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pervasive, and objectively offensive, it may meet the definition of Title IX 
Hostile Environment; otherwise, it may constitute Sexual Misconduct. 
 

P. Stalking: Means engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to—(A) fear for their safety or the safety of others; or (B) 
suffer substantial emotional distress. 
 

Q. Title IX Sexual Harassment:  means unwelcome conduct on the basis of sex that 
satisfies one or more of the following:  

 
(1) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating 
violence” as defined in 34 U.S.C. 12291(a)(10), “domestic violence” as 
defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 
12291(a)(30);  
  
(1) Hostile Environment: Unwelcome conduct determined by a reasonable 

person to be so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the University’s education 
program or activity; or 
 

(2) Quid Pro Quo Sexual Harassment: An employee of the University 
conditioning the provision of an aid, benefit, or service of the University 
on an individual’s participation in unwelcome sexual conduct. 

 
R. Title IX Hostile Environment: Unwelcome conduct, on the basis of sex, determined by 

a reasonable person to be so severe, pervasive, and objectively offensive that it effectively 
denies a person equal access to the University’s education program or activity. Mere 
offensive nonsexual conduct is not enough to create a hostile environment. Although 
repeated incidents increase the likelihood that harassment has created a hostile 
environment, a single or isolated incident of sexual assault may be sufficient. 
 

S. Title IX Quid Pro Quo Sexual Harassment:  An employee of the University 
conditioning the provision of an aid, benefit, or service of the University on an 
individual’s participation in unwelcome sexual conduct. 
 

T. Title IX Stalking:  Means engaging in a course of conduct, on the basis of sex, directed 
at a specific person that would cause a reasonable person to—(A) fear for their safety or 
the safety of others; or (B) suffer substantial emotional distress. 
 

X. RECORDKEEPING  
 
The University must maintain the following records for a minimum of seven years: 

 
A. Each Prohibited Conduct investigation including any determination regarding 

responsibility and any audio or audiovisual recording or transcript;  
 


