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STUDENT AFFAIRS

UNIVERSITY POLICIES 
AND PRACTICES

Mission Statement

Preserving Academic Freedom

Core Values

Student Affairs furthers the mission of Stevens Institute of Technology by promoting student learning 
and success through innovative programs and services that prepare our students to lead and serve in a 
global society.

1. Academic freedom is an essential value of institutions of higher education. This freedom must be 
exercised within the restraint that freedom of any one individual must not intrude upon or limit

2. the freedom of others. Coercion in any form is not acceptable.Full and open communication of 
points of view is welcome and for this reason, there exist many channels and many forums on 
campus. All members of the Stevens community are expected to use these established channels to 
promote ideas, air grievances and effect changes.

3. Peaceful demonstrations or similar actions will be allowed on the Stevens campus by                       
Stevens personnel, provided: 

a. Such actions do not interfere with the normal operations and activities of the university. 

Student Affairs creates opportunities for students to develop intellectually, personally and 
professionally outside of the traditional classroom. We collaborate with students, faculty, staff and 
the local community to provide opportunities for engagement, and to continually improve the Stevens 
student experience. Student Affairs offices include the Dean of Students, Community Standards and
Title IX, the Department of Physical Education, Athletics and Recreation, Undergraduate Student Life, 
Residential Education, Residential and Dining Services, Wellness Education, Student Health Services, 
Counseling and Psychological Services, Disability Services, the Stevens Career Center, and Stevens 
Technical Enrichment Program (STEP). The Office of Graduate Student Life provides opportunities for 
engagement for graduate students.

The following is a selection of policies and practices that are of particular interest to Stevens’ 
students. Other policies, and more detailed versions of these policies, are located later in this 
Handbook, in the University Policy Library, in the Academic Catalog, in the Undergraduate Academics 
Policies and Procedures and in the Graduate Academics Student Handbook.  All students are 
responsible for reading the complete versions of all policies. 

We are student-centered, providing experiences and services with a focus on students and their 
success. We embrace a student development mindset in which we support students in need and 
challenge students to grow. We strive for unity and inclusion on our campus and commit to teaching 
social justice and promoting respect for all identities. Integrity, innovation and excellence serve as 
guiding tenets in our daily work with students, faculty, administrators and families.
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b. Such actions do not infringe upon the rights or privileges of members of the University 
community

c. There is no harassment of individuals, either of a physical or verbal nature. 

d. There is no impairment or destruction of property; and

e. Such actions do no incite violence.

4. Nothing contained in the above policy and procedures is intended or shall be construed to limit 
or restrict the right of freedom of speech or peaceful assembly by any member of the Stevens 
community.

Please see the Guidelines for Assembly that follow.

Guidelines for Assembly
Stevens seeks to maintain an atmosphere of free inquiry and debate for its faculty, students, staff 
and alumni (“Members of the Stevens Community”), while respecting the rights of all individuals and 
ensuring that there are no disruptions to the regular operations of the University. Although Stevens’ 
campus is private property, the University will consider requests from members of the Stevens 
community as well as external individuals and groups (“Members of the Public”) to sponsor limited 
peaceful protests, dissents, demonstrations, or similar gatherings (“Assemblies”) on Stevens’ campus, 
as permitted within the various constraints described below.

A. Prohibited Conduct. Although all University Policies (including, but not limited to, the Student 
Code of Conduct) apply to Assemblies on Stevens’ campus, the following non-exhaustive list provides 
examples of specific conduct that is prohibited at all Assemblies on Stevens’ campus:

• Obstruction or disruption of the normal operations and activities of the University;

• Unauthorized entry, presence or use, or blocking of ingress or egress, of University facilities 
or property;

• Conduct that threatens or endangers the physical or mental health or safety of any person;

• Physical or verbal intimidation or harassment;

• Use of weapons as defined in Stevens’ Policy on Weapons;

• Unauthorized use, misuse, taking unauthorized possession of, or destruction of University 
property, or acts committed with disregard for possible harm to such property;

• Defacement of any area of the campus, or any public display of objectionable or offensive 
material;

• Intentionally or recklessly starting a fire;

• Use of vehicles or personal transportation devices (as defined in Stevens Policy on Personal 
Transportation Devices) or blocking vehicles from entering areas of campus;

• Erecting structures, such as pop-up tents or canopies;

• Using sound amplification equipment in a loud or disruptive manner; and

•  Failure to comply with the directives of Campus Police or a Stevens staff member.
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When an individual or group engages in any of the above conduct, the individual will be subject to 
University discipline and/or arrest (as appropriate).

B. Permitted Conduct. Members of the Stevens Community may engage in Assemblies on Stevens’ 
campus, provided that individuals participating in such Assemblies comply with all directives from 
Stevens Campus Police and University administrators and do not engage in the conduct described 
in Section A of these guidelines. In order to ensure that such Assemblies do not disrupt the normal 
operations and activities of the University, it is required that:

Members of the Stevens Community submit a request to the Assistant Vice President for Student 
Affairs prior to any Assembly. The Assistant Vice President for Student Affairs will consider the request 
and propose a location, date and time for the Assembly. The Assistant Vice President for Student 
Affairs will discuss the proposed Assembly with Stevens Campus Police and the Office of University 
Events. If Stevens Campus Police or the Office of University Events have any questions or concerns 
regarding the proposed Assembly, the Assistant Vice President for Student Affairs will request further 
information from the Requesting Party.

