not included on an academic transcript, except in cases where the awarding of a 
completed degree is withheld or revoked. Disclosure of specific disciplinary action or referral and the 
corresponding violation(s) will follow the below guidelines, subject to the additional disclosures 
discussed below: 

1. Non-Reportable Disciplinary Sanctions (Conduct Notice, Conduct Warning, and Probationary 
Warning), Housing Sanctions, referrals to the Community Standards Coordinator, cases where no 
sanction was imposed and the corresponding violation(s) are not disclosed, except when required 
by law. 

2. Sanctions of Disciplinary Probation and the corresponding violation(s) will be disclosed for one (1) 
year after completion of the sanction. Students may petition the Dean of Students Office to 
terminate third-party disclosure at graduation in cases where the one-year disclosure period 
extends beyond the anticipated graduation date. This option is only available for sanctions of 
Disciplinary Probation and will only be considered within 90 days of the anticipated graduation 
date. 

3. Sanctions of Disciplinary Probation with Loss of Privilege and the corresponding violation(s) will be 
disclosed for two (2) years after completion of the sanction 

4. Sanctions of Suspension and the corresponding violation(s) will be disclosed for five (5) years after 
completion of the sanction. 

5. Sanctions of Expulsion and the corresponding violation(s) will be disclosed indefinitely. 
6. Additional disciplinary measures are not disclosed, except when required by law. However, the 

withholding or revocation of a degree pursuant to this Code shall be noted on a student’s academic 
transcript until such time as the degree is awarded. 
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While the University only discloses sanctions and violations in accordance with these guidelines, 
students are encouraged to be forthright with a prospective employer, educational institution, or 
licensing authority regarding the student’s conduct while enrolled at the University. 

Notwithstanding the disclosure guidelines above, consistent with applicable laws and regulations: 

• The University reserves the right to notify parent(s) or legal guardian(s) about (1) the disciplinary 
status of their student or (2) a health or safety concern related to their student. 

• The University may also indefinitely report matters that remain unresolved or pending at the time a 
student left or withdrew from (or otherwise ceases enrollment with) the University. 

• Student conduct and concern records may be shared internally with University personnel having a 
legitimate educational interest, including required disclosures pursuant to Title IX and other 
policies. 

• For cases involving: (1) a serious or continuing threat, an alleged crime of violence, or sexual 
offenses, certain information may be disclosed to the community and/or law enforcement and to 
the complainant, or (2) a Title IX disciplinary process, information regarding the findings and 
sanctions will be disclosed to both complainant(s) and respondent(s). 

Health Records 
Villanova University requires that students maintain an official health record at the Health Center. 
Students who fail to submit a completed health record will have a registration hold placed on their 
student accounts. Health records are subject to Pennsylvania state law (specifically 35 P.S. Section 
10101) which states that any minor who is eighteen years of age or older, or has graduated from high 
school, or has married, or has been pregnant, may give effective consent to medical, dental and health 
services for himself or herself, and the consent of no other person shall be necessary. 

Information contained in this record will only be released to the student or an attending physician if 
consent to release the information to another person is provided by the student. 

Additional University Policies 

Compliance with University Policy 
Students enrolled at Villanova University must comply with the regulations promulgated in the Villanova 
University Student Handbook, the Villanova Policy Library, and other official documents, policies or 
regulations published by the University as a condition for successful completion of the program of 
studies at the University. 

Assessment of Administrative Fines 
A variety of offices may assess fines as part of regular management practice. These include but are not 
limited to parking fines, damage assessments in residence halls, book return penalties in the library, and 
service charges for returned checks in the bookstore. Assessment of these types are governed by 
departmental or University policy, and are outside the purview of the Code of Student Conduct. 
Questions concerning the assessment of such fines should be addressed directly to the department of 
origin. 

Background Checks 
Students seeking to engage in certain activities involving minors or activities involving export controlled 
items may be required to complete and submit certain background checks. The applicable policies may 
be found at: 

Minors in Villanova University Programs Policy https://villanova.policytech.com/dotNet/

documents/?docid=118&public=true 
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Background Check Policy https://villanova.policytech.com/docview/?docid=1229&public=true 

Child Abuse Reporting Policy 
Any student of Villanova University who has responsibility for a child as an integral part of a program, 
activity or service sponsored by the University or comes into direct contact with a child as part of their 
employment with Villanova, and has reason to believe that the child has been subjected to child abuse, 
must report the information to the Pennsylvania Department of Human Services (“DHS”) toll-free 
ChildLine at (800) 932-0313. A child is any individual under age 18. Proof that abuse or neglect 
occurred is not required, and any uncertainty to report suspected abuse or neglect should be resolved 
in favor of making a report. Within 48 hours of the oral report, the student must follow up with a written 
report to DHS or the county agency assigned to the case and provide a copy of the report submitted to 
DHS to the University’s Public Safety Director and Chief of Police (610-519-6982; 
david.tedjeske@villanova.edu) or, in his absence, the Executive Vice President (610-519-4532; 
ken.valosky@villanova.edu). For additional information regarding what is meant by “child abuse” and 
the obligation to report child abuse, see the University’s Child Abuse Reporting Policy (the “Policy”) 
available on the University website at https://villanova.policytech.com/dotNet/
documents/?docid=119&public=true or contact the University’s Public Safety Director and Chief of 
Police (610-519-6982; david.tedjeske@villanova.edu). 

Compliance with Health and Safety Directives 
As it is every member's responsibility to contribute to the creation of a healthy and safe community, 
students are required to comply with University health and safety directives, guidelines, rules, 
regulations and protocols in times of emergency and/or public health concern. Violations may be 
referred for action under the Code of Student Conduct. 

Dining Services 
A Registered Dietician is available to students to discuss nutritional needs and special dietary 
requirements. Vegetarian, Vegan, Gluten Free, and Fair Trade options are available in all dining locations. 
Visit the Villanova Dining Services website for more information. Stop by the Meal Plan Office in 
Dougherty Hall Room 106 or call 610-519-4170 with questions concerning special dietary needs. 

