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web-based teaching by offering our high school  curriculum, 
online quiz, and First Amendment Library as resources. 

• Making the case for free speech to the public. As we 
all take steps to prevent the spread of the virus by 
quarantining and social distancing, FIRE has a real 
opportunity to dig deep into producing content that 
provides compelling arguments about First Amendment 
rights, freedom of speech, the philosophy of academic 
freedom, and the wisdom of due process. To that end, 
we are working on a feature-length documentary about 
Ira Glasser, one of the greatest living civil libertarians 
and the executive director of the ACLU from 1978–2001. 
For my part, I am launching a personal blog on our 
website called The Eternally Radical Idea — a reference 
to freedom of speech, of course. We are convinced that 
it will increasingly fall to our team to keep alive the “fire” 
of freedom of speech and to maintain the vibrant habits 
of mind necessary for a free society. That duty hasn’t 
changed, and in fact may well be as important as ever, 
despite the current crisis.

When I think back to hard times in our past, like the aftermath 
of 9/11 and the 2008 recession, I’m reminded of just how 
resilient we all are and I’m reassured that our commitment to 
core principles will help FIRE and our friends come through 
stronger and more determined than ever.

Our best wishes are with you as we all work to adjust to these 
strange days. I hope you know that you are an indispensable 
part of our team, and in times like these, we feel more grateful 
for our friends than ever before.
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First, I hope you, your family, and your community are 
weathering the current situation well and that we all ultimately 
come through it as best we possibly can. 

Even though most campuses are physically closed, FIRE is still 
defending student and faculty rights in the face of ongoing 
threats. Our first priority was to ensure that our staff was safe 
and properly supported to work remotely. Thankfully, we’ve 
done just that, and our team has been hard at work defending 
students and faculty members while working remotely.

Here is what we’re working on now:

• Fighting for student and faculty rights in our 
ongoing cases. Students being sent home does not 
mean that cases from before the crisis have been 
resolved. We still have plenty of work ahead of us to 
secure just outcomes for those students and faculty 
members whose rights were violated before they left. 

• Combating new threats to online speech. A growing 
number of FIRE cases involve students being punished 
for online speech, whether on social media, over 
university email listservs, or in online learning 
platforms. As the use of these systems increases during 
this time, we expect that number to rise even more.  

• Continuing our policy reform work. With less happening 
on campus, now is the perfect time for FIRE to 
get the attention of faculty and administrators as 
we continue our successful project of reforming 
university policies to better protect students’ rights. 

• Educating the next generation about free speech.   
We  are quickly helping teachers handle the new reality of 

Greg Lukianoff’s message 
about FIRE’s work 

during COVID-19
As FIRE’s President & CEO, I want to personally provide 
an update about what we’re working on during the 
COVID-19 crisis.

On that note...Want to hear more? Check out our coronavirus coverage on 
FIRE’s So to Speak: The Free Speech Podcast. Episodes include 
a conversation with Greg on “Coronavirus and the failure of 

the ‘Marketplace of Ideas,’” and a look at how 
authoritarian leaders across the globe are using 
the coronavirus emergency as an opportunity to 
silence critics and consolidate power. 
Listen at thefire.org/sotospeak

Greg is launching his own FIRE-hosted blog:  
The Eternally Radical Idea. 
Read the first preview posts at 
eternallyradicalidea.com

On that 
note...



In celebration of National Nurses Day on May 12 — and to do our part 
to fight COVID-19 — FIRE staffers donated over $800 
to send cloth face masks to first responders at 
two amazing hospitals that need them right 
now: Children’s Hospital of Philadelphia and 
Fox Chase Cancer Center.

The University of California System released a “guidance 
document” in late March appearing to instruct students and 
faculty on how they may talk about the coronavirus. It tells 
readers not to “use terms such as ‘Chinese Virus’ or other terms 
which cast either intentional or unintentional projections of 
hatred toward Asian communities, and do not allow the use of 
these terms by others.” 