Please note that Assemblies will typically be pre-approved to occur within certain designated locations 
and will only be permitted in those locations.

Family Educational Rights and Privacy Act
The Family Educational Rights and Privacy Act of 1974 (“FERPA”) protects the privacy of a student’s 
education records and affords students certain rights to control access to their education records. 
Consistent with FERPA, student records may be disclosed with the consent of the student if the 
disclosure meets one of the statutory exemptions, or if the disclosure is directory information and 
the student has not placed a hold on the release of directory information. Please see Stevens’ Policy 
on Student Privacy Rights for a description of a student’s rights under FERPA and the University’s 
practices and procedures to protect those rights.

Students should use this form to authorize the release of Education Records. Under FERPA, Education 
records are defined as: records, files, documents and other materials that contain information directly 
related to a student and are maintained by Stevens or a third party acting on Stevens’ behalf. These 
education records include, but are not limited to, academic, financial and disciplinary records.

Non-Discrimination Statement
Stevens Institute of Technology is committed to the principle of equality of opportunity and creating a 
campus climate that supports, nurtures, and rewards educational and career advancement on the basis 
of ability and performance. Accordingly, it is the policy of the university not to discriminate on the 
basis of race, color, religion, creed, sex, national origin, nationality, citizenship status, age, ancestry, 
marital or domestic partnership or civil union status, familial status, affectional or sexual orientation, 
gender identity or expression, atypical cellular or blood trait, genetic information, pregnancy or 
pregnancy-related medical conditions, disability, protected military or veteran status, or any other 
characteristic protected by laws in any phase of its admissions, financial aid, athletics, educational or 
employment programs or activities. 

Any member of the University community who has been subject to discrimination, harassment or a 
bias incident, or who has witnessed clear circumstances of discrimination, harassment or bias, should 
report it.  Students should report such conduct or incidents to the Office of the Vice President for 
Enrollment Management and Student Affairs or via the “Report a Concern” link on myStevens. Please 
see Stevens’ Policy on Discrimination, Harassment, and Bias Incidents for additional information.
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Guidance on the Rights of Transgender and Gender Non-Conforming
Members of the Stevens Community 
• Names, Pronouns and Identification Documents. The University will treat students consistent

with their gender identity, regardless of whether that gender identity differs from previous
representations or records. Individuals will be called by the name and pronouns consistent
with their gender identity. Students wishing to change their name and/or gender marker (e.g.,
designations on records, such as “male” and “female”) for purposes of their educational records
must contact the Assistant Director of Diversity Education in the Office of Undergraduate Student
Life. More information can be found at https://www.stevens.edu/LGBTQ.

• Gender-Inclusive Restrooms and Locker Rooms. All students, faculty, staff and visitors have the
right to use the restroom and locker room facilities of their choosing. They may use the facilities
that correspond to their gender identity or their sex at birth or utilize facilities that are designated
as gender inclusive. Stevens has a number of gender-inclusive and single-stall restrooms.

• Student Housing. Stevens offers students a range of on-campus and off-campus housing options.
All students will have access to housing consistent with their gender identity. Any student who
wishes to discuss living arrangements should contact the Office of Residential Education.

• Athletics. Stevens and the NCAA believe in and are committed to diversity, inclusion and gender
equity among student-athletes, coaches and administrators. Stevens follows NCAA policies on
transgender student-athlete participation to govern participation in varsity athletics at Stevens.
Students should contact the Athletic Director if they are considering taking part in one of our
athletic programs and have any questions or concerns.

Students taking a leave of absence generally intend to return to Stevens and continue their education 
at a later date. There are three types of leaves of absence — voluntary, medical and administrative (all 
described in more detail below). Students withdrawing from Stevens no longer plan to continue their 
education at Stevens.

Voluntary Leave of Absence. Students wishing to take a voluntary leave of absence from Stevens may 
do so for up to a six-month period, with the possibility of an extension for an additional six months 
with the permission of the Office of Undergraduate Academics. At the end of the six-month period and 
with no extension granted, a student is automatically withdrawn from Stevens.

Medical Leave of Absence. A student requesting a leave of absence due to a health concern should 
follow the steps outlined below:

1. The student meets with the Dean of Students to discuss their request to take a medical leave. (The
Dean of Students will advise international students to consult with ISSS to determine implications
for their visa status.)

2. The Dean of Students makes a referral to either the Director of the Health Center or the Director of
Counseling and Psychological Services, as appropriate (the “Relevant Director“).

3. The Relevant Director meets with the student to (a) to complete an individualized assessment of
the student’s health concern, (b) determine whether a medical leave of absence is an appropriate
accommodation and (c) recommend a plan of action to help the student regain their health during

Leave and Return
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a potential leave of absence.

4. If a medical leave of absence (“MLOA“) is recommended by the Relevant Director, he or she will 
then inform the Dean of Students, who is responsible for (a) providing final approval of the MLOA, 
and (b) notifying all pertinent campus personnel of the change in the student’s status.

