
Update: If you need help, reach out
17 messages

<NMUPres@nmu.edu> Tue, Apr 5, 2022 at 9:50 AM
To: 

NMU Students, Faculty and Staff,

Over the past several days, our campus has dealt with some tough situations that have left members of the
NMU family reeling with difficult questions to answer and the daunting task of healing. The individuals and
the families and friends in these cases deserve their privacy, which Northern will give them, along with our
ongoing support. 

Reach out if you need help
It’s important that students, faculty and staff know that support is available when you need someone to
speak with to get through life’s tough times. Students can receive assistance through the NMU Counseling
Center (ccs@nmu.edu, 906-227-2980), the University’s online, off-hours crisis counseling services (1-800-
384-1800), and the Therapy Assistance Online (TAO) resource program, or by reaching out to a faculty
member, work supervisor, coach or other NMU staff member with whom you feel comfortable. Employees
can receive support through the Employee Assistance Program or talking to a department head or co-
worker. Let’s take the initiative to check on one another; letting members of our university family know they
are not alone or without support. With this email, we’ve attached the NMU flyer on mental health resources
that provides even more details and contact information.   

Booster shots available
The FDA and CDC recently recommended fully vaccinated individuals 50 and older, as well as those with
compromised immune systems, get a second COVID booster shot. The NMU Health Center can assist with
any part of the vaccination process: first or second vaccination, first booster or second booster. To make an
appointment, call 906-227-2355.   

Weather
The central Upper Peninsula is predicted to get more wintry mix precipitation and snow on Wednesday,
Thursday and Friday. Hopefully, it’s our last blast of winter before more spring-like weather arrives.  While
I’ve not seen any winter weather advisories, please be prepared for slippery roads and sidewalks again. If
you are traveling, check your route in advance so you have time to adjust plans if needed. Communicate
with your faculty and/or work supervisors if inclement weather will impact your attendance or time of
arrival.

Updated policies
The NMU Board of Trustees approved several updated NMU policies a while back, which I’ve not had the
chance yet to share.  Here are the policies that were recently reviewed and/or revised:

·       Relationship Violence, Sexual Misconduct, and Stalking Policy and Procedure
·       ADA/Section 504 Grievance Policy
·       ADA/Section 504 Non-Discrimination Policy
·       Consensual Relationship Policy
·       Retaliation Policy

Required employee training deadline nears
Employees, the April 15 deadline for the required training regarding relationship violence, sexual misconduc
and stalking is fast approaching. You were emailed a link for the online training from NMUPres@nmu.edu
on March 10. The course addresses harassment, discrimination, and retaliation and serves to satisfy the
federal requirement for training mandated by the Violence Against Women Act and Title IX. The program
takes approximately 2 hours to complete, but you can do a portion, save and return as needed. Thank you to
those who have completed this important training.

Final Thought
If you are commenting on social media about recent events at Northern, please do so thoughtfully. It is
understandable that people have questions and want answers when things happen that we don’t
understand, but there are times when a situation has to take its time and go through a series of steps that





Dominick Dotson Tue, Apr 5, 2022 at 1:24 PM
To: President's Office <nmupres@nmu.edu>

What if a student does not have the time to reach out? What if a student tries to reach out and is discouraged because o
their own inner thoughts? What if they can not attend counseling services because of obligations to courses/work
schedules? What if a student has not accepted that poor mental health is the cause of all the stress and anxiety that the
feel? Establishing mental health resources as a solution implies that poor mental health is a problem. I have spoken wit
several students about this email and I believe that I am not the only one who thinks that it was a poor attempt at aiding
students. 
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 1:27 PM
To: President's Office <nmupres@nmu.edu>

This concept of using mental health resources as an aid for poor mental health is synonymous with offering treatment f
an ailment. Instead of offering treatment why not find the root cause of the ailment and fix that? If the root cause were
taken care of then these "mental health resources" be a better tool rather than the only option. 

On Tue, Apr 5, 2022 at 1:07 PM President's Office <nmupres@nmu.edu> wrote:
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 1:38 PM
To: President's Office <nmupres@nmu.edu>

That being said, what would be the cause of mental health decline? Grades ,being one of the main causes, can bring a
student down. Poor faculty selection, professor and administration included, there are attitudes amongst the staff
selection that make it hard to "reach out". Students should feel comfortable reaching out to any member of NMU staff
rather than a select few. The cost of tuition is another big factor, imagine putting yourself in debt just to fail a class and
have to retake it again, essentially doubling the cost of that course. To aid in deterring cost students will get jobs, so tha
not only takes away time from school work but also adds the stress entailed with having a job. A 15 credit course load i
manageable but there is not enough time in the day to take care of assignments, study, deal with personal affairs, go to
work, cook food, and get 8 hours of sleep. It seems that rather than change with the times to be more accommodating to
students Northern Michigan University has adopted an "if it isn't broke, why fix it?" mindset rather than one that is fluid
and willing to change. Times have changed and as such institutions need to change with them, rather than carrying on t
way they always have. 

