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Organizations are not democracies. They do not require the approval of their 
participants for the formulation of their policies or practices. Nor are they generally 
committed to the ideals of free speech and freedom of conscience. On the contrary, 
they generally restrict speech, at least on their premises, and have no problem with 
telling people what they are supposed to believe.  
 
But people who work for organizations are not just employees, they are individuals and 
citizens. They may be subjected to the practices of organizations, including even 
practices governing what they are supposed to say, but they have an inherent right to 
think what they will and form their own attitudes.  
 
So the individuals who make up organizations find themselves in a difficult situation. 
There may be practices of their organization that are interesting and important to them, 
and that they would like to think about and talk about, but about which the organization 
requires them to give signs that they believe in a certain way. That means that, at least 
within an organizational setting, debate and free discussion of these important matters 
is impossible.  
 
The purpose of the Electronic Symposium is to provide a forum in which organizational 
participants, in their role as students, can discuss and debate matters of importance to 
them without being subject to the controls of the organizations for which they work.  
 
In order to enhance discussion, the readings in the class will not be constrained to take 
the usual positions on the matters they discuss. You don’t have to agree with any of 
them. What is important is that you consider them intelligently, and that if you disagree 
with them, you do so in a logical and coherent way.  
 
There is no “party line” here. I don’t care what you think, but only that you think. 
Whatever you believe, you should be able to make a good case for it. Whatever position 
you hold on anything, you should concentrate on convincing someone who holds the 
opposite of your position that yours is the correct point of view. What is important is 
the strength of the argument, not its conclusion. 
 
Yahoogroup 
 



Discussion will take place on the Internet, though a forum called ORG6900S20 which will 
be created in Yahoogroups at .  
 
Shortly, you will receive an invitation to join the group. Just follow the instructions. You 
will need to create a Yahoo identity for the purpose, if you do not already have one. 
Let’s get all this done by the start of the class. 
 
Also before the class begins, you will need to select the books you want to review. I’ll 
send out a spreadsheet within the next few days. You’ll give your first and second 
choices. Meanwhile, I suggest you look at reviews of these books, so you can see what 
particularly interests you. 
 
Notice that we are not using Moodle for this course. I have tried it and it does not work 
well for the purpose. The individual messages take up too much space for themselves 
and the format is not conducive to thoughtful discussion.  
 
Also, I prefer individual emails to a web interface. Yahoogroups can also be used as a 
web interface, but students who have done that have found it very messy and 
confusing. I strongly recommend against it, in favor of using the email option. 
 
Volume of email is likely to be quite heavy. Best to anticipate and expect that. It's the 
way the course works; not a bug, it's a feature. 
 
Participation in the group will be limited to students in the class, the instructor, and 
whichever others are invited to participate, for greater or lesser periods of time. No 
constraints will be placed on the content of the communications, except that material 
posted must be relevant to the subject under discussion.  
 
Trigger Warning 
 
In our times has arisen the idea that the discussion of certain matters can trigger returns 
of trauma among some people who have had certain untoward experiences related to 
these matters. So it is urged that "trigger warnings" be used to precede such 
discussions. In the case of our class, however, I can conceive that just about everything 
we discuss could trigger some trauma in somebody, so, instead of preceding each 
posting with a trigger warning, I offer one for the whole class: 
 
I don't want anybody to be hurt. Anybody who thinks they might be seriously hurt or 
damaged by something that is said about any topic related, in any way, to any issue of 
diversity or multiculturalism, including race, sex, sexual orientation, and religion, should 
reconsider their participation and, if they feel it is necessary for the maintenance of their 
safety, drop the class.  
 
 



Civil Discussion  
 
It is expected that our discussions will take place under mutual respect. The discussion 
and debate will revolve around the question of whether or not an idea is true or false, 
not around whether the person with the idea is good or bad. All members are adults 
and there is no reason to suppose that civil discussion cannot take place. If a particular 
exchange becomes personally abusive, it will be assumed that this condition is 
temporary, and the specific members will be asked to cool off. If necessary, they will be 
asked to take a “time out,” to temporarily withdraw from the conversation. 
 
Participation in the class implies the recognition and acceptance of these rules.  
 