5. A student who wishes to return to the university must contact the Relevant Director at least one 
month in advance of their desired semester of return. The Relevant Director will:   

a. Review treatment documentation from professionals with whom the student has been receiving 
treatment while on leave;

b. Interview the student to assess readiness to return to campus; and 

c. If appropriate, submit a recommendation of readiness to the Dean of Students, who will decide 
whether to grant readmission.

6. Upon approving a recommendation for readmission, the Dean of Students will issue a letter stating 
that the student may return, which will include a plan of action for the student to maintain their 
health upon return

Administrative Leave of Absence. Students may be placed on an administrative leave of absence 
(involuntary) for up to one year for any of the following reasons:

• Financial. Students who are unable to meet financial obligations for the semester or who 
have an outstanding balance from a previous semester/year.

• Disciplinary. Determined by the Director of Community Standards or by the Honor Board, 
based on a finding of responsibility through the Student Code of Conduct or Stevens Honor 
Code.

• Academic. Determined by the Academic Appeals Committee which may affirm or reverse 
an academic action, modify a decision, or return the matter to the body having original 
jurisdiction with an explanation of its reasons for doing so.  This committee hears appeals 
by students on any action taken by the offices of the Dean of Graduate Academics, the Dean 
of Undergraduate Academics, the Honor Board, or any other undergraduate or graduate 
judicial group relating to academic matters.

• Not Enrolled. Students who do not register for classes by the end of the drop/add period for 
the semester. 

Each of the above will carry a set of conditions for readmission, which the student will be required to 
fulfill prior to returning to the university.

Parking on Campus
Due to limited parking facilities on campus, students residing in Stevens housing, including on- 
campus residence halls, Greek (fraternity/sorority) housing, and housing leased by Stevens off campus, 
are not permitted to park a car on campus.

Semester or daily parking permits are limited to enrolled students who meet the following criteria:

•  Commuter students who live outside of Hoboken.

•  Students enrolled in a co-operative education assignment or internships obtained directly 
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through a Stevens office or school (similar to how a co-op assignment is obtained) at 
locations that are not accessible via public transit or other non-vehicle modes;

• Students enrolled in the AFROTC program at NJIT or the ROTC program at Seton Hall 
University; and

• Students with disabilities or temporary mobility limitations (as evidenced by the possession 
of state-issued disability placards or wheelchair symbol license plates).

Students who meet these criteria must apply for a hangtag online  and must receive written approval 
from the Dean of Students or designee, each semester. This covers all enrolled students including 
those living in on-campus residence halls, Greek (fraternity and sorority) housing and housing leased 
by Stevens off campus.

Commuting students may park cars on campus while attending classes and engaged in other University 
activities. Commuter students may not park overnight. Commuting students with disabilities may 
obtain hangtags for designated parking spaces.

Additional information about student parking is available on the myStevens transportation and parking 
website. 

For more information on parking, prices, and how to apply, please visit the Student Parking website. 

Personal Transportation Devices
 The use of skateboards, scooters, roller skates, rollerblades, hoverboards or other personal 
transportation devices on campus is prohibited. Non-motorized bicycles are not subject to this 
prohibition and may be used on campus, provided they are operated only on paved pathways at a safe 
speed and in a responsible and courteous manner. Individuals who use skateboards, scooters, roller 
skates, rollerblades, hoverboards or other personal transportation devices on campus, or operate a 
bicycle in violation of this policy, will be subject to disciplinary action and/or other sanctions imposed 
by Student Affairs or Human Resources, as appropriate.

Bicycle Registration

Stevens is proud to partner with Bike Index, a non-profit organization, to provide Stevens-specific 
bicycle registration. All students who bring their bicycles to campus must register those bicycles with 
Bike Index. Bike Index is a universal bicycle registry that improves the odds of recovering stolen or lost 
bicycles by allowing police departments and other bicycle owners to easily search the status of bicycles 
to determine if they are, in fact, stolen or lost. If a bicycle is stolen or lost, a user will be able to report 
the incident on Bike Index. Stevens Police and members of the Stevens-Bike Index community will 
then know to be on the lookout for the bicycle. To register your bicycle, please visit the website. 

Student-Run Businesses
Stevens Institute of Technology supports and encourages student entrepreneurship. Students may 
engage in business activities through the Stevens Venture Center (SVC), which provides a dynamic, 
collaborative environment where entrepreneurs can develop promising concepts and technologies 
into thriving businesses. Students pursuing businesses in the SVC must abide by all SVC policies 
and procedures. Students who wish to pursue a business without the support and structure the SVC 
provides may do so, although they may not use Stevens’ facilities or services in connection with 
their business activities. Stevens’ facilities include, but are not limited to, residence hall rooms, 
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campus telephone numbers, postal facilities and computer and network services, including Stevens 
email addresses and web domains. In addition, student entrepreneurs must adhere to the following 
guidelines:

1. Student businesses must not jeopardize Stevens’ tax-exempt status. To that end, student 
businesses must maintain their own bank accounts and accounting records and cannot use 
the Stevens name or tax identification number. Stevens reserves the right to identify additional 
issues that may be relevant to its tax-exempt status and may, upon notice to the student, require 
modifications to eliminate such issues.   

2. Student businesses may not use the Stevens name or insignia, or any name that implies the 
sponsorship or support of Stevens (for example, “Castle Point“), without the prior written consent 
of the Office of the General Counsel.

