
2. Disclosure of student conduct and concern records 

Disclosure of student conduct and concern records to external third-parties will only be in accordance 
with applicable laws and regulations and the Student Records Policy (which is included in the Student 
Handbook). Student conduct and concern records are considered separate from all other University 
records and are not included on an academic transcript, except in cases where the awarding of a 
completed degree is withheld or revoked. Disclosure of specific disciplinary action or referral and the 
corresponding violation(s) will follow the below guidelines, subject to the additional disclosures 
discussed below: 

1. Non-Reportable Disciplinary Sanctions (Conduct Notice, Conduct Warning, and Probationary 
Warning), Housing Sanctions, referrals to the Community Standards Coordinator, cases where no 
sanction was imposed and the corresponding violation(s) are not disclosed, except when required 
by law. 

2. Sanctions of Disciplinary Probation and the corresponding violation(s) will be disclosed for one (1) 
year after completion of the sanction. Students may petition the Dean of Students Office to 
terminate third-party disclosure at graduation in cases where the one-year disclosure period 
extends beyond the anticipated graduation date. This option is only available for sanctions of 
Disciplinary Probation and will only be considered within 90 days of the anticipated graduation 
date. 

3. Sanctions of Disciplinary Probation with Loss of Privilege and the corresponding violation(s) will be 
disclosed for two (2) years after completion of the sanction 

4. Sanctions of Suspension and the corresponding violation(s) will be disclosed for five (5) years after 
completion of the sanction. 

5. Sanctions of Expulsion and the corresponding violation(s) will be disclosed indefinitely. 
6. Additional disciplinary measures are not disclosed, except when required by law. However, the 

withholding or revocation of a degree pursuant to this Code shall be noted on a student’s academic 
transcript until such time as the degree is awarded. 

While the University only discloses sanctions and violations in accordance with these guidelines, 
students are encouraged to be forthright with a prospective employer, educational institution, or 
licensing authority regarding the student’s conduct while enrolled at the University. 

Notwithstanding the disclosure guidelines above, consistent with applicable laws and regulations: 

• The University reserves the right to notify parent(s) or legal guardian(s) about (1) the disciplinary 
status of their student or (2) a health or safety concern related to their student. 

• The University may also indefinitely report matters that remain unresolved or pending at the time a 
student left or withdrew from (or otherwise ceases enrollment with) the University. 

• Student conduct and concern records may be shared internally with University personnel having a 
legitimate educational interest, including required disclosures pursuant to Title IX and other 
policies. 

• For cases involving: (1) a serious or continuing threat, an alleged crime of violence, or sexual 
offenses, certain information may be disclosed to the community and/or law enforcement and to 
the complainant, or (2) a Title IX disciplinary process, information regarding the findings and 
sanctions will be disclosed to both complainant(s) and respondent(s). 

Sexual Misconduct Policy 

Sexual Misconduct Policy 
The full Sexual Misconduct Policy, including appendices, can be found in the Villanova Policy Library 

I. Introduction 

II. Prohibited Conduct and Definitions 
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A. Prohibited Conduct 

B. Definitions of Key Terms Used in this Policy 

III. Bystander Intervention 

IV. Reporting an Incident of Sexual Misconduct 

A. Making a Report 

B. Confidentiality and Privacy Considerations 

C. Anonymous Reporting 

D. Medical Care and Preserving Evidence 

E. What Happens Following a Disclosure or Report 

F. Reporting to Law Enforcement 

G. Amnesty for Complainants and Witnesses 

H. Resources for Respondents 

A. Disability Accommodations 

 Appendices 

Appendix A: Campus and Community Resources, Confidential and Non-Confidential 

Appendix B:  Supportive Measures to Protect Safety and Well-Being 

Appendix C:  Title IX Notice 

Appendix D: Prevention and Education Efforts 

Appendix E:  Pennsylvania State Law Definitions 

Note on gender-inclusive language: Portions of this policy utilizes they/them/their as singular pronouns. 

I. INTRODUCTION 

Villanova University seeks to foster and maintain a community of mutual respect and concern for all of its members. 
There can be no greater violation of the terms of that community, or of the essential dignity of any member of it, than an 
act of sexual assault, sexual harassment, or other forms of misconduct described in this Policy (collectively referred to as 
“sexual misconduct”). These acts constitute the deepest affront to University standards and will not be tolerated in any 
form. 

All members of this community – students (current and applicants), faculty, staff, applicants for employment, persons 
doing business with or acting on behalf of the University, and visitors to campus – are protected under this Policy and 
share in the responsibility for creating and maintaining an environment that promotes the safety and dignity of each 
person. Towards that end, this Policy provides the framework for eliminating sexual misconduct from our community, 
preventing its recurrence, and addressing its effects. 