Schedule 
 
We will begin on June 29 with a discussion of a video, whose identity will be announced. 
 
After that, we will turn to six books, each of which will be scheduled for one week, 
beginning on a Monday, though discussions may continue after that.  
 
The books, together with the dates for the beginnings of the discussions will be: 

July	27:	The	War	on	Cops		
Heather	Macdonald	 

July	6:		The	Madness	of	Crowds:	Gender,	Race	and	Identity		
Douglas	Murray 

July	20:	Between	the	World	and	Me	
Coates,	Ta-Nehisi	 

July	27:	Discrimination	and	Disparities	
Sowell,	Thomas: 

Aug	3:	White	Fragility:	Why	It's	So	Hard	for	White	People	to	Talk	About	Racism			
	Robin	J.	DiAngelo 

Aug	10:	Unwanted	Advances:	Sexual	Paranoia	Comes	to	Campus	
Kipnis,	Laura:	 

 

 August  21 Term papers due 
 
 



(For those interested, I also recommend my own recent book Political Correctness and 
the Destruction of Social Order: Chronicling the Rise of the Pristine Self. This book is 
available as a free download to OU students through Kresge Library: https://link-
springer-com.huaryu.kl.oakland.edu/book/10.1007%2F978-3-319-39805-1 It is also 
available as a nominally priced paperback at that URL.) 
 
In every case, Symposium members will be asked to offer brief introductions to the 
work, about 1000 words, and then discussion will ensue. The reviews should be sent to 
me on the Saturday before discussion begin. I'll post some of them on the following 
Monday.  
 
Each Symposium member will read all of the books, but will write a review of only two.  
 
Additional published material may be posted by members of the symposium.  
 
Grades 
 
Grading will be based 55% on contributions to the online discussion, 10% on each of the 
two book reviews, and 25% on a term paper, which is intended to build on some of the 
conversations we have had during the term. Contributions will be judged on quality and 
quantity. Relevance to the book or other item under discussion will also be recognized. 
I’ll not be looking over your shoulder while you read the book, but you should read all of 
them, and it will be clear to me from your contributions whether you have. At the end, 
members will be asked to advise the instructor on their assessments of the value of 
their fellow members. The criterion will be how much the other members contributed 
to one’s learning. 
 
I value contributions that engage with other contributions, either from other students or 
from me, both with regard to content and timeliness. Postings that are disconnected 
from everything else suggest that their authors are not seriously involved with the 
discussions. This is particularly evident when postings simply say again what others have 
previously said and do not recognize and consider developments in the discussion that 
have followed earlier postings of similar thoughts. Such postings do not count for much. 
I am looking to see the development of thought. 
 
Thought is different from feeling. You may feel strongly about this idea or that; I expect 
that you will. But the simple expression of feeling is of limited use for intellectual 
development. More important is the capacity to stand back from your feelings and look 
at them objectively. See how coherent they are, what evidence there is for them, what 
their assumptions are, how they are consistent, or not consistent, with other ideas, and 
so on. That’s what I am looking for. 
 
It doesn’t make any difference to me whether you say this or that. What’s important is 
that, whatever you say, you make a good case for it. This means making supporting the 



truth of what you say, or showing the falsity of a point you disagree with. It never means 
making ad hominem arguments, attacking the person you disagree with. 
 
I like to keep the emphasis off of grades; I want students to contribute because they are 
interested, which they usually are. Generally, if a student is a regular contributor to the 
discussion, which generally means at least a few posts a week, and writes decent 
reviews and term paper, that student will pass. However, once during the term, at a 
time of their choosing, a student can check with me to see how they are doing in terms 
of their contribution to the discussion. I'll be able to give a rough idea. I recommend 
that, if you do this, you don't hold off until it is too late to do anything about it. One 
week of intense effort will not redeem six weeks of lackluster performance. 
 
There will be no special time for the discussion. Contribute on your own schedule, just 
bearing in mind that if you are making a contribution in a certain discussion, you’d 
better post it before the conversation moves on and makes your contribution irrelevant.  
 
To repeat:  this class is for open and frank discussion of matters that usually fall under 
the taboo of political correctness. In this case we lift the taboo. You may be surprised to 
find that the world does not explode.  
 
 
 