Meal plans are required of all students living in traditional residence halls. First and Second year 
students residing on campus are required to purchase a meal plan. Meals in residence dining halls are 
offered on an unlimited basis, therefore meal privileges are not transferable, and food may not be taken 
from these facilities. For more detail, please refer to the Code of Student Conduct - Compliance with 
Dining Services Contract, other publications by this department, and the Dining Services website: 
 http://www1.villanova.edu/villanova/services/dining.html 

Failure to abide by dining regulations, including, but not limited to engaging in food fights, other 
disruptive or disrespectful behavior, transferring meal cards, removal of food or utensils will result in a 
range of sanctions involving suspension of dining privileges up to and including suspension from the 
University. 

Drug Free Schools 
The Policy on Drug Free Schools and Drug Free Workplace is the University’s response to federal 
legislation, the Drug-Free Schools and Communities Act Amendments of 1989. It is distributed at least 
annually to all students, faculty and staff in an effort to educate our community about the continuing 
commitment to achieve a drug-free environment and to provide effective resources for our community. 

For further information or for additional copies of the policy, see http://www1.villanova.edu/villanova/
president/higheredact.htm/ or contact the Department of Human Resources or the Dean of Students 
office. 
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EthicsPoint Hotline 
The University has established a Hotline administered by EthicsPoint, a third-party provider, available 
24/7 to report concerns on an anonymous basis. The Hotline allows a student or employee to report any 
instance of misconduct in the academic or workplace setting, such as fraud, mismanagement of funds 
or other violations of law or University policy, including the Code of Student Conduct. The Hotline also 
provides students or employees anonymous reporting options for complaints involving the violation of 
the University’s Sexual Misconduct Policy. The Hotline may be accessed at: 
https://secure.ethicspoint.com/domain/media/en/gui/35905/index.html 

Illegal, Dishonest, or Fraudulent Conduct 
Villanova University is committed to upholding the highest standards of honest behavior, ethical 
conduct and fiduciary responsibility with respect to University funds, resources and property. The 
University also expects members of the University community to comply with all state, local and federal 
statutes, rules and regulations when conducting University business. To that end, the University 
prohibits and does not tolerate illegal, dishonest or fraudulent conduct of any nature. All members of 
the University community are expected to uphold this policy. 

Violation of this Policy by students will result in appropriate disciplinary action, up to and including 
expulsion. 

A complete copy of the Policy Prohibiting Illegal Dishonest or Fraudulent Conduct can be found at: 
https://www1.villanova.edu/villanova/hr/policies/university/illegalconduct.html. 

Complaint Procedure, Investigation and Corrective Action 
The University encourages any person who believes that an incident of illegal, dishonest or fraudulent 
conduct has been committed to report the incident immediately in accordance with the Complaint 
Procedure outlined in the Policy. 

The University has also established a Hotline for reporting concerns on an anonymous basis at any time. 
The Hotline is provided through EthicsPoint, a third-party provider, and can be accessed at: 
https://secure.ethicspoint.com/domain/media/en/gui/35905/index.html 

Retaliation Prohibited 
The University prohibits and does not tolerate retaliation against any individual who files a complaint of 
illegal, dishonest or fraudulent conduct; is involved as a witness or participant in the complaint or 
investigation process; or refuses to engage in illegal, dishonest or fraudulent conduct. 

Intellectual Property 
In the interest of advancing the scholarly activity of our community, promoting academic integrity, and 
supporting both individual and institutional interests, the University has established intellectual property 
policies which govern the recognition, disclosure, ownership, publication, and distribution of discoveries 
made in the normal course of activities at the University. Students, staff, and faculty are both protected 
and bound by these policies. The applicable policies on intellectual property may be found at: 

Intellectual Property Policy 
https://villanova.policytech.com/docview/?docid=50&public=true 

Patent Policy  
Copyright & Coursepacks 
https://www1.villanova.edu/content/dam/villanova/provost/faculty_secure/Faculty-Handbook-Final-
Version.pdf 
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Students must comply with all laws and University policy applicable to intellectual property. Intellectual 
property includes copyrights, patents and trademarks, which are further described in the policies at the 
link above, the links below and the following section titled “Use of Name and Trademark”. 

Copyright Infringement and Illegal File Sharing 
https://villanova.policytech.com/docview/?docid=143&public=true 

Life Threatening Emergencies and Serious Psychological 
Concerns 
Villanova is a caring community where the well-being of each member is sensitively supported, and 
where the creation of a safe and peaceful environment is essential to fulfilling the mission and values of 
the University. The University strives to balance the concerns for the health and safety of the individual 
student with those of the larger campus community. In situations in which the University considers a 
student’s behavior to pose a threat to themselves or others, or judges that a student is unable to cope 
with life or college-related issues, or when a student causes disruption within the University’s 
community environment (as determined in the judgment of the University) that is not addressed in the 
Code of Student Conduct, the University has an obligation to intervene and a compelling interest to 
help a student resolve those issues. 

In such cases, the Dean of Students or their designee will consult with appropriate members of the 
University community to determine which course or courses of action to pursue. The Dean of Students 
may meet with the student, and may require that the student receive an evaluation by the University 
Counseling Center as well as require the student to authorize the University Counseling Center to share 
the results and recommendations of their evaluation with the Dean of Students. If a student refuses to 
participate in the evaluation or to authorize the release of the evaluation results, the Dean of Students 
may restrict the student’s access to educational programs and activities, University services, and entry 
to the campus. 

The Dean of Students will use the Counseling Center’s evaluation and recommendation, along with 
other relevant factors, to determine if a student (1) may remain in attendance without conditions or 
restrictions or (2) may require a reasonable accommodation or accommodations in order to continue in 
attendance, or (3) may not continue in attendance or participate in educational programs and activities, 
use University services, or continue to reside on campus. The Dean of Students may meet with the 
student and, if needed in his or her judgment the student’s parent(s)/legal guardian(s), to discuss any 
accommodations, conditions or restrictions necessary in order for the student to remain enrolled at the 
University. Failure to comply with these conditions/restrictions may result in the student being asked or 
required to leave the University. 