3. Students may not solicit or harass members of the Stevens community in connection with their 
business activities. Advertising within the residence halls is not permitted without the prior written 
consent of the Assistant Vice President for Student Affairs.

4. Student entrepreneurs may not compete unfairly with campus services or local merchants.

Student entrepreneurs operating outside of the SVC should speak with the Dean of Students prior 
to commencing any business activities in order to ensure that their activities comply with these 
guidelines. Failure to comply with these guidelines may result in disciplinary action.

Undergraduate First in Class Criteria
Annually, a student(s) is recognized as being the First in Class at the Undergraduate Awards Ceremony 
and Commencement Ceremony.  The First in Class criteria are:

1. All courses taken as an Undergraduate will be evaluated to determine final calculated grade 
point average (GPA).

2. The student(s) must have the highest GPA in the graduating class, using the GPA that 
includes all courses taken towards and completing and undergraduate degree. 

3. The student(s) must have completed 90% or more of their undergraduate curriculum 
courses at Stevens. Courses taken during high school enrollment do not disqualify a 
student for consideration for First in Class.  Students who transfer credits from other higher 
education institutions (except for credits transferred from University-approved Study Abroad 
programs) may not be considered for First in Class.  

4. The student(s) must have received a letter grade in all classes for which receiving a letter 
grade is an option.  

5. The student(s) must have completed or be in process of completing all courses required for 
the degree to be granted in the term in which they are participating in the Commencement 
Ceremony.

6. The student(s) must complete all undergraduate courses prior to Commencement.

7. The student(s) must have been in good academic and disciplinary standing throughout their 
Stevens career.
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On or about February 15th of each year, the Dean of Students or designee will review the list of 
students who meet the eligibility criteria. The student or students that are selected will be contacted 
the first week of March. 

Requirements for First in Class to be recognized at the Awards Ceremony and Commencement:

1. Student(s) must attend the respective ceremonies.

2. Student(s) must submit an updated resume to the Dean of Students who will submit it the 
Office of Communications and Marketing and be available for an interview with them prior to 
the ceremonies.

3. Student(s) must complete their coursework.

Alumni Trustee Eligibility and Selection Process
Graduating Stevens undergraduate students are eligible for nomination to a seat on the Stevens Board 
of Trustees as an Alumni trustee. The Board of Trustees position is a three-year term that begins 
September 1 following graduation. Service as an Alumni Trustee involves participation in all meetings 
of the Board and membership on at least one committee of the Board. The Board holds approximately 
three meetings each year and often conducts a Strategic Planning Summit.

Eligible students must have a minimum cumulative GPA of 3.0, a stellar record of academic and co- 
curricular achievements and a record of exemplary behavior. Students who plan on being employed 
by Stevens during the three-year term, enrolled as a Stevens student during the three-year term, and 
students who are related to Board of Trustees members or Stevens employees are not eligible for this 
position. Anyone in the Stevens community may nominate a graduating undergraduate student for an 
Alumni Trustee seat. Eligible students may also choose to self-nominate.

A committee made up of Student Affairs staff, faculty and student representatives will review all 
nominations. The committee will identify three nominated individuals who exemplify the requirements 
for service through a review of the nomination packet, academic and disciplinary history, and co- 
curricular involvement. The committee may request a meeting with one or more candidates to make a 
more informed decision. After the review, the committee will select three candidates for referral to the 
Board of Trustees’ Nominating and Corporate Governance Committee for further consideration at its 
May meeting. At the May meeting of the Board of Trustees, one Alumni Trustee will be selected from 
this group.

If a successful candidate resides more than 50 miles from Stevens’ campus post-graduation, a set 
amount of funding assistance for travel and lodging will be available.
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EMERGENCY INFORMATION

Blue Light Phones
Blue light emergency phones are situated in eight locations throughout campus and offer additional 
security to our Stevens community. In an emergency situation, the caller should push the button, 
wait for a response from the police dispatcher, and report the emergency. Blue light phones are 
located at Fieldhouse Road, the Burchard Building, Gatehouse, the 9th Street Gate, the EAS 
Building, 800 Castle Point Terrace, Student Health Services, and on the north side of the Griffith 
Building. In the event that a response is not immediate, please dial 201-216-3911 or 201-216-
5105 for Campus Police.

Stevens Emergency Information is available online, linked directly from the Stevens homepage, for 
reference for all members of the community.

CARE Team

Communications and Campus Alert System

The Campus Awareness and Response Education (CARE) Team is a dedicated group of Stevens 
professionals who manage student crisis situations. The team focuses on raising the awareness of the 
community as to identifying signs of a student in crisis or distress, educating the community to know 
what action to take when they are aware of a crisis, and responding in a way that preserves the safety 
of the community and provides maximum support for the student. The CARE Team meets regularly and 
responds to reports and students in need while also providing outreach to relevant campus offices and 
contacts to gather information and address concerns. The CARE Team utilizes community resources, 
when appropriate, to assist students. A CARE Team Report can be submitted online by any individual 
concerned about a Stevens student.

In an effort to ensure that all members of the Stevens community are informed of emergency 
conditions or urgent communications, students are expected to sign up for Stevens Alerts. Stevens 
communicates directly with students using their Stevens email address for all official communications. 
Therefore, students are expected to regularly check their Stevens email account for University 
announcements and updates.