Villanova prohibits all forms of sexual misconduct, as defined in Section II of this Policy, and any person found 
responsible for such conduct will face disciplinary actions up to and including dismissal or expulsion from the 
University. 

Should an incident of sexual misconduct occur, the University has both reporting procedures and support resources in 
place so that no one needs to face the effects of such an incident alone. The first concern is for the safety, health, and 
well-being of those affected. Confidential and non-confidential (yet private) options for support and reporting are 
available both on and off campus (Section IV & Appendix A).  The University has also adopted grievance procedures that 
may be utilized to identify, investigate, adjudicate, and address reports of sexual misconduct.  
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All members of the University community have an obligation to assist in preventing sexual misconduct. Responsibilities 
include: (1) completing required  training to learn how to recognize and report concerns; (2) conducting themselves in a 
manner that does not violate this policy; (3) intervening when possible to prevent sexual misconduct; (4) reporting 
incidents and assisting persons who experience sexual misconduct to report such incidents; (5) respecting the privacy 
rights and confidentiality rights of those involved; and (6) in certain cases, cooperating in University investigative and 
disciplinary procedures. 

The University will respond promptly and equitably to all reports of sexual misconduct to ensure the safety of the 
reporting person and the Villanova community, and in order to provide an environment that is free from gender and sex 
discrimination. 

Anyone making a report, filing a complaint, or participating in the investigation or resolution of an allegation of sexual 
misconduct is protected by law and this Policy from retaliation (see Section II.A.).  The University will take prompt and 
responsive action to all reports of  retaliation. 

When used in this Policy, a reporting person is a person who notifies the Title IX Coordinator, or other Villanova 
authority as outlined in Section IV below, of an act of sexual misconduct. When the reporting person is also the person 
who experienced the sexual misconduct, the reporting person is also referred to as a Complainant. A Respondent refers 
to the person reported to be the perpetrator of conduct that could constitute sexual misconduct under this policy. 

II. PROHIBITED CONDUCT AND DEFINITIONS 

The University expects all members of the Villanova community to conduct themselves in a manner consistent with the 
Villanova Mission Statement and its Enduring Commitments available at http://www1.villanova.edu/villanova/
president/about_university/mission./html and all applicable University policies. 

Villanova University prohibits sexual misconduct, as detailed in the definitions below and as further clarified in some 
instances under Federal and Pennsylvania law. Some acts constitute prohibited conduct under Title IX of the Education 
Amendments of 1972 and other Federal and State laws. Acts of sexual assault or sexual misconduct may also be 
prosecuted under the Pennsylvania Criminal Code. Pennsylvania criminal law definitions can be found in Appendix E. 
The University reserves the right to address behavior that violates this Policy regardless of whether the conduct also 
violates Federal, State and/or municipal civil or criminal law. 

A. PROHIBITED CONDUCT 

This policy applies to all on-campus conduct, as well as any off-campus conduct, that has an adverse impact on any 
member of the University community or the University. All conduct outlined below is prohibited under this policy and, 
in some instances, may also constitute behavior prohibited under Title IX.  In order to fall under the scope of Title IX, the 
conduct must take place during a University education program or activity in the United States which includes: 

• Any on-campus premises 

• Any off-campus premises over which Villanova University has substantial control. 

• Any buildings or property owned or controlled by a recognized student organization. 

• Activity occurring within computer and internet networks, digital platforms, and computer hardware or software 

owned or operated by, or used in the operations of, Villanova University’s programs and activities over which the 

University has substantial control. 

SEXUAL MISCONDUCT. The term sexual misconduct is a comprehensive term that encompasses any unwelcome conduct 
of a sexual nature and includes dating violence, domestic violence, sexual assault, sexual exploitation, sexual harassment 
and stalking. 

SEXUAL ASSAULT. Having or attempting to have sexual intercourse or sexual contact with another person without 
consent. This includes sexual intercourse or sexual contact achieved by the use or threat of force or coercion, where a 
person does not consent to the sexual act, or where a person is incapacitated (as defined in Section B). Sexual assault 
includes rape, fondling, incest, and statutory rape, defined as follows: 
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• Rape - Attempted or Actual Penetration(s): Causing or attempting to cause non-consensual vaginal, anal, or 

oral penetration, however slight, with any object or body part, with another person. 

• Fondling - Non-Consensual Sexual Contact: The touching of the private body parts of another, for the 

purpose of sexual gratification forcibly and/or against that person’s will; or not forcibly or against that 

person’s will where the person is incapable of giving consent because of their age or because of their 

temporary or permanent mental or physical incapacity.  This can include causing the other to touch the 

harasser’s private body parts. 