In cases the Dean of Students determines are severe, the Dean of Students may separate the student 
from the University through an Involuntary Leave of Absence. In this event, a hearing will be held 
between the Dean of Students and the student, and the student’s parent(s)/legal guardian(s) may 
attend. If a student is separated from the University with an Involuntary Leave of Absence, the student 
will be required to undergo a thorough, off-campus, psychological assessment/evaluation at the 
student’s expense. The student will not be considered for readmission to the University unless and until 
a report of the assessment/evaluation (which supports readmission) is provided to the Dean of 
Students. The Dean of Students may require a written acknowledgement from the student’s parent(s) or 
legal guardian(s), confirming that the student is approved by the parent(s) or legal guardian(s) to return 
to the campus. The Dean of Students will consult with appropriate University officials in determining if 
the student should be reinstated. 

This policy is not intended to be punitive. Rather, it is intended to confirm that every reasonable effort is 
made to ensure that each student is physically and emotionally healthy enough to benefit from their 
attendance at the University and to be a contributing member of the University community. 
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Non-Discrimination Policy 
Villanova University is an equal opportunity employer and educational institution. There shall be no 
discrimination against any employee, applicant for employment or any student on any basis prohibited 
by law, including race, color, national origin, ancestry, religion, sex, age, sexual orientation, gender 
identity, veteran status, or disability. This non-discrimination policy applies to all educational policies 
and programs and to all terms and conditions of employment, including student employment, which 
include (but are not limited to): recruitment, hiring, training, compensation, benefits, promotions, 
disciplinary actions and termination.  All qualified students are accorded fair and equal opportunity to 
enter and continue in University employment on the basis of eligibility and qualifications. 

The full text of the policy can be found at: https://villanova.policytech.com/

docview/?docid=1407&public=true 

Any violations of this policy or questions about its application should be reported to Mr. Raymond 
Duffy, the University Affirmative Action Officer and Associate Vice President for Human Resources who 
also serves as the University’s Compliance Coordinator for Section 504 of the Rehabilitation Act, c/o 
Office of Human Resources, (610) 519-5135, raymond.duffy@villanova.edu. 

Non-Harassment Policy 
It is the University’s policy that all employees and students should be able to enjoy and work in an 
educational environment free from harassment of any nature. Harassment based on personal 
characteristics such as race, color, national origin, ancestry, religion, sex, sexual orientation, gender 
identity, age, veteran status or disability violates this policy. “Harassment” is defined as verbal or 
physical conduct that denigrates or shows hostility or aversion toward an individual, and that has the 
purpose or effect of creating an intimidating, hostile or offensive employment or educational 
environment; or has the purpose or effect of unreasonably interfering with an individual's employment 
or academic performance. 

Any questions regarding this policy should be directed to the Dean of Students Office or the Affirmative 
Action Officer, Department of Human Resources. 

The full text of the policy can be found at: 
https://www1.villanova.edu/villanova/hr/policies/university/discrimination_harassment.html. 

Retaliation against someone for bringing a concern forward or cooperating in the investigation of a 
complaint is a violation of this policy. 

Non-Payment of Amounts Due 
In the event that in the University’s judgment a student has failed to pay tuition, room and board, fees, 
fines or other amounts or charges due to the University by the date due, the University may, in its 
discretion, refuse to permit registration for classes or for space in the residence halls and the University 
may withhold transcripts and the award of the University’s degree and diploma. 

Non-Solicitation Policy 
To avoid disruption of business operations or disturbance of faculty, staff, visitors, and students, the 
University has implemented a Non-Solicitation Policy prohibiting Solicitation or Commercial Solicitation 
except under limited circumstances with prior written approval from the appropriate University official. 
Solicitation shall include, canvassing, soliciting or seeking to obtain membership in or support for any 
organization, requesting contributions, and posting or distributing handbills, pamphlets, petitions, and 
the like of any kind on University property or using University resources (including without limitation 
bulletin boards, computers, mail, e-mail and telecommunication systems, and domain names, 
photocopiers and telephone lists and databases). Commercial Solicitation means peddling or otherwise 
selling, purchasing or offering goods and services for sale or purchase, distributing advertising 
materials, circulars or product samples, or engaging in any other conduct relating to any outside 
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business interests or for profit or personal economic benefit on University property or using University 
resources. Solicitation and Commercial Solicitation performed through verbal, written, or electronic 
means are covered by the Non-Solicitation Policy. Items to be distributed or offered for sale, which 
contain University trademarks, names (including building names) or design elements (T-shirts, posters, 
etc.), must be approved by the Office of University Communication and Marketing. 

Any Solicitation or Commercial Solicitation undertaken by a student, registered student club, or student 
organization, whether it be charitable, academic related or for other purposes, must be approved by the 
Office of Student Involvement, conducted in compliance with the Student Handbook and procedures 
established by 

the Office of Student Life, and comply with all applicable laws and University policies, including, without 
limitation, copyright, trademark and other intellectual property laws and games of chance, safety and 
product liability laws. Solicitation by vendors, students or student organizations that relate to the 
promotion or consumption of alcoholic beverages or tobacco, or products that are contrary to the 
policies or mission of the University are prohibited. Individual students or groups of students may not 
engage in solicitation for personal profit.  Residence Halls are restricted areas and generally are not to 
be used for solicitation unless pre-approved by the Office of Residence Life. 

Solicitation for Campus Ministry service activities must be pre-approved by the Office of Campus 
Ministry. 

Solicitation for the Center for Peace and Justice activities must be pre-approved by the Center for 
Peace and Justice. 

Any Solicitation or Commercial Solicitation undertaken by a student or student organization at a 
University athletic event or facility must be approved by the Athletic Department, and must be 
conducted in compliance with the Solicitation at Athletic Events policy established by that department. 

Student violators of the Non-Solicitation Policy and/or procedures are subject to disciplinary action 
under the Code of Student Conduct. 

Inquiries regarding the Non-Solicitation Policy should be directed to the Office of Student Involvement. 

The University recognizes the value of charitable organizations and encourages students to be active 
participants in organizations that support or contribute to the mission of the University. With the 
exception of University authorized charitable giving campaigns such as the United Way, any charitable 
organization that wishes to solicit funds for a charitable donation must be sponsored by a recognized 
student organization, and obtain the approval of the Office of Auxiliary Services. The organization will 
be provided with a stamp or certification of approval. In addition any Solicitation or Commercial 
Solicitation by a charitable organization at a University athletic event or facility requires the prior 
approval of the Athletic Department, and must be conducted in compliance with the Solicitation at 
Athletic Events policy established by that department. 