FIRE reminded the UC System that it is bound by the First 
Amendment and may not prohibit protected speech. 
While UC may take a “more speech” approach to addressing 
inclusivity on its campus, directives like these impermissibly 
chill protected expression, as students and faculty may self-
censor for fear of crossing a line they cannot see. In a crisis, 
civil liberties — including expressive rights — are often 
vulnerable. But especially in these times, government actors 
must stand by their constitutional obligations and protect the 
expressive rights of their community.

EXAMINING CENSORSHIP DURING 
CORONAVIRUS
 
The health challenge the world faces right 
now was exacerbated by censorship in the 
authoritarian regime where it originated. 

Because the coronavirus crisis so vividly highlights 
the merits of free expression in a democratic republic, 
we’ve created a special lesson to convey this important 
message to American high school students. It highlights 
how free speech, open discourse, and a free press 
will help us to accurately and effectively share crucial 
information, root out and expose misinformation, 
and find answers to our common problem quickly 
and efficiently. The plan builds on our other recent 
lessons on Women’s History, Black History, and more. 
Questions? Email highschooloutreach@thefire.org.

CALIFORNIA 
University of California System 
must be free to discuss coronavirus, 
COVID-19

NEW YORK
FIRE to NYU medical school:  
Stop muzzling faculty fighting 
coronavirus
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The NYU Grossman School of Medicine and NYU Langone 
Health ordered faculty doctors on March 28 not to speak 
with reporters about COVID-19 without express approval. On 
March 31, FIRE told the university that faculty members — 
many of them serving on the front lines of the pandemic — 
must be able to share information with the public.

Though the medical school is a private institution, 
requiring faculty to obtain permission before speaking to 
the press is antithetical to the values of our free society. 
This is especially true when the threat of punishment appears 
intended to chill speech of intense public concern involving 
matters of life and death amidst a global pandemic. FIRE 
urges NYU to rescind its threat of punishment against faculty 
members so that the nation may gain a clear understanding 
of their valiant work, the daunting challenges they face, and 
how all of us may best help them.

On that 
note...

New York University’s Langone Medical Center. 
(Ajay Suresh/Flickr)

Students at the University of California, Berkeley. 
(FILE. cdrin/Shutterstock.com)



FIRE names America’s 10 Worst Colleges 
for Free Speech: 2020

Who are America’s worst campus censors? The competition is stiff. 
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of the administration. RPI 
required students to ask 
permission to hold peaceful 
demonstrations, repeatedly 
denied permission when 
asked, and erected fences to 
keep student demonstrators 
out of sight of a black-tie 
fundraiser.

FIRE’s Zach Greenberg went 
to Troy, New York, to present 
RPI President Shirley Ann 
Jackson with the award, but 
campus staff were not swayed by the trophy, certificate, or festive 
balloons. FIRE will continue to monitor RPI — and universities 
around the country — to protect the speech and expression of 
students and faculty.

DOANE UNIVERSITY
Crete, Neb.

Doane investigated and suspended a faculty librarian 
for curating a historical display consisting of photos 
selected from the university’s own collection. The 
display was intended to spur discussion about the 
national debate surrounding offensive costumes.

PORTLAND STATE UNIVERSITY
Portland, Ore.

After campus police canceled a socialist group’s 
meeting when an uninvited “Patriot Prayer” leader 
said he’d show up, officers stood by while a single 
protester, armed with a cowbell, shut down a 
College Republicans meeting.

On that 
note...

FIRE issued its second Lifetime Censorship Award, reserved for 
those colleges that are so frequently contenders for our annual 
worst list that they deserve special recognition. The 2020 Lifetime 
Censorship Award goes to Rensselaer Polytechnic Institute for its 
brazen, years-long record of censoring its students and its total 
disinterest in protecting the very student rights that it promises.

For years, RPI students criticized administrators over attempts 
to wrest control of the 
century-old Rensselaer Union. 
Administrators responded to 
its student critics with reflexive 
censorship. Recordings capture 
security officers explaining that 
on “orders from the top,” they 
had to remove flyers critical 

LIFETIME CENSORSHIP AWARD: 
Rensselaer Polytechnic Institute



HARVARD UNIVERSITY
Cambridge, Mass.

