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were injuries or damage caused by the object; the explanation for the object and any 
modifications to it.  Any student who wants to have a firearm/ammunition on campus 
must store the item at the Security Department in Roberts Union and comply with the 
Department’s procedure on authorized firearm storage.  No concealed weapons are 
allowed on campus, except for law enforcement personnel. The discharge of firearms 
anywhere on campus or within the City of Waterville limits is illegal. 

g. Fire Safety Violation - Interference with or misuse of fire, safety, or alarm 
equipment; tampering with, disabling, or causing malfunction of fire and safety 
equipment or alarm systems; arson or unauthorized fires; possession and use of 
fireworks; or possession of prohibited items in residence halls that present a fire 
safety hazard. 

h. Fraternity Activity - The Colby Board of Trustees voted in January 1984 to abolish 
fraternities and sororities as inconsistent with fundamental values described in this 
Handbook.  As mandated by the Trustees, rushing, pledging, initiating, and 
perpetuating activities by fraternities and “underground” social organizations are 
strictly prohibited.  These organizations typically have most or all of the following 
features: (1) Exclusive and secret membership, typically but not always involving a 
single sex, (2) activities conducted in secret, (3) secret recruiting and issuance of 
invitations in order to become a member, (4) initiations or other rituals including 
possible hazing activities, (5) Greek letters to identify the organization, and (6) the 
organization is not recognized by the College. Anyone engaging in these activities, on 
or off campus, either as a member, recruiter or pledge, shall be subject to sanction, 
possibly including suspension or additional penalties that could include expulsion 
depending on the seriousness of the violation. 

i. Gender-Based Harassment includes harassment based on a person’s actual or 
perceived gender, sex, sexual orientation, gender identity or expression, or gender 
stereotypes which may include acts of aggression, intimidation, or hostility, whether 
verbal or non-verbal, graphic, physical, or otherwise, even if the acts do not involve 
conduct of a sexual nature, when the conditions outlined in (i) and/or (ii), below, are 
present. 

i. Submission to or rejection of such conduct is made, either explicitly or 
implicitly, a term or condition of a person’s employment, academic 
standing, or participation in any Colby programs and/or activities, or is 
used as the basis for Colby decisions affecting the individual (often 
referred to as “quid pro quo” harassment); or 

ii. Such conduct creates a hostile environment. A hostile environment exists 
when the conduct is sufficiently severe, persistent, or pervasive that it 
unreasonably interferes with, limits, or deprives an individual from 
participating in or benefiting from the College’s educational or employment 
programs and/or activities. Conduct, which may include expression that 
rises to the level of harassment, must be deemed severe, persistent, or 
pervasive from both a subjective and an objective perspective. In 
evaluating whether a hostile environment exists, Colby will consider the 
totality of the known circumstances, including but not necessarily limited to: 

1. The frequency, nature and severity of the conduct; 
2. The frequency of the free expression or conduct; 
3. Whether the conduct was physically threatening; 
4. The effect of the conduct on the Complainant’s mental or emotional 

state; 
5. Whether the conduct was directed at more than one person; 
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6. Whether the conduct arose in the context of other discriminatory 
conduct; 

7. Whether the conduct unreasonably interfered with the 
Complainant’s educational or work performance and/or College 
programs or activities; 

8. Whether the conduct unreasonably interfered with the 
Complainant’s educational opportunities or performance (including 
study abroad), university-controlled living environment, work 
opportunities or performance; 

9. Whether the conduct was humiliating; and 
10. Whether the conduct implicates concerns related to academic 

freedom or protected free expression. 
j. General Infractions – These include but are not limited to assisting others in the 

violation of the Code; continued infractions of the Code; or general violations of the 
Student Handbook). 

k. Hazing - Hazing is prohibited even if a student who is the subject of hazing consents 
or is a willing participant.  Colby’s definition of hazing includes any action taken or 
situation created, whether on or off campus, to produce mental or physical 
discomfort, embarrassment, harassment or ridicule of a student or students.  Hazing 
is also illegal under Maine law.  The law defines hazing as “any action or situation 
which recklessly endangers the mental or physical health of a student enrolled at an 
institution in this State” committed by any student, administrator, faculty member or 
organization affiliated with the institution.   

 
Examples of hazing activities by individuals, groups or organizations in connection 
with recruiting, initiating and/or membership activities may include but are not limited 
to the following:  
i) Any physical act of violence expected or, or inflicted upon another person;  
ii)  Causing excessive fatigue or sleep deprivation;  
iii)  Any physical activity expected of, or inflicted upon, another person by a student 
or students;  
iv)  Pressure or coercion, whether explicit or implicit, to consume any legal or illegal 
substance;  
v)  Making available illegal substances to students;  
vi)  Pressure or coercion, whether explicit or implicit, to join or participate in an 
activity or group involving students and/or alumni that has not been sanctioned by the 
College and/or that has been banned;  
vii)  Kidnapping, road quests, road trips, and/or abandonment; 
viii)  Engaging in public stunts, humiliating or degrading tasks or activities;  
ix)  Servitude (expecting a new member to do tasks for an experienced member);  
x)  Costuming or alteration of appearance;  
xi) Line-ups or berating behavior;  
xii) Coerced lewd activity;  
xiii) Interference with academic activities;  
xiv) Requiring students to keep prohibited activities a secret.   
 
Each student organization affiliated with the College is required to adopt a hazing 
policy as part of its bylaws/governing documents.  This requirement is overseen by 
the Director of Campus Life and Director of Athletics.  Violations of this policy by 
students can result in sanctions up to and including expulsion. Violations by a College 