Non-Stereotypical Communications 
All written and oral communication of administrators, faculty, staff, and students are to be consistent 
with the belief that all persons are sacred. Language used should respect the dignity and inherent worth 
of every individual regardless of age, ethnic or racial identification, gender, mental or physical ability, 
religious persuasion, sexual orientation, and social class. To be encouraged is a language which does not 
perpetuate stereotypes or unfairly characterize any individual on the basis of group identification. 

Parking Policies 
Resident Students 
It is the policy of Villanova University that only junior and senior resident students are eligible to park 
vehicles on University parking lots or parking areas. 
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Non-eligible resident students should not bring their vehicles to campus or park in the residential areas 
surrounding Villanova University. This practice causes difficulties for local homeowners and local 
township police. Students are encouraged to utilize public transportation (trains, trolleys and buses with 
stops at Villanova) in order to reduce traffic congestion. Students may also request a security escort for 
safety concerns. 

Exceptions to this policy are made only for those with extenuating circumstances. Current and ongoing 
construction will greatly reduce the number of exceptions granted. To be considered for an exception to 
the parking policy, freshman and sophomore resident students must submit an online appeal to the 
Parking Office before the vehicle is brought to campus. The link for the parking request appeal form can 
be found on our website at https://www1.villanova.edu/villanova/parking/regulations.html 

Documentation from a physician (including a detailed treatment schedule), or a University department 
(only credit bearing internships will be considered), should be mailed to the Parking Office and will be 
attached to your appeal for verification. NO TEMPORARY PERMITS WILL BE ISSUED UNLESS 
PERMISSION HAS BEEN GRANTED IN ADVANCE. This includes periods before and after holidays and 
breaks. 

University parking privileges are non-transferable. The fraudulent use or attempted fraudulent use of 
parking permits is likely to result in disciplinary probation, fine and/or suspension of privileges. 

For additional information please feel free to contact the Parking Office at 610- 519-6992, during normal 
business hours or visit our website http://www.villanova.edu/publicsafety/services/parking/ 

Commuters 
All commuting students will be permitted to register for a parking permit, providing they have no 
outstanding citations. All vehicles must display valid parking permits when parking on campus. Parking 
Permits are not transferable. 

Motorcycles and Motorbikes 
Only those students eligible to purchase a parking permit for a vehicle may purchase a motorcycle 
parking permit. The permit allows parking in the Main lots, Jake Nevin Field house lot (along the iron 
fence), and the Law School lots. No motorcycle or motorbike may be parked inside a building. Violations 
will result in towing at the owner’s expense, in addition to a fine. Additionally, miniature electric or gas 
powered motorcycles are not permitted on the campus. Call Public Safety  for additional information. 

Parking Registration 
Web based parking registration is available to junior and senior resident students and all commuting 
students by logging on to myNOVA and accessing NOVASIS/Personal Information/Register for Parking. 
Eligible commuting students who complete the form on line will have the parking permit price 
automatically billed to their student account. Parking permits are available for pick up during normal 
business hours in the Parking Office which is located in Garey Hall. Any questions regarding web based 
parking registration should be directed to the Parking Office at 610-519-6992. 

Citations and Appeals 
Violations of parking regulations may result in a citation and immobilization of said vehicle at the 
owner/driver’s expense, as well as the revocation of the owner/operator’s parking permit without 
refund. Fraudulent registration of a vehicle (the use of deception for unjust advantage) or display/
possessing a manufactured parking permit may result in the issuance of a $500.00 citation, 
immobilization of the vehicle, as well as loss of parking privileges for one year. Such cases will also be 
referred to the Dean of Students Office. Individuals receiving a citation for inappropriate operation or 
illegal parking, must pay the Bursar’s Office either by mail or in person in Kennedy Hall, or may appeal 
the citation within fifteen (15) working days. Appeal forms are available on line 
at http://www.villanova.edu/publicsafety/forms.htm?page=pkviolation.htm 
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Students are responsible for insuring their guests and visitors observe all University regulations. 
Acquaint yourselves with and observe all posted signs concerning parking on University property. For 
complete details on parking regulations, refer to the University Parking Regulations pamphlet available 
from the Department of Public Safety - Parking Office or by visiting our web site at: 
https://www1.villanova.edu/villanova/parking/regulations.html 

If you have questions or need assistance during normal business hours, please contact the Parking 
Office in Garey Hall at 610-519-6992. 

Immobilization (Booting) and Towing 
Any motor vehicle operated or parked on campus which is in violation of parking regulations may be 
immobilized. 

Vehicles immobilized pursuant to these regulations will be charged a fee of a 

$100.00 for removal as well as $15.00 per day for each 24 hour period the booting device is left on the 
vehicle. Operators of vehicles that have been immobilized should not attempt to move their vehicle, 
since this may cause damage to the vehicle. Vehicles that have been immobilized may also be removed 
from campus at the discretion of the Parking Office. 

Shuttle and Transportation Services 
For your convenience the Department of Public Safety offers an on campus shuttle service. On-campus 
shuttle stops are designated by signage at various locations. For further information on shuttle services 
or schedules please contact the Parking Office or visit our web site. 

All students are encouraged to utilize the campus shuttle service, public transportation and/or the 
Public Safety Escort Service as an alternative to bringing a vehicle to campus. There are two SEPTA 
train stations on campus: The R5 Paoli/Thorndale Regional Rail as well as the R100 Norristown High 
Speed lines. SEPTA trains travel to 30th Street Station in Philadelphia as well as the Philadelphia 
International Airport. Villanova students can therefore leverage a wide array of public transportation 
resources from campus property. In addition, several independently operated local taxi companies also 
provide service to the campus. On weekends, University shuttle services are available for students who 
want to travel to the King of Prussia Mall. 