On Tue, Apr 5, 2022 at 1:07 PM President's Office <nmupres@nmu.edu> wrote:
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 1:49 PM
To: President's Office <nmupres@nmu.edu>

If these "mental health resources" are good, then why aren't they working? I have yet to hear from a student that the
mental health resources available aided in their mental health. Why not ask students what brings them down, rather tha
offering temporary solutions? Why not eliminate these root causes or at least make them more bearable? I believe that
the students should have more of a say in the way things are done on campus, rather than leaving up to ASNMU officials,
these elected "officials" do not know what it is like to be in our shoes and how could they? In order to truly understand, th
matter will have to be taken seriously and saying "
The email clearly stated several times to reach out to one of the mental health resources if needed. " is not taking the
matter seriously. Why not ask "Why is that you feel that way Dominick? If you would like perhaps we can discuss this
more?" I doubt whomever is replying will take my emails seriously and offer me the chance to dive into this matter furth
I will be genuinely shocked if all of these get read and understood, but if you are willing to take this matter seriously and
gain the insight from someone who has struggled with poor mental health feel free to reach out! 
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On Tue, Apr 5, 2022 at 1:07 PM President's Office <nmupres@nmu.edu> wrote:
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 2:05 PM
To: President's Office <nmupres@nmu.edu>

This reply is the cause of things like poor mental health. It shows that rather tha  find out why I feel this way, you would
say something that in no way addresses my concerns.



On Tue, Apr 5, 2022 at 1:07 PM President's Office <nmupres@nmu.edu> wrote:
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 2:11 PM
To: Dean of Students <dso@nmu.edu>

I do not appreciate this reply in the slightest as it is not helpful and disrespectful. Is there someone at the DSO who is
willing to take a student's concerns more seriously?
[Quoted text hidden]

Christine Greer <cgreer@nmu.edu> Tue, Apr 5, 2022 at 2:31 PM
To: 

Hi, Dominick--

Could you tell me what your concerns are?  Is it just that you didn't like that one bit of advice about sticking to your
routines?

I have attached a very lengthy document that the counselors have been giving students who are dealing with this traged

I am happy to meet with you about your concerns.

Chris Greer
Assistant Vice President and Dean of Students
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 2:50 PM
To: Christine Greer <cgreer@nmu.edu>

Hi Christine, 
Thank you for your reply! I will attach a document that includes the concerns that I emailed to the president's office. I am
interested in ways to change things on campus, I do not feel as though things will improve if we all carry on as we alway
have. 
[Quoted text hidden]

Christine Greer <cgreer@nmu.edu> Tue, Apr 5, 2022 at 3:08 PM
To: Dominick Dotson 

Hi, Dominick--

I only have time today for a quick response.  I can respond more fully by the end of the week if you would like or you can
schedule an appointment to talk to me.

I have some questions about what you wrote and some clarification.

Do you not think poor mental health is a problem?
Many of the things you listed are just the facts of going to college:  not all professors are wonderful; college costs mone
(we are one of the cheapest in the state so it's hard to fault that); you do have to pay for courses you repeat. 
Students who take 16 credits, study 2 hours for every credit hour, sleep 8 hours and spend 3 hours per day eating, still
have 42 hours of usable time. 
ASNMU are elected students.
What do you suggest we do?

The response to the president's email has been overwhelmingly positive.  What are you hearing?

Chris
[Quoted text hidden]

Dominick Dotson Tue, Apr 5, 2022 at 3:47 PM
To: Christine Greer <cgreer@nmu.edu>

I believe that labeling it as a problem is the wrong way to approach it. If someone were to say oh that's a problem in
response to my mental health, it would make me feel like there is something wrong with me. I also believe that going to



college could be very different. I know that in the past when tuition was much lower, sometimes students wouldn't have 
have jobs, or at least that's what I have heard from professors. I do not believe that the ASNMU students are an accurat
representation of all of the college student body, there should be more representatives of students. I am hearing from
students that the mental resources aren't the best and that email isn't going to help them. When would you be available 
talk more about this?
[Quoted text hidden]

Christine Greer <cgreer@nmu.edu> Wed, Apr 6, 2022 at 9:19 AM
To: Dominick Dotson 

Hi, Dominick--

Here are my available times next week:

Tuesday  2 - 5
Wednesday  2 - 5
Friday  1 - 3

Would anything within those time blocks work for you?

Chris
[Quoted text hidden]

Dominick Dotson Wed, Apr 6, 2022 at 10:17 AM
To: Christine Greer <cgreer@nmu.edu>

I can meet on Wednesday from 4-5pm, would that work for you?
[Quoted text hidden]

Christine Greer <cgreer@nmu.edu> Wed, Apr 6, 2022 at 10:23 AM
To: Dominick Dotson 

Right now it does, Dominick.  I just got an email from the president saying she wanted to schedule something with me f
next week.  I'll let you know if I need to reschedule.

Chris
[Quoted text hidden]




