
 

 

 

4/1/2022 

Professor Aneil Rallin 

 

Re: Notice of Charges 

Dear Professor Rallin: 

 

This letter is to serve as notice of allegations against you as well as the convening of the Faculty Adjudication 
Committee. As you were verbally informed on March 28, 2022, student complaints were received regarding 
your Writing 305 classes.  

The student complaints, include, but are not limited to, assertions that in your Fall 2021 Writing 305 class: 

• They felt violated since they were required to read graphic, deviant pornography, discussions on rape 
and assault, watch a video and a reading about the sexual activities of a couple, gratuitously violent 
material, etc. 

• They indicated that the assigned material was disturbing and unrelated to the course. 

• At least one of your assigned readings suggested that “kink” was a way of healing childhood trauma, 
and that sex and sexual deviancy can be exciting new ways to understand their bodies. 

• Several students felt the mandate to write with anger and rage about their bodies and share with the 
class was triggering and inappropriate. 

• One student was a rape victim whose mental health issues were triggered as a result of the material 
and mandate to write with rage regarding her body. Another student was a survivor of sexual abuse. 

• You did not create a safe space. 

• Students found a writing to be vaguely pedophilic.  

• Students skipped classes due to discomfort with class material, but returned, but worried they would 
fail if they did not return. 

• You censored and stifled alternative student views. 

It is charged that you have violated the following policies in the Soka University of America Faculty Handbook: 

1. Principles of Faculty Conduct (pp.3-5) 

• Professors demonstrate respect for students as individuals and adhere to their proper roles as 
intellectual guides. 

• They avoid any exploitation, harassment, or discriminatory treatment of students. 



 

2. Policy on Teaching Effectiveness (pp.21-22) 

• The University expects that: 1) the overall quality of a faculty member’s methods and 
instruction will enhance students' ability to master the matter and material of a course or area 
of study. 

• Whatever personal beliefs a faculty member holds, or expresses will not impinge negatively on 
the classroom environment or the basic learning process. Deficiencies in fulfilling these duties 
and responsibilities may constitute cause for remediation and/or dismissal. 

3. Causes and Procedures for Faculty Dismissal (p.39) 

A faculty member may be dismissed for any of the following reasons:  

1) unwillingness or inability to carry out assigned duties;  

2) serious instructional deficiency (see XI.E);  

3) behavior contrary to the Principles of Faculty Conduct;  

4) wanton or egregious disruption of the University’s functions as a site of independent learning and 
scholarship;  

5) actions and behavior that exhibit moral turpitude or gross indifference to the well-being of others. 

4. Teachers are entitled to freedom in the classroom in discussing their subject, but they should be 
careful not to introduce into their teaching, controversial matter which has no relationship to their 
subject. (p.21) 

The safety of Soka University of America’s students is of utmost importance. The allegations against you are 
considered extremely serious.  

Pursuant to the Soka University of America Faculty Handbook, the Faculty Adjudication Committee will be 
convened, and you will be provided with full due process to respond to the charges. A hearing will be held on 
Tuesday, May 17, 2022, at 10:00 am. You will be advised of the location on campus. You are permitted to be 
accompanied by a faculty or staff advisor of your choosing. Legal counsel is not permitted. 

I would also like to remind you of the University’s policy against retaliation of any kind during this process.  

Thank you very much. 

 

Sincerely, 

 

 

Michael Weiner 
Interim Dean of Faculty 