Personal Property, Insurance, and Personal Risk 
Personal Property and Insurance 
Villanova University assumes no responsibility for the loss, damage or theft of students’ personal 
possessions at any time, including those times when students are attending or absent from the 
University. Students are encouraged to inventory their personal possessions periodically, engrave their 
names on all personal possessions, and record the serial numbers of personal possessions, keeping 
them in a safe place. Moreover, students are encouraged to obtain personal property insurance for their 
personal possessions. Students should understand that Villanova University’s insurance program covers 
only University property and does not extend to the personal property of students, even if the student 
resides on campus. 

Likewise, the University’s automobile insurance only applies to vehicles owned, leased, or rented by the 
University. Damage to students’ personal vehicles while parked or driven on campus, should be covered 
by the vehicle owner’s personal automobile insurance policy. 

Personal Risk 
Students participating in University athletic or other activities do so at their own risk. The University 
assumes no responsibility for accident, loss, injury, or death resulting from such activities. 
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Personal Relationships Policy 
For the full Personal Relationships Policy, please visit the University's Policy Library. 

POLICY STATEMENT 

Villanova seeks to maintain an educational atmosphere wherein students, staff, and faculty members 
inter-relate in appropriate professional and pedagogic ways. In keeping with this goal, employee-
student relationships are strongly discouraged, and in most cases prohibited. Employees are not 
permitted to have romantic or sexual relationships with Villanova undergraduate students. In addition, 
faculty members are not permitted to have romantic or sexual relationships with graduate students who 
are enrolled in their classes; who are majors, minors, or concentrators in their departments or programs; 
who work as their research or teaching assistants; or over whom they exercise any other type of 
supervision or academic/professional judgment. Staff members and coaches are similarly not permitted 
to have romantic or sexual relationships with graduate students over whom they may exercise any type 
of supervision or academic/professional judgment. 

In addition to the potential for abuse of power in such relationships, sexual and romantic relationships 
between employees and students place the employee in an unethical and unprofessional conflict of 
interest, and hence are unacceptable. Although it is recognized that the student may be a full and 
willing participant in such a relationship, both the responsibility for adhering to this policy and the 
consequences for violating it fall upon the employee rather than the student in such situations. 

Student assistants are not permitted to have sexual or romantic relations with students who are enrolled 
in their classes or over whom they exercise any other type of supervision or judgment. The prohibition 
against romantic or sexual relationships with other students who are graduate students, majors, minors, 
or concentrators in their department or program does not apply unless the student assistants have 
some supervisory relationship to those students. Otherwise, the same principles apply to student 
assistants as apply to faculty members. 

Certain relationships may arise in the work environment that have the potential for compromising or 
appearing to compromise the fairness and objectivity of a supervisor, in relation to subordinates, and 
which may result in a conflict of interest. The University recognizes that all individuals are entitled to 
freely choose their personal associations and relationships. However, when a faculty or staff member 
enters into a romantic and/or sexual relationship with an employee whom he or she supervises, a power 
differential may exist which can compromise an individual’s exercise of such choice in personal 
relationships. Others may also perceive such a relationship as one of preferential treatment that may be 
detrimental to themselves or others. Thus romantic and/or sexual relationships between faculty/staff 
members and employees under their supervision – even though consensual – are strongly discouraged. 
If such relationships are entered into, they should be approached in a sensitive manner, with an 
understanding of how they may be perceived by others, and comply with the reporting procedure 
described below. Similarly, relationships among individuals on the same level, even where there is no 
component of supervisory authority or influence, may be misinterpreted by others and should be 
approached in a sensitive manner. 

Employees are not permitted to use social media applications (e.g. Grindr, Tinder, Facebook) to pursue 
romantic or sexual relationships with Villanova undergraduate students or any Villanova students under 
their supervision. 

PROCEDURE 

Employees engaged in a romantic or sexual relationship with undergraduate students or other students 
they may supervise are required to report the relationship immediately. For faculty members, the 
relationship should be reported to their department chairs (or to the Dean in the College of Nursing or 
College of Professional Studies). The chair should also notify the appropriate dean and the University’s 
Sexual Harassment Officer. For staff members, including coaches and student assistants, the 
relationship should be reported to their immediate supervisor and the Human Resources Department. 
The individual to whom the relationship is reported is charged with taking appropriate action, in 
consultation with other appropriate University officials, to eliminate both the substance and appearance 
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of conflict of interest or abuse of power. Department chairs, Human Resources staff and other officials 
who deal with these situations are expected to do so in ways that do not penalize or stigmatize the 
student, and, when possible, are expected to keep these matters confidential. 

If a faculty or staff member is engaged in a romantic and/or sexual relationship with a subordinate 
employee, any such faculty member is required to notify his/her department chair (or Dean in the 
College of Nursing or College of Professional Studies) and any such staff member is required to notify 
his/her immediate supervisor and the Human Resources Department, and to make alternative 
arrangements for supervision of the subordinate employee, especially any decision making regarding 
any employment action or benefit pertaining to the subordinate employee. 

Employees and student assistants who have pre-existing relationships with students that could 
potentially violate this policy should promptly report the relationship to the appropriate contact. 
Exceptions to this policy will be considered on a case-by-case basis. Full-time employees who are also 
part-time students may also be eligible for an exception in certain circumstances. 

The sanction imposed for violation of this policy will necessarily depend on the facts and circumstances 
of the case, including whether the employee or student assistant voluntarily reported the relationship, 
and may range from a reprimand to termination of employment, subject to the terms of the Dismissal 
and Suspension Procedure for Faculty, if applicable. 

Photography and Video Appearances 
Students attend many events on campus and off campus, including educational, athletic and social 
events at which photographs or video recordings may be taken either by or on behalf of University 
personnel or by other students or unaffiliated third parties. Attendance at such an event is deemed to 
constitute consent by and on behalf of the student to the recording and use of the student's image, 
voice or likeness in any live or recorded transmission or photographic reproduction of such event in any 
media, for any purpose whatsoever, including the commercial purposes of the University, its sponsors, 
licensees, advertisers and broadcasters. 

Smoking Policy 
All University buildings and residence halls have been designated as smoke and vape free. Smoking and 
vaping are prohibited in all areas of these buildings. Smoking and vaping are also prohibited in shuttle 
buses, escort vans and University owned small carts and vehicles. 

Smoking and vaping are permitted outside campus buildings provided the person is 25 feet from an 
entrance or exit, air intake duct or window. Appropriate waste receptacles are provided for proper 
disposal of cigarettes, ashes, etc. 