Harvard administrators’ faces should be crimson with 
embarrassment after dismissing a faculty dean for 
joining a criminal defense team, blacklisting its own 
students for joining single-gender clubs, and more. 
This is Harvard’s fifth time on the list.

JONES COLLEGE
Ellisville, Miss.

Campus police said a student should have 
been “smarter” than to exercise his First 
Amendment rights. He was told he could not 
engage students with a “free speech ball” 
or invite students to talk about legalizing 
marijuana. He responded with a lawsuit.
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BABSON COLLEGE 
Wellesley, Mass.

Babson fired a professor over a private, satirical 
post on Facebook — demonstrating that it 
understands jokes as much as it understands free 
expression. FIRE wrote to Babson to explain that 
the post was clearly political hyperbole about an 
issue of public concern.

UNIVERSITY OF CONNECTI-
CUT
Storrs, Conn.

After students were filmed saying an 
offensive word to nobody in particular, 
UConn instructed police to track 
the students down. Police charged 
them with a criminal offense under a 
century-old, unconstitutional statute 
outlawing race-based “ridicule” in 
commercial advertisements.

LONG ISLAND UNIVERSITY POST
Brookville, N.Y.

The university investigated a student 
for alleged possession of “forbidden 
flyers” containing parodies and poems 
criticizing administrators. The decision to 
investigate protected speech — and its 
failure to resolve such an investigation — 
has a chilling effect on expression.

SYRACUSE UNIVERSITY
Syracuse, N.Y.

A perennial offender, Syracuse denied recognition 
to a conservative student group for viewpoint-
discriminatory reasons. Syracuse also suspended 
all fraternity activities for a racist incident — even 
after admitting that most, if not all, fraternities 
had nothing to do with what happened. 

UNIVERSITY OF SCRANTON
Scranton, Pa.

FIRE twice wrote to the university to 
express our concern about the student 
government’s obvious viewpoint 
discrimination against a conservative 
student group. The university must 
recognize the group and its students’ 
rights to freely associate around 
shared ideas.

MIDDLEBURY COLLEGE
Middlebury, Vt.

Administrators unilaterally canceled a faculty-
organized lecture by a Polish scholar and politician. 
This was not Middlebury’s first free speech fumble: 
In 2017, an appearance by scholar Charles Murray 
led to violent protests, an injured professor, and a 
canceled lecture.

Every year, FIRE releases its annual list of America’s 10 
Worst Colleges for Free Speech — and the 2020 edition has 
enough censorship, administrative overreach, and viewpoint 
discrimination to raise the eyebrow of even our most cynical 
critics.

“Our hope is that one day creating this list will be difficult, not 
because of the sheer number of contenders, but because of how 

few colleges and universities are eager to censor,” said Robert 
Shibley, FIRE’s executive director. 

Our list, presented in no particular order, is FIRE’s ninth “worst 
of the worst” list. Don’t see your alma mater? They’re not off the 
hook yet. Check out our Spotlight Database to see how we rate 
your favorite colleges: thefire.org/spotlight

Let’s go raise those eyebrows. 



FIRE, in partnership with New York University’s First 
Amendment Watch, has developed a series of modules 
for universities to utilize when teaching incoming students 
about their free speech rights and the principles behind the 
First Amendment. Our hope is that universities will adapt the 
modules most applicable to their institution for use during 
freshman orientation, first-year seminars, and other campus 
programs.

To ensure an open and robust campus climate for free 
expression, incoming students need to understand the 
importance of exercising their First Amendment rights 
and respecting the rights of others. Recent controversies 
surrounding divisive speakers and student protests show the 
need for this kind of education from the moment students 
enter college.

The first batch of modules includes topics such as campus 
speakers and counter protests; talking across differences; 
offensive speech; and the history of student protest on campus.