Fire Evacuation of Stevens Buildings
Students should always be familiar with their nearest evacuation route and the location of alarm boxes. 
In the event of a fire, follow these instructions:

1. Keep calm. If a fire occurs in your vicinity, pull the nearest alarm box and call Campus Police at 
201.216.3911.

2. Walk quickly to the nearest stairwell or exit and leave the building. Do not run. Do not use the 
elevator. Do not stop to gather any personal items.

3. Assist any visitors in the area to the evacuation route.

4. In the event smoke or excessive heat is encountered in one stairwell, cross to the other stairwell 
and continue your descent.
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Missing Student Policy and Procedures
Any member of the Stevens community who is concerned that a student is missing should contact 
Campus Police immediately at 201.216.3911. Campus Police will be responsible for investigating 
each report of a missing student, and for determining whether the student is missing in accordance 
with this policy. Students are under no obligation to notify Stevens of time spent away from their 
residences; however, a student is defined as “missing” when their absence for a period of 24 hours 
is inconsistent with their established patterns of behavior and such deviation cannot be readily 
explained. Before presuming that a person is missing, reasonable measures will be taken by the 
Stevens Campus Police and Student Affairs staff to determine whether or not the person is at their 
on- or off-campus place of residence, and whether or not anyone familiar with the person has seen 
or heard from the person or is aware of where they may be. Each student has the option to identify 
a confidential contact person or persons who will be notified within 24 hours in the event that a 
determination is made by Campus Police that the student is missing. Residential students may provide 
and update a confidential contact person through the Residential Management System (RMS) when 
selecting a housing assignment each year. Only authorized campus officials and law enforcement 
officers acting in furtherance of a missing person investigation may access this information. Campus 
Police will coordinate with local law enforcement agencies no later than 24 hours after determining 
that a student is missing.

If a student is determined by Stevens Police to be missing, Stevens staff will:

• Notify the student’s confidential contact (if one is designated) that the student is missing not later 
than 24 hours after Campus Police determines that the student is missing.

• Notify the student’s emergency contact person if a confidential contact for this purpose is not 
designated.

• If the missing student is under 18 years of age and not an emancipated individual, notify a 
custodial parent or guardian of the missing student not later than 24 hours after Campus Police 
determines that the student is missing.

• Inform other Stevens units, as needed, that the student is missing.

• Initiate other actions, as needed, in the best interests of the student.

5. If the exits are blocked, seek a temporary refuge behind a closed door. Pick a room with windows 
that open. If possible, open a window at the top and bottom. You can breathe at the lower opening, 
and smoke and heat will escape at the top. Summon help by phone and/or by shouting and waving 
out the window.

6. Please do not try to fight the fire before sounding the alarm and notifying Campus Police. If 
someone is with you, one of you may fight a small fire while the other sounds the alarm. But 
remember, it is better to leave than to be trapped or overcome by smoke.

Remember, sound the alarm immediately. Keep calm. Know your evacuation route and alternate 
routes. Know the location of alarm boxes and/or the nearest telephone; report all fires immediately. Do 
not use the elevators.
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On-Call System
Student Affairs maintains a 24-hour, year-round on-call administrative structure designed to address 
emergency incidents on- and off-campus. The on-call team includes Resident Assistants, Resident 
Directors, Area Directors, Graduate Students, and Senior Administrators in the Offices of Residential 
Education and Residential and Dining Services, who work in conjunction with Campus Police and other 
campus partners to ensure the safety of students and community members. On-call duty professionals 
rotate an on-call schedule and are called to address on- and off-campus emergencies and concerns. If 
you have an emergency to report, please contact Campus Police at 201.216.3911.

Reporting a Concern

Security Cameras

Student Right-to-Know and Campus Security Act

All members of the Stevens community, including guests and visitors, are able to submit an online 
public report for any campus incidents, general complaints or concerns including but not limited to 
mental health concerns and academic concerns. Public reports are accessible through myStevens 
by clicking on the “Report a Concern” icon. Public reporting can be used for campus incidents, 
CARE Reports, Honor System Violations, International and Study Abroad Reports, and Summer 
Campus Reports. Emergency and time-sensitive situations should be directed to Campus Police at 
201.216.3911.

Stevens Institute of Technology is committed to enhancing the quality of life of the campus community 
by integrating the best practices of safety and security with technology. A critical component of a 
comprehensive security plan is the utilization of a security and safety camera system. The surveillance 
of public areas is intended to deter crime and assist in protecting the safety and property of the 
Stevens community. Please see the Stevens Security Camera Policy.

Stevens Institute of Technology is in compliance with the applicable sections of the Clery Act. 
Inquiries for policies, statistics and data as required by the act, including Stevens’ Annual Security 
and Fire Safety Report, can be obtained by visiting the Stevens Campus Police Website.
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STUDENT CODE OF CONDUCT
All undergraduate and graduate students shall conduct themselves in a manner consistent with the 
mission of the University. Students are expected to demonstrate integrity by maintaining an ongoing 
dedication to honesty and responsibility, to demonstrate trustworthiness by acting in a reliable and 
dependable manner, and to show respect by treating others with civility and decency. Free and open 
inquiry and discussion is critical to the University’s mission and must be protected even when the 
views expressed are unpopular or controversial.