All visitors shall be informed by the Villanova staff person or student responsible for the visitor(s) of the 
Smoking Policy, if applicable. 

Student Crime Reporting Policy 
The University encourages students to report criminal activity immediately to the Department of Public 
Safety. Public Safety officers are on-duty 24 hours a day, seven days a week to respond to reports of 
crimes on campus. There are several ways to contact Public Safety to report a crime: 

• By phone, by calling (610) 519-4444; 
• In person, by visiting the Public Safety Department in Garey Hall; 
• By activating a campus emergency phone; 
• Through the Department of Public Safety website found at: http://www1.villanova.edu/villanova/

publicsafety.html 
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Student Leave of Absence Policy 
For the most current Student Leave of Absence policy, visit the Villanova Policy Library 
at https://villanova.policytech.com/docview/?docid=1343&public=true 

Regardless of the reason, a student contemplating time away should speak with the Dean’s office of the 
student’s academic college or the Dean of Students Office as early as possible. Except as otherwise 
stated in this policy, all requests for leave must be made in writing. A student’s eligibility for any 
adjustment of tuition and fees based on a leave will be determined according to the Tuition Refund 
policy. 

International students who are studying in the United States on a student visa should contact the 
International Students Services Office before submitting a leave of absence request to the University, as 
taking a leave of absence can have significant visa-related implications. 

This policy may not be used in lieu of disciplinary action to address any violations of University rules, 
regulations, policies, or practices, and students on leave remain subject to the provisions of the Code of 
Student Conduct. A student who is placed on voluntary or involuntary leave while on academic and/or 
disciplinary probation will return to that same status. 

Non-Medical Leave of Absence 

Villanova recognizes that it is sometimes necessary for students to interrupt their enrollment for a 
period of time and take a leave of absence. Students may take a nonmedical leave for a variety of 
reasons including, for example, to attend to academic, personal, or financial matters. 

Non-Medical Leave of Absence Process 

A student who wishes to take a non-medical leave of absence must take the following steps: 

1. Submit a completed “Request for Non-Medical Leave of Absence” form (available online at: 
https://www1.villanova.edu/villanova/provost/resources/student/policies/absence.html) to the Dean’s 
office of the student’s academic college or the Dean of Students office, or their designee; and 

2. Meet with a designated staff or faculty member to review the request. 

Students may request a non-medical leave at any time during the semester, but must complete such 
requests – including any requisite evaluation and related paperwork – no later than the last day of 
classes in a semester. If a student does not complete a nonmedical leave request by the last day of 
classes, the University will deem the request late and consider it for the following semester. 

If the University finds good cause, a leave may be granted. Because every student’s situation is different, 
the terms of a non-medical leave will be determined individually, including the duration of leave, any 
restrictions from living in residence halls or coming on campus or attending University events, and any 
conditions for the student’s eligibility to return to campus following the leave. 

The process for returning from a non-medical leave is covered in the Return Following a Leave section. 

Medical Leave of Absence 

Students may request a medical leave of absence (MLOA) if they experience health situations that 
significantly limit their ability to function successfully or safely in their role as students. 

MLOA Process 

A student seeking a MLOA must take the following steps: 
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1. Submit a completed “Request for Medical Leave of Absence” form (available online at 
https://www1.villanova.edu/villanova/provost/resources/student/policies/absence.html) to the Dean’s 
office of the student’s academic college or the Dean of Students office, or their designee; and 

2. Meet with a designated staff or faculty member to review the request. 

The student may be asked to schedule and undergo an evaluation by the Student Health Center and/or 
the University Counseling Center before a leave is granted. This evaluation will occur after the student 
has met with the Dean, Associate/Assistant Dean, or their designee. The student may be asked to sign a 
release allowing the Student Health Center and/or the University Counseling Center to discuss their 
evaluation of the student with the Dean, Associate/Assistant Dean, or their designee who is reviewing 
the request. 

After evaluating the student, the Student Health Center and/or the University Counseling Center will 
determine whether a significant health issue has compromised the student’s health, safety or academic 
success, and will submit an individualized recommendation to the Dean, Associate/Assistant Dean, or 
their designee regarding the student’s request for a MLOA. 

The Dean, Associate/Assistant Dean, or their designee reviewing the request will make the final 
determination whether to grant the MLOA and will notify the student of the decision in writing. Because 
every student’s situation is different, the terms of a MLOA will be determined individually, including the 
duration of leave, any restrictions from living in residence halls or coming on campus or attending 
University events, and any conditions for the student’s eligibility to return to campus following the 
MLOA. 

Students may request a MLOA at any time during the semester, but must complete such requests – 
including any requisite evaluation and related paperwork for the Dean’s office – no later than the last 
day of classes in a semester. If a student does not complete a MLOA request by the last day of classes, 
the University will deem the request late and consider it for the following semester. 

Involuntary Leave of Absence (ILOA) 

If a student is unable or unwilling to take a voluntary leave of absence, the Dean of the student’s 
academic college, the Dean of Students, or their designee may initiate an individualized assessment to 
determine whether the student should be involuntarily separated from the University. 

The Dean of the student’s academic college, the Dean of Students or their designee may place a 
student on an involuntary leave of absence (ILOA) in situations where a student does not want to take a 
leave voluntarily, and current medical knowledge and/or the best available objective evidence indicates 
that: 

• the student poses a significant risk to the health, functioning, or safety of others; or 

• the student is unable or unwilling to carry out substantial self-care obligations and poses an actual risk 
to the student’s own safety not based on mere speculation, stereotypes, or generalizations about 
individuals with disabilities. 

In no case will the University require a leave based on a student’s mental or physical condition itself. 

ILOA Process 

Except in emergency situations, before placing any student on an ILOA, the Dean of the student’s 
academic college, the Dean of Students, or their designee will (a) notify a student in writing that the 
University is seeking to determine whether the student should be required to take a leave of absence, 
and (b) conduct an individualized assessment. 