• Incest – Incest is sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

• Statutory Rape – Statutory rape is sexual intercourse with a person who is under the statutory age of 

consent. In Pennsylvania, individuals under 13 years of age can never consent to intercourse; individuals 

younger than 16 years of age can never consent to intercourse with a partner more than four years their 

senior. For more about consent, see Part B below. 

SEXUAL EXPLOITATION. Sexual exploitation is an act or omission to act that involves taking non-consensual, unjust, 
humiliating, or abusive sexual advantage of another, either for personal advantage or to benefit or advantage anyone 
other than the Complainant. Examples of sexual exploitation include but are not limited to the following: 

• Creating a picture(s), movie(s), webcam, tape recording(s), graphic written narrative(s), or other means of 

memorializing sexual behavior or a state of undress of another person without the other’s knowledge and 

consent; 

• Sharing items described in the paragraph above beyond the boundaries of consent where consent was 

given. For example, showing a picture to friends where consent to view it was given for oneself only; 

• Observing or facilitating observation by others of sexual behavior or a state of undress of another person 

without the knowledge and consent of that person; 

• Voyeuristic behaviors, such as watching another person or persons, without their consent, while they are 

undressing, undressed, or engaged in sexual activity; 

• Engaging in sexual behavior with knowledge of an illness or disease that could be transmitted by the 

behavior without full and appropriate disclosure to the partner(s) of all health and safety concerns; 

• Engaging in or attempting to engage others in “escort services” or “dating services” which include or 

encourage in any way sexual behavior in exchange for money; 

• Intentionally, knowingly, or surreptitiously providing drugs or alcohol to a person for the purpose of sexual 

exploitation; or 

• Exposing another person to sexually explicit or lewd material without the person’s advanced knowledge and 

consent. 

STALKING. Stalking is a pattern of repeated and unwanted attention, harassment, contact, or any other course of conduct 
directed at a specific person that would cause a reasonable person to fear for their safety, or the safety of others, or suffer 
substantial emotional distress. The course of conduct means two or more acts in which the stalker follows, monitors, 
observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s property. This includes 
cyber-stalking, a particular form of stalking in which electronic media such as the internet, social networks, blogs, cell 
phones, texts, or other similar devices or forms of contact are used to pursue, harass, or make unwelcome contact with 
another person. 

SEXUAL HARASSMENT. Sexual harassment is misconduct on the basis of sex that jeopardizes equal access to education 
and includes: 
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• Quid pro quo in which an employee explicitly or implicitly conditions the provision of an employment or 

academic aid, benefit, or service of the University on an individual's participation in unwelcome sexual 

conduct 

• Unwelcome conduct that a reasonable person would find so severe, pervasive, and objectively offensive that it 

denies a person equal access to a University education program or activity 

DATING VIOLENCE. Includes physically, sexually, and/or psychologically abusive behavior that arises in the form of a direct 
violent act, or indirectly as acts that expressly or implicitly threaten violence. Dating violence also occurs when one 
partner attempts to maintain power and control over the other through one or more forms of abuse, including sexual, 
physical, verbal, financial or emotional abuse. Specifically, dating violence is violence or the threat of violence committed 
by a person who is or has been in a social relationship of a romantic or intimate nature with the Complainant. The 
existence of such a relationship is determined based upon the length of the relationship, the type of the relationship and 
the frequency of interaction between the persons involved in the relationship. 

DOMESTIC VIOLENCE. Includes physically, sexually, and/or psychologically abusive behavior that arises in the form of a 
direct violent act, or indirectly as acts that expressly or implicitly threaten violence. Domestic violence also occurs when 
one partner attempts to maintain power and control over the other through one or more forms of abuse, including 
sexual, physical, verbal, financial or emotional abuse. Specifically, domestic violence is a crime of violence committed by 
a current or former spouse or intimate partner, or by a person with whom the Complainant shares a child in common. 
Domestic violence also includes a crime of violence against a person who is cohabitating with or has cohabitated with the 
Complainant as a spouse or intimate partner, by a person similarly situated to a spouse of the Complainant under 
domestic or family violence laws of the Commonwealth of Pennsylvania, or by any other person against an adult or youth 
Complainant who is protected from that person’s acts under the domestic or family violence laws of the Commonwealth 
of Pennsylvania. 

RETALIATION. Retaliation includes, but is not limited to, any form of intimidation, threats, coercion, or discrimination 
against any individual because they have made a report or complaint, or participated or refused to participate in 
criminal proceedings or University processes under this policy.  Retaliation may be committed by any person or group of 
people, not just a Respondent or Complainant. It may be committed against the Complainant, Respondent, or person or 
group of people involved in the investigation and/or resolution of an allegation of sexual misconduct. Retaliation could 
occur before, during or after an investigation, University proceedings, and/or resolution. 