The following are violations of the Student Code of Conduct:

1. Discrimination, Harassment, and Violence (for a complete text of Stevens’ Policy on Discrimination,
Harassment and Bias Incidents, please visit this link.)

a. Discrimination on the basis of any individual’s race, color, sex, pregnancy, or pregnancy-related
condition, religion, creed, national origin, citizenship status, physical or mental disability, age,
marital status, sexual orientation, gender identity or expression, veteran or military status,
predisposing genetic characteristics, domestic violence victim status, or any other characteristic
protected by applicable law.

b. Harassment, which is defined as unwelcome conduct toward a member or members of the
Stevens community that occurs on the basis of a protected characteristic.

c. Physical violence including, but not limited to, kicking, punching, biting, or hitting.

d. Discrimination, harassment, threats of violence, or stalking occurring over electronic
communications and social media whether or not they utilize Stevens’ electronic equipment,
servers, or e-mail resources.

2. Gender-Based and Sexual Misconduct (for the complete text of Stevens’ Title IX Policy please visit
this link.)

3. Bullying

Under New Jersey Law, bullying is defined as any gesture, any written, verbal or physical act or any 
electronic communication, whether it is a single incident or a series of incidents, that is reasonably 
perceived as being motivated by:

a. any actual or perceived characteristic, such as race, color, religion, ancestry, national origin,
gender, sexual orientation, gender identity and expression;

b. a mental, physical or sensory disability; or

c. by any other distinguishing characteristic of a person that takes place on Stevens property or at any
function sponsored by Stevens, and that:

d. a reasonable person should know, under the circumstances, will have the effect of physically
or emotionally harming a student or damaging the student’s property, or placing a student in
reasonable fear of physical or emotional harm to their person or damage to their property;

e. has the effect of insulting or demeaning any student or group of students; or

f. creates a hostile educational environment for the student by interfering with a student’s education
or by severely or pervasively causing physical or emotional harm to the student.



22 | STEVENS STUDENT HANDBOOK

4. Alcohol and Other Drug Offenses

a. Use, possession, or sale of marijuana, narcotics or dangerous, illegal or controlled substances 
or drug paraphernalia including hookahs and bongs (except as expressly permitted by both 
state and federal law), including prescriptions not prescribed to the individual in possession. 
Please note that although New Jersey law permits adults aged 21 and older to possess and 
consume marijuana under certain circumstances, use of marijuana on University property or at 
University events constitutes a violation of the New Jersey Smoke Free Air Act and federal law 
still prohibits the possession, use, or distribution of marijuana, including for medical purposes. 
Thus, even if possession or use of marijuana would be permitted under New Jersey law, it 
remains prohibited on University property and at University events.

b. Serving or making available alcoholic beverages to individuals under 21 years of age.

c. Possession or use of alcoholic beverages by individuals under 21 years of age.

d. Possession of an alcoholic beverage in the presence of individuals under 21 years of age.

e. Alcohol in a first-year student residence hall or room.

f. When all residents, occupants and guests of the room are of legal drinking age, possession of 
more than six (6) 12 oz. bottles or cans of beer, or .75 liters of wine, or .75 liters of spirits at 
one time.

g. Possession and/or consumption from a “common source,” such as a keg.

h. Unauthorized possession of an open container of an alcoholic beverage.

i. Unauthorized distribution of alcoholic beverages or possession of alcoholic beverages for 
purposes of distribution.

j. Drunken or disorderly behavior.

Violation of University Policy or federal or state law regarding possession, use, or sale of alcohol, 
illegal drugs, drug paraphernalia or the misuse of legal prescription drugs is a violation of this Code 
of Conduct. The minimum sanction for such conduct is a warning; the maximum sanction for such 
conduct is expulsion. Conviction for violation of federal drug laws may also result in loss of federal aid 
for financing the student’s education.

For additional information concerning drug laws and regulations, please see Appendix A.

5. Disruptive or Harmful Conduct

a. Conduct that threatens or endangers the physical or mental health or safety of any person.

b. Unauthorized use, misuse, taking unauthorized possession of, or destruction of public, private
or University property on campus, or acts committed with disregard for possible harm to such
property.

c. Obstruction or disruption of University operations (academic or non-academic) and/or
obstruction or disruption of University-authorized activities on property owned or controlled by
the University, or at a University-sponsored event.

d. Unauthorized entry, presence or use, or blocking of ingress or egress, of University facilities or
property. No person may climb into, out of, or on University buildings, or walk upon the roof,
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residential balcony (except where expressly permitted in leased student accommodations) or fire 
escape of a University-owned or University-affiliated building, except when an emergency makes 
exits and access to a fire escape necessary.

e. Unauthorized use of or copying of University keys or swipe cards.

f. Lewd, indecent or obscene conduct.

g. Organizing and conducting any form of gambling on campus, except as provided by state and
federal law.

h. Intentionally filing a false complaint under this Code of Conduct or any other Stevens’ Policy.

i. Aiding or abetting any conduct prohibited by this Code of Conduct.

6. Falsification of Records

a. Furnishing false information to the University, and/or forging, altering or misusing University
documents, records or identification, including, but not limited to, giving false testimony or
other evidence at a disciplinary proceeding.

b. Unauthorized use of the name, trademarks, seal or other insignia of the University by an
individual or a group.

