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not automatically trigger an investigation against the complainant’s or alleged victim’s wishes. 

Privileged Employees include those providing counseling, advocacy, health, mental health, or 

sexual-assault related services (e.g., sexual assault resource centers, campus health centers, 

pastoral counselors, and campus mental health centers) or as otherwise provided by applicable 

law. Exceptions to confidentiality exist where the conduct involves suspected abuse of a minor 

(in Georgia, under the age of 18) or otherwise provided by law, such as imminent threat of 

serious harm. 

Reasonable Person: An individual who is objectively reasonable under similar circumstances 

and with similar identities to the person being evaluated by the institution.  

Reporter: An individual who reports an allegation of conduct that may violate this Policy but 

who is not a party to the complaint.  

Respondent: An individual who is alleged to have engaged in conduct that violates this Policy. 

Responsible Employees: Those employees who must promptly and fully report complaints of or 

information regarding sexual misconduct to the Coordinator. Responsible Employees include 

any administrator, supervisor, faculty member, or other person in a position of authority who is 

not a Confidential Employee or Privileged Employee. Student employees who serve in a 

supervisory, advisory, or managerial role are in a position of authority for purposes of this Policy 

(e.g., teaching assistants, residential assistants, student managers, orientation leaders). 

Sexual Exploitation: Taking non-consensual or abusive sexual advantage of another for one’s 

own advantage or benefit, or for the benefit or advantage of anyone other than the one being 

exploited. 

Examples of sexual exploitation may include, but are not limited to, the following: 

1. Invasion of sexual privacy; 

2. Prostituting another individual; 

3. Non-consensual photos, video, or audio of sexual activity; 

4. Non-consensual distribution of photo, video, or audio of sexual activity, even if the 

sexual activity or capturing of the activity was consensual; 

5. Intentional observation of nonconsenting individuals who are partially undressed, naked, 

or engaged in sexual acts; 

6. Knowingly transmitting an STD or HIV to another individual through sexual activity; 

7. Intentionally and inappropriately exposing one’s breasts, buttocks, groin, or genitals in 

non-consensual circumstances; and/or 

8. Sexually-based bullying. 

Sexual Harassment (Student on Student): Unwelcome verbal, nonverbal, or physical conduct 

based on sex (including gender stereotypes), determined by a Reasonable Person to be so severe, 

pervasive, and objectively offensive that it effectively denies a person equal access to participate 

in or to benefit from an institutional education program or activity in violation of Title IX.  
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Sexual Harassment (Other than Student on Student): Unwelcome verbal, nonverbal, or 

physical conduct, based on sex (including gender stereotypes), that may be any of the following:  

1. Implicitly or explicitly a term or condition of employment or status in a course, program, 

or activity;  

2. A basis for employment or educational decisions; or 

3.  Is sufficiently severe, persistent, or pervasive to interfere with one’s work or educational 

performance creating an intimidating, hostile, or offensive work or learning environment, 

or interfering with or limiting one’s ability to participate in or to benefit from an 

institutional program or activity.  

The USG also prohibits unwelcome conduct determined by a Reasonable Person to be so severe, 

pervasive and objectively offensive that it effectively denies a person equal access to a USG 

education program or activity in violation of Title IX.  

Sexual Misconduct: Includes, but is not limited to, such unwanted behavior as dating violence, 

domestic violence, nonconsensual sexual contact, nonconsensual sexual penetration, sexual 

exploitation, sexual harassment and stalking. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to fear for their safety or the safety of others or suffer substantial emotional 

distress.  

For the purposes of this definition:  

1. Course of conduct means two or more acts, including, but not limited to, acts in which 

the stalker directly, indirectly, or through third parties, by any action, method, device, or 

means, follows, monitors, observes, surveils, threatens, or communicates to or about a 

person, or interferes with person’s property.  

2. Substantial emotional distress means significant mental suffering or anguish that may but 

does not necessarily, require medical or other professional treatment or counseling. 

 

6.7.2 REPORTING SEXUAL MISCONDUCT 

USG encourages the reporting of all Sexual Misconduct as soon as possible. While there is no 

statute of limitations on an institution’s ability to respond to a report, the ability to respond 

diminishes with time as information and evidence may be more difficult to secure. 

6.7.2 (A) INSTITUTIONAL REPORTS 

An institutional report occurs when the institution has notice of a complaint. That notice occurs 

in two instances:  

1. When a Responsible Employee receives a complaint; or  

2. When the Title IX Coordinator or their designee receives a complaint.  