B. DEFINITIONS AND KEY TERMS USED IN THIS POLICY 

ADVISOR OF CHOICE:  Villanova will provide the parties equal access to advisors.  Parties participating as a Complainant or 

Respondent in this process may be accompanied by an advisor of choice to any meeting to which they are eligible to 

attend.  Parties must be accompanied by an advisor to any hearing.  If a party does not have an advisor of choice, the 

University will provide an advisor to that party. The advisor is not an advocate and any restrictions on advisor participation 

will be applied equally. 

ALCOHOL and OTHER DRUGS: Sexual misconduct is never excused because a person is intoxicated or impaired by alcohol 

or other drugs, and the consumption of alcohol or drugs does not diminish one’s responsibility to obtain consent. The 

University considers sexual contact while under the influence of alcohol or other drugs to be risky behavior because 

people may abuse the impaired condition of another to commit sexual misconduct. Alcohol and other drugs impair a 

person’s decision-making capacity, awareness of the consequences, and ability to make informed judgments. The use of 

alcohol or other drugs can limit a person’s ability to freely, affirmatively, and clearly give consent and can create an 

atmosphere of confusion over whether or not consent has been freely, affirmatively, and clearly sought or given. The 

perspective of a reasonable person will be the basis for determining whether a Respondent should have been aware of the 

extent to which the use of alcohol or other drugs impacted a Complainant’s ability to give consent. 
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BYSTANDERS: Bystanders are individuals who witness emergencies, criminal events or situations that could lead to 

criminal events and by their presence may have the opportunity to provide assistance, do nothing, or contribute to the 

negative behavior. 

COERCION: Consent must be freely given. Consent is not freely given if it results from the use or threat of physical force, 

intimidation, or coercion, or any other factor that would compromise someone’s ability to exercise their own free will to 

choose whether or not to have sexual contact.  Coercion includes the use of pressure and/or oppressive behavior, 

including express or implied threats of harm or severe and/or pervasive emotional intimidation, which (a) places a person 

in fear of immediate or future harm or physical injury of themselves or another person, or (b) causes a person to engage in 

unwelcome sexual activity. A person’s words or conduct amount to coercion if they wrongfully impair the other’s freedom 

of will and ability to choose whether or not to engage in sexual activity. Coercion also includes administering a drug, 

intoxicant, or similar substance that impairs the person’s ability to give consent. 

COMPLAINANT: Refers to the person who reports that they have been the subject of sexual misconduct as defined in this 
policy and/or under Title IX. 

CONSENT: Consent is an explicitly communicated, reversible mutual agreement in which all parties are capable of making 
a decision. Consent is informed, voluntary, and actively given. Consent exists when all parties exchange mutually 
understandable affirmative words or actions indicating their agreement to participate voluntarily in sexual activity. 

The following further clarifies the meaning of consent: 

• Each participant in a sexual encounter must obtain consent for all sexual activities. Consent to one form of 

sexual activity does not constitute consent to engage in all forms of sexual activity. 

• Consent consists of an outward demonstration indicating that a person has freely chosen to engage in sexual 

activity. Relying on non-verbal communication can lead to misunderstandings. Consent may not be inferred 

from silence, passivity, lack of resistance or lack of an active response alone. A person who does not physically 

resist or verbally refuse sexual activity is not necessarily giving consent. 

• If at any time it is reasonably apparent that either party is hesitant, confused, or unsure, both parties should 

stop and obtain mutual verbal consent before continuing such activity. 

• Consent may be withdrawn by either party at any time. Once withdrawal of consent has been expressed 

through words or actions, sexual activity must cease. 

• A person who is physically incapacitated from alcohol or other drug consumption (voluntarily or 

involuntarily), or is unconscious, unaware, or otherwise physically impaired, is considered unable to give 

consent. For example, a person who is asleep or passed out cannot give consent. 

• People with a previous or current intimate relationship do not automatically give either initial or 

continued consent to sexual activity. Even in the context of a relationship, there must be mutually 

understandable communication that clearly indicates consent to engage in sexual activity. 

DEPUTY TITLE IX COORDINATOR: The Title IX Coordinator is supported by several Deputy Title IX Coordinators, all of whom 

are knowledgeable and trained in Federal and State laws that apply to matters of sexual misconduct, as well as University 

policy and procedure.   The list of Deputy Title IX Coordinators can be found in the “Title IX Notice” in Appendix C. 

DISCLOSURE: Disclosure occurs when a person shares that they have experienced sexual misconduct.  Disclosure does not 

necessarily constitute the filing of a formal complaint. (See Section IV for more information). 

FORMAL COMPLAINT: A document filed by a Complainant or signed by the Title IX Coordinator alleging sexual misconduct 

against a Respondent and requesting that the University investigate the allegation of sexual misconduct. 
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