7. Campus Safety Violations

a. As a general matter, weapons are prohibited on University property. Such items will be
confiscated immediately by Stevens Campus Police, and individuals involved will be subject to
disciplinary action and criminal penalties. For more information, please see Stevens’ Policy on
Weapons.

b. Circulating a report or warning that property under University control or supervision may be
subject to a bombing, fire, crime, emergency or other catastrophe, knowing that the report or
warning is false.

c. Intentionally deactivating any alarms or sensors.

d. Intentionally activating any alarms or sensors when no emergency is present.

e. Intentionally or recklessly starting or maintaining a fire on University property.

f. Illegal use, possession of, or tampering with fire safety equipment, including fire alarms, fire
sprinklers, smoke detectors and sensors.

g. Displaying mock fire exit signs in a student room.

h. Failure to evacuate a campus building when a fire alarm is activated.

8. Misuse of Technology

a. Making or assisting in making harassing, threatening, or unwanted telephone calls, emails,
text messages, or otherwise misusing or abusing telephone, computer or similar equipment or
systems.

b. Intentional disruption of the University’s computer systems; unauthorized alteration, disclosure
or destruction of Stevens’ computer systems; improper access to the computer files and systems
belonging to the University or another member of the Stevens community; or violation of
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copyright or proprietary material restrictions connected with the University’s computer systems, 
programs or material.

c. Computer abuse, including but not limited to plagiarism of programs, misuse of computer 
accounts, unauthorized destruction of files, creating illegal accounts, possession of 
unauthorized passwords, hacking, reverse-engineering and disruptive or annoying behavior, in 
each case using the University’s computer system.

d. The use of technology, including social media, to harass, intimidate or threaten any person.

e. Filming or recording another person without their permission.

f. Any violations of the Division of Information Technology’s Acceptable Use Policy or Information 
Security Policy.

9. Non-Compliance with University Directives

a. Failure to comply with the directives of a Stevens official acting in the performance of their 
duties, or failure to respond to a request from an administrative office within the designated 
time.

b. Intentionally and substantially interfering with the freedom of expression of others on the 
campus or at a University-sponsored activity.

c. Knowingly violating the terms of any disciplinary sanction imposed in accordance with this 
policy.

d. Failure to participate in a University investigation or knowingly providing incorrect or misleading 
information in the context of a University investigation.

10. Use of and Possession of Prohibited Items

a. The use of drones, unmanned aerial vehicles or any other similar devices on University property. 
Please see the detailed policy here.

b. The use of skateboards, scooters, roller skates, rollerblades, hoverboards or other personal 
transportation devices on University property. Please see Stevens’ Policy on Personal 
Transportation Devices.

c. The use of electric kitchen appliances, particularly those with exposed heating elements, such 
as toasters, toaster ovens, hot pots, coffee makers with an exposed heating element (pod coffee 
makers are permitted) and electric grills.

d. The possession of more than one microwave (700 watts or less) and more than one refrigerator 
(3.2 cubic foot or less) in a single residence hall unit. 

e. The use of power strips or extension cords without a built-in circuit breaker or fuse.

f. The possession of lab chemicals, lab equipment, test equipment and other electrical devices 
that exceed reasonable limitations.

g. The use of floodlights, air conditioners or space heaters in a residence hall without permission 
of the Office of Residential and Dining Services.

h. The possession of non-Stevens-issued furniture and lofted beds in the Stevens housing.

i. The possession of combustibles and other flammable items, including live Christmas trees, 
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accumulations of paper, flammable liquids (lighter fluids), tires, fireworks, candles (with or 
without wicks), or incense.

j. The possession of chemicals and ordinary household items with the intent to create illegal or
dangerous substances.

k. The use or generation of open flames.

l. The use or placement of antennas outside the boundaries of a student room or satellite dishes
of any kind.

m. The use or storage of larger musical instruments, such as immobile harps, drums or drum sets,
pianos and organs, in student rooms. Larger instruments are permitted in common spaces with
the permission of the Office of Residential and Dining Services.

n. The use or possession of power tools.

o. The keeping of pets, except service animals or fish in a 10-gallon or smaller tank.

p. The possession of halogen lamps.

q. The use or storage of automotive and related equipment.

r. The placement of objects of any kind on outside window ledges.

s. The storage of bicycles in student rooms.

t. Displaying traffic, street or other municipal signage.

u. Displaying collections of glasses, shot glasses, bottles, bottle caps, beer cans, wine bottles or
other containers affiliated with alcohol.

11. Vandalism

Intentional damage of property of the University or property of a member of the University community. 

12. Retaliation

Retaliation against an individual for reporting a violation or alleged violation of this Code of Conduct, 
any University policy or state, federal or local law is prohibited. Retaliation refers to any adverse 
action, including acts or attempts to retaliate or seek retribution against any individual or group of 
individuals involved in a good faith report, a complaint, investigation and/or resolution of an allegation 
of misconduct under this Code of Conduct or such other policy or law. Retaliation may take many 
forms including, without limitation, threats, intimidation, pressuring, continued abuse, violence 
or other forms of harm to others. Anyone found to have engaged in retaliation shall be subject to 
discipline, including potential dismissal from University employment or expulsion.