If you are an administrator in the field of student affairs or 
the first-year experience and are interested in adopting the 
orientation program — or if you are a student or faculty member 
looking to promote the use of our materials on campus — 
feel free to reach out to us at orientation@thefire.org. FIRE 
and FAW are more than happy to talk through how to best 
implement this program on your campus!
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Contact FIRE at orientation@thefire.org to 
start this program at your school!

Donor Spotlight: 
Bob Zadek

“We must take the best of our founding principles 
and work from them because a country without 
principles is just a land mass.”

- Supporter Bob Zadek on one reason he chooses to 
support FIRE

Bob Zadek has been an enthusiastic supporter of FIRE 
since first learning of our efforts to reform speech 
codes at his alma mater — Syracuse University. 
Since then, many years have passed, and Syracuse 
continues to hold on to its awful “red-light” rating 
for free speech. So Bob continues to champion FIRE’s 
cause — in fact, he decided to further his investment 
in our mission by joining the Ember Club.

FIRE’s Ember Club is a group of our closest friends 
and investors who partner with us to advance our 
shared commitment to preserving First Amendment 
liberties on college campuses. Members ensure that 
this important work continues by making a yearly 
commitment to FIRE of $2,500 (or $208 a month) or 
more.

Ember Club membership comes with exclusive 
benefits. As a “Watchdog,” Bob receives regular 
updates about our work, extended invitations to 
and recognition at FIRE events, and opportunities 
to meet with senior FIRE staff. Most importantly, 
Bob’s membership in the Ember Club gives him the 
opportunity to deepen his existing relationship with 
us, so together we can accomplish even greater work.

We’re hoping to add 30 new members to our club  
during its first year of inception. We hope you will  
consider joining us! You can learn more about  
the Ember Club and its exclusive benefits at  
thefire.org/donate/the-ember-club/. If you would 
like to discuss joining the Ember Club, please do 
not hesitate to contact us at support@thefire.org or  
215-717-3473. 

FIRE launches 
freshman orientation 
program
Our goal? Teach students their 
free speech rights on day one.

Students launched what became known as the “Free Speech Movement” at the University of 
California, Berkeley during the Vietnam War. Learn more about the history of campus protest in 
FIRE’s “Student Protest Then and Now” orientation module.



Kirkwood Community College avoided a First Amendment 
lawsuit by agreeing in April to pay $25,000 to an adjunct 
professor fired after his political statements on Facebook 
sparked criticism.

In August 2019, Kirkwood told adjunct English professor Jeff 
Klinzman to resign or be removed from the classroom after 
news outlets singled out his social media posts criticizing 
President Donald Trump and evangelical Christians. FIRE 
provided legal representation to Klinzman to vindicate his First 
Amendment rights. 

“Public colleges simply cannot fire professors because a 
small, vocal group of people online get upset,” said Greg 

Harold Greubel, staff attorney for FIRE’s Stand Up For Speech 
Litigation Project. “Ultimately, this is a victory for Jeff. More 
broadly, we hope that Jeff’s story will remind colleges that 
all of their professors have the right to express their political 
opinions online, and FIRE will be ready to act if colleges violate 
those expressive rights.” 

Although Klinzman will not return to work at Kirkwood, the 
school agreed to pay $25,000, which is approximately the 
amount it would have paid Klinzman to continue teaching for 
over three and a half years. 

In July, Trump tweeted that antifa is “a major Organization 
of Terror” whose members go around hitting “people over 
the heads with baseball bats.” Klinzman commented on a 
screenshot of the tweet in the Iowa Antifa Facebook group, 
“Yeah, I know who I’d clock with a bat…” His other “offending” 
post — from 2012 — was a critical assessment of the anti-gay 
climate in Minnesota.

On Aug. 22, a Cedar Rapids television station ran a segment on 
Klinzman’s Facebook posts to the “Iowa Antifa” Facebook group. 
When the reporter reached out to Klinzman, he defended his 
comments and responded: “I affirm that I am antifa.” Kirkwood 
received complaints about Klinzman’s posts as the story 
spread among national conservative media outlets. The outcry 
spurred administrators to ask for his resignation and tell him 
that he could not teach because of safety concerns. Klinzman 
resigned to avoid being fired. 

