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registered campus event per University policy and procedure). 

 
Hansen Hall, University Apartments and Meadows Apartments Alcohol-Permitted Policy and 
Guidelines 

 
Students who are of legal drinking age may possess and consume alcohol within the privacy of their own 
room in Hansen Hall, provided that the door remains closed. Alcohol is also permitted in the private 
bedrooms of students who are legal drinking age in the Meadows Apartments. If, and only if, ALL 
residents and the guests of a Meadows Apartment unit are of legal drinking age, alcohol is permitted in 
the common areas (living room, kitchen, dining area, etc.) of the individual apartment unit. 

 
Drug Policy 

 
SDSU policies and state laws do not permit individuals to knowingly use, possess, distribute, or possess 
with intent to distribute any drug or controlled substance as defined by South Dakota law, except when 
such drugs or controlled substances are allowed by law and/or are obtained directly or pursuant to a 
valid prescription or order from practitioners acting in the course of their professional practice. 
 
SDSU campus and property owned by the institution are drug free zones. Any use of marijuana, medical 
or recreational, on property owned or controlled by the University or at events hosted or sponsored by 
the University is strictly prohibited. For more information on Medical Marijuana, visit the Student Code of 
Conduct document here.  

 

Gambling 

 
Exchange of items or money on games of chance, betting, and/or card games is prohibited on campus. 
Residents may play games of chance, as long as there is nothing of value awarded to the winner(s). 

 

Harassment 

 
Harassment is a particularly harmful and illegal form of discrimination. It is SDSU’s policy that no form of 
harassment on any grounds of employees, students, and others associated with SDSU is permitted. 
Harassment is defined as: 

 
1. Behavior toward another person that has the purpose or the effect of creating an objectively and 

subjectively intimidating, hostile, or demeaning environment; 
2. Other conduct that is extreme and outrageous exceeding all bounds usually tolerated by society; 
3. Behavior that substantially interferes with another person’s ability to participate in or to realize the 

intended benefits of a University activity, employment, or resource. In most cases, harassment 
involves more than casual or isolated incidents, and must be viewed from a reasonable person’s 
perspective. 

 
Sexual harassment is a particularly offensive form of discrimination. Sexual harassment may be 
established by showing that an individual has been subjected to unwelcome sexual advances, requests 
for sexual favors, or other verbal or physical conduct of a sexual nature, and that: 

 
1. Such conduct substantially interferes with another person’s ability to participate in or to realize 

the intended benefits of a University activity, employment, or resource; OR 
2. Such conduct is so pervasive it becomes, explicitly or implicitly, a term or condition of another 

person’s participation in or use of a University activity, employment, or resource; OR 
3. An individual’s submission to or rejection of such conduct becomes the basis for decisions 
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affecting their ability to participate in or use an institutionally sponsored or approved activity, 
employment or resource. 

 
Students should report any concerns of harassment to the Coordinator for Conflict Prevention (605-688- 
6997), their residence hall staff, the Director of Housing and Residential Life, or the University’s Equal 

Opportunity/Title IX Officer at (605) 688-4128. Incidents where students have been found to harass 
other persons for whatever reason (sexual, racial, or on other grounds) will be addressed according to 
SDSU’s harassment complaint procedures including potential sanctions through the SDSU Student 
Conduct System. For more information on SDSU’s harassment policy, visit www.sdstate.edu/title-IX. 

 

Hazing and Initiation 

 
Hazing includes any activity intended to test another person’s willingness or readiness to join a group (or 
to maintain full status in a group) that: 

 
1. Is likely to, or would be perceived by a Reasonable Person as likely to, endanger the physical 

health of an individual or cause psychological distress through treatment that a Reasonable 
Person would consider to be humiliating, intimidating, or demeaning; OR 

2. Destroys or removes public or private property; OR 
3. Involves the consumption of alcohol or other substances to excess; OR 
4. Violates an SDBOR or University Policy. 

 
Hazing is prohibited at South Dakota State University per University Policy 3:1 (Student Conduct Code). 
Willing participation in a hazing exercise by the person being hazed does not excuse hazing. Residents 
who are confronted with hazing/ initiation activities should report all such incidents to residence hall staff. 
Involvement in hazing/initiation activities—including any solicitation, aid, or attempt to aid in the planning 
or commission of hazing, or its cover-up—is also prohibited under the Student Conduct Code University 
Policy 3:1. 

 
Missing Persons 

 
SDSU understands its role in promoting the safety of all students. If in the unlikely event SDSU needs to 
pursue a missing person report, parents of the student will be notified directly by the Vice President for 
Student Affairs Office. A Student Affairs staff member will remain in contact with the family throughout 
any incidents. What follows is the process SDSU engages to investigate any missing person report. 

 
In accordance with the Higher Education Opportunity Act (HEO Act) of 2008, this policy is designed for 
students who live in University controlled housing facilities, including off-campus housing that are leased 
through the University for student residents. 

 
For the purpose of this policy, a potentially missing person is a student whose whereabouts are unknown 
and whose absence is contrary to his/her normal patterns of behavior. In addition, a person is 
considered to be potentially missing when circumstances indicate that his/her absence is not voluntary 
and that his/her safety may be in question. Such circumstances may include, but are not limited to: 
suspicion of foul play, expressed suicidal thoughts, physical or mental impairment, victim of disaster, 
substance abuse, or other life-threatening situations. The procedures reviewed below will be activated if 
the student is potentially missing for 24 hours or less. 

 
Students will be strongly encouraged to register parental emergency contact information that will be used 
in situations where the student is determined, by the SDSU Police Department, to be missing for more 
than 24 hours. 

 