13. Hazing

Hazing is strictly prohibited. Under New Jersey law, hazing is defined as activity that, in connection 
with initiation of applicants to or members of a student organization, promotes, facilitates or involves 
conduct, other than competitive athletic events, which places or may place another person in danger 
of bodily injury.

Any new member initiation process for any organization involving Stevens students must be conducted 
in accordance with this section and in a manner that respects the dignity of new members and 
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protects their mental and physical well-being.

All Stevens fraternities and sororities are also subject to the policies of the Fraternity Insurance 
Purchasing Group (FIPG). The FIPG Hazing policy states:

“No chapter, colony, student or alumnus shall conduct nor condone hazing activities. Hazing activities 
are defined as: “Any action taken or situation created, intentionally, whether on or off fraternity 
premises, to produce mental or physical discomfort, embarrassment, harassment, or ridicule. Such 
activities may include but are not limited to the following: use of alcohol; paddling in any form; 
creation of excessive fatigue; physical and psychological shocks; quests, treasure hunts, scavenger 
hunts, road trips or any other such activities carried on outside or inside of the confines of the chapter 
house; wearing of public apparel which is conspicuous and not normally in good taste; engaging in 
public stunts and buffoonery; morally degrading or humiliating games and activities; and any other 
activities which are not consistent with academic achievement, fraternal law, ritual or policy or the 
regulations and policies of the educational institution or applicable state law.”

Please see Appendix B for further information concerning New Jersey’s anti-hazing laws.

14. Quiet Hours and Noise

a. Students are responsible for maintaining reasonable noise levels in their rooms and must avoid 
disturbing or disrupting other students.

b. Televisions, audio equipment and reasonably sized musical instruments are permitted in 
student rooms. The use of amplified musical instruments and/or stereos that are disturbing 
to the community and that cannot be turned down or used with headphones to prevent 
unnecessary noise issues are prohibited. Portable and handheld music devices should not be 
audible outside of the room or apartment.

c. Quiet hours are essential for all residents. Quiet hours are Sunday evening through Friday 
morning, 10 p.m. to 10 a.m., and 1 a.m. to 10 a.m. on Friday and Saturday. However, in 
Stevens Leased Housing, quiet hours begin at 10 p.m. on Fridays and Saturdays as well due to 
Hoboken noise ordinances. There are 24-hour quiet hours during final exams at the end of each 
semester. At times other than quiet hours, students are expected to be considerate of others.

16. Smoke Free Campus (for a complete text of Stevens’ policy on smoking, please visit this link.)

Stevens maintains a smoke-free campus. Accordingly, the smoking of tobacco, marijuana or any other 
substance, is prohibited on Stevens’ campus and at Stevens events.

17. Guests and Visitors

1. A guest is defined as any person who is not a Stevens student, faculty or staff member who is 
invited onto the Stevens campus by a student.

2. Stevens students must take full responsibility for their guests. Students are considered 
responsible for the behavior of their guests at University events, on University premises and in 
Stevens housing. Guests may not be present in a room, apartment, or building without their 
host. Organizations, such as fraternities and sororities, are responsible for the conduct of their 
guests on Stevens’ campus; organizations may be sanctioned via the student conduct process 
for the conduct of their guests.
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3. Stevens Housing Guests (a guest is defined as any person who is not an assigned resident 
of a residence hall room, suite, apartment or house owned or leased by Stevens Institute of 
Technology)

a. Residents must obtain the roommates’ permission before having a guest. Residential 
students may only have an overnight guest for two days in any seven-day period, and no 
more than five days in any thirty-day period.  Students will be held responsible for the 
actions of any guests. Gatherings in student rooms must be limited to one guest per resident 
on campus and one guest for Stevens Leased Housing residents and must not disturb others. 
Residents are not permitted to entertain a large group of individuals. Overnight guests must 
be registered with the Office of Residential and Dining Services using the Guest Registration 
Form that can be found in the ‘Forms’ section of Roompact. The registered guests of a room 
do not have the privilege of extending the use of the room to anyone else. 

b. Gatherings in student rooms must be limited to one guest per resident student and must not 
disturb others.

4. University Event Guests

a. Stevens students are permitted to bring one guest to student organization events.

b. Guests must be escorted into the event with the sponsoring Stevens student.

c. All non-Stevens students must present a valid college or state/federal-issued ID and must sign 
in at the event.

d. Non-Stevens students under the age of 18 will not be permitted into student organization 
events without prior permission granted by the Office of Undergraduate Student Life or Office of 
Graduate Student Life or without a parent or legal guardian present.

e. Non-Stevens students are not permitted to attend events if they are under the influence of 
alcohol or drugs.

f. Non-Stevens students must behave in accordance with University policies and procedures and 
applicable law.

17. Violation of the Law 

Members of the Stevens community must comply with local, state, and federal laws. Violations of 
such laws occurring on Stevens’ campus may be subject to University disciplinary action in addition 
to criminal penalties. Violations of such laws occurring off-campus will ordinarily not be subject to 
University discipline, unless such conduct violates Stevens policies or this Code of Conduct, occurs in 
close proximity to Stevens’ campus and is connected with an on-campus violation, or is of a serious 
nature and affects the interests of the University.