“My struggle with Kirkwood was 
never about money, but about 
protecting my right as a college 
faculty member to exercise 
extramural free speech,” said 
Klinzman, who taught at Kirkwood 
since 2010. “I served my colleagues 
and students at Kirkwood for over 
16 years, and wish the college had 
agreed to reinstate me. However, 

I am profoundly grateful to Greg, Marieke [Tuthill Beck-Coon, 
FIRE’s Director of Litigation], and all the folks at FIRE who 
helped vindicate me by making sure the college had to pay a 
price for trampling on my free speech rights.”

FIRE wrote to Kirkwood President Lori Sundberg on Aug. 
27 to condemn the college’s actions and call for Klinzman’s 
reinstatement. FIRE reminded Kirkwood that Klinzman’s 
speech is protected by the First Amendment, and that 
public institutions like Kirkwood cannot punish professors 
for remarks made as public citizens and related to matters 
of public concern.

FIRE’s Stand Up For Speech Litigation Project is a national 
effort to defend student and faculty First Amendment rights at 
our nation’s public colleges and universities. Since 2014, FIRE’s 
litigation has netted more than $2 million in settlements and 
led to campus policy reforms protecting more than 500,000 
students and faculty.

My struggle with Kirkwood was never about money, 
but about protecting my right as a college faculty member 

to exercise extramural free speech.
Jeff Klinzman
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Victory at Kirkwood 
Community College 
College settles with ‘antifa’ professor 
fired for criticizing President Trump, 
avoids First Amendment lawsuit  
from FIRE 

Jeff Klinzman
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ANNOUNCING THE WINNERS OF FIRE’S FREE SPEECH ESSAY CONTEST
Selecting the winners from so many deserving candidates for FIRE’s 2020 essay contest was an enormous challenge, 
and we recognize and appreciate the hard work and dedication of all who took the time to participate. This year’s 
prompt focused on FIRE’s free speech comic book, which remains available upon request at no cost. 

First Place – $10,000 Scholarship Prize 
Alyssa Noseworthy – Nathan Hale High School, West Allis, Wis.

Second Place – $5,000 Scholarship Prize 
Kayla Host – Weatherford High School, Weatherford, Texas

Third Place – (3) $1,000 Scholarship Prizes 
Forrest Cooley – Homeschooled, Warrenton, Ore. 
Emily Boyett – Du Quoin High School, Du Quoin, Ill. 
Simran Bhardwaj – La Cueva High School, Albuquerque, N.M.

Runners-Up – (4) $500 Scholarship Prizes 
Beth Wegener – Homeschooled, Cascade, Idaho 
Sydney Householder – The Prout School, Saunderstown, R.I. 
Katia Sergeeva – Alpharetta High School, Alpharetta, Ga. 
Keegan Priest – Buchanan High School, Clovis, Calif.

If you’re attending college next year, get a head start and join our Student Network on FIRE’s website. You’ll be the 
first to hear about scholarships, internships, conference opportunities, and more. Congratulations to all the winners!

NOW ACCEPTING PROPOSALS  
FOR FIRE’S FACULTY CONFERENCE
FIRE is pleased to announce that our faculty conference is 
scheduled to return to Chicago this fall, and our call for proposals 
is now open! The 2020 conference will take place from Oct. 22–24 
at the University of Chicago Booth School of Business’s Gleacher 
Center. 

FIRE welcomes proposals for papers on a wide array of topics 
related to academic freedom and freedom of expression in 
modern higher education. The conference is by design highly 

interdisciplinary, and faculty in all disciplines are invited to apply. Faculty whose papers are selected for presentation 
will receive an honorarium of $3,000, in addition to reimbursement for travel and lodging. The deadline to submit 
proposals is June 15. Contact Peter Bonilla at facultyoutreach@thefire.org with any questions.

Alyssa Noseworthy 
FIRE essay contest winner