In making this individualized assessment, the Dean of the student’s academic college, the Dean of 
Students, or their designee will: 
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• consider available information and documentation regarding the student’s behavior; 

• if feasible, hold a hearing with the student, which the student’s parent(s) or legal guardian(s) may 
attend, and allow the student to provide any information the student believes is relevant to the 
determination; 

• consult with other appropriate University members, which may include, but are not limited to, 
professors and representatives from the Student Health Center, University Counseling Center, Residence 
Life, Department of Public Safety, Office of Disability Services, and/or the Dean of Students Office. The 
University may require that the student receive an evaluation by the Student Health Center and/or 
University Counseling Center, and to authorize the Student Health Center and/or University Counseling 
Center to share the results and recommendations of their evaluation with the reviewing Dean or their 
designee. If a student refuses to participate in the evaluation or to authorize the release of the 
evaluation results, and there is an actual or imminent health risk, the University may restrict the 
student’s access to educational programs and activities, University services, entry to the campus, and/
or ability to reside in a residence hall; and 

• carefully consider the opinions and recommendations of the student’s treating providers, if available, 
along with the opinions and recommendations of any other healthcare professionals consulted by the 
University. 

The Dean of the student’s academic college, the Dean of Students, or their designee will consider 
factors such as the following: the nature of the student’s conduct; the impact of the student’s conduct 
on others in the community; the nature, duration and severity of the risk; the likelihood of potential 
injury; and whether reasonable modifications of policies, practices or procedures will mitigate the risk 
and allow such student to continue to attend classes and otherwise participate in the University’s 
educational programs. 

Reasonable modifications do not include changes that would fundamentally alter the University’s 
academic program or unduly burden its resources or staffing capabilities or with respect to the required 
level of care or monitoring, that would exceed the standard of care that a university health service or 
counseling center can be expected to provide. A student’s failure to comply with reasonable 
modifications may result in the student being asked or required to leave the University. 

The Dean of the student’s academic college, the Dean of Students, or their designee will determine 
whether the student (1) may remain in attendance without conditions or restrictions, or (2) may require 
a reasonable accommodation or accommodations to continue in attendance, or (3) may not continue in 
attendance or participate in educational programs and activities, use University services, and/or 
continue to reside on campus. The Dean of the student’s academic college, the Dean of Students, or 
their designee will notify the student in writing of the decision. If a leave is required, the decision will 
specify the duration of the leave, any restrictions from coming on campus or attending University 
events, any conditions for the student’s eligibility to return to the University following the ILOA, and 
available appeals procedures. These determinations will be made on an individual basis. 

Return Following a Leave 

Some students who take a leave will have no requirements attached to their return to the University. 
However, students may be subject to specific requirements for their return based on the circumstances 
of their departure. Any conditions or requirements for return will be based on an individualized 
assessment of the student, including consideration of current medical knowledge and/or the best 
available objective evidence. The goal of these conditions is to prepare the student for a successful 
return to the University. 

A student who is placed on a leave of absence for any reason, voluntary or involuntary, may apply to 
return to the University by writing to the Dean’s office that granted the leave. The student must 
demonstrate that the student has met any conditions or requirements that were specified for the 
student’s return to the campus community. 

115 Villanova University 2020-21 Student Handbook



For health-related leaves, the student may be required to provide documentation from treating 
providers regarding: (a) the treating provider’s work with the student and the student’s clinical status; 
(b) an opinion as to the student’s readiness to resume academic studies, with or without reasonable 
accommodations; (c) an opinion as to the student’s ability to function as a successful member of the 
campus community, with or without reasonable accommodations; and (d) a completed Community 
Provider Report Form for Student’s Requested Return to Villanova University. Any documentation from 
treating providers must be signed, dated, and (other than the Community Provider Report Form) 
submitted on letterhead. Because the University must consider the opinion of a student’s treating 
providers, the student will also be asked to sign releases allowing appropriate University professionals 
to communicate directly with the student’s treating providers. 

The student also may be required to undergo an evaluation by the Student Health Center and/or the 
University Counseling Center. 

The Dean, Associate/Assistant Dean, or their designee that granted the leave, in consultation with the 
Student Health Center and/or the University Counseling Center, will carefully consider the opinions and 
recommendations of the student’s treating providers, if available, and any other health care 
professionals consulted by the University. The Dean, Associate/Assistant Dean, or their designee will 
notify the student in writing of the decision regarding the student’s return, including appropriate appeal 
procedures if the request is denied. A student whose request to return is granted may be required to 
provide written acknowledgement from the student’s parent(s) or legal guardian(s), confirming that 
they approve of the student’s return to campus. 

Students on leave must complete their request to return submissions by December 1 for the spring 
semester, April 1 for the summer semester, and July 1 for the fall semester. These deadlines ensure that 
the appropriate University officials have enough time to review the student’s request. The University will 
attempt to be flexible and review requests completed within a reasonable time after the relevant 
deadline. Nevertheless, if there is information missing from the request, and/or the University needs 
additional time to contact the student’s treating provider(s) (for health-related leaves), the University 
may consider the student’s return for the following semester than the semester for which the student 
initially sought to return. 

Students should check in periodically with their academic Dean’s office during their leave, as indefinite 
leaves are not permitted. 

Appeals 

A student may file an appeal regarding (a) the student’s placement on an involuntary leave, or (b) the 
denial of the student’s request to return from any leave, whether voluntary or involuntary. The student 
must submit the appeal in writing within ten (10) business days of receiving the decision being 
appealed. If an Associate/Assistant Dean or their designee issued the decision, the student may direct 
an appeal to the Academic Dean of the student’s college. If the Dean of Students or their designee 
issued the decision, the student may direct an appeal to the Vice President for Student Life (VPSL). The 
student may not remain on campus during the appeal period. 

Appeals should clearly state the specific grounds for appeal and should present relevant information, 
including medical or clinical evidence, in support of the student’s position. The student may be required 
to sign a release to enable the Academic Dean or VPSL to consult with the student’s health care 
providers. The Academic Dean or VPSL will review the record and any additional information submitted 
by the student in the appeal and will render a written and final decision within ten (10) business days of 
receiving the appeal. The Dean of Students or VPSL may extend the time limits set forth above as 
necessary. 

Military Leaves and Returns 

Villanova recognizes that students who serve in the U.S. armed forces may be required to take a leave 
from their program or course of study due to military service. Military service refers to service, whether 
voluntary or involuntary, in the armed forces, including service by a member of the National Guard or 
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Reserve on active duty, active duty for training, or full-time National Guard duty under federal authority, 
for a period of more than thirty (30) consecutive days under a call or order to active duty of more than 
thirty (30) consecutive days. This does not include National Guard service under state authority. 

Student Responsibilities 

The student must provide notice of any military leave as far in advance as is reasonably possible under 
the circumstances. This notice (a) should be directed to the Dean’s office of the student’s academic 
college or the Dean of Students Office, or their designee, (b) may be provided by the student or any 
warrant, commissioned, or noncommissioned officer authorized to give such notice, and (c) does not 
need to indicate whether the student intends to return to the school. In circumstances where military 
necessity precludes the student from providing advance notice, such as service in operations that are 
classified or would be compromised by such notice, the student should provide notice to the University 
as soon as possible, including an attestation of military service that necessitated the student’s absence. 

The student must provide notice of intent to return to the University to the Dean’s office that granted 
the leave within three (3) years after the completion of the period of service. Any student who 
experiences an illness or injury incurred or aggravated during the period of service must notify the 
University within two (2) years after the period needed for recovery from the illness or injury. If the 
student fails to provide notice as required in this paragraph, the University’s standard procedures for 
returning following a leave will apply. 

Notices made under this section may be oral or in writing, although written notice is preferred to the 
extent possible. 

Military Leave Process and Return 

Following notice of intent to resume the program or course of studies, the student may return to the 
program or course of study with the same academic status and standing as the student had prior to 
taking the military leave. If the same program is no longer offered or has changed substantially in the 
interim, the University will permit the student to enroll in a similar program, to the extent possible and 
appropriate under the circumstances. If the student would like to enroll in a different program or course 
of study at the conclusion of the military service, the student must complete the regular admission and 
enrollment process for that program or course of study. 

The cumulative length of the absence and all previous absences from the University for military service 
generally may not exceed five (5) years. 

Title IX Notice 
Title IX of the Education Amendments of 1972 (“Title IX”) prohibits discrimination on the basis of sex in 
any federally funded education program or activity. 

Sexual harassment, which includes sexual assault and other sexual misconduct, is a form of sex 
discrimination. Under the University Sexual Misconduct Policy, the University prohibits sexual 
harassment, sexual assault, sexual exploitation, stalking and retaliation. Title IX and the University’s 
Policy also applies to acts of domestic or dating violence, also known as intimate partner violence. As a 
recipient of federal funds, Villanova University complies with Title IX and has appointed Ryan Rost as its 
Title IX Coordinator with overall responsibility for Title IX compliance. Ryan can be reached at 204 
Tolentine Hall, (610) 519-8805, ryan.rost@villanova.edu. 

Any student, employee or applicant for employment or admission to the University who believes that he 
or she has been discriminated against on the basis of sex, in violation of Title IX, or has been a victim of 
sexual assault, sexual harassment or other sexual misconduct, may file a complaint with the Title IX 
Coordinator or Deputy Coordinator designated below. The Title IX Coordinator or Deputy Coordinator 
will assist the complainant in identifying the appropriate University policy (with its grievance procedure) 
to resolve the complaint in a prompt and equitable manner. The Title IX Coordinator or Deputy 
Coordinator may consult with other Villanova administrators, as needed, to resolve the complaint in the 
most effective manner. 
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The Title IX Coordinator is supported by several Deputy Title IX Coordinators, all of whom are 
knowledgeable and trained in state and federal laws that apply to matters of sexual assault, sexual 
harassment or other sexual misconduct, as well as University policy and procedure. 

Ryan Rost | Title IX Coordinator 
204 Tolentine Hall | (610) 519-8805 | ryan.rost@villanova.edu 

Kim Carter | Deputy Title IX Coordinator 
Title IX Investigator 
Garey Hall | (484) 343-6926 | kim.carter@villanova.edu 

Kathleen Byrnes | Deputy Title IX Coordinator 
Associate Vice President for Student Life and 
Sexual Harassment Complaint Officer 
202 Dougherty Hall | (610) 519-4550 | kathleen.byrnes@villanova.edu 

Albert Baladez | Deputy Title IX Coordinator 
Human Resources Director, Employee Relations and Compliance 
Villanova Center Room 260 | (610) 519-4238 | albert.baladez@villanova.edu 

Lynn Tighe | Deputy Title IX Coordinator for Athletics 
Senior Associate Athletic Director for Administration 
Field House, Second Floor | (610) 519-4121 | lynn.tighe@villanova.edu 

University Information Technologies 
The Office of Information Technologies (UNIT) maintains a variety of policies governing the use of 
University computing and communication resources. Every member of the University community is 
bound by these policies and is expected to be thoroughly familiar with them. Persons found in violation 
of these policies will be subject to the full range of disciplinary sanctions, up to and including expulsion. 
In order to retain necessary flexibility in administration of policies, the University reserves the right to 
interpret, revise, or delete any of the provisions of these policies, as the University deems appropriate in 
its discretion. All changes in policy are approved by appropriate governing bodies of the University 
prior to publication. 

Complete copies of all University Information Technology policies are available in the Villanova Policy 
Library to include, but not limited to: copyright infringement and illegal file sharing; email policy; use of 
computing and information resources; and web policy. 

1. Misuse of IT systems may include but is not limited to: 
◦ Unauthorized entry into a voice/email mailbox. 
◦ Unauthorized use of another individual's username or password. 
◦ Sharing of University-provided username or password with other faculty, staff, students or 

individuals. 
◦ Use of University telephone/email/Internet to send abusive, harassing or obscene messages 
◦ Use of browsers or programs to hide or change your network address in an attempt to create 

privacy while connected to the University network or resource. 
◦ Use of personal routers (wired or wireless). 
◦ Probing or scanning the University network or attempting to cause a denial of service. 
◦ Consumption of a disproportionate amount of network bandwidth. 
◦ Attempting to connect to systems where access has not been authorized. 
◦ Accessing personal information of others without authorization. 

2. Students are responsible to maintain the security of their personal computers including updating 
the device with security patches and updating installed software to mitigate vulnerabilities. 
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